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Introductory

MARINA MIKHAILOVA

Chair of The Foundation Board

The world around us is constantly changing, and those
who remain successful are the ones who are open

to change and ready to make the most of available
opportunities or create them themselves.

For the Foundation, the last few years have been a

period of significant transformations, the main one being
the transition to a different financial model. Promoting
the idea of the importance of endowment for building
sustainability of non-profit organizations, the Foundation
implemented this tool into its activities in the shortest
possible time, maintaining its key social programs and
grant competitions.

Transition to a different management and financial
models required great effort and skill enhancement from
the Foundation’s team and its director. The Foundation’'s
specialists have to solve complex management tasks,
but the results we see show that the Foundation copes
with the challenges it faces. Despite the changes the
Foundation has experienced over the past year, all
programs are operating as usual.

The Foundation continues to develop its programs and
competitions in response to changes in the external
environment. The program launched in 2023 to support
Knowledge Hubs in the social sphere is proof of this.
While improving its support formats, the Foundation
continues to take care of its grantees and provides
opportunities for professional development,
communication, and experience exchange.

OKSANA ORACHEVA

General Director

We live in an era when clarity, speed and adaptability
become the main factors of professional success.

That is why the key theme of our annual report this year
is transformation.

2023 is a milestone year for the Foundation. It is the first
full year of operation for our endowments. Our transition
to a new financial model has not yet been completed, but
we have managed to secure funding for our charitable
programs.

Overall, we can say that the first stage of the transition
period has been successful: we have fulfilled all our
obligations to partners and grantees, continued to grow
and change, because it is important for us to organize our
work in the long run in order to make plans and develop.

Transformation has also taken place in our competitions.
We have changed the competition schedule and made
the application stage more compact, shortening the time
between the decision to participate in the competition
and the start of project implementation.

We pay special attention to creating an environment
based on transparency, trust and inclusion. We believe
that the success of any organization starts with
people, so we create conditions for their personal

and professional growth. This, in turn, increases the
effectiveness of work at all levels: from individual

to team and management ones.

| would like to thank each of our colleagues, partners

and grantees for their contribution to our common result.
Our ability to transform and adapt is the result of the
collective, synergistic efforts of the entire Foundation
community.



annual report
principles — 2023

1 —— OPENNESS

We strive to comprehensively and thoroughly communicate our
activities, conveying their principles and goals. Openness and
transparency are our ways of increasing trust in the NGOs’ work,
thus making philanthropy professional.

2 — CLEAR COMMUNICATION

In the report we refrain from using professional jargon without
a specific need. This approach allows anyone to immerse in our
activities, not just those who are already in the loop.

3 —— PROFESSIONALISM

In our work we are guided by professional standards — from
internal activities to selecting partners. We seek, study, apply,
and disseminate best practices in our areas of engagement.

In the report we give the floor to project leaders, so they could
share first-hand experience of work challenges.

4 —— CONNECTION WITH COMMUNITY

We are in touch with our target audiences and work hard to
consider their feedback in our future work. When planning any
important innovations, we always conduct surveys and research.
This is a constant practice.

5—

CREATIVITY AND INNOVATION

We welcome innovation and creative approach. In the report we talk
about innovations of our projects and programs, as well as share our
grantees’ success, which can inspire others and help the community
to move forward.

COMPARABILITY

In the report we give quantitative results of the Foundation’s work
in dynamics. Information is uniformly structured and calculated
according to the same rules.

PRECISION AND CREDIBILITY

Information given in this report can be checked on the Foundation’s
website and in other sources.



“to feel the pulse of time™:
the foundation community
members on transformation

Courage, responsibility, fiexibility, the ability to adapt to new conditions, and seeing not
difficulties but opportunities — the key to the success of any organization and professional
development. We invited the winners of the Foundation’s competitions to reflect on the

challenges they face and how they cope with them.

NATALYA CHELMAKINA

Head of the Decorative and Applied Arts
Department of The Mordovian Republican
Museum of Visual Arts named after S. D. Erzia

What changes in the activities of your
organization do you consider to be signs
of transformation?

The Erzia Museum is one of the flagships of cultural
development in Mordovia. Our museum has a blooming
project activity. Attracting grant funds has made it
possible to create quality cultural products and establish
partnerships. The updated exposition, exhibition projects
and educational programs give a new interpretation to
the museum collections. Of course, this creates a positive
image of the museum and attracts guests and tourists.

How does the Foundation’s support help you
in the process of transformation?

Over the past two years, the Erzia Museum has

won three times in The Vladimir Potanin Foundation
competitions, which is not only a joy of victories, but
also a great responsibility. Advisory assistance and
expert support of the projects from the Foundation
gave an incentive for professional development and
new points of growth in the museum’s activities. The
Foundation provides not only financial support, but
also cares about creating a community of museum
professionals. Webinars, discussion platforms, forums —
all this enriches the experience of the project team and
contributes to the establishment of partnerships.

What advice would you give other
museums about coping with such
afast-changing reality?

In today’s realities it is important to feel the heartbeat

of time, to be able to act boldly and responsibly. Crisis

is not only a problem, but also an opportunity for growth.
In order to adapt to the changing realities, it is necessary
to allocate resources competently and react sensitively
to changes.

in today's realities it is important
to feel the heartbeat of time, to be able
to act boldly and responsibly

DARIA ZHALNINA

Py

Executive Director of the Penza Regional Fund
,Q "Helping Hand for Homeless Animals”

What changes in the activities of your
organization do you consider to be signs
of transformation?

Our fund has been helping homeless animals for more
than 10 years. During this time we have grown a lot: from
1to 20 employees, we have moved from volunteering to
professional work, from rented premises to the purchase
of our own building, which after renovation will become a
long-awaited shelter. In 10 years of work, our foundation
has helped 14 thousand animals with sterilization,
treatment and placement.

An important part of our fund's work is providing
veterinary care for animals. | would like to point out

these signs of transformation for us: reduced requests
for external specialists, improved quality of services,
attention to the well-being and comfort of our employees.

How does the Foundation’s support help you
in the process of transformation?

Thanks to winning the «Professional Development»
competition, | received veterinary training. | am a
veterinary surgeon by education. For the staff of
homeless animal shelters it is important to know about
animal gastroenterology and pain control in cats and
dogs. We have a large number of animals and they react
differently to a change of diet, some have issues with
parasites, some are severely traumatized or have
anumber of diseases because they come to us from
the street. Pain often accompanies animals that have
no home and prevents recovery and treatment, so

it must always be controlled. It is also necessary for
ethical reasons: no one should suffer. During the training,
I learned new techniques that we can use in our work

to reduce the number of visits to outside clinics and
improve the quality of life and care in our shelter. | also
attended the National Veterinary Conference, which

is held once a year in Moscow, where | learned a lot

of new and interesting information. With the Foundation’s
support, we are expanding the range of our services
and making our work and assistance more systematic
and comprehensive.

What advice would you give other NGOs about
coping with such a fast-changing reality?

You need to constantly learn, acquire new knowledge and
skills, do not be idle, and include in your work all possible
modern methods of promotion and communication with
the audience. It is also important to treat the employees
of your organization as your most valuable resource, to
maintain a friendly atmosphere in the team, and to make
working conditions more comfortable.

you need to constantly learn, acquire
new knowledge and skills, do not be idle,
and include in your work all possible
modern methods of promotion and
communication with the audience

MARIA KISLINA

Participant of the team of the project "Beat
forward — the game will come”, (Lokh village,
Saratov Region)

What changes in the activities of your
organization do you consider to be signs
of transformation?

The changes concern the composition of the project
team — the team has become bigger and more stable, for
example, now we have the village’s community manager
working with us. There is a new direction of work —
assistance to elderly people in difficult life situations.
The project for the development of social sports

“Beat forward — the game will come” has expanded its
geography, building closer and more lively relations with
the surrounding settlements.

How does the Foundation’s support help you
in the process of transformation?

There is a stereotype that rural life is inert and static, but
even in the life of a small village global socio-economic
changes are reflected. Our team strives to keep focus

on the most challenging tasks and be fiexible in solving
them. At the Foundation’s educational events, we received
many tools that help us in crisis situations. For example,
the situation became very tense when the villagers
learned about the reorganization of the village school
into a branch school. They said: “It's going to be closed,
nobody needs our children”. By implementing the project
“Beat forward — the game will come”, we prove the
opposite: if the community takes responsibility, there are
opportunities, partners, unconventional solutions, the
main thing is not to give up.

What advice would you give other activists about
coping with such a fast-changing reality?

We believe that working with cases is especially
important now: there are many inspiring cases and
stories, but typical solutions should be applied in a
balanced way, it is more important to look at the local
context in which your project is implemented, to find
your own superpower, to pay attention to the pains of
people around you.
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MATIAR RAHMAN
HASHEMI

Postgraduate student of St. Petersburg
State University

What is transformation for you?

It is a continuous process of self-development and
adaptation to changing conditions, which allows achieving
long-term goals and realizing life priorities. Over the past
few years, | have started my career as a business analyst
in IT, | am developing a transportation fintech startup

with my team, | am in my first year of graduate school, and
| have recently participated in an academic exchange —

| spent a semester at one of the best Indian universities,
O. P. Jindal Global University.

How does the Foundation’s support help you
in the process of transformation?

When | first became a fellow, financial support was very
important. Looking back, | realize that the Foundation’s
fellowship allowed me to focus on medium- and long-
term goals, to choose a job that would give me more
prospects, enhance my professional skills and value in the
labor market, rather than looking for financial gain in the
moment. The importance of this support should never be
minimized or underestimated. At the same time, now that
| am a graduate of both the Fellowship Program and the
Master’s Program, the communication and networking
component of the Foundation’s projects is coming to the
forefront. | would like to emphasize the importance of the
Foundation’s School and the opportunity to communicate
with other fellows and participate in this community.
Especially considering the size of our country and the
fact that we could hardly get to know each other outside
the program. We regularly communicate in general

chats, sometimes we meet face-to-face, and | even know
situations when such acquaintances gave a start to joint
projects.

What advice would you give other fellows about
coping with such a fast-changing reality?

In my opinion, it is necessary to maintain a balance
between flexibility and ability to adapt to new conditions
and challenges of the modern world and maintaining
focus on achieving one’s strategic life goals. We should
not forget that it is not the reality that shapes us, but we
shape it.

And | am sure that the Foundation’s community of fellows
is exactly the kind of people who, through their activities,
have a strong influence on the future we will live in.

itis necessary to maintain a balance
between flexibility and ability to adapt
to new conditions and challenges of
the modern world and maintaining
focus on achieving one's strategic life
goals

IRINA VDOVINA

Head of sports projects, Nordic walking
instructor of the Sverdlovsk regional
charitable public organization for cancer
patients "Together for Life”.

What changes in the activities of your
organization do you consider to be signs
of transformation?

Firstly, our organization and our project received much
more media coverage. As a consequence, more people
started coming to our classes. Currently, about a hundred
people are engaged in various physical activity: physical
therapy, yoga, Nordic walking, aqua aerobics, etc. For the
10th anniversary of Nordic walking in Russia, we timed

a selection of feedback in social networks. All participants
of the project note improvement of their condition,
maintenance of good physical shape, energizing, positive
attitude. Our classes are approved by the doctors at the
oncology clinic. If previously patients with oncology were
forbidden to engage in adaptive exercise, then, according
to recent foreign studies and recommendations of
oncologists and lymphologists, Nordic walking is one

of the best and most accessible methods of recovery:

it is suitable for absolutely everyone, with properly
organized training.

How does the Foundation’s support help you in the
process of transformation?

We have twice won the Foundation’s competition “Sports
for All”. In addition to providing physical therapy and
Nordic walking classes, we trained 38 instructors who now
work with cancer patients, wrote guidelines for

instructors of adaptive and therapeutic physical training,
and for the first time in Russia held a photo exhibition
“Sport for Life”, where 15 models with cancer diagnoses
presented 15 of their favorite sports. We also organized
a two-day sports camp for our Women Sport Camp
participants and twice held the "Sports for All” festival
at the Yeltsin Center. The 2023 festival was attended by
guests from nine Russian cities and representatives of
Belarus. Participants attended master classes on Nordic
walking, gigong, neurofitness, bocce, and listened to
lectures by doctors and psychologists.

The Foundation’s support is invaluable. In addition,
working under the auspices of the Foundation increases
the expertise and credibility of our organization in the
eyes of others, and we are treated differently.

the foundation's supportis invaluable.
In addition, working under the
auspices of the foundation increases
the expertise and credibility of our
organization in the eyes of others,
and we are treated differently

What advice would you give other
organizations about coping with such
a fast-changing reality?

[ think you have to be brave. You need to be creative. If you
are afraid of everything, you won’t get anywhere. Look for
new ideas and implement them in your work!

EVGENY STODUSHNYI

Director General of the Krasnoyarsk
Regional Philharmonic

What changes in the activities of your
organization do you consider to be signs
of transformation?

The Krasnoyarsk Philharmonic is a regional cultural
institution, which automatically obliges it to follow
strict rules for organizing management processes.

If transformation is understood as a complete or partial
reorganization of the business model, then | would say
that its main sign is a noticeable change in quantitative
performance indicators. Growth is the result of successful
transformation, and vice versa. At the same time,
transformation can also take place according to quality
criteria. For example, we use the concept of “quality” of
the audience experience, which is difficult to measure,
but easy to grasp. And it starts, as the classic says, “from
the coathanger”. In my opinion, the source of change is,
first and foremost, a change in the attitudes of the team
members: “Think of every ticket buyer as a personal
guest, and their time at the Philharmonic will be the best
experience of the day”. All other things being equal, an
increase in the frequency of user visits to your services
is a sure sign of a transformation in both management
processes and the mindset of the team.

How does the Foundation’s support help you
in the process of transformation?

The educational and grant programs of the Viadimir
Potanin Foundation, in which the Philharmonic and

its staff have participated, have provided us with

the practical tools necessary to achieve new results.

A striking example is the immersion in the topic

of endowments, with further application of the knowledge
gained in practice. In the fall of 2024, additional income
from the Philharmonic’s endowment will make it possible
to implement the first creative initiatives. For me, the main
benefit of the Foundation’s assistance was a shift in how

| perceive my organization within the social and cultural
landscape of the Krasnoyarsk region. The opportunity

to step back from day-to-day operations allowed me

to adjust the direction of planned transformations

and led to new creative achievements.

What advice would you give other
organizations about coping with such
a fast-changing reality?

Everyone perceives change through the prism of their
own perceptions. My recommendation is to see in any
changes not new difficulties, but additional opportunities.
Often, even a reduction in financial resources or

legal restrictions can lead to the birth of completely
unexpected solutions, the existence of which would have
been unthinkable in a period of stability. Tested by my own
experience!
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2023 In numbers

1 ) ; 2 ; B N P total expenses of the foundation

o

charitable programs

1467

issued grants

15

completed competitions

7 023

applications

10

supportedresearch

1161 BN P

charity payouts

42

employees

407

business trip days

152 000+

registered users on the portal

9

65

regions of project
implementation

872

checked reports

209

monitoring meetings

109

educational events for grantees

expenses
of the foundation
by programs

567 926 508 P

vladimir potanin fellowship program

402 011753 P

“effective philanthropy”

338 672 579 P

“museums without borders-”

222 215 856 P

“power of sport”

6685190 P

center for philanthropy development

168 417 432 P

upkeep and promotion of the foundation



how social investments work

6 316 646 903 P ....concommirns

income from endowment management for 2022,
withdrawn from asset managementin 2023

1680 887 988 P
this is, for example — ...

today

direct social impact

1250 800 407

fellows specialists projects and organizations

will continue their professional development and will
be able to direct all efforts to solving social issues

will work for the public good,
development of human capital, and
providing help to those, who need
it the most

1 8T 1 =T o3 ol 1 0 = o2

# sustainable social change # contribution to the positive impact on the social well-being

of individual groups and the population as a whole

15 300

potential bone marrow donors
typed for the vasya perevoshchikov
national registry

48,9 K 2129

users of #helpisalwaysgiven children received medical
handbook treatment and their parents —

legal help from rusfond

tomorrow

contribution in favor of future generations (replenishment of endowments)

4 635758 915 P

retainedincome

Management

the foundation board

MARINA MIKHAILOVA

Director of the Arkhangelsk Center for Social Technologies
“Garant” — Chair of The Foundation Board

YANIS ZENKA

Deputy General Director for Legal and Corporate
Affairs of "Rimera” JSC

OKSANA ORACHEVA

General Director

13 meetings of the foundation board
were held

the supervisory board

LARISA ZELKOVA

Senior Vice President — Head of Human Resources, Social
Policy and Public Relations at MMK “Nornickel” — Chairman
of The Supervisory Board

MIKHAIL PIOTROVSKY

General Director of The State Hermitage Museum

MARIA REVYAKINA

General Director of the “Golden Mask” National Theater
Award and Festival

ANATOLY TORKUNOV
Rector of MGIMO

1meeting of the supervisory board
was held
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events and activities
of the foundation

Seminar for the coordinators of universities
participating in Fellowship Program

Professionals from charitable organizations discussed important themes
of the sector at the informal meeting of the Center for Philanthropy Development

Rl o= Yi— O i W= w!-‘E" -
&  OHBAYMEHT-®OHO i o=
KPACHOSAPCKOM ®UTAPMOHMKA .

ol

Seminar for the employees of Social Support
Knowledge Hubs

Oksana Oracheva presented a certificate for replenishment
of the endowment fund to Evgeny Stodushny, General Director
of the Krasnoyarsk Regional Philharmonic

The annual team session in 2023 was held at the Petrovsky Palace

Conference “Sport and Society. Relay race
of Best Practices” was held in Tyumen,
Novosibirsk, St. Petersburg, and Moscow

Meeting with the winners of the “Iskusny Glagol” competition
for culture journalists

“Museum Guide” forum was held in the format
of an expedition to St. Petersburg, Ekaterinburg,
Samara, and Yaroslavl

Press-conference at The Pushkin State Museum
of Fine Arts, dedicated to the launch of the final
part of the joint project and festival “Golden
Mask” with “Theatrum”

Award ceremony for The State Hermitage Museum specialists who have
implemented projects of particular importance to the Museum

-n"‘- .

Intensive workshop "Endowment Management in Times
of Uncertainty» for managers of endowment knowledge
hubs, as well as representatives of endowment funds
that have received contributions from the Foundation
into endowments

The Foundation took part in the special Olympic ball
and was recognized in the "Best Partner — 2022” nomination
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innovations and development:
changes in competition activity
of the foundation in 2023

= IRINA LAPIDUS

—-—

|

Program Director

Readiness for change and constant adjustments

to competition procedures and the Foundation’s

work formats are important elements of our activities.
Every year we bring something new to the content

and mechanisms of charitable programs implementation.
Here is more about what has changed over the past year.

new competitions

In 2023, the Foundation introduced the “Social Support
Knowledge Hubs” competition ("Effective Philanthropy”
program, see more on pp. 51-52). This is the third
competition to create or develop knowledge hubs

in areas of priority for the Foundation. Currently,

four Knowledge Hubs are successfully operating

on endowments and eight Hubs for Social Innovation

in Culture.

The winners of the new competition are highly skilled
specialists in working with their target groups. However,
every organization at any stage has its own areas of
development — in management, in communications,

in understanding the nuances of legislative regulation.
That is why the Foundation introduced a new form

of support for these grantees — mentoring support.

The entire period of interaction of the winners with
mentors, the Foundation will not just observe what
happens, but will systematically evaluate progress
and collect feedback about the quality and
effectiveness of the interaction, organize the
exchange of experience of all centers and mentors.

For the Foundation’s anniversary, the
#thepotaninfoundation25 competition

was announced. Over these years, more than
40 thousand people have become grantees
and fellows of the Foundation.

50 organizations — former grantees
of the foundation — became winners
of the jubilee competition.

The total grant fund exceeded

150 million rubles.

competition schedule and grant
management administration

In 2023, the Foundation detailed a consolidated schedule
of competitions for the season (which coincides with
the 2023/2024 academic year). The first competitions
are traditionally announced in the Fellowship Program

in early fall, and we sum up the results in the first half of
the year. The consolidated schedule allowed us to better
plan and coordinate the work of all the Foundation’s
units and reduce peak loads, including on the portal
zayavka.fondpotanin.ru/ru, as well as clarify the areas

of responsibility and functions of each unit at different
stages of the competition and work with beneficiaries.

The competition cycle includes the Program team,
Strategic Communications, Digital Transformation team,
Internal Control and Risk Management Department, Legal
Department, and the Financial Department.

Their coordination is important to accomplish two tasks:

- fulfill all obligations to competition participants,
experts and beneficiaries (the Foundation has the
shortest possible period from the announcement
of the competition to the transfer of funds);

« adapt to the transition to a new model of
financing activities from revenues from endowment
management, which requires a change in approaches
to financial planning and accounting.

“From 2023, each monitoring manager’s portfolio includes
contracts with winners of several competitions. This
is how we reduce the risks of overload and reduced
efficiency: it is easier to conclude 30 contracts

in 3 months than 90 contracts in 1 month. The result
is fewer mistakes and more attention given to each
winner. In addition, working with organizations or
specialists from different subject areas broadens

a manager’s professional outlook, and helps to unify
approaches in different programs. Are there any
difficulties in the process? Of course. Most managers
work with several program directors, which requires
additional fiexibility and constant adjustment from
everyone,” says Irina Lapidus.

Another important difference in grant processes:

in 2023, the Foundation optimized the principle of
monitoring managers work organization. Previous year,
the competition cycle was divided into conducting the
competition and working with beneficiaries. Different
managers are responsible for these stages: competition
managers and monitoring managers respectively,
whereas often it is one specialist.

process improvement

The principle of continuous improvement underlies all

of the Foundation’s work. Often, internal processes

are invisible to external audiences, but they allow the
organization to work more efficiently, with higher quality
and without slack. For example, in 2023, the Foundation
unified the document part of the competition cycle —
from the very start to concluding contracts with winners,
competition operators and providing support.

The contract builder allows you to quickly and consistently

form contracts depending on the parameters of the
competition. For example: tenders for individuals
or for legal entities;

to support professional development, project, or
institution; with endowment or charitable grant contracts.

This has helped reduce internal approval time from seven
to two business days. While applicants and grantees work
with more understandable and uniform procedures and
documents regardless of the competition involved.

In 2023, the Foundation also unified contracts with
competition operators by including the goal as the

main reference point: the purpose of the competition,
important emphases for a particular year, and the
parameters for determining success. At the same time,
the tools that the operators choose to achieve these
goals are flexible and can change during the competition.
This means that the number of webinars the operator
conducts is not as important as ensuring that applicants
have a better understanding of the competition’s
objectives and requirements.

the contract constructor allows
to quickly and consistently form
contracts depending on the
competition parameters

The Foundation gauges this through the percentage
of applications meeting the formal criteria, the number
of applications with high scores and positive expert
recommendations, and feedback from participants
and winners.

operator survey: on a scale of one to ten
rate the convenience of the hew operator
contract form

10 — very convenient

e 0 — very inconvenient
20 % H s
8
7
20 %
6

Research results and feedback

All management decisions are based on the results
of research and reflection. The Foundation analyzes:

« quality of work (at annual stocktaking, annual
planning session, at the annual seminar with operators
of competitions and support, after major events);

«  results of the competitions (whether the planned
goal was achieved);

« outcomes and effects of support to beneficiaries.

The format depends on the objectives and key research
questions. In 2023, the Foundation analyzed questions
related to how:

«  competition operators, experts, and beneficiaries
evaluate the experience of interacting with it;

+  how approaches to organizing our grant
competitions affect the activities of other
grantmaking organizations.
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The Foundation also evaluated the organization of the

work of the competition operators, the examination
of applications and the evaluation of the results of
the "Practices of Individual Giving & Volunteering”
competition (study completed in February 2024).

the results of the research are takeninto
account in the updating of competitions,
grant management administration, in the
development of the portal
zayavka.fondpotanin.ru/ru—the main digital
tool for conducting competitions

beneficiaries survey: which information sources and forms
of non-financial support have been most useful to you:

G 72,62 % Email correspondence (individual consultations)
e 58,22 % Group webinars and consultations
48,68 % Website of the Foundation
4 4726 % Social media of the Foundation

5 428% Documents of the Foundation

36,31 % Phone communication
16,43 % Live meetings
9,94 % Library of analytical materials of the website

7.91 % “Reception Hour” Online-consultations

6,09 % Expert voucher system for grantees

influence of the foundation's
approaches on the activities of
other grant-making organizations

Field of analysis

48 75

organizations in the grant
final selection competitions

how the approaches and materials

of the foundation are used
22 con

2 7 (32 %)
Copying of fragments of

Adaptation (use of the
Foundation’s materials insignificant volume/content

with a change in style)

9 1M %) 7 (8 %)

Full copying of the
Foundation’s materials

Copying of the Foundation’s
materials with insignificant
changes

The use of the foundation's approaches is found
in 85 out of 365 documents (23%) in the field of
analysis, however, there are many more such
cases due to similar documents being repeated
in different competitions and/or in different
years, as well as due to duplication by regional
operators.

3565 138 37

competition donor
documents websites accounts

social media

how significant is the use of

the foundation's materials

32 o

Substantial/significant (fundamental to the content
of the document or significant by volume — up to 30%
of the document volume)

27 26 .o

Technical (important, yet insignificant Insignificant (copying of
to the content — no more than 15% of isolated articles or their
the document volume) fragments)

Surveys and research need to look at issues from
different angles and take into account the full range of
opinions. There are reasons for this.

“For example, there may be a significant divergence of
expert opinions on the same application in a competition,
or the majority of experts may not recommend supporting
an application even if they gave it high scores. It is
important to understand the reasons behind this.

It could be that the competition did not attract the
participants it was intended for, or that experts have a
different understanding of what constitutes a "quality
application” compared to the Foundation. Additionally,
we may not have considered some factors when forming
the groups of experts who evaluate the applications.
This impacts not only the substantive outcome but also
the number of quality applications we support, whether
they will be successfully implemented, and if they will
become exemplary or sustainable projects. The financial
outcome also depends on this, as the Foundation may
need additional expertise for controversial applications,»
explains Irina Lapidus.

Feedback from the Foundation’s target audiences is
one of the key indicators that shows the quality of the
organization’s work and opens directions for further
development. As a result of the feedback, in 2023 the
Foundation introduced several new digital tools:

«  electronic signing of documents with individuals —
expert acts, charitable aid agreements;

« anew "Events” option for contracting was added
Ito the portal;

« automatic entry of all data about the organization by
its TIN and automatic entry of addresses of legal entities
and individuals from the State Address Register (SAR)
when filling in the application;

« new rules for handling personal data of portal users
which take into account the latest legislative changes.

The Foundation would like to thank all respondents who
felt it was important to do more than just give grades,
but also to comment on them in detail.

EXpert survey: on a scale of one to ten rate your
user experience of hew portal functions

10 — new functions have significantly improved my work
0 — they have made my work more complicated

29 1%

* new application structure, digital signing of expert act.

152 000+

users registered in the grants management system

19 000+ (+12,5 %)

new users this year

3,5 times

reduced time for signing documents with individuals
(from 7 to 2 days on average)



top-10 regions by numbers of supported projects,
students, and specialists
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moscow

255 st petersburg

66 the republic of tatarstan

61 tomsk region

52 sverdlovsk region

51 novosibirsk region
38  nizhny novgorod region
37  tyumenregion

33 Irkutsk region
st. petersburg

255

projects, for example:

4 N

390 i

projects, for example:

)

26 rostov region

* The Foundation’s programs are implemented across Russia.

Moscow

—

state museum-reserve
“tsarskoye selo”

The "Tsarskoye Selo” Palace and Park Ensemble is one

of the most favorite places for residents and guests of
I the Northern Capital. Once a month, fioral compositions
created by modern designers and florists appear in
different interiors of the Alexander Palace, the favorite
home of the family of Nicholas II, in collaboration with
representatives of the Museum. Project "Blooming
Palace” became the winner of the competition “Creative
Museum” and helped recreate the tradition of decorating
rooms with fresh flowers. The source of inspiration

The first World Championship in this new sport was is historical facts, photographs of the time, and
held in 2011. Athletes from Russia took part in it, and references from memoirs.

a year later the "Crossminton Federation” was founded K j
in Moscow. For more than 10 years it has been promoting
a sport that combines the best of badminton, squash
and big tennis, and has been preparing players to
perform in various international competitions. It also
conducts master classes all over Russia. The project
“Crossminton — New Opportunities” won the competition
“Sports for all’, and now both adults and children can

get acquainted with this young sport and learn to play
crossminton.

regional public organization
“crossminton federation”

the republic of tatarstan

66

projects, for example:

)

state cultural institution
«state museum of fine arts
of the republic of tatarstan»

5m
ot

The year 2023 marks the 100th anniversary of two
regional art associations of the former Kazan Province —
the Tatarstan branch of the Association of Artists of
Revolutionary Russia (TatAHRR) and the Tatarstan
branch of the Left Front of Art (TatLEF). This event

is the subject of the project "TatAHRR/TatLEF. Unity
and struggle of opposites (1923-1932). Virtual Portal”.
The project, which won the "Museum 4.0” competition,
is implemented by the "State Museum of Fine Arts of
the Republic of Tatarstan”. Thanks to the Foundation’s
support, more than 15 regional museums were able

to place works from their storerooms, previously
undisplayed, on the themed virtual portal, as well as
discover many now-forgotten facts about the artists.

J

52

projects, for example:

-

E.. o

ANO “family to children”

The autonomous non-profit organization “Family to
Children” has been working in the Sverdlovsk region for
more than 20 years. One of the directions of its work is
the School of Foster Parents. The head of the School,
Lilia Mingazheva, won the competition "Practices

of Individual Giving & Volunteering” with the project
“BiBaBo Charity Theater”. BiBaBo is a puppet consisting
of a head and a dress in the form of a glove. Under Lilia’s
guidance, children from social rehabilitation centers for
minors in the Sverdlovsk region participate in puppet
theater productions and write scripts.

5

tomsk region

61

projects, for example:

—

)

(

Tomsk State University is the first higher education
institution in Siberia. In 2022/23, the University
celebrated its 145th anniversary and today it is among
the top universities in Russia and the world. It is also

consistently ranked among the top ten universities
participating in the Vladimir Potanin Fellowship Program.

tomsk state university

The winners of the 2022/23 academic year were

28 postgraduates of Tomsk State University. In addition,
the representatives of the University’s endowment fund
were trained in the Endowment Growth Strategy program
twice. With the Foundation’s support, Tomsk State
University opened the Endowment Knowledge Hub.

)
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novosibirsk region

o1

projects, for example:

' )

B4
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The "Sunny City” Charitable Fund in Novosibirsk,

which deals with the problems of social orphanhood,
has a long-standing partnership with the Foundation.

In 2020, it received support in the “Philanthropy School”
competition in the "Systemic Effect” category. Then,
the charity organization’s wards became the protagonists
of a short story in a film anthology that the Foundation
produced together with the Moscow Film School.

In 2023, with the participation of the Foundation,

a Social Support Knowledge Hub was opened at

“Sunny City”, and the Strategy and Development
Director of the Fund Maria Malkina won the
«Professional Development» competition.

charitable fund
“sunny city”

irkutsk region

33

projects, for example:

o )

-

tyumen region

37

projects, for example:

2 )

nizhny novgorod region

38

projects, for example:

)

-

-

Giaccolo, culbutto, shuffieboard, cornhole, novus, table
elastic are all names of board games

TRANBO “Open up
the world to me”

from all over the world. Now, the residents of the Tyumen
Region have the opportunity to meet and see how
games can change the lives of different people for the
better. Dmitry Shkipor’s “Sports at the Table 2.0” project
won the “Practices of Individual Giving & Volunteering”
competition. The project helps children and young
people with disabilities to improve their physical skills
and socialize in an informal environment.

oo
0|

Lobachevsky State University of Nizhny Novgorod

has been in the ratings of the Fellowship Program
since 2004. In addition, three professionals from the
University were supported through the “Professional
Development” competition in 2023. They were able

to expand their expertise within their professional
interests — neuromarketing, psychological support for
athletes, and legal regulation of artificial intelligence.

lobachevsky state
university of nizhny
novgorod

[=]:

V. P. Sukachev Irkutsk Regional Art Museum is one

of the oldest museums in Russia. The Museum has

been supported by the Foundation on more than one
occasion. In 2023, three restorers of the Museum
became winners of the "Professional Development”
competition. A museum employee was trained in the
advanced training course "Endowment Growth Strategy”
at the Moscow School of Management “Skolkovo”,
successfully defending the graduation project in 2023.

V. p. sukacheyv irkutsk
redional art museum

-

rostov region

26

projects, for example:

4 )

)

autonomous non-

J

commercial organization
“southern dragon sports
club”

Taganrog “Southern Dragon Sports Club” has been helping
children with special needs to go to the Sea of Azov for
the first time and see the city from the water since 2018.
The sports club has an inclusive rowing school “Sea
without Borders®, which unites student volunteers,
coaches, children with mental disabilities and their
parents. This project is the winner of the "Sports for All”
competition. Thanks to the project, children acquire skills
to stay on the water, work in a team, improve their

J
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TOP-10 regions by the number
of applications received for
the foundation's competitions

st. petersburg
527 the republic of tatarstan
473 sverdlovsk region
443 tyumenregion
423 tomsk region
359 novosibirsk region
326 rostovregion
298  nizhny novgorod region

278 irkutsk region

psycho-emotional and physical conditions.

J

-

TOP-10 regions by the volume
of support

1 232784 074 P moSscow
2 138 307 046 P st. petersburg

442480752 novosibirsk region

35914 343 P tomsk region

276370429, therepublic of tatarstan
26 766 5752  sverdlovsk region
219627352  hizhny hovgorod region
198366732 permkrai
189941342 republic of bashkortostan

17 027 4442  Kaliningrad region
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NGO risk management:
how to determine the events
which may affect a social project

DINA BIYGISHIEVA

Director of the Internal Control and Risk Management Department

[tis no less important for NGOs to deal with risks

than for commercial organizations. The Foundation
pays considerable attention to this, both in its own
activities and in the projects of its grantees. In 2023,
the Foundation adopted the Regulation, which sets
out the principles and approaches to risk management.

Dina Biygishieva, Director of the Internal Control
and Risk Management Department, on why risk
management is a necessity and how contingency
planning helps.

> Isitimportant for NGOs to work with
risk-management and why?

Prompt and informed decision making is only possible
when risks are considered, and their management is

“sewn” into the daily activities of non-profit organizations.

Competent risk management helps to avoid the
consequences of uncertainty when something goes
wrong.

For The Vladimir Potanin Foundation, risk management
is an integral part of all organizational processes,
including strategic planning, grant activity, working with
endowments, financial planning, and operations. At the
same time, any risk is perceived as a challenge, not a
barrier.

Risk management is important both in general activity
and in individual NGO projects, and is also one of the
evaluation criteria in competition applications for funding.
It is important that measures to manage potential project
risks are built into the action plan.

> Whichrisks are applicable to NGOs?

The main array of NGO risks, according to the classical
model, can be divided into regulatory, reputational,

25

financial, and operational. Regulatory risks are related

to legislation and regulations, applicable to the work

of NGOs. Reputational risk management is about
maintaining a positive image of NGOs, trust of donors,
governing bodies, grantees, and society as a whole.
Responding to financial risks is the process responsible
for the management of the organization’s income and
expenses. Operational risks are about building processes
in the NGOs that work in an optimal way.

> How dorisks affect social project management,
what do you advise to pay attention to when dealing
with project risks?

Today, we can safely say that an effective social project is
possible only with quality risk management. Even the most
brilliant project may be at risk of failure if risks are not
calculated. For example, an NGO introduces an employee
training program. What risks could there be? Many! For
example, possible cancellation of the training program,
partner’s

refusal to cooperate, postponement of deadlines,
increase in the cost of training. You can always insure the
risk of a partner’s sudden refusal to cooperate with other
partner options, a possible cost increase with its mention
in the contract, and the term of the project — with extra
time.

Overall, it is important for NGOs to calculate risks at
the project planning stage to ensure that the project

is well protected. This is a separate skillor even a
culture, without which today’s social design skills will be
incomplete. It is important and it should be learned and
applied in general in the work of NGOs and in project
management in particular.

= Arethere any peculiarities of risk management
in NGOs?

The long-term goal of risk management in NGOs is to
protect its mission. Risk management helps NGOs to

be resilient to external or internal challenges. External
risks that do not depend directly on the organization
itself can and should also be responded to. And the
pandemic has shown that the non-profit sector knows
how to do this: to restructure the formats of its work,

to introduce new tools. Another thing is internal risks
that are within the control of the NGO itself. Here it

is important to be proactive. For example, the risk of
possible staff shortages can be solved by the personnel
reserve, and the lack of in-house expertise — with the
experience of colleagues in the sector. The central line in
risk management is the answer to the question “What to
do if something goes wrong?” The answer to that is your
risk management scenario. Today, risk management is no
longer a luxury, but an absolute necessity.

for the viadimir potanin foundation,

|J $ risk managementis an integral part
of all organizational processes,
including strategic planning, grant
activity, working with endowments,
financial planning, and operations.
At the same time, any risk is perceived
as a challenge, not a barrier

> Which instruments of risk management can be
useful to NGOs?

From the standard set, these are classic tools applicable
to the business environment. For example, risk matrices,
heat maps, risk registers. The tools are the same, but
the *filling” in the NGO sector is different.

Thus, the matrix will help to break down any risk into
components, i.e. to answer the questions like “What

is the reason for the risk?”, "How can it affect the
NGOs’ work?”, “What is its likelihood?”, “What is its
consequence?’, “How to prevent the risk or to minimize
its consequence if it comes?».

A heat map shows a realistic risk assessment.

It will compare the risk not only by its consequence
(i.e., answering the question «How it can affect?»),
but also by the likelihood of its occurrence.

Arisk register is useful for recording all risks,
responsible staff, results of risk assessments, risk
response measures. It is an internal textbook, or
methodology book, where the result of the risk analysis
and the action plan in case of its coming are gathered.

It is important that all NGO employees participate in risk
management, each in his or her area of responsibility.
Risk-culture can only be communal and shared by each
team member.
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more than a scholarship

YULIA LIZICHEVA

Program Director

The history of the development of the Fellowship Program
is the history of the development of the Foundation itself.
Over more than two decades, the program has undergone
several transformations. Changes have always been a
response to the demands of the times, but some of its
components remain unchanged. What keeps the interest
in the Fellowship Program alive and what are its greatest
accomplishments over the years?

from “northern” scholarships to
the development of flexible skills

In 1999, the Foundation’s work began with the
implementation of the "northern” scholarship

program. Top students from Norilsk, who studied in

state universities outside their hometown began to
receive additional payments. A year later, the Foundation
established the Federal Scholarship Program to support
students from all over Russia, expanding opportunities for
their professional development. The Foundation proposed
a new, unconventional format for that time — not just

to give scholarships, but to help the students prove
themselves. Students of the leading universities of the
country began to participate in competitive selections,
which consisted of testing and business games. The
competitions revealed the personal potential of the
participants.

Over time, the Fellowship Program has evolved and
transformed. Thus, in 2001, the Foundation launched a
competition for young university teachers — participants
of

the Federal Fellowship Program. Its goal was to support
talented teachers who successfully combine research
and teaching activities. In 2009, the “Online Teacher”
competition was launched, which allowed university
staff to master new technologies and implement them in
educational courses.

In the 2013/2014 academic year, the Foundation updated
the format of the Fellowship Program, addressing it to
Master’s students and Master’s faculty.

29

Today, the program includes a scholarship competition for
students, a grant competition for faculty, the Foundation
School for the winners of both competitions, as well as
university rankings, a conference on higher education,
and special grants and research.

according to the results of the
2022/2023 fellowship competition,
there were 750 winners from

71 uUniversities

Every innovation in the program is a response to the
demand of the time. For example, the Foundation
School — an annual event for the winners of the
Fellowship Program — has been held since 2022 in

the format of volunteer programs at protected areas
and cultural heritage sites in Russia. Participants
contribute to solving practical tasks facing the site,
such as helping to build paths and other infrastructure,
studying ecological trails, and conducting research.
They improve nature reserve websites, install stands
and signposts, translate materials from foreign
languages, and conduct visitor surveys. The Foundation
suggested this format because the fellows expressed
a desire for active participation and to solve practical
problems “here and now”.

In 2023, the Foundation School was held for the

first time with the participation of university faculty
members — winners of the grant competition. As in
the previous year, the Charitable Educational
Foundation “Protected Embassy” became a partner
of the Foundation School. Volunteer camps were held
in 24 territories — from the Kaliningrad Region

to Vladivostok.

200 students and teachers —winners
of the grant competition of the fellow-
ship program were eligible to partici-
pate in the foundation school in 2023

researching social impact

In 2023, the Foundation, in collaboration with CIRKON
research group, analyzed the effectiveness of the
Scholarship Program over the past 10 years. The
specialists conducted the study in two stages:

a qualitative phase, which included interviews and focus
groups, and a quantitative phase, which involved online
surveys. The presentation of the study results was
broadcast live on the Foundation’s social media channels
on November 28, 2023.

Feedback from competition participants, fellows,
grantees and experts in higher education has confirmed
the program’s impact on developing fiexible skills for
professional growth.

Compared to the 2013 survey data, the importance of
financial support has increased: scholarship payments
have become a notable support for the participants.
Some invested money in self development, and others
in arranging an environment for their future life.

Fellows understand the concept of the program well —
almost 90% of respondents said that the program has
met their expectations fully or almost fully.

With regard to the results of the Master’s Program Faculty
Grant Competition study, an important finding was the
participants’ appreciation of the program. Teachers

noted that participation in the program increased their
confidence, helped them build subject expertise, make
useful contacts, and develop important new skills.

Respondents assess the experience of participation
in the Foundation School positively: neither participants
nor experts practically mentioned its shortcomings.

The results of the study showed the aspects that are

in demand among the participants today, the Foundation
tried to take them into account in the new season of

the Fellowship Program 2023/2024.

since 2000, more than 30 thousand
students have become fellows of the
Foundation, and since the last trans-
formation of the competitionin the
2013/2014 season — 5,350 people. over
the last 10 years the amount of the
scholarship increased from 15,000 to
25,000 rubles, and the total amount of
support exceeded 1billion rubles

conference for master's teachers

Since 2015, the Vladimir Potanin Foundation has been
organizing an annual All-Russian Conference for Master’s
Teachers.

The basis of the event for teachers of 2023 was a
discussion about project-based learning in higher
education. Expert practitioners from Tomsk State
University, P. G. Demidov Yaroslavl State University,
Higher School of Economics, and the National Foundation
for the Prevention of Cruelty to Children discussed the
social mission of a university, the benefits of implementing
applied project-based learning in higher education
institutions for students, teachers, universities and

the state, and the risks associated with the transition

to project learning from the traditional approach and
how to minimize them. Watch the recording of the
discussion and get acquainted with the educational
projects of the winners of the grant competition for
teachers on the website “The University the Foundation
Built” https://university.fondpotanin.ru/.

power of community

What could be the main result of the program

over the years? It is a stable community of fellows,
whose members have been supporting each other
and the Foundation in various endeavors. The
#thepotaninfoundation25 anniversary cross-program
competition is also illustrative: many teachers and
former students participated in it. For example, the
programs and courses developed by faculty members —
winners of #thepotaninfoundation25 — are now
successfully working at universities, including in the
formats of further and net education.

“We follow our alumni, get feedback from them,

and share their success stories. The community is alive
and ready to contribute to further positive changes,”
says Yulia Lizicheva.
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https://university.fondpotanin.ru/

“fellowship competition for master's
students — the motivation for
developing your best skills”

DARIA PROKOPYEVA

personal and professional goals.

Daria Prokopyeva is a Chinese language teacher and graduate of Pacific National University.
She is the winner of the Fellowship Competition in 2022 and a participant of two Foundation
Schools. In the interview, Daria talks about the role the competition played in achieving her

= Daria, which subject did you study at the university
and why did you choose it? How is your professional
path developing now?

| studied Linguistics at the Pacific National University.

My first language is Chinese and my second language

is English. | entered a master’s program on the same
subject, where my interaction with the Foundation began.
| graduated from university two years ago, and during

my master’s studies, my professional focus shifted to
teaching. | chose the role of a teacher and mentor —

| teach Chinese.

> You were the winner of the Fellowship Competition
in 2022. Why did you decide to participate?

Since high school, | have loved to participate in
competitions. Nobody directed me, | always took the
initiative myself, realizing that competitions give me a lot
of useful skills. Preparing for the Fellowship Competition
impressed me from the very beginning: when you have to
pool all your resources to apply, it is very concentrating
and reveals your full potential. The competition also
promotes self-refiection: you realize what you have
already achieved, in what direction you want to move
further, think about the future, about your place in this
world.

| also came to the Fellowship Competition of my own
volition, | can say that | was a pioneer in my university.
The competition gives many opportunities to explore
yourself and acquire new skills. Plus, it’s a great way to
make yourself known to a wide audience.
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> How did you prepare for the competition, what
goals did you set for yourself when you applied?
What was particularly meaningful or memorable
for you in the selection process?

Of course, | wanted to win from the beginning. The
percentage of winners in such competitions is high, so |
decided to participate right away. At first, | had to pass
the extra-mural stage: present my past experience,
prepare an essay, and confirm my current activities. In
general, it is impossible not to prepare for participation in
the competition, because our competencies are formed
throughout our lives and the whole past experience is
folded into the competition entry.

In 2022, the second stage was held online, but the
communication was the same as in face-to-face
meetings: you had to engage in dialogues and participate
in debates. This stage brings together leaders, the most
motivated participants, who may find it difficult to listen to
others, compromise or cooperate. But it is very important
to do so: the second stage fosters, among other things,
an understanding of your weaknesses and qualities that
would be good to develop.

The whole process of participating in the competition
was extremely interesting and unusual for me. Everything
was thought out to the littlest details and organized

at the highest level. As a teacher, | always try to notice
such moments, so | was very inspired by the format.
The participants themselves were also interesting. Not
all of them became fellows, but absolutely all of them
were interesting, smart people. It was a pleasure to
communicate with them and feel part of the community.
Just for that alone it was worth participating in the
competition.

>  What did you feel when you found out you were
among the winners? How did winning the competi-
tion affect you personally or professionally?

Because of the time zone difference, | found out about my
victory at night.

Another contestant, who was in the same team with me
and who supported me, texted me. This, by the way, is

an important feature of the Foundation's community —
everyone supports each other and is genuinely happy for
others. Emotions were running high: joy, understanding
that it was all for a reason, gratitude for the high
evaluation.

Fellow of the Vladimir Potanin Foundation — a great line

in my resume that will stay there for life. Apart from

the obvious benefits, winning gives you confidence. A
competition, in general, is the motivation for development
of your best skills. The ability to be a leader, self-
presentation skills and stress resistance — all this is very
important for any professional path. In addition, together
with the status of a fellow, you get new connections and
involvement in the community.

Another valuable opportunity for me was participation in
the Foundation School. This is a cool project that allows
you to explore Russia’s protected areas not as a tourist,
but as a volunteer. And afterwards — to tell everyone how
important it is, because environmental education plays a
big role in the development of a sustainable society.

> You participated in two Foundation Schools, which
took place in 2022 and 2023 in a new format of
summer volunteer programs. What was memorable
about each of the Schools?

The first time | traveled to North Ossetia, to the "Alania”
National Park, where we stayed for about two weeks. | was
struck by the breadth and richness of Caucasian nature.

I was born in the Siberian region, not far from Lake Baikal.
In "Alania” | was able to see how multifaceted Russia is.
Together with the park’s employees, we organized an
environmental action, clearing trails on the border with
Georgia. On these trails you can meet leopards, mountain
deers — real wildlife, which is incredibly fascinating.

Last year the Foundation School was held in the
Chelyabinsk region, among the Ural Mountains. The
conditions were different, but no less impressive: we
lived in nature, cooked food over a fire, and participated
in environmental initiatives of the “Taganai” National
Park, which also brought a lot of impressions. It's an
unforgettably valuable experience.

together with the status

$ $ of a fellow, you get new
connections and involvement
in the community

> Has your volunteer experience had an impact
on you?

Since high school, | have participated in volunteer camps
and the Baikal Forum. | realized long ago that nature
should be taken care of — it is the responsibility of

every person and citizen. Only in this way it is possible

to preserve the beauty of our country. The Foundation
School has given me an additional understanding of my
responsibility and a resource to share it with my students,
colleagues and acquaintances. Hopefully, through my
experience, they too will think about their role in caring
for the environment.

> Could you share your professional or creative
plans?

| have a lot of different plans. | have decided on my
professional field of activity — | want to develop in the field
of education. In terms of research, | would like to continue
my doctorate studies. There are a lot of project ideas too,
it would be good to find time for them alll

The Vladimir Potanin Foundation incentivizes fellows to
continue the trajectory of volunteer projects. | know there
are professional development competitions that provide
motivation to do important and necessary things. | plan

to develop in this direction too and will definitely
participate in the future competitions of the Foundation.

> What advice would you give other students looking
to enter the Fellowship Competition?

The main advice to everyone who is thinking about partic-
ipating in the competition is not to be afraid of anything.
Sometimes we do not fully realize our potential, we are
afraid that we do not have enough strength or resources.
You have to try. At the beginning it seems like winning a
competition is a huge goal that’s hard to approach. But as
the saying goes, it can’t be that hard. You have to take it
and do it — only then you’ll succeed.
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“well-developed project
always has higher chances

for support”

LILIA LEONOVA

Lilia’s project is aimed at introducing the problem-project
method of teaching into the standard program. New
approaches in the nuclear technology education program
allow students to identify problems and independently
develop solution prototypes.

Lilia, can you tell us about your professional
development?

My journey in the education field is a long and interesting
one. | became a teacher in 2010, when | defended my PhD
thesis, although since 2006, as a postgraduate student,

| had been working at the department as an engineer,
combining scientific activities with academic ones. | can’'t
say that | always wanted to become a teacher — | planned
to develop in scientific and technical entrepreneurship.
But during my thesis defense | interacted a lot with
students, and | liked it very much -— I realized that | could
be a teacher. You help students and they help you —
educational activities are great for you as a mentor

and as a person.

In 2010, | became a group supervisor and firmly decided
that | would be a teacher. Before | started teaching my
course, | attended a couple of lectures and listened to how
other teachers presented information. It turned out that
students were sleeping, not listening — there was a lot of
incomprehensible and boring material in the theoretical
course. | started thinking about how | could wake the
students up, and decided to apply the concept based

on gamification technology in my lecture course. The
students really liked it: they became attentive in lectures,
attendance increased, and everyone was interested in
learning new material through gamification practices. |
realized that | could bring something unconventional and
necessary into the conservative educational process.

| started to actively improve my qualifications, participate
in various conferences and at one point applied for

the Young Teachers Competition of higher education
institutions of Russia.
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Chief Manager of Nuclear Industry Projects at the Tomsk Polytechnic University, Associate
Professor, PhD in Engineering, winner of the Master’s Program Faculty Grant Competition
in the nomination “New teaching methods and technologies”

[ took partin it, and my picture of the world changed:
for the first time | saw so many active and motivated
young teachers and learned many interesting
approaches. At the same time, | got acquainted with
the activities of the Foundation.

You have considerable experience with the
Foundation. How did it all start, in which
competitions did you participate?

| have been friends with the Foundation for more than five
years — every year | apply for different grants and win.

It is wonderful that the Vladimir Potanin Foundation
supports not only educational products, but also
professional endeavors, teacher initiatives.

In 2018, during my internship in America, my first idea for
an application to a professional development competition
was born. Communicating with foreign colleagues,

| realized what was lacking in our department, and
decided to create a master’s program related to “gold
technologies” — the field of rare and noble metals.

In the technology part, the curriculum was closely
intertwined with the industrial part. The resulting
project involves many interesting things: practice-
oriented, student and teacher internships in production
in partnership with the Krasnoyarsk enterprise.

When | received a grant for the first time, | managed

to implement this program at the university, slightly
reworking it towards the most demanded topic of
radiochemical technologies.

Winning competitions gives me the opportunity to
develop my competencies and acquire important
acquaintances with talented professionals, allowing
me to create concepts for new programs. It can be said
that | became the chief manager of nuclear industry
projects, including those within the TPU Advanced
Engineering School, thanks to the Foundation’s
professional development competition.

Please tell us about the project that received
support from the Foundation in 2022.
What isitsidea?

The idea was for students to work together with experts
from different industries in the field of nuclear technology
to develop new approaches and projects, including for
sustainable development goals. Our final project can be
broken down into a number of subtasks: the ability to
perform engineering calculations, to economically justify
technology, and the ability to design something new
based on existing technology. Experts determine how
prepared the students are, and after all the tests, they
often say that a specialist has already matured.

In the project we tried to develop a new vision of
competences, focusing on the activity-based approach
and assessing students in the process of work.

What tasks did you set for yourself and did you
manage to realize what you had planned?

Projects are living organisms, and sometimes not
everything is realized with precision, but for this we
create a risk map. While you start solving one problem,
another one is bound to arise, which is also worth solving.
In addition, we work with industrial partners, and often
new opportunities arise with them. The industry actively
cooperates with us, and our graduates are sought after.

Over time, we realized that our projects are interesting
not only to master’s students, but also to bachelor’s
students and university applicants. There are
collaborations even with school children. Therefore, we
not only achieved our goals, but also gained much more —
new ideas and opportunities.

Has winning the Foundation’s competitions
influenced your professional trajectory?

| realized that in the field of radiochemistry in Tomsk,

and in the whole country, there was a demand for it, and
my expertise was still not enough. | learned some things
on my own, some things were taught to us in general
terms. Prior to 2020, we worked predominantly with rare
metals, but when the demand for radiochemistry came

up, | realized that | needed to gain additional knowledge
and skills. To get them, you need internships, trips to
enterprises, close communication with specialists, and
universities don't always have the means to finance this.
Then | saw that the Vladimir Potanin Foundation had a new
type of competition, not related to educational products,
but aimed at development. | received support and started
actively attending events, traveling to enterprises far from
Tomsk, getting acquainted with chief technologists and
trying to put together disparate information. This helped
me move forward.

Winning competitions has had a great impact on me as
a professional. The Vladimir Potanin Foundation noticed
and supported me, which is very important. Thanks

to this support | have gained invaluable professional
competencies and grown in position.

What advice would you give other teachers looking
to enter the Grant Competition?

The main thing is not to be afraid! A good and well-
developed project always has higher chances for support.
In my community, | am encouraging a lot of people to
participate in the Foundation’s competitions. Many people
think that it is difficult to win, but in fact anything is
possible. Another tip is to describe all projects that

are submitted for a grant from a proactive position.

It is necessary to write about how it can help the
professional and his/her university, and in the long

term — to disseminate the best practices throughout

the country. An application that is detailed indicates

a full understanding of the project and therefore the
ability to successfully implement it.
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Program Director

Initiators of transformations, unconventional ideas and
partnerships — this is how museums are increasingly
being talked about. The Foundation has been supporting
the Russian museum sector for more than two decades.
Every year the museum program tries to reflect the
changes taking place in order to meet the demands of
museum professionals and audiences.

open, inclusive, accessible

In recent years, there has been an active transformation
of the concept of kmuseumy. In 2022 at the International
Council of Museums (ICOM) conference in Prague a

new definition was adopted. For the first time, it began

to include words such as “inclusiveness’, "accessibility”,
“sustainability”, and “ethics” In particular, the new
wording adopted at the ICOM General Assembly states:
“Open to the public, accessible and inclusive, museums
contribute to the diversity of cultures and the sustainable
development of society...".

The characteristics of a museum change, but its mission
remains the same: to preserve and present heritage to
society. However, the ways of presenting this heritage are
transforming, as well as perceptions about formats, about
the profession, about who can participate in this museum
“construction”.

“If we look at the role of the modern museum, we see how
many functions it takes on: educational, social, working
with the theme of inclusion. Often the museum acts

as a media, telling stories about its collection and work

in general. A museum has a professional and scientific
knowledge; it's a safe place, where visitors can be alone
with themselves. In addition, it is a very competitive
environment, as the museum competes for visitors’
attention with other cultural and educational institutions,»
says Oksana Fodina.
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The Foundation has been consistently engaged in
supporting museums and museum professionals since
2003. The first program ‘A Changing Museum in a
Changing World” over the years has changed the lives

of thousands of museum organizations and helped to
create an entire community of museum planners. In 2017,
the "Museums without Borders” program emerged on the
basis of this experience. All initiatives are based on an
interdisciplinary approach, bringing successful practices
from other fields of knowledge into the museum sphere,
active inclusion of museums in social transformations and
solving of public tasks.

The very name of the program "Museums without
Borders” speaks of how these cultural institutions go
beyond their walls. Urban festivals, public art, interactive
programs, VR walks, art workshops — museums not only
solve their immediate tasks, but also experiment with
ideas. And somewhere they become an impetus for the
development of territories, thanks to which cities come
to life and become more attractive for tourists. Vivid
examples are Kolomna, Totma, Sviyazhsk, Yekaterinburg,
Kaliningrad, Nizhny Novgorod, Kaluga, where private ones
also work, and state museums that are trying out new
formats.

if we look at the role of the modern
museum, we see how many functions
it takes on: educational, social, working
with the theme of inclusion... a museum
has a professional and scientific
knowledge:; it's a safe place, where
visitors can be alone with themselves

According to the results of the 2022/2023
competition season, were
supported, with the total volume of support
amounting to

‘“museums without borders™:
what's new

Over the past three years, the Foundation's museum
program has expanded: a lineup of grant competitions,
research, and partnership projects has emerged. To
date, the program includes three project competitions:
“Museum 4.0% “Industrial Experiment” and “Creative
Museum”. The program also includes the annual forum
«Museum Guide».

The 2022/2023 competition season of the "Museums
without Borders” program saw a number of innovations.

In particular, the launch of museum competitions was
preceded by the "Museum Guide” forum, thanks to which
the audience was able to immerse themselves in the
museum’s activities, the problems of museum design, and
familiarize themselves with actual tools that could come in
handy when looking for ideas for competitive projects.

Another innovation has to do with the competition
cycle. As already mentioned in the section «Innovations
and development», the Foundation’s work uses an
approach that has reduced the time between writing a
grant application and receiving funding, improved the
criteria for project expertise, and introduced document
templates.

In the last three years, new nominations have appeared
in the program’'s competitions. Thus, in 2020 the
“Museum 4.0” competition was introduced with the
following nomination "Museum + Theatre” for projects
that promote or interpret museum collections through
theatrical means, promoting cooperation between these
two cultural institutions.

the new nomination is a response to
our joint project “theatrum- with the
“golden mask” festival, which concluded
in 2023. the project explored the
experience of interaction between
museum and theater: such projects
have appeared in our competitions
before, but the existing lineup of
nominations did not take this format
into account, so we decided to include
it separately

“museum guide” forum

Every year since 2011, the Foundation has been organizing
the "Museum Guide” forum, where museum professionals
and experts from the spheres of culture, science, art,
tourism, urbanism, and media discuss current practices
and trends in museum development.

In 2023, the forum was held in a hybrid format: the event
program included online events on the forum website
and three regional routes with the participation of the
Foundation’s grantees. Regional events were held in
Yekaterinburg, Samara and Yaroslavl.

Part of the Forum program was the presentation of two
studies initiated by the Foundation: on the possibilities of
museum education and on the factors of sustainability,
incentives and obstacles to the viability of museum
sociocultural projects.

The issue of professional development is very much

in demand among specialists in the museum sector.
They strive to master not only basic competencies,

but also to develop digital competencies, management
skills, and deepen their knowledge in marketing and
communications. Initiated by the Vladimir Potanin
Foundation, specialists of the Foundation “Future Time”
analyzed more than 30 educational programs in the
regions and interviewed museum staff to understand how
the demand on museum education corresponds to the
offer of educational institutions.

The majority of respondents are interested in the topics
of attracting financial resources, management, and
development strategy. The survey results suggest that
museums should pay special attention to mentoring
support within teams, partnership projects with the
educational sphere and providing infrastructure for new
challenges.
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“Museum Guide - 2023”, Yaroslavl

“Museum Guide - 2023”, St. Petersburg

39

the sessions of the forum aroused keen
interest among the audience: the videos
of the “museum guide — 2023 totaled
over 105,000 views on VK

The study "Museum Project - Is There Life After?” was
based on the mapping of initiatives supported within the
framework of the Foundation’s competitions “A Changing
Museum in a Changing World” and “Museum Guide” from
2005 to 2018. Research, commissioned by the Foundation,
was carried out by the Association of Cultural Managers.
One of the most important effects of the conducted
competitions were: the commonwealth of museum
engineers, and that half of the socio-cultural projects
continued to develop successfully over the years. The
results of successful post-project development include
the formation of a strategy, the emergence of new areas
of activity, going beyond the boundaries of the museum,
and the possibility of influencing public processes and the
development of their audience.

community of museum
professionals

In the course of implementing projects, museums, of
course, face various difficulties: some cannot immediately
find a response from visitors, who may find it difficult to
adjust to something new, the first hypotheses are not
supported, someone can't find support from the

from management to implement new ideas... Program
“Museums Without Borders” gives even the smallest
museums the opportunity to change and experiment,
and museum staff — the opportunity to discover their
professional qualities.

“The last 15 years have seen a renewal of museum staff.
Young specialists come to museums, not necessarily

in museum professions, but all of them are specialists

of a new level. Two years ago we did a study of how the
Foundation’s programs affect different professional
environments, including museums. And we saw how

our program influenced the reputation of museum
professions, the formation and strengthening of the
community of museum engineers. At the Foundation’'s
events, the community exchanged experience, grew, and
many examples of inter-museum cooperation appeared,”
says Oksana Fodina.

Supporting the cultural sphere has a delayed effect,

it cannot be measured in the moment. Searching for
professionals who strive to make the museum an open
public institution, an engine of social change, is one of the
goals of «Museums Without Borders”.

The Foundation’s research shows that the key changes
brought about by the program are with people. This is
the Foundation’s mission — to support leaders who can
change themselves and change the environment around
them by helping others.

the last 15 years have seen arenewal
of museum staff. young specialists
come to museums, not necessarily in
museum professions, but all of them
are specialists of a new level

“muUseum cuide — 2023"
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we have garnered a large expert
Knowledge base which will remain
relevant the next1o years

ANDREY KOCHETKOV

Andrey, tell us about your professional path.
How did you come to work at the museum?

| became Director of the Samara Regional Museum of
History three years ago. | am an archaeologist by training,
but throughout my career | have been involved in a
variety of socio-cultural activities and media projects.

For example, I'm one of the creators of “Tom Sawyer
Fest”, a festival of historical environment restoration by
volunteers and sponsors. Thanks to this project, | was
noticed and invited to work at the museum.

Your project “Save as...” was supported in the
“Museum 4.0” competition. What is its idea and how
was it born?

The idea of this project overlaps with the concept of

the "Tom Sawyer Fest”: here, too, we are engaged in the
restoration of historical buildings by volunteers with the
support of partners. At some point in the development of
the festival, | noticed that our volunteers, who participate
in the restoration of cultural heritage objects, often
become owners of historical buildings themselves and
begin to immerse themselves in it from the other side, as
full-fledged owners. Owners of historic properties are a
very valuable category of citizens: they see the cultural
potential of the house, not an apartment with some
degree of deterioration. | have watched more and more
people like this, and I myself have moved to live in a house
with history. Samara now has one of the largest well-
preserved old centers among Russian cities, and there is
a great potential for historical development here.

We want potential buyers of this real estate for both
living and business to become a full-fledged community,
to get acquainted and communicate with each other,

and receive methodological expertise. Those who have
already faced issues related to the historical housing will
be able to help those for whom this path is just beginning.
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Director of the P. V. Alabin Samara Regional Museum of History, winner of the "Museum 4.0” competition.
Andrey Kochetkov presents the "Save as...” project. In the interview Andrey talks about how the project
achieves its main goal — inspires citizens to create a comfortable environment with care for the
preservation of architectural heritage in the historical part of Samara.

There was no such community in Samara, and the
museum is the right platform for such a dialog, because it
sets the expert tone. Our community discusses problems
ranging from legal aspects to how to wire an apartment
without destroying the stucco. These conversations are
often heated, and the museum has a different style of
communication — more measured and balanced.

Why did you decide to participate in the
Foundation’s competition and what are your
impressions of the experience?

I have long known that the Vladimir Potanin Foundation
has cool competitions for museum workers. Winning a
competition gives not only financial support, but also
becomes an indicator of recognition from the expert
community, which adds even more value to the project.

our community discusses problems
ranging from legal aspects to how to
wire an apartment without destroying
the stucco. these conversations are
often heated, and the museum has a
different style of communication —
more measured and balanced

What has been achieved at the current stage of
project implementation?

It is a fact that the community has already been
established. People exchange data and contacts of
specialists, and communicate with each other outside the
project. During the application process, some aspects
were not fully thought out — at first we wanted to make
just a New Year’s Eve neighborhood party. But in the
process of realization the project has transformed. We
celebrate the best renovators of historic properties at a
special event. This is a great thing.

Today, walking around the old town, you can see our
stylized license plates that we place on houses, marking
ourselves in this way in the urban environment. Last year
we did exhibitions in the courtyards of the old city, which
were supposed to be a hook to attract people’s attention
specifically to renovation projects of different types: how
to convert a historical building into housing, how to set up
a smalll office or a children’s center in such a place. Thanks
to these exhibitions, the citizens saw with their own eyes
that it is possible. Unfortunately, many people are still
afraid to get involved with the old housing. Therefore,

it is very important that people come and see that the
development of historical objects is within everyone’s
reach.

Now we have garnered a large expert knowledge base
which will remain relevant the next 10 years. Everything
we talk about in the public talk format is on video, the
recommendations are written down and people don't even
have to have long conversations with us — everything
already exists as an electronic knowledge base.

Perhaps you already have a vision of how the
project will develop further? Can you share your
creative plans?

We have ideas for transformation within the project — we
are thinking about a big exhibition. And the effect will be
much bigger if we hold it not in a museum, but at the city
beach in the city center, at the festival "Volga Fest”. The
exhibition will have a much higher footfall than inside the
museum. | believe that you don’t have to leave everything
within the museum walls — you can go out into the urban
environment to involve as many people as possible.

What advice would you give to museum
professionals who are planning to participate
in the Foundation’s competitions?

The main thing is that the project leader should be really
interested in the subject, that they should be passionate
about it, because all projects are difficult, and things
often go wrong, especially when you have to go out into
the urban environment, as in our case. It's one

thing when you work inside a museum — here you
understand how things work. But when you go beyond

it you can encounter all sorts of force majeure — there
are other development agents here, and you have to find
contact with all of them. If you are not passionate about
an idea, you may lack motivation. But if you trust in the
project with all your heart, it'll work out.




“when there's a spark inside,
anything is possible”

YULIA NUREEVA

The project is the first attempt to organize a separate collection
of garbage for recycling on the island: in the glass workshop, the
collected bottles are used to make souvenirs with the Reserve’s

symbols.

Yulia, tell us about your professional path. What
inspires you in your work? What do you see as your
mission at the “Sviyazhsk Island-Grad” Museum-
Reserve?

| came to the museum in 2009 — since then, | can't imagine
any other job for myself. All thoughts are connected only
with the museum community, all authorities are museums.
I work in an amazing place that inspires by its very
existence. And my team is also inspiring me — they are
wonderful people with whom it is a pleasure to work and
to solve complex tasks together. And my mission is to tell
as many people as possible about Sviyazhsk, to familiarize
guests with our wonderful island.

Your project “Getting into the Bottle” won the
“Creative Museum” competition. What was
your impression from the participation?

The experience of interaction with the Foundation left
the warmest impression. It was very cool, interesting, and
inspiring. | am already thinking about what applications

to prepare for the future! The Foundation staff helped

us at all stages. Thanks to the expert support we coped
with any situations and were able to successfully launch
the project. Now | advise my fellow museum workers to
participate in the Foundation’s competitions.

my mission is to tell as many people
as possible about sviyazhsk
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Employee of the "Sviyazhsk Island-Grad” State Museum-Reserve and head
of the “Getting into the Bottle” project, supported by the Foundation

Please tell us about the project. What is it about and
what tasks is it intended to solve? How was the idea
of its creation born?

Glassblowing is a rather rare and challenging craft: it is
work with heavy masses, high temperatures, and complex
material. Our partners from St. Petersburg have created
and provided us with a furnace designed for working with
glass — this is where it all started. When we won the grant
competition, we made a very important and correct

decision — to create a team and develop the project
“Getting into the Bottle” in stages. The project is stated
as an artistic and ecological project — this means that we
collect glass all over the island for recycling. In Sviyazhsk
there are six containers for collecting glass bottles: we
melt them in a furnace at a temperature of 1150 degrees
and make souvenir items out of glass. The team is learning
alot, the guys continue to study the wonderful world of
fire and glass.

How successful do you think the attempt to tell

the environmental story with artistic means has
been? What was the audience’s response? And is it
possible to say that participation in the competition
and implementation of the project affected the
museum-reserve as a whole?

The project, which combines glassblowing magic with
the current request to organize bottle collection, has
proven to be very much in demand. Local residents bring
a lot of glassware and are happy to participate in master
classes. There is a huge demand for events in the work
of the Museum-Reserve in general. Now there is only one
glassblowing workshop in Tatarstan, it attracts tourists,
and those who have already visited Sviyazhsk say they
would return just for the sake of it. This shows the great
success of the project and the excellent response of the
audience.

Do you have plans for further development of the
“Getting into the Bottle” project?

The project has great prospects. It takes a long time to
learn glassblowing, and we are just starting our journey.
Our glassblowers are now developing the workshop, and
the art community is very interested in the project —

we plan to create collaborations with artists, organize
glass art labs and glass symposiums. We think of various
creative activities to share our experiences.

What would you recommend to museum
professionals who are planning to participate
in the Foundation’s competitions?

The main advice to all participants is not to be afraid and
just doit. But to win, you need to clearly understand why
you are doing it. When there’s a spark inside, anything is
possible and nothing is scary.




Natalia, please tell us about your professional path.
How did you come to the museum?

When | was in high school, | had no idea that | was going
to work in a museum. After graduating from school, | did
not go straight to the institute, and my mother suggested
that | work in a quiet place — the local history museum —
to make it more convenient and quicker to get ready for
admission. That’s how | became an invigilator at the age of
17. Being inquisitive and active, | soon began to organize
excursions. The museum was visited by many interesting
people, including representatives of various research
institutes. One day we went on an expedition to study
local songs, colloquialisms and sayings, and this process
fascinated me. So much so that | decided to enroll in the
Moscow State Institute of History and Archives. It so
happened that my work in the museum is directly related
to archival work. After graduating from the institute,

I worked in an archive, then returned to the museum,
processing historical materials. Later, when the question
of appointing a new museum director arose, my candidacy
was suggested. It turns out that | have been connected
with the museum and history since | was 17 years old.

Your project aimed at developing the urban
neighborhood of the former Khludovsky factories
won the competition “Industrial Experiment”.

Tell us a little about the site itself and how the
idea of rethinking it was born?

The former manufactories of the Khludov brothers,
founded in Egoryevsk in 1845, are directly related to

the name of the project. There is an interesting myth
associated with the start of their construction. When
builders were digging the foundation on the river bank,
they found a large number of mother-of-pearl shells
glittering in the sun. The workers joked that the owner
was building on a “golden” place, and Khludov replied to
them: “Either we will be rich or we will go digging with you”.
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Director of the Egoryevsk Museum of History and Art, honorary citizen of Egoryevsk, honored worker of culture of
the Russian Federation and Moscow Region, multiple winner of the Foundation's grant competitions. In 2023, her
project was supported by the “Industrial Experiment” competition. In the interview, Natalia talks about the history
of the factory, which has become the main museum of the town.

After the construction was completed, the brothers
founded a giant manufactory and became millionaires.
The factory functioned for 150 years. In the middle of
the 20th century, the factory employed 15,000 workers
with the city’s population of 60,000 people. This means
that the life of every citizen of Yegoryevo was to some
extent connected with this enterprise. The factory was
the dominant production site in the city, determining its
development and creating jobs. It is important to note
that the Khludovs attracted English architects, so the
whole complex is modeled on English factories. The main
object of the industrial quarter is the clock tower. It is now
the only surviving architectural dominant of Egoryevsk.
It turns out that the manufactory became the heart of
the city, which for a long time beat thanks to the hum

of the machines. It is an extraordinary place worthy of
architectural preservation and human attraction.

What goals did you set for yourself when you
applied for the “Industrial Experiment”? What
are your impressions of the competition?

We wanted to create another tourist attraction, a place
that would promote active and healthy leisure activities
for local residents and guests of the city. Moreover,

we sought to fill this space with new meanings. The
“Industrial Experiment” competition prompted us to seek

out and engage with former employees of the factory:
directors, managers, and workers. We gathered their
memories into a single story and developed a map to mark
where the production facilities were located and what
they produced.

Last year we held Light Industry Workers’ Day, which
turned into a big city holiday. Some may think that people
associated with the bygone industrial era are no longer in
demand in today’s reality. However, our museum courtyard
was full that day. People came and shared their stories
related to the factory.

We created an archive of invaluable memories, which
became the basis for a new local history exposition.

In addition, in the process of working on the project,

we came up with many ideas for other expositions. For
example, we created a large multimedia aloum in a 3D
format that tells the history of the factory. With its help,
you can virtually visit the workshops and barracks, as well
as see where and when each building was built.

Do you plan to develop new project endeavors?

Our main goal is not just to create a museum, but also
to attract as many people as possible to the study of
the light industry and the history of the factory. For this
purpose, the future museum should include interactive
and educational elements, as well as presentation
spaces. We realize that the project is ambitious and its
implementation will take time. As a first step, we would
like to propose to make a tower built in 1910 a tourist
attraction. Originally it was intended to house a fire

suppression system similar to modern automatic systems.

The tower has a flat roof and offers a view of the central
part of the city and the former center of the village of
Vysokiy. We plan to create an observation room, equipped
with binoculars that allow you to travel back in time and
fantasize about what the city will be like in the future. In
our opinion, this place will become popular, because it is
always interesting to visit a place where no one has ever
been before.

In your opinion, what criteria can be used to assess
the success of a project? What should be taken into
account at the start?

[t's important to predict the desired result at the start. For
example, when creating a museum, you need to consider
what effect it will have: how many people will visit it,
which target audiences it is aimed at, how many regular
visitors will it garner, what design and forms of dialog will
be possible in the museum space, and what it will bring
to the museum and the city community. Since the old
tower is located in the center of Egoryevsk, our museum
of industrial culture can attract a large number of out-of-
town visitors, and this is also a criterion of the project’s
success, because tourism is also the city’s economy.

We should also take into account the opinion of the
former factory workers who dream of preserving the
memory of the production to which more than one
generation of citizens has dedicated their lives. In the
tower space, we plan to house materials on the history
of the factory and the families who worked there.

After collecting many personal stories, we realized that
the history of the factory is in many ways the history of
the entire city.

We also conducted research and found that tours to
operating factories are currently popular. The prestige of
technical professions and interest in museums dedicated
not only to art but also to industrial heritage is growing

in our city. In this regard, we want to create a space with
working machines and mechanisms so that visitors can
see how they work and try them in action.

What advice can you give to other professionals
who want to realize their museum project and
possibly apply for a grant competition?

First, it is worth remembering that “there is safety in
numbers”. The success of a project depends not only

on obtaining a grant, but also on the interest of various
parties: local authorities, the population and private
owners. Getting a grant is only the initial stage, and
further development of the project requires the support
and involvement of all participants. Even with a good idea,
there are always certain risks.

It is also important to analyze how to properly launch
the project and what effects it will have. For example,
we faced difficulties in finding museum exhibits: some
of them have already been sold and some are in other
collections. So we decided to create something in

a virtual format, so that it would be both "museum-like”
and interesting.

To participate in the grant competition, a big plus is the
originality of the idea. Ideally, the project should be bright
and have a uniqgue component. Also a social component —
it is great if it is designed to change something in the lives
of employees, and maybe even the city or region.
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Program Director

The “Effective Philanthropy” program came into being

at the Foundation in late 2017. It was a response to the
demands of different communities, which formed around
the Foundation. Below we describe how the program has
changed under the influence of new challenges and the
role of knowledge hubs in further professionalization of
the sector.

“Effective Philanthropy” began with a pilot educational
program “Endowment Growth Strategy’, launched in 2012.
It was implemented jointly with the Russian Economic
School and the Donors Forum. Since 2014, the pilot
program has been transformed into an educational course
“‘Endowment Growth Strategy’, where our partner was the
“Skolkovo” School of Management.

The 2023 graduates of the program are 21 attendees.
The Vladimir Potanin Foundation decided to make
incentive contributions to the endowments of nine
Russian organizations. In addition, the charitable
foundation for stray animals "RAY” (Moscow) received
a grant of 1 million rubles for its statutory activities.

from 2012 to 2023, have
completed the special course. more than
were formed as aresulit
of the educational program. the foundation
and viadimir potanin personally supported
by making contributions
to endowments totaling

By 2017, there was a demand in the community for broad
expertise and practical information on endowment
technologies. In addition, there was a trend towards

the establishment of resource centers in all areas of
expertise.
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Since then, the Foundation has been working to build
centers of competence in areas related to community
development and promoting sustainability of the
nonprofit sector.

eEndowment funds of organizations that re-
ceived an endowment of in 2023:

Charitable Foundation for Children in Need “Bureau of Good
Deeds”, Moscow

“Protected Embassy” Charitable Educational Foundation for
Promotion of Conservation of Natural and Nature Associat-
ed Cultural Heritage, Moscow

“Chuvash National Museum” of the Ministry of Culture,
Nationalities and Archival Affairs of Chuvash Republic, Che-
boksary

Irkutsk Regional Art Museum named after V. P. Sukachey,
Irkutsk

Krasnoyarsk Regional State Autonomous Cultural Institution
“Krasnoyarsk Regional Philharmonic”

Interregional charitable public organization — Russian Com-
mittee “Children’s Villages - SOS’, Moscow

Interregional public organization of disabled people and
pensioners "Jewish Charity Center “Zabota - Hesed Avra-
ham”, St. Petersburg

State Educational Institution “V. |. Nemirovich-Danchenko
Studio School (Institute) at the Moscow Chekhov Art Aca-
demic Theater”, Moscow, Russia

Khabarovsk regional public organization of foster families
“There are no stranger children’, Khabarovsk

In 2017 there was a competition to support Endowment
Knowledge Hubs, and in 2018 — Hubs for Social
Innovations in Culture.

Also, since 2017, the Foundation began to organize the
annual “Endowments” Forum. The event is primarily
directed at the heads of endowment funds, employees
of NGOs — specialists in sustainable development,
fundraising and planning, representatives of management
companies and authorities. During this time, the forum
has become a significant educational and analytical
platform where endowment models, endowment
technologies, and best practices in the area are
discussed. In 2023, the event was held in an online
format. The event program consisted of four thematic
blocks: a discussion “Investment Strategies for Small
Portfolios up to 10 million rubles”, a practical lecture

“Use of Digital Technologies in Endowments” , a case-
interview “ The Vladimir Potanin Foundation Endowment”,
and a presentation of the study "Models of Charitable
Fund Management — Beneficial Owners of Business
Companies”.

the online format of the “endowments” forum
allowed to reach more interested listeners
from different regions of russia - inrecent
years the number of views of the forum
sessions has amounted to tens of thousands

“Endowments” Forum materials and a
recording of the broadcast are available at
https://2023.endowments.events/

The COVID-19 pandemic demanded urgent assistance
to NGOs, and it was the “Effective Philanthropy”
program that responded to this request. The Foundation
announced several anti-crisis competitions to support
the sustainability of the NGO sector: “Common Cause”,
“New Dimension”, “Philanthropy School”. In 2022, the
nonprofit sector faced new challenges, while the need
of beneficiaries for its services was growing. The
Foundation initiated the ‘NGO Support” competition to
support NGOs that work with the most socially vulnerable
groups of the population. In 2023, the winners of the
“NGO Support” competition became participants of a
special project of the Foundation and the TASS news
agency #helpisalwaysgiven, which tells how non-profit
organizations work and how to navigate the system of
targeted assistance.

The sustainability of the NGO sector largely depends

on those organizations that are ready to transfer their
experience. Now the sector is growing, and it is important
that it grows professionally.

“In 2023, an innovation of the “Effective Philanthropy”
program was the "Knowledge Hubs for Social Support”
competition, which used a new approach for us: we not
only supported the winners, but also provided them with
mentoring support from leading experts in the field of
social services and work with vulnerable social groups,”
says Yulia Lizicheva.

At the application stage, organizations could specify in
which area they needed a mentor (brand development,
fundraising, creation of an educational product, etc.).
Mentors also received support from the Foundation for
two or three years — for the period of development of a
mentee’s “Knowledge Hub for Social Support”.

To contribute to the further professionalization of

the sector, the winning NGOs offered a wide range of
support tools — from targeted support and peer-to-
peer consultation systems to inclusive technologies in
museums and social sports. It is worth noting that all
the winners are organizations that work with the most
vulnerable social groups: older people, people with
disabilities and serious ilinesses, children with orphan
experiences and foster families, families in difficult
situations and other groups that need assistance, training
or social adaptation.

became
winners of the “‘knowledge Hubs for social
support’ competition

Networking is an important part of sharing experiences,
contacts, and knowledge. In December of 2023, the
Foundation held a three-day workshop for the winners
of the "Knowledge Hubs for Social Support” competition
and their mentors.

“We try to support our grantees — we hold networking
meetings, webinars, and workshops. It's great when

after such meetings, organizations come up with and
implement joint projects. We cannot predict whether such
an association will take shape (it is an unplanned positive
result), but we can create a platform that will facilitate it,”
says Yulia Lizicheva.
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technologies — key instrument
in attracting teens to libraries

VALERIA KARIZHSKAYA

“Effective Philanthropy” program.

Valeria, how did you become a library employee,
what inspires you in your work?

| joined the library system 17 years ago. | started as a
simple librarian, then headed a department, and nine
years ago | became the Director of the Centralized Library
System of Orsk. In my work, | am inspired by the people

I interact with, and also by the complex tasks that need

to be solved.

You and your colleagues are solving a really
interesting problem -— using new formats to get
young people interested in reading. What tools
do you use?

Modern children and teenagers are fascinated by new
technologies, devices and social networks. They not only
play games, communicate in messengers and watch
entertaining video content, but also study online and
read e-books, acquiring the skills necessary for the
development of a digital society. Reading books is often
contrasted with the fascination with technology. We have
set ourselves the task of making technology the main tool
for attracting the younger generation to the library.

In 2020, you received support through the
“Common Cause” competition. What goals did
you set for yourself and how did you manage
to advance in the realization of your plans
thanks to the support?

This experience has a special meaning for us, then we
received grant support for the first time. It happened at a
time of great need for us, when the pandemic left libraries
without the opportunity to work with readers in the usual
formats of face-to-face meetings, events, and book clubs.
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Director of the Centralized Library System of the city of Orsk (Orenburg Region). Together with
her team, she works to attract children and teenagers to libraries using new technologies and
interactive formats. Two of Valeria's projects were supported by the Foundation under the

There was a need for a rapid reformatting of all working
processes, and first of all, for mastering online formats.
At the same time, we realized that we would need not
only material resources, but also the development of new
competencies of our employees. That is why we prepared
the project "From the First to the Eleventh: Life of a
Modern Schoolchild on the Pages of Books™.

The goal of the project was to attract children and
teenagers from 7 to 17 years old to read modern
literature through remote formats. For this purpose we
purchased literature, necessary equipment, and our
staff took advanced training courses at the Computer
Training Center “Specialist” at the Bauman Moscow
State Technical University. We focused on creating video
content as the most promising format of interaction with
young users. Virtual exhibitions, video presentations.
Book trailers were placed on the net resources of
libraries, like “Meet Daria Dotsuk!», “Books that will help
you talk to adults’, and others. With their help we tried

to recommend interesting modern books to children

and parents in a remote format and at the same time

to establish interaction with readers, which would be
continued in the real library space.

Thanks to the Foundation’s support, we were able to
obtain the necessary resources, develop skills to create
quality multimedia content, and establish communication
with the audience. We got good coverage — 30 thousand
views, and, most importantly, children came to the library
for books. Even if not 30 thousand, but more than

600 books given out — this is a significant number.

In the course of the project implementation, the number
of team members has significantly expanded to include
employees of almost all libraries that work with children,
and this is another important result.

In 2022-2023, your team worked on the project
“Science Among Us”, which was supported by the
Foundation as part of the invitation competition for
winners of anti-crisis initiatives. Tell us about it.

The project was developed within the framework of

the Decade of Science and Technology in the Russian
Federation. Its implementation gave children and
teenagers an opportunity to plunge into the world

of science, get acquainted with the latest scientific
discoveries, and try themselves as designers, naturalists,
and scientists.

Thanks to the Foundation’s support, the library has
created the necessary conditions for popularizing
science among children and teenagers and attracting
them to reading with the help of modern technologies.

In the course of the project, the library purchased
science books and magazines, furniture and modern
interactive equipment. The highlight was the “Interactive
Sandbox” game training complex: with the help of

140 kilograms of sand and augmented reality technology,
young researchers create landscape effects: volcanoes
and seas, dynamic images of natural objects. Events with
the use of such equipment develop interest in scientific
knowledge, teenagers have a need to turn to popular
science literature. And most importantly, after such
events, children come back for books. And it does not
matter in what format — the usual paper or electronic.
4D-encyclopedias with augmented reality, which open
awhole new level of knowledge, are also of special
interest. Its work is simple: you download an application
on a smartphone, choose a book, point the camera at
the interactive field, and immerse yourself in an animated
story, which can be controlled. Such editions with realistic
visual and sound special effects make reading even more
exciting.

How do you evaluate the results of the project?

The project activities proved to be in demand among
the target audience. They were attended by students of
secondary schools, children from an orphanage, and a
social rehabilitation center for minors. We also attracted
older pre-school children, students of the children’s
technical creativity center, pupils of the children’s art
school, and children resting in the city summer camp.

The project has aroused great interest among the adult
population (parents, teachers) through media coverage
and Internet resources, demonstration of interactive
equipment at major library events such as “Biblionight”,
“Children’s Book Week” and others.

Children also took part in partner events: quests, quizzes,
tech studios, pecha-kucha-workshops, excursions,
creative laboratories using augmented reality technology.

thanks to the foundation's support,
we were able to obtain the necessary
resources, develop skills to create
quality multimedia content, and
establish communication with the
audience

They got acquainted with the largest alternative energy
facility in Russia, the work of a telecommunications
company, the activities of the only club in the Orenburg
region, where future personnel for the geological industry
are trained.

The library staff actively worked on the development
of partnerships and introduced new interactive forms
of library events. This contributed to the development
of organizational skills, media competencies, creative
approach to events, and the ability to work in a team.

The success of the project is evidenced by the fact
that in 2023 the library attendance rate for eight
months increased by 3,269 compared to the same
period last year.
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In the summer of 2023, the Viadimir Potanin
Foundation decided to make incentive contributions
to the endowments of nine Russian organizations
whose representatives successfully completed the
two-year training program “Endowment Growth
Strategy” and used the acquired knowledge in
practice. Among them is the endowment of the
MATS Studio-School. We talked to the team of the
endowment fund about what has changed with the
creation of the endowment in the activities of the
Studio-School, how the educational program helped
to build further work of the endowment fund and
what is the peculiarity of the endowment capital

of a creative university.

A specialized endowment management fund

for the development of the Moscow Art Theater
Studio-School appeared in 2021. What were your
first steps?

Denis Ovsyannikov: When the legal entity was created,
the first two or three months were spent just on building
business processes, working with the team, and
understanding where we were heading. | would like to
thank the Vladimir Potanin Foundation for Endowment
Knowledge Hubs support program. Thanks to this, cultural
“start-ups” like our foundation have the opportunity

to gain the necessary knowledge. Thank you to our
colleagues from the endowment funds of MIPT, MISIS,
RAMT, and the “Philanthropist” Endowment Fund,

who advised us on various issues. In the first year we
encountered obstacles, but we managed to overcome
them thanks to the support of the team of like-minded
people.

Alexandr Fokin: Yes, we would not have achieved

the results without our team. Elena Vasilieva, Denis
Ovsyannikov, Ekaterina Andreyevna Haunina, our Head

of the Department of Economics of Art and Cultural
Policy, Igor Yakovlevich Zolotovitsky, our rector — it is very
important when everyone in the organization works for
prosperity. Over these three years, there have been more
people who have become imbued with this idea.
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Vice-Rector for Economics and Finance
at the Moscow Art Theater Studio-School
(MATS)

Director of the Endowment Fund of the
Moscow Art Theater Studio-School (MATS)

Dean of Production Department of the
Moscow Art Theater Studio-School (MATS)

What examples of endowments for creative uni-
versities and institutions have you looked at?

Denis Ovsyannikov: We looked at the experience of the
GITIS Development Fund, VGIK Endowment Fund, Boris
Eifman Academy Endowment Fund, "Garage” Museum
Endowment Fund, Perm Opera and Ballet Theater, and also
relied on the successful cases of graduates of the two
programs “Endowment Growth Strategy”.

| myself am a graduate of the Production Department of
the Moscow Art Theater Studio-School. My graduation
thesis was devoted to endowments. | conducted expert
interviews with directors of cultural institutions, non-
profit organizations, institutions that could potentially
create or already had endowments. | purposefully came
for an internship at the Vladimir Potanin Foundation, which
was the main expert in the endowment sector, at that
time still without an endowment of its own.

All of this was the most important step towards forming
the idea of creating an endowment for the Moscow Art
Theatre Studio-School in the form in which it exists now.

What differences would you emphasize in your
endowment fund that separate it from others?

Denis Ovsyannikov: The Moscow Art Theatre Studio-
School is a unique educational institution under the
jurisdiction of the Ministry of Culture of the Russian
Federation, it is our founder. It is a small university with

a very targeted education. We have a small alumni base;
over the entire period of the School’ s existence, which

is 80 years, there have been just over two thousand
graduates. Our rector Igor Yakovlevich Zolotovitsky always
emphasizes that there is practically one teacher for each
student.

Our graduates are qualified specialists of the highest
class, who have not yet had time to receive a diploma,
but are already in demand. And such education, as

you understand, requires high-quality and systematic
funding. In the context of the specifics of the Moscow
Art Theatre Studio-School's work, the endowmentis a
source of funding for the realization of creative projects
by students and the School.

What kind of creative projects might these be?

Denis Ovsyannikov: Thanks to the endowment income,
we can support the creation of one or two graduation
performances of the student theater of the Moscow Art
Theatre Studio-School, the production of scenography
and costumes, and expensive artistic solutions for these
two premieres. These are plays that will be performed on
a repertory basis within our educational theater.

The Department of Scenography and Theater Technology
is very interested in creating an online gallery of the work
of its students and alumni. The portfolios of the academic
work of future theater artists and technologists that

will be displayed in this online gallery will help provide
career guidance for applicants to the Department of
Scenography, and will also serve as an important resource
of information about the creative output of our students
and graduates for potential employers. This, too, will be
funded from endowment income.

The Department of Production is renowned for its
internships and research activities, sharing its expertise
with other institutions. This year we aim to fund a
research internship in the format of a trip of the entire
second year and teachers to another city. The internship
consists of field lectures, master classes, meetings with
leaders in theater management and production, and an
inside look at theaters and other cultural organizations.
In addition, this year the Endowment Fund will support
the publication of the Department of Production’s online
textbook on copyright in the culture. Trips and internships
energize students for six months, and the textbook will
remain for years to come and will be relevant for the next
three to five years.

The first important task for us is to give our students a
competitive advantage in the labor market, an opportunity
to improve their portfolios and replenish the portfolio

of creative projects. The second task we are currently
working on is to create another endowment (its income
will be used to help pay tuition fees for students who
study on a commercial basis) and scholarship support

for students. It is becoming costly to get an education

at the Moscow Art Theater Studio-School on a commercial
basis, and many talented students have no opportunity
to study precisely because the number of budget places
is limited. There are only 10-15 of them for a course of
25-30 students.

What does the endowment of the MATS Stu-
dio-School look like? What does the endowment
budget model consist of?

Denis Ovsyannikov: The specificity of our Fund is that
we exist in the organizational-legal form of a Specialized
Endowment Fund. In this case, the fund must pay
administrative and management expenses from the
funds, which for the first years of the organization’'s
existence must be raised separately, because not every
donor is ready to allocate a part of his endowment to
the "body” of the endowment. This is a serious difficulty
and challenge, which we can cope with thanks to the
support of our friends and partners — the Russian
Institute of Directors, which donates annually to us
both for administrative and management expenses and
makes donations to the “body” of the endowment. They
understand that at the start such organizations need
charitable support in various forms.

Our endowment is still in its infancy, and the goal is to
function effectively. It does not matter whether the team
or the management changes — the endowment should
be a full-fledged, independent player that will exist in any
case. This independence and sustainability is achieved
by attracting about 80 million rubles to the “body” of the
endowment, as we have calculated for our scale of tasks
and projects.

The donation from the Vladimir Potanin Foundation last
year was the first step for us towards independent
existence. | like to download our endowment portfolio,
look at the percentages, and think that by the end of 2024
we will probably fund not only the projects | described
above, but significantly more creative projects in each
faculty, and this will create healthy competition within the
university. In addition, thanks to the development of the
endowment fund, colleagues among the management and
teaching staff of the School-Studio are now energized
and interested in participating in fundraising.
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Why did you decide to take part in the advanced
training course “Endowment Growth Strategy”
since your endowment was created before

the program? What knowledge did you lack?
What tasks did you go there with?

Elena Vasilieva: Denis Ovsyannikov suggested the idea
of studying. Once he told us: “You have created an
endowment, why don’t you participate in the competition
for the advanced training course?”. | had already heard
about the program itself; our colleagues, including Sofia
Apfelbaum, director of the RAMT, had already studied at
“Skolkovo”. | guess we didn’t have the courage to apply
before, but we finally got together and did it. Since | was
one of the initiators of our endowment, | studied this
topic, and | thought | already knew everything about it.
At the program | wanted to get a ready-made solution on
how to attract supporters. As it turned out, the creation
of the endowment fund itself is the end result, but you
need to think strategically beforehand. We didn't get a
recipe, but we mapped out a path that we could follow.

Alexandr Fokin: | went into the program without a goal
and was generally skeptical about endowments. | didn't
think it was a working mechanism. | liked the fact that
the program does not give you a ready-made recipe,
but makes you think of ways to achieve your goal. The
motto of this training seemed to me to be: a) there are
no universal answers and b) the mechanism for creating
each specific endowment fund is embedded in the DNA
of the very organization for which the endowment fund
is being created.

I like to download our endowment
portfolio, look at the percentages,
and think that by the end of 2024 we
will probably fund significantly more
creative projects

How was your training and how did it affect
you personally? How do you evaluate this
experience?

Alexandr Fokin: The first thing that surprised me was the
total immersion in the educational process, including living
on campus. | live 15 minutes away from “Skolkovo”. am a
family man, | have a small child. | talked to the organizers
to see if | could at least sleep at home.
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But | was refused, as everything is strict. | packed my
things, took my suitcase in my hands, kissed my son
goodbye and went to study in the first module. It was
hard psychologically at first. Aimost everyone who came
to study there are managers, people with an established
picture of the world. And here you were taken apart brick
by brick to get to the bottom of it. It is not easy.

Elena Vasilieva: We are a bit hardened people, with an
established worldview, a view of how training should

be conducted. Moreover, we work in an educational
institution ourselves. And of course, it was new for us
when you are fully immersed in the educational process.

We were not ready to learn 24/7 in the first module. When
it ended, we felt renewed. Most importantly, | realized that
endowment is about the eternal.

Elena, Alexandr, could you give examples of what
you remember most during your training?

Elena Vasilieva: Probably our first lectures about
globalization, and also group sessions. And the fact that
you are fully immersed in the educational process until
two or three in the morning. There are no windows in
“Skolkovo” classrooms. The philosophy at this school is
that you should concentrate fully on what you came
there for.

Alexandr Fokin: First of all, | was struck by the
thoroughness of the program. Every lecture was a logical
continuation of the previous one. There was a balance

of lectures and project work. | would even say that there
was more of the latter. It is more difficult, but, as they
say, "hard in learning is easy in fighting”. Of course, a

lot was given by group sessions, when we created our
own presentations in groups. | remember meetings

with famous businessmen, as well as graduates of this
program. They were invited as experts with whom we
could discuss our projects. What | learned from the
program was that an endowment fund is not just an
additional legal entity, but an independent structure that
not only can, but must influence the activities of the main
organization. | stopped being a skeptic.

an endowment fund is not just

an additional legal entity, but an
independent structure that not
only can, but must influence the
activities of the main organization

At the “Skolkovo” School of Management you
defended the project “Friends Club of the
Moscow Art Theatre School-Studio”.

Tell us more about what it is.

Denis Ovsyannikov: The “Friends Club” is a community
that unites everyone who has ever been involved in the
life of the Moscow Art Theatre School or is planning to
become a part of it. The Club has been existing for two
years. We distinguish four levels of membership in the
Friends Club: bronze, silver, gold, and platinum. Member-
ship in the Club is an opportunity to support the creativity
of students and receive various privileges in return, to get
into the backstage. For example, at the Acting Department
the Club members attend exams on acting, vocal, stage
speech, etc. These are closed events inside the School.
And of course, performances of the educational theater,
as well as unique events — exhibitions, creative meetings
with alumni.

Elena Vasilieva: Members of the Club are our guides,
thanks to whom more and more people learn about our
endowment fund. They are our supporters, on whom we
canrely in the future.

Alexandr Fokin: | would say that the “Friends Club of the
Moscow Art Theatre School-Studio” is not about money,
but about creating a community around the university.
The reality turned out to be much richer and more inter-
esting than our hypotheses. We thought that the first
Friends Club would be made up of alumni, parents of stu-
dents, and teachers. But no, there were people who had
a very indirect relation to the Studio School. For example,
they are fans of the School’s educational theater. They
annually review its entire repertoire. These people have
opened up for us thanks to the Club, and we are happy to
be in the same club with them.

How do you see your endowment fund
developing further?

Denis Ovsyannikov: When we formed the first endowment
in 2022, our goal was to save and grow. Now we are
adjusting our strategy, although it remains conservative.
Our main goal is not only to preserve the income from the
endowment, but also to earn 2-3% above infiation.

At the MATS School-Studio, the history of the endowment
is a history of good little deeds. The endowment not only
helps financially, but also participates in the development
of the entire university. We see that in the next 10 years
our goal is to reach 80 million rubles in the “body” of

the endowment, which will give us the first guarantee

of the effective existence of the endowment fund and
significant results in the work of the entire university. The
second goal for the next 20-30 years is to attract to the
“body” of the endowment a sum larger than the annual
budget of the Moscow Art Theater School-Studio. The
effectiveness of the endowment for the whole university
will be achieved when the income of the fund will amount
to 10% of the annual budget of the School-Studio and
more.

When we are talking about universities like MGIMO

and MIPT, which have multi-billion dollar budgets and
expenses,they should have a corresponding endowment.
Our strategic goal, | repeat, is to exceed the annual
budget of the Moscow Art Theater School-Studio with
the "body” of the endowment. Such an endowment will
generate, even with an 8% annual return, significant
support for all faculties, students, teachers, creative
endeavors, and our future.

“Friends club of the Moscow Art Theatre school-studio” is not
about money, but about creating a community around the
university. The reality turned out to be much richer and more
interesting than our hypotheses. we thought that the first
Friends club would be made up of alumni, parents of students,
and teachers. BUt no, there were people who had a very indirect
relation to the studio school. For example, they are fans of the
school's educational theater: They annually review its entire
repertoire. These people have opened up for us thanks to the
club, and we are happy to be in the same club with them

56



“bower of sport”
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“social sportis more

than just sport”

IGOR BARADACHEV

Program Director

The “Power of Sport” program is the youngest in

the Vladimir Potanin Foundation’s program portfolio.

It supports project initiatives aimed at developing

sport as a socio-cultural phenomenon. During the
implementation of the program, the concept of “social
sport” has entered the thesaurus and agenda of the
third sector and the state. We tell you how the program
started and how it continues the general line of support
for the non-profit sector.

notvictories, but positive emotions

The number of citizens engaged in sports in Russia last
year increased by 5,9 million people compared to 2022.
Such data is given by the Ministry of Sports of the Russian
Federation in the summary report for 2023. As noted

in the Ministry, 75,729 million people were engaged in
sports or physical training in Russia, while a year earlier
this figure was 69,829 million. The state is interested in
creating conditions for Russians to engage in physical
training and sports. This is stated in the Decree on the
national development goals of the Russian Federation for
the period up to 2030 and in the perspective up to 2036.

One of the solutions that would contribute to achieving
this goal, as well as to the involvement in physical culture
and amateur sports of those who did not express prior
interestin it, is social sport. In 2020, the Vladimir Potanin
Foundation launched the “Power of Sport” program. At
that time, society was just beginning to emerge from the
mode of self-isolation from COVID-19, and the issue of
preserving health and a healthy lifestyle received special
importance. In addition, after the high-profile victories
of the Russian national team at the Paralympics, the
quality of infrastructure and sports opportunities for
people with disabilities improved noticeably, and more and
more organizations dealing with such problems began
to appear. And even charitable organizations began to
look at the topic of social sports as a point of application
of their efforts. One example is the "Old Age in Joy”
Foundation, which, as part of a separate line of work, is
engaged in therapeutic physical training in residential
care centers and nursing homes.
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A new social trend has also become noticeable — the
population’s demand for a healthy lifestyle, proper
nutrition, physical activity, as evidenced by numerous
races, swims, bike rides, hiking, orienteering and other
types of activities.

During the preparatory work for the launch of the
program, it was important to understand how the topic
of social sport is presented in Russia and abroad, what

practices exist and how applicable they are in our country.

Together with the "Platform” Center for Social Sports, the
Foundation conducted research “Social projects in the
field of sport: goals, effects, and demand for support”.
One of the key conclusions of the research was that a
social sports project is one in which the important thing
is not winning, but positive changes in people’s lives, i.e.

it is a project in which through sports activities important
social tasks are solved.

The main focus of the "Power of Sport” program was to
support initiatives to create and develop physical activity
and amateur sport practices that contribute to social
change.

supported projects

The "Power of Sport” program competitions rank second
in the number of applications after the Fellowship
Program, which once again confirms the relevance of

the direction and the desire of people to change their
lives for the better through sports. The program portfolio
includes projects that help to overcome various forms of
social isolation of the elderly and people with disabilities;
projects that develop adaptive and inclusive sports;
projects aimed at resocialization of prisoners, adaptation
of refugees and migrants; projects to prevent juvenile
delinquency through physical education and sports, etc.

“The phrase we say most often at the Foundation when

it comes to the specifics of the program is "Social sport

is more than sport.” Sport and culture have the power to
change our lives for the better, culture — in a spiritual, and
sport — in a bodily, physical way.

of sport and physical activity
and are developing the same
approach among our grantees

§ $ we emphasize the social effects

Our physical activity and communications that arise
during sports allow us to form a healthy society, to
return to live communication, to cope with addiction to
gadgets,” says Igor Baradachev.

What projects appear thanks to the program in different
regions? Tandem parachute jumps, chess clubs, fencing
master classes, Nordic walking, extreme cycling,
horseback riding, cheerleading, arm wrestling, para-
karate — these and other opportunities appear for
children and teenagers in difficult life situations, the older
generation, residents of small towns and villages, and
people with disabilities.

program innovations in 2023

The "Power of Sport” program is three years old in 2023.
Over this time, thanks to the “Sports for All" competition,
210 initiatives were supported for a total of 300 million
rubles. The winners of the competition have involved
about 84,000 people in sports activities.

The program gets updated every year.
Innovations in 2023:

launch of a new special project of the Russian
Ethnographic Museum “Culture of Movement”

increasing the amount of the grant for the
“Sports for All" competition to 3 million rubles

increasing the period of support for the winners
of the "Sports for All” competition to two years

new format of the conference “Sport and Society”
with a focus on presenting the best practices
of social sports

“We try to cross-fertilize all of our programs. In 2023, we
thought about how to combine the idea of social sports
with the objectives of the Foundation’s museum program.
The Russian Ethnographic Museum proposed the most
interesting concept.

The idea of the project "Culture of Movement” is to show
what sports hobbies the peoples of our country had

and have. For example, archaeologists found wooden
bent sticks and wooden pucks similar to hockey sticks
during excavations in Veliky Novgorod. And back in the
Xlll century, children were already playing ball sports. The
exhibition is scheduled to open on October 1, 2024. At
this exhibition it will be possible not only to learn about
sports hobbies of our ancestors, grandparents, but also
to play”, says Igor Baradachev.

An important part of the "Power of Sport” program is

the conference “Sport and Society” — a platform for
dialogue and exchange of experience, systematization of
knowledge about sport as an instrument of social change
and presentation of successful practices in the field of
social sport in Russia. In 2023, the conference was held
for the second time, but for the first time in a distributed
format. Four sections of the conference were held in four
Russian cities — Tyumen, Novosibirsk, St. Petersburg,
and Moscow.

“The participants presented their concepts,
methodological developments, and formats for involving
people in sport. In Tyumen, we visited a hall where people
practice such sports as archery and tegball (a game at
the intersection of table tennis and soccer — Editor’s
note). In Novosibirsk we played bocce (a ballgame,

a Paralympic sport — Editor's note), in St. Petersburg —
gorodki. In Tyumen we got acquainted with board
games played by people with cerebral palsy and lesions
of the central nervous system. The idea was that the
participants would be inspired and could use these

and other games in their work,” says Igor Baradachev.

social sport —on the agenda
of society and the state

The main result of three years of the “Power of Sport”
program is that the term “social sport” has firmly entered
our lives. It can be found in the media, seen in new
competitions and programs initiated by other grant-giving
organizations, and heard in the speeches of experts.
The State Duma is discussing the need for a separate
article dedicated to supporting young people in the
sphere of physical education and sport in the law

“On Youth Policy”. It is proposed to develop measures

to strengthen the role of physical education and sports
“in social rehabilitation and social adaptation of young
people in a socially vulnerable situation, prevention of
asocial and destructive behavior of young citizens”.
Thus, in the coming years, the social sports movement
will continue to gain momentum at all levels.
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“people with disabllities
can master any sportif they wish-

YULIA SHUMOVA

Candidate of Law, Associate Professor of the Department of Modern Educational Technologies of
YUrGU, President of ANO "CVIRIT". Yulia helps people with disabilities to master yachting within the
framework of the project “Inclusive Yacht School” — the winner of the "Sports for All” competition.

> Julia, please tell us about your professional path.

My path is not easy, but very interesting — | am involved
in several areas at once. The first one is science. For more
than 20 years | have been teaching at universities and
conducting scientific activities. The second is law,

| am a practicing lawyer. The third is public work, which

| do on a non-profit basis. As part of my social work,

I have various projects, all of which are aimed at promoting
inclusion: improving the financial literacy of visually
impaired people, employment of people with disabilities,
accessible museum space, mountain tourism, water
tourism, extreme tourism. And finally, the fourth one

is the sports direction, including sports tourism and
sailing. We applied to the Foundation with a project

in this area and won the “Sports for All” competition.

> How did you decide to enter the competition?
How did you interact with the Foundation?

It all started in 2016. | felt the need to reset my academic
career and decided to take up sports, but athletics

and similar activities did not appeal to me. One day |
accidentally found out that there are festivals where
people with disabilities participate in sailing regattas,

and gradually | started to try myself in this sport. Having
achieved certain results, | realized that festivals are great,
of course, but they do not imply any serious training

of athletes with disabilities. | started to take an active
interest in this topic.

I mastered sailing brilliantly. But no matter which yacht
club I applied to with a request to organize training for
blind people, no one agreed. In 2017, | gathered like-
minded people, people with disabilities, who also wanted
to train. There were more and more of us. And the more
often we were pushed away, the more we became
convinced: we must break this door.
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In 2018, I led an expedition around the Sea of Azov and

the Black Sea — we went into ports where people saw me
handling sails. Many people wondered why | still hadn’t
organized an inclusive yachting school, but still no one
wanted to help. And so in 2021, being a fairly experienced
and established sportswoman, | was able to create a
project organizing training for people with visual and
hearing disabilities. But then it all came down to funding.
Our first partner was found in St. Petersburg — the
Autonomous Nonprofit Organization “Navigational School”
represented by its director Alexander Nikolayevich
Zabaluev — and provided us with two yachts, as well as the
help of enthusiastic captains who trained the kids.

> Tellus about the yacht school project.
What results were achieved within the project?

In 2022, my team and | applied for the Foundation’s com-
petition. We wanted the project to provide an opportu-
nity to train on a regular basis and to bring athletes with
disabilities to sailor status. This is a detailed project that |
have been working on for many years, and it was the Vlad-
imir Potanin Foundation that first supported it. Now we
could train not one or two, but four inclusive crews! Each
crew consists of two people with disabilities, two abled
people, volunteers and a skipper.

It was a pleasure to work with the Foundation — we were
constantly supported and asked how the project was
going.

Surprisingly, as soon as the Foundation gave us a grant,
sponsors appeared. Over time, we have already formed
eight crews. As if with a hand of the Foundation some
door opened — partners came to us, who realized that the
project was alive and interesting. And in 2023, we proudly
consisted of 12 inclusive crews.

> How do the training and regattas go?

Athletes pass a safety test, then are allowed to train
twice a week. Volunteers meet blind crew members at the
subway; people with hearing disabilities come on their
own. We all come to the meeting place, change clothes,
get equipped. The outfit is a waterproof uniform: jackets,
pants, gloves. We put on life jackets, get on the boat, and
our first task is to tidy it up. The captain comes in last

to check everything, and finally we go into the Gulf of
Finland. Yes, sailors say “going”, not “sailing”.

Already on the spot we equip the yacht to full readiness,
unfurl the sails and start practicing. Blind people take
control of the sails, everyone goes to their positions

and listens to the captain’s commands. Everyone in

their position does a certain job. By the middle of the
season we get so used to the captain’s commands that
we understand what to do from the first sound. The
boats sometimes lurch and we adjust to the conditions.
We have developed special gestures for the captain to
communicate with people who can’t hear. By the way, we
have created the first Russian methodical manual on how

to teach people with hearing and visual disabilities sailing.

This proves once again that people with disabilities can
master any sport if they wish.

We have already passed five open regattas where
inclusive crews compete with regular crews. We choose
the strongest crews among our own and send them to the
regattas, warning the organizers that there are people
with disabilities among the participants. At the same time
we perform on equal terms: ten of our yachtsmen have
been awarded a sport category in sailing. We go on sailing
trips to fort-heroes, organize patriotic trips, increase
erudition in sea sailing culture. We practice the skills of
sailors in every possible way.

> Please share your plans for the future.

| am confident that our project will continue to develop.
We continue to participate in grant competitions

and win, and today we already have 14 inclusive crews —
a great dynamic. Now we are also actively engaging
disabled military veterans and their families, so that
more experienced people with disabilities can share
their experience and help those who are having

a particularly hard time.
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knowledge guide
for the third sector

The Vladimir Potanin Foundation Center for
Philanthropy Development (CPD) was conceived as
an intellectual resource center for the third sector
that shares research, reviews, and best practices in
philanthropy based on global experience.

The Center was established in 2019 at the same
time as the “Impact & Learning” direction. They
complement each other: “Impact & Learning” finds
and presents successful or model practices of
grantees, and the Center finds current trends in
the development of philanthropy in Russia and

in the world. In addition, the CPD is an expert
platform where professionals from philanthropic
organizations can informally discuss topics
important for the sector and for them.

The idea and objectives of the CPD have not
changed over the four years of its operation. Only
the formats of activities have changed, as in other
programs of the Foundation. In 2023, the Center for
Philanthropy Development published three digests,
two issues of practical supplementary materials and
one study (you can read them on pages 66-67).

The topics of the digests and expert meetings are
formulated by the CPD based on the demands of the
sector. They cover both substantive and managerial
(organizational) aspects.
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OKSANA ORACHEVA

General Director

research of cpp today is more
focused on presenting Russian
NGOSs with practices that are
applicable to our specifics and do
not require significant rethinking
or a certain maturity or scale of
organizations. one could say that
the focus has shifted more from
the theoretical to the practical.
For example, we discussed the
topic of succession in NGOS in
2023 in three different formats:
adigest, its presentation for a
wide audience, and an informal
expert discussion. And each
format opened up new aspects,
confirming the importance of the
topic

“do you know...: what is climate
philanthropy and how does the
competency profile of an NGO

leader lookK like

Research and materials of the center for philanthropy

pevelopment can be useful not only for broadening

your horizons, but also for solving current management
issues of NGOsS. YOu can read interesting facts from the

center's materials, as well as be inspired by examples
from the world practice of implementing innovations.

At least 6 months are required for a new
NGO manager to develop a new strategy
for the organization.

This is the timeframe that will allow them to look
around, get to know things in the organization,
conduct operational and management audits, examine
the current situation, form an opinion — and only then
develop a new plan.

The assets of all the world’s NGOs are
between $1.5 trillion and $3 trillion.

It turns out that NGOs on a global scale can claim the
status of the fifth economy of the planet. The capital
of a significant part of charitable foundations is based
not just on the usual financial assets that form
endowments, but also on shares in business owned
by organizations.

Why succession is not just about the
change of an NGO leader and values,
and how to know that your organization
is ready for a new leader — in the digest
“Succession in NGOs”

Understanding ownership structure
issues and forming a comprehensive view
of the philanthropic infrastructure in the
study “Governance Models of Charitable
Foundations — Beneficial Owners of
Business Companies”
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The competencies of a modern NGO leader can be
considered in three dimensions.

The leader as a person, the leader as a function, the
leader as a member of a cross-functional team. At the
same time, there is no single set of competencies for
an NGO manager that can be verified once and for all.

The world will likely not be able to keep the global
temperature increase within 1.5°C until 2050.

Addressing climate change requires immediate
action and enormous resources, and philanthropy’s
role in this process can undoubtedly be significant.

Six skills are considered by experts to be the
highest level of NGO management.

Expansion of the functionality and increase of
requirements to the manager is usually caused by
its qualitative transformation, development and
professionalization of the non-profit organization,
as a consequence — solving tasks of a new level.

41% of respondents believe that the professional
standard “Head of a commercial/non-commercial
organization”, the development of which has
been underway for several years, should be

of arecommendatory nature.

The document should be intended for internal sectoral
needs (such as a code of ethics) and not serve as a
legislative regulation.

What trends determine approaches to
management and how to build your own
competency model — find out in the digest
“Management competencies of an NGO
manager”.

Where donors could focus their efforts to
address the climate issue, how can NGOs
make a noticeable impact? Read the
“Climate Philanthropy Digest”.

The results of the expert survey of heads

of socially oriented non-profit organizations
are presented in the analytical report
“Current Requirements to the Professional
Level of Heads of NGOs”.

The opinions of experts, supported by the
results of a quantitative survey on the quality
of governance in the Russian nonprofit sector
are presented in the expert analytical report
“The Problem of Governance Quality in the
Nonprofit Sector and Possible Trajectories
for its Solution”.

directory of russian NGos
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INter-program
activity of the
Foundation in 2023

The pursuit of synergy: how to
enhance the effect of different
Foundation programs

YULIA LIZICHEVA

Program Director

The Foundation has observed the formation of
partnerships and networking among grantees of
different programs for a long time. In 2023 in the
Foundation multiple-program activities were finalized
enabling participants to acquire new knowledge and skills
and to reveal their potential, and for the Foundation to
strengthen and increase interaction between different
programs.

The Foundation has two multiple-program competitions —
“Professional Development” and “Practices of Individual
Giving & Volunteering”.
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The support for professional development is the

vital direction of the Foundation’s activities. Grants

for participation in internships, scientific trips, and
educational programs, the Foundation began providing
them in 2010. The first participants in this initiative were
the Hermitage staff. Individual grants for scientific trips,
internships in leading museums helped them to get
acquainted with new methods in the field of cultural
heritage popularization, to study the experience in
conservation and restoration of art monuments, to learn
more about museum management technologies.

In 2014 the "“Museum Bridges” program was launched to
support specialists from all museums. And seven years
later, the lineup of competitions

for professional development has expanded: the
Foundation launched “Educational Bridges®, “Sport
Bridges” and “Route of Kindness” competitions,

and updated the conditions for participation in the
“Museum Bridges” competition. Winners — employees of
universities, NGOs and museums - could independently
form an individual internship program, and organizations
could implement a project for team professional
development.

In 2023 the competitions were merged into one

— "Professional Development”. Now employees of
universities, non-profit organizations and museums can
improve their qualifications, deepen their knowledge

on professional topics or share their experience with
colleagues from other organizations.

There are two categories in the competition. “Individual
Trajectory” is intended for individuals. If they win the
competition, they can receive support of up to 300,000
rubles for training on courses or programs in a wide range
of areas - from management and marketing to fundraising
and usage of digital technologies.They can also complete
internships in one or more organizations.

The “Institutional Experience” nomination is designed for
legal entities. Winning organizations can receive grants
of up to 750,000 rubles in two areas: for educational
programs or internships for their employees, or for
broadcasting the best practices and developments in
their subject area to the professional community.

In the four cycles of the competition

80 organizations were winners in 2023

in the nomination “institutional Experience”
and 91 specialists in the nomination
“Individual trajectory.

“There are no quotas in the competition for the
participants of the Foundation’s different programs:
“Effective Philanthropy”, “Power of Sport”, "Museums
Without Borders” and Vladimir Potanin Fellowship
Program. The contestants choose their directionin
which they want to grow and participate in the general
competition. A special feature of the "Professional
Development” inter-program competition is the
opportunity to pay for travels to educational events, to
conduct research, to purchase necessary equipment
and literature for employees’ training, etc.», says Yulia
Lizicheva.

Another competition is “Practices of Individual Giving &
Volunteering” which started in the Scholarship Program.
To participate in the annual event — the Foundation
School, the fellows and grantees organized themselves
into teams and came up with different initiatives ranging
from the club of young mothers, holding donor days to
actions in support of a charity organization and so on. In
2019 the Foundation School was held in the format of a
foresight session, in which the participants themselves
proposed ideas and new approaches to socially-oriented
activities. One of the results of the Foundation's School
was the launch of a new competition in which the
winners and graduates of the Scholarship Program can
participate.

“A little bit later the competition expanded and now
responds to the request of all the grantees who strive for
the realization of personal initiatives and ideas”, says Yulia
Lizicheva.

The form of “personal practice” chosen by the winners of
the competition is quite wide. It includes charity festivals
in support of homeless people, yard festivals, series of
lectures on contemporary art, national dances, and an
assistive technology workshop, as well as many other
things.

since 2019 the Foundation has supported
181 projects from more than 4o regions

It is important that the participation in the "Practices of
Individual Giving & Volunteering” competition provides the
participants with the experience in project activities and
the opportunity to realize new ideas that can then grow
into large-scale initiatives.

IN 2023, 56 projects were supported
through the “practices of individual Giving &
volunteering’competition in 26 regions

of russia. The total grant fund of the
competition amounted to about 25 million
rubles. The amount of one donation is up
t0 500,000 rubles
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awakening interest in the complex
topics is the coolest thing

’ _ TATIANA DAVYDOVA

i Volunteer, author of the project "Make a skateboard”, winner of the “Practices of
S _ Individual Giving & Volunteering” competition by the Vladimir Potanin Foundation
I R

4

In the interview Tatiana shares with the readers the
peculiarities of the realization of the project “Make

a skateboard” — the skateboarding workshop in
Severonezhsk village, Arkhangelsk region. The workshop
helped the teenagers to learn skateboarding and make
their own skateboards.

Tatiana, please tell us a bit about yourself, your
professional path and volunteering. What does
community work mean to you and how did you
come to it?

My main profession is electrical engineering. | worked at a
research institute for a long time. Itis interesting to note
that all that time, working with terminals and circuits, | felt
an emotional need to organize socially significant events
and constantly come up with something interesting. And
in my childhood, for example, | couldn’t pass by a stray
kitten — | took it home. That's my character: apparently,
the inclination to volunteer work is formed in childhood.

When | was 24, | got into the non-profit sector and it
was like | grew wings: | found my field and | don't want
to go anywhere else. Now | have my own non-profit
organization, thanks to grants, among other things,
we have already implemented seven youth projects for
teenagers in difficult life situations.

Your project “Make a Skateboard”, aimed at working
with young people, has received the support of the
Foundation in the “Practices of Individual Giving &
Volunteering” competition. Why did you decide to
take part in the competition and what impressions
did you get from this experience?

We were implementing a large grant to create a coworking
space in our village, and we had the task of making an
indoor skate park.

Our village is situated in the Far North, which means it is
possible to use the outdoor area only two or three months
a year, and then only in good weather. So an indoor skate
park was very important. Also we realized that we needed
to evolve in every way.

I learned from the guys from the Arkhangelsk Region
Cybersport Federation that it was possible to apply for a
grant from the Foundation. My colleague Eugenia came

up with the idea of making a workshop for skateboards.
The point is that we have a special educational institution
in our village for teenagers in difficult life situations. The
children study to become carpenters, joiners and welders.
This project was conceived for them. The administration
of the institution was happy to meet us and gave us the
permission to teach their students to make skateboards.
When we made the first one, we realized that it all had
come together. Making skateboards, by the way, is not so
easy! But thanks to constant support, the idea came to
life. This is largely the merit of the apprenticeship master.
And most importantly, the guys themselves got involved
and reacted very positively. | had the most pleasant
experience both from the Foundation and the competition
participation.

we have a special educational
institution in our village for teenagers
in difficult life situations. The children
study to become carpenters,

joiners and welders. This project was
conceived for them. The administration
of the institution was happy to meet us
and gave us the permission to teach
their students to make skateboards.
when we made the first one, we
realized that it all had come together
Making skateboards, by the way,

is not so easy!

The main thing for me is to help the kids
realize that they are capable of many
things, that they can go beyond their
own doubts and fears

What is the main result of the project
for you personally?

The most important thing for me is to help the kids realize
that they are capable of many things, that they can go
beyond their own doubts and fears. First we discussed
the project with the administration, and then | went to
the carpenters. The first reaction was mixed: they said
that skateboarding is a difficult sport, that skateboards
are hard to make. Everyone had doubts. Nevertheless, we
took it on: we cut them, then we painted them, and put
stickers on them. And it was where the magic happened:
when the teenage kids realized that it was their own labor,
they began to have a much greater appreciation and
respect for what they were doing.

When a professional skateboarder came to see us

and he showed some tricks, some flips, they were so
excited about skateboarding that they motivated the
other kids themselves by showing their results, telling
about it everywhere, sharing their emotions. When the
project had been completed, we were filmed for regional
television. The guys told the viewers how they had made
skateboarding boards and had worked on themselves to
get over their fear and go skating. To awaken interest in
the complex topics is the coolest thing. Teenagers often
think that challenges are insurmountable, and with this
project, we've managed to change that paradigm.

Can we say that «Make a Skateboard» has
influenced the youth of Severonezhsk? Do you have
any plans for further development of the project?

We've definitely had an impact on the youth — a lot of
the kids have become friends, and they want to keep
making skateboards. We're planning on doing workshops
and meetings, and in the future we’re going to recruit

a group of seven or eight people, invite kids from other
towns, pay their travel expenses, and help them realize
their potential. This is great adaptation and socialization:
they overcome themselves, learn new things, and
additionally they are motivated to appreciate their own
labor and respect the labor of others. The idea is great,
and there are all possibilities to continue the realization
of the project. The rules we have are strict, but the kids
agree with them. We have a lot of teenagers in difficult
life situations, and we are trying different directions for
working with them.

What advice would you give to other professionals
who plan to participate in the Foundation’s
competitions?

Having gone all the way, | now realize that | could have
been more attentive to the materials provided by the
Foundation. For example, many questions | asked my
mentor had been covered in the webinars and | missed
them. | advise you to spend more time preparing! Also,
it pays to be braver. When you really want to achieve
something, you need to cultivate a healthy level of
fearlessness. If you don't try, nothing will happen.

And you should definitely try: when your idea is
supported it is pure bliss.




to grow in the profession, you need
to constantly learn new things

ALEXANDRA SALONINA

Alexandra Salonina, a restorer of decorative and applied art objects at the Irkutsk Regional Art Museum, has
twice won the Vladimir Potanin Foundation professional development competitions. In the interview, she talks
about the significance of her profession in modern culture and shares her advice for future contestants.

Alexandra, tell me how you came to the profession?
Why did you choose the restoration of decorative
and applied art objects?

I am an art historian by education. At the beginning of my
career | worked with applied materials — | taught ceramics
to children. After training with an Irkutsk restorer of first
category at a branch of the Grabar Restoration Center,
who carefully passed on her knowledge to me, | learned

a new craft, which eventually became my favorite
profession — the art of restoration. | trained on the
pieces of porcelain, faience, and ceramics from private
collections. | was incredibly fascinated by the process,
but the main pleasure was the result — the preservation
of valuable art objects. After the training | was engaged
in restoration in the Architectural and Ethnographic
Museum “Taltsy”, then | entered the Art Museum

named after V. P. Sukachev, where I've been working

for almost eight years.

What inspires you in your work and what do you see
as the key mission of restorers today?

The key mission is to preserve cultural heritage and

to take care of the objects of history so that our
descendants will be able to see them and we will be able
to enjoy the creation process. It is nice to know that the
future generation will have the opportunity to interact

with important historical values that have been preserved.

It is nice to realize that the future generation will be able
to interact with important historical values that were
preserved because of our work.

The key missionis to preserve
cultural heritage and to take care
of the objects of history so that
our descendants will be able to see
them and we will be able to enjoy
the creation process.

VY
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You have won the Foundation’s professional
development competitions. Why did you decide
to participate? How did it influence your
professional activity?

For local museums it is a great luxury to have a restorer,
so | have to constantly learn new things to be able to work
with a variety of museum objects.

Winning the nomination “Individual Trajectory” of the
competition "Museum Bridges” allowed me to take an
internship in restoration of stone and gypsum sculpture
in the All-Russian Art Research and Restoration Center
named after |. E. Grabar. The same nomination, but

in the competition “Professional Development’, gave

me the opportunity to intern in the department of
restoration of ceramic and glass art objects in the State
Russian Museum. My colleagues told me about the first
competition, and | decided not to miss this opportunity.
Regional museums are financially very restrained and
cannot provide training for restorers. Therefore, as soon
as | found out that | could apply for the competition, | did
so immediately.

In order for me to have access to the restoration of the
objects in our holdings, | have to learn new materials. The
internship was a success, | learned a lot of new things and
mastered useful tools. | practiced on museum objects. For
example, | was engaged in restoration of the ancient relief
“Madonna and Child”, which was in a ruined state — the
construction was held only by a woven net. Of course, the
fabric can't hold the weight, and the whole thing fell apart,
the fragments dangled, the object could have collapsed
completely. | was able to staple and glue it in place, soitis
no longer in danger of being destroyed.

Another interesting object, a bust of Goethe, was thought
to be marble, but in the course of the examination, it
turned out that it was made of a special gypsum, stone,
natural gypsum, which was supposed to imitate marble.
All this time we thought it had contaminants on it, and it
was only through work in the chemical lab that we found
out that it was pigment applied specifically to imitate
marble.

As aresult of the internship, | received the coveted paper
with permission to perform these restoration processes
independently, already in our Irkutsk museums. Now

| am restoring similar objects, and they can be shown

in exhibitions, which is very valuable.

Please share your professional and personal goals
for the near future.

Thanks to the Foundation’s support, | realized how import-
ant it is to intern in different places and organizations.
Unlike applied arts, there are many nuances in restoration,
such as improved materials and techniques, and muse-
um staff should try to learn as much as possible from the
various organizations that apply them. | discovered many
new tools and learned unusual restoration materials. You
can learn about them at conferences, but theory is not
enough — you have to try everything in practice, feel the
material, work with it.

The internship helped me to get my third category certifi-
cation in ceramics and glass, and | definitely want to study
further. My soul aches for objects that may be forever
lost. To grow in the profession, you need to constantly
learn new things.

What advice can you give to other professionals
wishing to take part in the Vladimir Potanin
Foundation competitions?

If anyone is intimidated by the amount of paperwork
they have to fill out, or if the application process itself
seems complicated, | can tell you that there is nothing to
be afraid of. Yes, you will have to make an effort, but this
effort will open up really great opportunities for you.

Participation in the competition is very useful for self-
development, and winning will guarantee professional
growth.

| wish restorers in particular not to be afraid to try

new things. It is imperative to grow in your field, to

find interesting educational institutions and to go on
internships. Things change quickly — you have to update
your knowledge and keep practicing. Besides, studying
gives me a lot of useful acquaintances. Now, | know
restorers of the highest categories and can consult with
them in the course of my work, they help me remotely.

I wish all future contestants to go only forward, to set new
goals for themselves and to achieve them without fail.

VY

Thanks to the Foundation's support,
Irealized how importantitis to intern
in different places and organizations.
unlike applied arts, there are many
nuances in restoration, such as
improved materials and techniques,
and museum staff should try to learn
as much as possible from the various
organizations that apply them.
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knowledge router:
helping the NGos

The Foundation maintains and updates
the knowledge base for professionals

in NGOS, museums, universities, and 4
sports. we have collected a selection
of useful materials that will help you to
keep abreast of current practices in
Russia and global trends.

center for philanthropy
pevelopment online Library

How to stay on top of philanthropic

analytics, digests and blogs — all in the
Center for Philanthropy Development
4 online library.

trends in Russia and abroad? Research,

on the third mission
of the universities

What is the potential of universities
today? Why is it important for
universities to partner with NGOs and
social enterprises? Look for answers
in the materials on the website of the
joint project of the Foundation and
the Higher School of Economics.

all about endowments

What is an endowment and what tasks
does it allow to solve? Information about

the history, development and prospects
of endowments in Russia, research
results and archive of “Endowments”
forum materials is on the platform.

online tool for assessing
organizational maturity

How to determine NGO organizational
maturity and priority areas for
development? Use the online
self-assessment tool.

How to make a museum
open

What allows museums to adapt to
technological developments and the
\ growing demands of the audience?
Learn how digital skills and artificial
intelligence can help museum staff
in their work on the platforms of
“Museum Guide” forum.

2023

2024

what is social sport

What role does sport play in the social
development of society? Successful
practices in the field of social sport are
collected on the online platform of the
conference “Sport and Society”.

OF M0
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communications in the foundation

YULIA GROZOVSKAYA

Strategic Communications Director

The Foundation works with a wide range of audiences.

In order to be of interest to active creative professionals,

we pay special attention to communications and
interaction formats with the audience.

Interaction standard

our approach

Communication is a more extensive process
than the direct activities of the Foundation’s
media team.

To some degree, every staff member deals with
communications when talking to grantees,

partners, colleagues. All of the Foundation’s
communications should support our mission and align
with the strategic vision. We have a communications
strategy that aims to position the grantees and partners
community of the Foundation as socially active people
transforming the environment and promoting the idea

of strategic philanthropy by their example.

A significant part of our work is informational
support of grantees, their projects, and the
topics they work with.

When solving this or that communication task, we think
about how it will benefit grantees — whether it will help
them to popularize themselves and their project at the
regional and federal level, attract media attention, or find

partners. This is one of the types of non-financial support

the Foundation provides to program participants.
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Content needs to exist for a long time, not just for
the daily “agenda”.

First of all, it happens that interest in a publication arises
six months later because a major media platform has

paid attention to it. Therefore we try to reuse materials

in different formats — in the realities of an information-
saturated world, everyone uses different communication
channels. Second, specific material can inspire future
applicants, attract the attention of new regional partners,
and inform beneficiaries that there is an organization that
works with their problem.

8 877

number of media
publications

161 M

publications reach

Nonprofit organizations can become true
media by informing audiences about their
work on their own and keeping their interest.

At the same time, for NGOs, it is not so much about
guantitative indicators (number of followers), but
rather for qualitative indicators — for the audience to
be targeted, for it to get answers to their questions
and to give useful feedback. In our case, sometimes
it's more important that the interview on the website
is read by 500 potential applicants who will then
come back to us with a high-quality application for
the competition, then by thousands of “casual”
readers. These are the qualitative social effects of our
publications — and we keep them in mind every time
we prepare a text or multimedia product.

tools

We try to use a wide range of tools — from standard
press releases to game formats and special projects.
Let us tell you more about some of them.

Interview

In 2023, we released 19 interviews with grantees. This
is how we provide a platform for media promotion of
the grant project and showcase that even small steps
can address social challenges and bring about positive
change.

At the same time, we always try to give this content a
new life: we create cards, use it in annual reports and
newsletters.

432 602

visits to the Foundation’s website

Game formats

For example, quizzes, fillwords, quizzes on social
networks. We dedicated them to the topics of sports,
New Year, projects of the winners of the Foundation’s
Jubilee Competition, and endowments. This type of
content allows us to increase audience engagement,
while followers can get a break and learn more about
the topics and projects we work with.

27 000+

social media followers

1532,7 M

social media posts reach

Information cards

With their help we concisely and at the same time
informatively tell about the results of competitions,
conducted research, about the projects of the winners
of the #thepotaninfoundation25 competition, and also
about the participants of the Foundation School — 2023
and how they were affected by the volunteer experience.

Special projects

They provide an opportunity to draw more attention to
specific topics, to immerse oneself in the problem, to
present the material in an interesting way on various
media platforms, and to use multimedia content.

For example, a joint media project with the Agency

for Social Information “Social Sport”, which consists

of stories of people who develop sports

initiatives in the regions, selections of social sports
projects, expert articles and videos about sports.

Or the online handbook #helpisalwaysgiven, created

in partnership with TASS, which provides brief information
about each of 70 organizations — winners of the

‘NGO Support” competition. In the period from

May to November 2023, the site was visited by

48,5 thousand people.

Information support within the framework
of program activities

We make videos and promote them with the help of
media partners. For example, the social network VK
has become the general media partner of the Museum
Guide forum, and videos from the forum gained more
than 105 thousand views.

All of the Foundation's communications
should support our mission and align
with the strategic vision. we have a
communications strategy that aims

to position the grantees and partners
community of the Foundation as
socially active people transforming
the environment and promoting

the idea of strategic philanthropy

by their example.
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| endowment

Since 2022 the endowment’s income has been the

main source of funding for the Foundation and the
implementation of our charitable programs. 2023 was the
first full calendar year when the Foundation’s budget was
formed primarily from the endowment income.

The endowment of the Foundation consists of six
endowment funds. Each of them has its own isolated
portfolio (balance sheet), its own reporting. All decisions
on withdrawal of funds for charitable programs and
projects are based on isolated reporting and require
compliance with individual ratios and restrictions, as well
as liquidity to withdraw income. The total endowment is
the sum of the totals for each of the endowments.

Our endowment has a complex structure. The
endowments are formed within the organization, and they
are managed by professional management companies
which were selected according to the criteria of reliability,
high level of proficiency, and information transparency.

The structure of assets is determined by the Principles
and Guidelines for working with endowments, which aim is
to preserve and increase the volume of assets to finance
charitable activities. The Foundation’s portfolio consists
of long-term strategic and market investments.

This feature contains both advantages and
disadvantages. The main advantage is that strategic
investments should provide income and capital growth
above inflation, and finance the majority of expenses
for statutory activities. At the same time, the limitations
include a high concentration of risks on one issuer,

as well as the risk of volatility of share prices at the

end of the year.
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council on the use
of the endowment

ANDREY SHARONOV

General Director of the National ESG Alliance —
Chairman of the Council

ELENA BAYUKOVA

Finance Director of the Vladimir Potanin Foundation

ZAREMA KASABIEVA

Vice-Rector for students and alumni relations
at the New Economic School (NES)

ZELFIRA TREGULOVA

Independent Art Historian

2 board meetings were held in 2023

Foundation endowment resuits

In 2023 the management companies sought to allocate
the funds of the market portfolio as conservatively as
possible. Therefore despite the growth of interest rates
and the fall in bond quotations, positive results were
obtained for the Foundation’s market portfolio.

Nevertheless, they were below expectations. The
revaluation of Rosbank’s shares amounted to a negative
value: if in 2022 the Foundation made a profit from the
revaluation of shares, then in 2023 a loss of 3,923 billion
rubles was recorded.

Even though areal loss has not occurred and it is only
a so-called paper revaluation, there may be certain
consequences under endowment law:

« the amount of accumulated investment income on
the Foundation’s balance sheet does not grow, which
limits the Foundation’s ability to withdraw funds from the
endowment in future periods at the expense of previously
received income;

«  if the negative revaluation of a long-term strategic
asset exceeds the amount of dividends received from
year to year, investment income may not be sufficient
and the Foundation will be forced to finance its activities
from the endowment. The Foundation’s model implies that
the capital should increase by an amount not less than
inflation.

OKSANA ORACHEVA

General director of the Vladimir Potanin Foundation

Net asset value of the Foundation
in six endowments

85,441BNP

Income from asset management
of market investments (before management
company fees)

1,035 BN P

Dividends from long-term
strategic investments

2137 BN P

Expenses of management companies

198 M P

Remuneration of management companies

169 M P

we strive for generating predictable and stable income from endowments to
IJ IJ ensure continuous funding for our programs. But over short time horizons,
endowments are inevitably affected by volatility. of course, we would like to
see endowment earnings every year. but the reality is that endowments may
periodically show losses. it is important that fluctuations between earnings
andlosses offset each other and that endowment volume grows. Therefore,
despite the economic turbulence, we are cautiously optimistic about the
future and will work in accordance with The viadimir potanin Endowment
Management principles and cuidelines (The Investment policy) and guided by

our mission and values.
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Endowment net asset value structure, p

The foundation has withdrawn with these funds: 122022 TOTAL 81045548175 .

from the endowment to finance 1
13 Compe‘_ti'_tions for the 2022-2023 season,
7 Competltlons for the 2023-2024 season 11458 633 027 12,6% 79 586 915 148 87.4%

market investments

S Suppor‘ted more than soo employeeS Iong-term strateglc investments
of RUSSian mMuseums, universities, NGOS
) > supported 407 organizations from the fields 12.2023 TOTAL 85441187564

of culture, higher education, social sports,

and targeted assistance

BN P

> scholarships were paid to 1250 students

of Russian universities

VLADIMIR TSUPROV

Adviser to the General Director

Rising interest rates affected 2023 results will have a positive
q q impact on the endowment income in 2024, primarily on the
marketable asset portfolio. For investments in bonds, the
main indicator is the amount of excess of yield over inflation
(real yield)The fixed goal of the Foundation's investment
policy is 2% excess. In the current environment this goal is
likely to be exceeded, as the current monetary policy of the
central Bank of the Russian Federation allows conservative
investors to earn a very high yield over inflation. on the
other hand rising interest rates are likely to have a negative
impact on the equity market, and primarily the valuations of
commercial banks which the main asset of the Foundation
belongs to. Macroeconomic risks confirm the necessity
of accumulating endowment of a cushion of liquid assets,
further asset diversification and prudent approach to
medium-term planning.
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12781281698 15,0% 72 659 905 867 85,0%

marketinvestments long-term strategic investments

pDynamics of endowment income,

12.2022 12.2023
Income (loss)
endowment 6 316 646 903 -3 923 471440
these include:
e 5 600 560 696 -6927 008 000
dividends from |0ng-te|"m o 5137 056 000

strategic investments

income from asset management market
investments before deduction of 779 372 624 1035 544 560
management company fees

remuneration to the management company -63 286 417 -169 064 000

pynamics of cash withdrawal
For charitable projects and programs

12.2022 (o)

122023 1680 887 988 P
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Endowment structure

The Foundation’s assets consist of long-term strategic
investments which include a block of shares and market
investments.

At the end of 2023 the Foundation’s asset mix included
15% market investments and 85% long-term strategic
investments. Compared with 2022 this ratio improved:
the share of market investments increased by 2.20%
(from 12.80%), while the share of long-term strategic
investments correspondingly decreased (from

87.20%). According to The Vladimir Potanin Endowment
Management Principles and Guidelines (The Investment
Policy) the target ratio of long-term strategic and market
investments is to reach 80/20% by 2028.

Optimizing the endowment structure, the Foundation
is laying a solid foundation for further scaling and
development of activities. The current environment is
favorable for this: due to the redistribution of assets
between different tools the return on the Foundation’s
market investments has exceeded the inflation rate
for 2023.

Endowment market investment structure

The volume of marketinvestments
at the end of the reporting year is

12781281698 P

12.2022 TOTAL 91045 548K P
1.2% 39,0% 30.4% 28,3% 11%
119 055K P 35507 741K P 27680148K P 25726 447K P 1012156 K P
Stocks Corporate bonds Government bonds Cash and deposits Other assets

and liabilities

12.2023 TOTAL 85441188 K P
2,8% 46,3% 20,0% 23,2% 7.8%
2353738K¥P 39568 317K P 17 080 090 K P 19 807 556 K P 6 631487K P

Stocks

Corporate bonds
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Government bonds

Other assets

Cash and deposits
and liabilities

what has changed In the operation

of endowments

= InMarch 2023 the Foundation adopted The Viadimir
Potanin Endowment Management Principles and
Guidelines (The Investment Policy), a document
which sets out the main approaches and
procedures for dealing with the Foundation’s assets.
The Investment Policy defines the conceptual
parameters of endowment investment, dividing
investment into a portfolio of long-term strategic
investments and a portfolio of market investments.

> The Foundation adopted and approved the Limit
Sheet Regulation which is obligatory to use by the
management companies.

> Changes were made to the Investment Declarations.
The Investment Declarations are the documents
which content is based on the requirements set out
in the Investment Policy.

The Investment Declaration is a continuing, clarifying
document that introduces detailed requirements
and restrictions by asset class and risks for each of
the Foundation’s endowments. Due to the changes
introduced into the Investment Declarations in 2023,
the management companies can maximize return on
invested capital while controlling risk.

> There was a reorganization of the Endowment
Directorate.

structure of het assets of the
endowment as of 31.12.2023

89,4% 76 386489#P Banks

3.5% 3032205¥P Public sector

1,7% 1465004 P Oil and gas industry

4 11% 957 994 P Financial institutions
5 0,8% 643339P Communications and telecommunications
6 06% 542780 P Non-ferrous metallurgy

a 0,5% 430419 P Other

12

13

0,6%

0,5%

0.4%

0,3%

0,3%

0.2%

0,1%

The proprietary analytical reporting model was
implemented.

It allows you to monitor the risk/return ratio, track
credit ratings, maturity, yield and other market
metrics of the endowment’s assets.

Five of the Foundation's six endowments contain

a long-term strategic assets, which management
performance analysis must be separated from the
market (liquid) portfolio.

The accounting reporting of the management
company is not suitable for portfolio analytics. Asset
management reports are prepared in different forms
and often do not contain sufficient information to
analyze the performance of the managers. Having
tested various forms for obtaining and summarizing
data, the Foundation found that a specialized
standardized report from the management
companies is required which will include basic data on
the composition of tools and portfolio profitability.

The processing of this data takes place on
specialized software. Due to this solution, we do
not only have an overview of the results of our
endowments managing in the past, but also what
results can be expected in the future.

e 12 13

496 372P  Mining industry

431972P  Transportation

320663 £ Chemical and petrochemical industry
242048 P Retail

222223 P  Electricity sector

207 585 P  Real estate, development, construction
62095 P Other industries
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At the end of 2023 the largest weight in the
endowment 's market portfolio belongs to corporate
bonds because the portfolio is conservative, formed
mainly by short bonds. When investing in the short
bond segment, the choice of corporate bonds is
historically quite wide. At the same time corporate
bonds give an additional premium to government
bond yields. With proper diversification, the risk of
such a portfolio is insignificant. Accordingly, with

a slight increase in risk, the portfolio significantly
gains in yield.

currency, % in portfolio
I

0 | % in portfolio e

99,2% | Amount 0.4% 0.4%
84 781245K¥P 345 005K P 314 937K P
RUB usb CNY

The Russian stock market has a large concentration
of securities in the sector of large private
corporations and state-owned companies. These
companies usually have high credit ratings.
Investments in securities with ratings below A- are
significantly less liquid.

Taking into account macroeconomic risks and the
financial model of the Foundation the strategy to
minimize credit risks in the endowment portfolio was
chosen.

At the end of 2023, the duration of the portfolio
amounted to 1 year, which is a sign of low market risk.
Based on discussions with management companies,
this positioning is due to the Foundation’s desire to
minimize market risks at the one-year window. At the
end of 2023 money market rates reached 16% per
annum. At the same time the interest rate curve has
acquired a strongly inverted shape. It means that the
investment in long bonds is made at a significantly
lower current yield and can only be justified in

case of a sharp decline in the Central Bank’s key

rate. Taking into account the Central Bank’s tough
rhetoric regarding the monetary policy, it becomes
unprofitable for the Foundation to seek speculative
profit in long tools. It is much safer to get a good yield
in tools with short maturity or with a floating coupon.
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credit rating

| %inportfolio | Amount

0 94,5% 80761349KP A 0,4% 359852K¥P
AAA(ru) AA-(ru)

a 3,7% 3197 387K P 5 0,4% 356 067K P
AA+(ru) AA(ru)

0,6% 532536 KP 0,3% 233 997K P
Unrated A+(ru)

Grand total —100%

85 441187 564 P

Top 12 issuers in the net assets
of the endowment as of 31.12.2023

| %inportfolio | Amount

0 85,5% 72707035 KP
ROSBANK

e 3,5% 2976633 KP
Ministry of Finance of Russia

17% 1444487 KP
GPB Bank

0,9% 761000 K#P
Rosselkhozbank

0,8% 650000 K#P
Promsvyazbank

0,6% 533842 KP
Gazprom Capital

0,6% 527499 K¥P

Sberbank

4
0,5% 419 320 K P
Russian Railways

5

0,4% 351399 K¥P
MTS

0,4% 332103 KP
GTLK

04% 316 512 KP

PhosAgro
11 @ 0,3% 280722 Ko
m Rostelecom

endowments' reports

endowment N21

Management company “Era Investments’, net
asset value of 5,450 billion rubles. The asset
management holds exclusively market investments
of the Foundation. The yield of the management
company for 2023 amounted to 6,4% per annum
before deduction of the management company’s
remuneration.

structure of net

assets as of 31.12.2023 amount, % in the
KP portfolio

Stocks 0 0,0
Corporate bonds 2789084 51,2
Deposits 2100000 38,5
OFz 561839 10,3
Accountants receivable 14 832 0,3
Eurobonds 0 0,0
Subfederal bonds 0 0.0
Cash on the current accounts 47 0.0
Accounts payable -16 092 -0,3
Grand total 5449710 100,0

economy sector amount, % inthe

KP portfolio

Banks 2664046 48,9
Public sector 561839 10,3
0Oil and gas industry 586 720 10,8
Financial institutions 516 515 9,5
Communication and telecommunication 284 940 5,2
Non-ferrous metallurgy 162622 3,0
Other -1259 -0,02
Mining industry 0 0.0
Transportation 182 939 3.4
Chemical and petrochemical 135 871 2,5
industry
Retail 94188 1,7
Electricity sector 28 286 0,5
Real estate, development, 196 876 3,6
construction
Other industries 36127 0,7
Grand total 5449710 100,0

Ivan Lavrinenko, Investment Director of the management
company “Era Investments”:

“In 2023 "Era Investments” took a conservative approach
to the management of endowment funds, realizing the
need to ensure income. Despite the crisis phenomena in
the bond market caused by the extraordinary increase
of the key rate of the Central Bank of Russia and the
subsequent cycle of increases, the pre-formed structure
of investments with a large share of deposits allowed
minimizing the drawdown of the portfolio value. The
rebalancing of a part of the bond portfolio into corporate
bonds with a floating coupon enabled us to take
advantage of high rates at the end of the year.”

grand total —100%

5,450 BN P

credit rating amount, % inthe
KP portfolio
AAA(ru) 3122752 57,3
AA+(ru) 1930927 35,4
Unrated -1259 -0,02
AA-(ru) 326 850 6,0
AA(ru) 70 440 13
A+(ru) 0 0,0
Total 5449710 100,0
currency amount, % in the
KP portfolio
RUB 5449710 100,0
usD 0 0,0
CNY 0 0,0
Grand total 5449710 100,0
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endowment N22

The management company is “TCB Investment Partners’,
net asset value of 21,201 billion rubles. Market investments
of the Foundation in the amount of 6,210 billion rubles

and long-term investments in the amount of 14,991 billion
rubles are under the asset management. The return

on market investments for 2023 amounted to 11,2% per
annum before deducting the management company’s
remuneration.

structure of net

assets as of 31.12.2023 amount, % inthe
KP portfolio

Stocks 15343514 72,4
Corporate bonds 2829635 13,3
Deposits 400000 19
OFZ 1848 871 8,7
Accountants receivable 518 656 2,4
Eurobonds 199 007 0,9
Subfederal bonds 506M 0,2
Cash on the current accounts 43390 0.2
Accounts payable -32914 -0,2
Grand total 21200771 100,0

economy sector amount, % in the

KP portfolio

Banks 15640509 73,8
Public sector 1996 373 9,4
0il and gas industry 808 885 3,8
Financial institutions 423207 2,0
Communication and telecommunication 335 279 1,6
Non-ferrous metallurgy 317 205 1,5
Other 485742 2,3
Mining industry 479121 2,3
Transportation 211848 1,0
Chemical and petrochemical 180 641 0,9
industry
Retail 144 962 07
Electricity sector 160175 0.8
Real estate, development, 0 0.0
construction
Other industries 16 825 0.1
Grand total 21200771 100,0
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Artemiy Dobrokhotov, Leading Fixed Income Asset
Manager, and Konstantin Illyinsky, Head of Equity Market
Asset Management at “TCB Investment Partners”:

"When positioning the portfolio at the end of 2022 for
the next 12 months in terms of possible risks, we noted
the weakening of the ruble, rising inflation and budget
deficit. Therefore, we maintained conservative portfolio
positioning throughout 2023. It allowed us to relatively
painlessly pass the negative scenario of a sharp increase
in the key rate, which was realized for the ruble debt
market. During the challenging year 2023, the manager
actively rebalanced the portfolio with changes in the
shares of a wide range of tools in order to optimize the
risk/return ratio for the portfolio as a whole.”

grand total —100%

21,201 BN P

credit rating amount, % in the
KP portfolio
AAA(ru) 19182 001 90,5
AA+(ru) 919 055 4,3
Unrated 587 859 2,8
AA-(ru) 2071 0,0
AA(ru) 275789 13
A+(ru) 233997 11
Total 21200771 100,0
currency amount, 9% inthe
KP portfolio
RUB 20540828 96,9
usDb 345005 1,6
CNY 314 937 1,5
Grand total 21200771 100,0

endowment N23

Management company — “TrustUnion Asset
Management”, net asset value of 15,539 bn rubles.
Market investments of the Foundation in the amount
of 548 million rubles and long-term investments in

the amount of 14,991 billion rubles are under the asset
management. The return on market investments for
2023 amounted to 8,9% per annum before deducting
the management company’s remuneration.

structure of net

assets as of 31.12.2023 amount, % inthe
KP portfolio

Stocks 14990 886 96,5
Corporate bonds 161786 1,0
Deposits 283000 1.8
OFz 99820 0,6
Accountants receivable 1593 0,01
Eurobonds 0 0,0
Subfederal bonds 0 0,0
Cash on the current accounts 3548 0,02
Accounts payable -1566 -0,01
Grand total 15539 067 100,0

economy sector amount, % inthe

KP portfolio

Banks 15277 433 98,3
Public sector 99820 0,6
0Oil and gas industry 54 418 0,4
Financial institutions 0 0,0
Communication and telecommunication 0 0,0
Non-ferrous metallurgy 53 865 0,3
Other 27 0,0
Mining industry 0 0,0
Transportation 26 309 0,2
Chemical and petrochemical 0 0,0
industry
Retail 0 0,0
Electricity sector 27195 0,2
Real estate, development, 0 0.0
construction
Other industries 0 0.0
Grand total 15539 067 100,0

Nadir Usmanov, Managing Director of “TrustUnion Asset
Management”:

“In 2023 our management company adhered to a
conservative strategy of capital management in order

to obtain a stable income with a minimum level of risk.
Against the background of expectations and the key
rate hike that occurred in the second half of the year,
priority was given to short-term money market tools with
fixed yields. This approach made it possible not only to
achieve the goals of the investment policy, but also to
exclude the negative consequences of the decline in
prices on the debt market. By the end of the year half of
the endowment funds were placed in debt tools with both
fixed and floating yields, which in the medium term gives
us confidence in achieving the objectives of the asset
management in the interests of the Foundation for the
realization of its charitable activities.”

grand total —100%

15,639 BN P

credit rating amount, % in the
KP portfolio
AAA(ru) 15256 040 98,2
AA+(ru) 283000 1,8
Unrated 27 0.0
AA-(ru) 0 0,0
AA(ru) 0 0,0
A+(ru) 0 0,0
Total 15539 067 100,0
currency amount, 9% in the
KP portfolio
RUB 15539 067 100,0
usD 0 0,0
CNY 0 0,0
Grand total 15539 067 100,0
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endowment N24

Management company — “JSC TRINFICO’, net asset
value of 14,571 billion rubles. Market investments of the
Foundation in the amount of 115 million rubles and long-
term investments in the amount of 14,456 billion rubles
are under asset management .The return on market
investments for 2023 amounted to 6,4% per annum
before deducting the remuneration of the management
company.

structure of net

assets as of 31.12.2023 amount, % in the
KP portfolio
Stocks 14 455 497 99,2
Corporate bonds 78 280 0,5
Deposits 40000 0,3
OFZ 16 204 0,1
Accountants receivable 332 0,0
Eurobonds 0 0,0
Subfederal bonds 495 0,0
Cash on the current accounts 45 0,0
Accounts payable -20 116 -0,1
Grand total 14570737 100,0
economy sector amount % inthe
KP portfolio
Banks 14500174 99,5
Public sector 16 699 0,1
0Oil and gas industry 4124 0,03
Financial institutions 0 0.0
Communication and telecommunication 16 297 0,1
Non-ferrous metallurgy 5020 0,03
Other -19784 -0,1
Mining industry 17 251 0,1
Transportation 5186 0,04
Chemical and petrochemical 4152 0,03
industry
Retail 2899 0,02
Electricity sector 6 567 0,05
Real estate, development, 7253 0,05
construction
Other industries 4898 0,03
Grand total 14570737 100,0
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Ekaterina Gorbunova, Asset Manager of "JSC TRINFICO”
Management Company:

“After the recovery of the debt market in the second half
of 2022, 2023 sprang a lot of surprises for investors.
While in 2022 the idea of key rate reduction and
normalization of prices on the market was played out,
starting from the second quarter of 2023, on the contrary,
the risks of rate increase by the Bank of Russia and the
accompanying growth of yields on the market prevailed.

There are three inextricably linked themes that
determined the manager’s actions in 2023: the growth of
inflationary pressure on the economy, tightening of the
monetary policy of the Bank of Russia and devaluation of
the national currency (transfer of ruble depreciation into
inflation). During the year, the regulator raised the key
rate several times, cumulatively by 8,5% to 16%. However,
these actions did not fully affect the prices of OFZ and
corporate bonds: at the key rate of 16%, the middle and
far section of the OFZ curve was below the level of 12,5%.

In order to manage the securities portfolio, the manager
followed a moderately conservative approach in
accordance with the expected tightening of monetary
policy in the context of continuing geopolitical tensions.
Preference was given to securities with short duration
in order to manage interest rate risk, as well as money
market instruments offering relatively higher yields
compared to bond market yields.”

credit rating amount % in the
KP portfolio
AAA(ru) 14 513 832 99,6
AA+(ru) 51816 0.4
Unrated -19784 -0,1
AA-(ru) 20748 0,1
AA(ru) 4124 0,0
A+(ru) 0 0,0
Total 14 570737 100,0
currency amount, % inthe
KP portfolio
RUB 14570737 100,0
usD 0 0,0
CNY 0 0,0
Grand total 14570737 100,0

endowment N25

Management companies — “BKS” (from November 2022 to
September 2023), “RONIN Trust” (from September 2023
to date), net asset value of 13,874 billion rubles.

Market investments of the Foundation in the amount of
106 million rubles, long-term investments in the amount
of 13,767 billion rubles are in the asset management. The
return on market investments for 2023 is estimated at
4,5% per annum before deducting remuneration to the
management companies.

structure of net

assets as of 31.12.2023 amount, % inthe
KP portfolio

Stocks 13767 140 99,2
Corporate bonds 59990 0,4
Deposits 0 0,0
OFZ 45681 0,3
Accountants receivable 122 0,0
Eurobonds 0 0,0
Subfederal bonds 4 465 0,03
Cash on the current accounts 10 0.0
Accounts payable -3817 -0,03
Grand total 13873590 100,0

economy sector amount, % in the

KP portfolio

Banks 13773730 99,3
Public sector 50145 0.4

0Oil and gas industry 10 857 0.1
Financial institutions 18 272 0,1
Communication and telecommunication 6 822 0,05
Non-ferrous metallurgy 4067 0,03
Other -3695 0,0
Mining industry 0 0,0
Transportation 5690 0,04
Chemical and petrochemical 0 0,0
industry

Retail 0 0,0
Electricity sector 0 0,0
Real estate, development, 3 455 0,02
construction

Other industries 4 245 0,03
Grand total 13873 590 100,0

The return on market investments managed by the
management company “RONIN Trust” for the period from
September to December 2023 amounted to 9,3% per
annum before deducting the management company’s
remuneration.

Alexander Balezin, asset manager of the asset
management company “RONIN Trust”, said:

“ "RONIN Trust” started managing the endowment of
Fund No. 5 in September 2023 and during the fourth
quarter carried out the changes in the composition of
the portfolio. By the beginning of 2024, the market part
of the portfolio is formed conservatively: 39% in OFZ,
56% in corporate bonds, with 47% in bonds with floating
rates. Over the period under the management of the
management company, the portfolio yield amounted

10 9,32 % per annum. Comparison of the results of

the management company with pension assets index
(aggressive - 7,21 %, balanced - 6,18 %, conservative -
6,01 %) shows that the result of the management is
almost one and a half times higher than the benchmarks,
which the management company is guided by when
compiling its portfolios.

According to the managers, the impact of negative
factors on the economy has not been exhausted

yet. After the growth at the end of 2023, there was a
significant correction in the government bond market.
Now market managers are saying that the period of rate
hikes by the Central Bank is apparently over, and they are
preparing to switch to buying long-term bonds in order
to capitalize on lower rates. It seems premature to us.
We believe that a short duration and cautious position
in securities is now more justified than an optimistic one
based on the hope for a rapid decline in interest rates.”

credit rating amount, % in the
KP portfolio
AAA(ru) 13848799 99,8
AA+(ru) 12588 0,1
Unrated -3695 -0,03
AA-(ru) 10183 0,1
AA(ru) 5714 0,04
A+(ru) 0 0,0
Total 13873590 100,0
currency amount, % in the
KP portfolio
RUB 13873590 100,0
Usb 0 0,0
CNY 0 0.0
Grand total 13873590 100,0
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endowment N26

The management company is "RWM Capital” with a net
asset value of 14,807 billion rubles. Market investments
of the Fund in the amount of 352 million rubles and
long-term investments in the amount of 14,456 billion
rubles are under asset management. The return on
market investment for 2023 amounted to 9% per annum
before the deduction of the management company’s

remuneration.

structure of net
assets as of 31.12.2023

Stocks

Corporate bonds

Deposits

OFZ

Accountants receivable
Eurobonds

Subfederal bonds

Cash on the current accounts
Accounts payable

Grand total

economy sector

Banks

Public sector

Oil and gas industry

Financial institutions

Communication and telecommunication
Non-ferrous metallurgy

Other

Mining industry

Transportation

Chemical and petrochemical
industry

Retail
Electricity sector

Real estate, development,
construction

Other industries

Grand total
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amount,
KP

14 455 497
0

75000
307 328
2293

0

0

100

-32 904
14 807 314

amount,
KP

14530 597
307 328
0

0

14 807 314

% in the
portfolio

97,6
0,0
0,5
21
0,02
0,0
0,0
0,0
-0,2

100,0

% in the
portfolio

98,1
21
0,0
0,0
0,0
0,0
-0,2
0,0
0,0
0,0

0,0
0,0
0,0

0,0

100,0

Alexey Volodarsky, Deputy General Director, Financial
Director of "RWM Capital” Management Company:

“When managing the Endowment No.6 in 2023,

RWM Capital used the advantage of money market
instruments — short bonds of highly reliable issues

(OFZ and banks bonds), repos with CCs and deposits.
Placing cash in instruments with short maturity and
repayment periods allowed for a prompt response for
arate increase in the second half of 2023, when the Bank
of Russia raised its key rate from 7,5 to 16%. The share of
repos with the central counterparty in the fourth quarter
amounted to 87% of the liquid assets portfolio.

High attention to liquid instruments meets the
requirements for profitability and safety of the funds
transferred to management and is in line with the goals of
the Fund. At the end of 2023 the return on management of
Endowment Fund No.6 amounted to 9% per annum.”

grand total —100%

14,807 BN P

credit rating amount, % in the
KP portfolio
AAA(ru) 14 837 925 100,0
AA+(ru) 0 0,0
Unrated -306M 0
AA-(ru) 0 0,0
AA(ru) 0 0,0
A+(ru) 0 0,0
Total 14807 314 100,0
currency amount, % inthe
KP portfolio
RUB 14 807 314 100,0
usD 0 0,0
CNY 0 0,0
Grand total 14 807 314 100,0

Il financial performance

ELENA BAYUKOVA

Finance Director

The year 2023 was also marked by transformation of the Foundation's
operational unit. we were actively engaged in adapting business
processes to the new financial model. it required organizational
restructuring: for example, within the Finance pirectorate we have

a new area for working with endowments; we also changed the
functions related to budgeting and forecasting of revenues and

expenditures.

The Foundation has successfully passed the audit of the consolidated
statements, which now consists not only of the statements of the
organization itself, but also the statements of the management
companies on the asset management of the six endowments of

the Foundation.

INn general, summarizing all the results, we can stress that the
Foundation has coped with the tasks which were new for the
charitable organization. Achieving our financial sustainability

is a guarantee that those social changes which the grantees

and fellows are working on will go on in the future.

Foundationincome,K P

cash in the Foundation's accounts at the beginning of 2023

puring 2023 for the conduct of the statutory activities
the Foundation received the following monetary means:

1) 2022 endowment management income withdrawn
from the trustin 2023

2) donation for statutory activities for the period
2024-2026

Non-operating income received in 2023

3568 798

1680 888
1000 000
48 630
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expenditure classification
by lines of work

amount, % inthe
KP portfolio
Vladimir Potanin 567 927 B3
Fellowship Program
“Museums without Borders” 338673 20
“Effective Philanthropy” 402012 23
“Power of Sport” 222214 13
Center for Philanthropy Development 6 685 0
Maintenance, development 168 417 10
and promotion of the Foundation
Expenses related to the procedure 21212 1
of compulsory tender offer
to repurchase Rosbank shares
Grand total 1727140 100

expenditure budget implementation
by lines of work

Budget, Actual, Budget
KP KP execution, %
Vladimir Potanin 614 146 567 927 92
Fellowship Program
"Museums without Borders” 365 248 338673 93
“Effective Philanthropy” 387 914 402012 104
“Power of Sport” 258 489 222214 86
Center for Philanthropy 23534 6 685 28
Development
Maintenance, development 283906 168 417 59
and promotion of the
Foundation
Expenses related to the 21500 21212 99

procedure of compulsory
tender offer to repurchase
Rosbank shares*

Grand total 1954737 1727140 88

*In 2023 the Foundation completed the compulsory
tender offer which had been initiated a year before
in connection with the receipt of the donation of

a 47.5 stake in Rosbank.
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Some saving is notable both to programmatic activities

and the maintenance of the Foundation. For example, the

budget of the Center for Philanthropy Development was

executed by 28%. In 2023 we worked with the professional

community’s demand for networking and local research.
It resulted in lower program expenditures than had been
planned. At the same time, the significant reduction in

expenditure for the maintenance and development of the
Foundation reproduces our commitment to the very idea

of the foundation which is reflected in our philanthropic
programs and mission. Operational costs did not exceed

10% of the total actual costs.

expenditure classification

by type

Scholarships, grants
Holding open grant competitions

Monitoring and expert
maintenance

Holding public events

Program development
and promotion

Support and implementation
of research, raising awareness

Program administration

Maintenance, development and
promotion of the Foundation

Expenses related to the procedure
of compulsory tender offer to repur-
chase Rosbank shares in 2022

Grand total

amount,
KP

1163 602
105759

69 745

41900

54 451

3083

98 970

168 417

21212

1727140

% of total
amount

68
6

100

Appendix

the viadimir potanin Foundation
grantees and fellows 2022/2023

cTnneHgmarsibHaqd rporpamMmmMa

BJ1iaanMmnpa nortaHmHa

OcHOBHOWM CMUCOK NobeauTenen KoHKypca Ha nonyyeHne MMeHHoOM
cTuneHanv Bnaanmupa NotaHnHa B 2022/2023 yuebHOM roay

1. AbaTtypoBa BapBapa AnekcaHaopoBHa, MOCKOBCKUM
rOCyAapCTBEHHbIN MHCTUTYT MeXAYHaPOAHbIX OTHOLWEHUI
(yHUBepcUTET) MUHUCTEPCTBA MHOCTPAHHBIX Aen POCCUIMCKOM
Penepaunm

2. Ab6osiH AraBHW ApMeHakoBHa, [anbHEBOCTOUHbBIN
denepasnbHbI yHUBEPCUTET

3. ApneeBa AHacTacusa MiropesHa, ®PUHaAHCOBLIN YHUBEPCUTET
npv MNpasuTensctee Poccuickon Geaepatim

4. AepbsHOB AnekcaHap AHOpeeBuY, KasaHcKui
(MpuBoMKCKMI) PenepanbHbI yHUBEPCUTET

5.  ArposuueHko Japbs BaneHTuHoBHa, Cnbmpckmmn
denepasnbHbI yHUBEPCUTET

6. AnamoB Vnba AnekceeBund, HaumoHanbHbIN
ncecnenoBaTenbCkun YHUBEPCUTET «BbiCLuan LWKOMNa 3KOHOMUKM»

7. Aosaxosa [dapbs FOpbeBHa, HauvoHanbHbIn
nccnenoBaTebCkmMm TexXHonornyeckunn yHmeepceutet «MUCnC»

8.  ApekoBa EneHa BanepbeBHa, TIOMEHCKMI MHOYCTPUanbHbIN
yHVBEpPCUTET

9. AnpuwaHosa Codua ApkaabesHa, YpanbCckuin penepasbHbii
yHMBepcuTeT nMeHn nepsoro NpeanaeHta Poccum b. H. EnbLmHa

10.  A3sapsH Buktopua CepreesHa, HaLMoHanbHbIN
ncenepnosatensckmun yHusepcuteT U TMO

11. AxceHoBa TaTbsAiHa BnaanmuposHa, MOCKOBCKU#A
rocyaapCTBEHHbIN TEXHUUECKUIA YHUBEPCUTET UMEHN
H. 3. BayMaHa (HaLMOHanbHbIM MccneaoBaTeNbCKUM YHUBEPCUTET)

12.  AkcunoTuc Bnagmcnas ApkadbeBund, HaLMoHanbHbIN
nccnenoBaTeNbCKUN YHUBEPCUTET «BbiCLuas LWKOMa SKOHOMUKM»

13.  AnekcaHaopoBsa [apbs AHOpeeBHa, Ka3aHcKuit
HaLMOHaNbHbIM UCCNeaoBaTeNbCKMM TEXHONOMMUECKN
YyHVBEpCUTET

14.  AnekcaHaopoBa EkaTepuHa BauecnasoBHa, HaumnoHanbHbIN
nccnegosaTensckmn yHnsepcuter U TMO

15.  AnekceeHko AHa AMUTpueBHa, HaunoHasbHbIV
nccnenosaTtebCkMt MoOpAOBCKUM rOCYAapPCTBEHHbIN
yHuBepcuTeT uM. H. M. Orapésa

16. Anekcenuea BaneHTvHa BnaouMmposHa, HoBoCHMGMPCKMiA
HaLMOHa/IbHbIN MCCeaoBaTeIbCKM FOCYyAapCTBEHHbIN
yHUBEpCUTET

17.  Anvea Mana KamaHaoapoBHa, MOCKOBCKUIA GU3MKO-
TEXHUUECKUN MHCTUTYT (HaLMOHanbHbIM UCCNeaoBaTeNbCKUi
yHUBEpPCUTET)

18.  Anumosa Anekcanapa WamunesHa, loHckon
roCydapCTBEHHbIN TEXHUUECKNI YHUBEPCUTET

19.  AnnmoBa AHa FOpbeBHa, HOBOCMBUMPCKMIM FOCY0apPCTBEHHbIN
TEXHUUECKNI YHNBEpPCUTET

20. AnxumoBa flapunca EBreHbeBHa, TIOMEHCKUI
rocy0apCTBEHHbIN YHUBEPCUTET

21.  AmaHcapbleB A6ablkepuM BaripamMrenbabieBud, KasaHckui
HaUMOHaNbHbIM UCCNeaoBaTelbCKMUM TEXHOMOMMUECKNIA
YHVBEpCUTET

22. AnvkeeBa KceHusa NeHHaabeBHa, Ka3aHCKM HaLMOHaNbHbIN
nccnenosaTebCKMMm TEXHONOMMUECKUn yHUBEepCuTeT

23.  AHuceHkoB ApTeM Anekceesuu, KybaHckui
rOCydapCTBEHHbIN YHUBEPCUTET

24, AHncumoB PoMaH Uropesud, TOMCKU rocyaapCTBEHHbIV
YHUBEPCUTET CUCTEM YrpaBneHnsa 1 paano31eKTPOHNKM

25. AHTOHHMKOBa AHHa CepreeBHa, [9TUropckmmn
rocyaapCTBEHHbIN YHMBEPCUTET

26. AHTOHOB AHTOH EBreHbeBwnu, HaunoHanbHbIN
ncenenoBaTenbCkMn TOMCKUM MONMUTEXHUUECKUA YHUBEPCUTET

27. AHTOXMHa XXaHHa MuxannosHa, HaunoHanbHbIN
nccneposartensckun yHusepcuteT U TMO

28. AnaHuHa AneHa BnaavMmMpoBHa, VpKyTCkun
rocyapCTBEHHbIN yHUBEPCUTET

29. Anobekos XaM3a MaHcyposud, OMCKMIM roCyaapCTBEHHbIN
TEXHUUECKUI YHUBEPCUTET

30. Apxaposa MaprapuTa BnaanmmposHa, HaLMoHanbHbIN
nccnepnosartensckmn yHusepcuteT U TMO

31.  AcnaHoBs AxmMen A3aMaToBuy, [ATUIOPCKMM
rocydapCTBEHHbIN YHUBEPCUTET

32.  Acc BepoHuka OnMnTpreBHa, HaunoHasbHbIN
nccnenosaTenbCckmmn yHnsepcuteT U TMO

33.  AyxaaveBa MuH3uUns MinbaycosHa, KasaHckuin
HaLMOHanNbHbIM MCCNneaoBaTeNbCKMM TEXHONOMMUECKNN
yHVBepcuTeT
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34. AdaHaceHkoBa AHacTacust BnaoummpoBHa, HauMoHa  bHbIN
nccnenosatebCkun yHusepcutet U TMO

35. AdoHHuKoBa CeTnaHa IMUTpreBHa, HoBOCHBUPCKMM
HaLLMOHa bHbIM MCCeNoBaTeNbCKMUIM FOCYNapCTBEHHbIN
yHuBepcuTeT

36. AdoHbknHa Napba CepreesHa, HaLMOHabHbIN
nccnenosatebCckmun yHnsepcutet U TMO

37.  AxanmoBa Mapws H1konaeBHa, YpanbCku GenepasibHbin
YHUBEPCUTET NMeHU rnepsoro NpeanaeHTta Poccun B. H. EnbuvHa

38. Auurenna Codbs BnaoummposHa, CapaTOBCKMM
HaLMOHa bHbIM MCCeNoBaTeNbCKMU roCyNapCTBEHHbIN
yHUBEpPCUTET MeHU H. . YepHbiWeBCKOro

39. babeHko AHacTacus BukTopoBHa, Bantuinckumn penepanbHbin
yHMBEPCUTET NMeHn MIMManyuna KaHTa

40. BaraytanHos Baanm PyctemoBuy, FOXHO-YpanbCckum
rocynapCTBEHHbIN YHUBEPCUTET (HaLMOHa bHBIN
uccnenoBaTeNnbCKUA YyHUBEPCUTET)

41.  BasbinesBa KpucTtunHa FOpbeBHa, MOCKOBCKMM
rocyaapCTBEHHbIN yHMBEPCUTET MMeHu M. B. JToMoHocoBa

42. BanbopoanHa Mapwua AHaTonbesHa, MpKyTcKui
rocyaapCTBEHHbIN YHUBEPCUTET

43. bBavkanosa Jllo60Bb AHOpeeBHa, MOCKOBCKUIA
rocynapCTBEHHbIN yHMBEPCUTET MMeHn M. B. JTomoHocoBa

44. Banpos [eHnc AHaopeesund, HaLMoHanbHbIN
nccnenoBaTenbCku AaepHbi yHnBepcuteT «<MUDK»

45. bBapabaHuoB MaTtBewn Anekceesnd, Cubnpckumi denepanbHbiv
yHuBepcuTeT

46. BapaHosckuit MNaBen Banepbesunu, CaHkT-NeTepbyprekuit
roCynapCTBEHHbI SKOHOMUUECKUIA YHUBEPCUTET

47. BapteHes Cepren Butanbesmu, MOCKOBCKMI
rocynapCTBEHHbIN yHMBEpPCUTET MMeHn M. B. JTomoHocoBa

48. BatuaeB Bnaavmup Bopucosinuy, MoCcKoBCKui
rocyaapCTBEHHbIN YHMBEPCUTET MMeHu M. B. JToMoHocoBa

49. bBaxapesa Japbs AnekcaHapoBHa, MOCKOBCKUM
rOCydapCTBEHHbIN YyHMBEPCUTET MMeHW M. B. JTomoHocoBa

50. BaueHvHa Banepus BauecnasoBHa, Ypanbckui
deneparnbHbIi yHUBEPCUTET MMEHW NepBoro lNpe3unaeHTta Poccum
B. H. EnbumnHa

51. bBawwunnosa AHactacua MUTpueBHa, HaLoHanbHbIN
nccnenoBaTebCkU HUXEropoaACKU rocy0apCTBEHHbIV
yHuBepcuTeT uM. H. . JlobaueBckoro

52. BernapsiH paHT ApTypoBUY, MOCKOBCKMIN FOCYdapCTBEHHbIV
VHCTUTYT MeXOYHaPOLOHbIX OTHOWEHW (yH1BEPCUTET)
MUWHUCTEPCTBa MHOCTPaHHbIX Aen Poccuickon Genepauimm

53. bBeryHoBa (FyauHa) MoamMuna ButanbesHa, MOCKOBCKMI
rOCydapCTBEHHbIN yHMBEpCUTET MMeHW M. B. JTomoHocoBa

54. BespykasHblnt Oner Cepreesud, MOCKOBCKUIM FOPOACKOM
nefarorMyeckun yHmBepcuTeT

55. Bekkep Meb Butanbesunu, HaunoHanbHbIN
nccnenoBaTebCkMn TOMCKUIM MONUTEXHUYECKUIN yHUBEPCUTET

56. Benum Codba CepreesHa, OMCKuIM roCydapCTBEHHbIV
TEXHWUECKUI YHNBEPCUTET

57. Benornasosa OneoHopa OnerosHa, HauUMOHaNbHbIN
nccnenoBaTenbCkMn TOMCKMM FOCYAapCTBEHHbBIN YHUBEPCUTET

58. Benoseposa Enena OnerosHa, HaLMoHanbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLuas WKona 3KOHOMUKM»

59. Benoycosa MapwuHa AHOpeeBHa, MOCKOBCKUM
rOCydapCTBEHHbIN YHMBEPCUTET MMeHU M. B. JToMoHocoBa

60. bBenses Baaoum EBreHbeBmy, HauynoHanbHbIn
nuccnenosaTenbckun yHusepcuteT U TMO
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61. BeHrxaHHy Haauns MoxamegosHa, CaHKT-INeTepbyprckui
rOCyAapCTBEHHbIN YHMBEPCUTET

62. Bepe3osckan NpuHa HrkonaesHa, MpKyTCkui
rOCydapCTBEHHbIVN YHMBEPCUTET

63. bBepHaukan HaTtanba BnaanmMmposHa, HaLMoHanbHbIN
nccnenoBaTenbCkmn TOMCKUMIM FOCYNapCTBEHHBIN YHUBEPCUTET

64. bubuwesa AHacTacua AHaToNbeBHa, TBEPCKOM
rocynapCTBEeHHbIN YHUBEPCUTET

65. Bupiokosa Jlnnua NropesHa, Bantunckuin denepanbHbiv
YHMBEPCUTET MeHn MiIMMaHyuia KaHTa

66. Bobpos AMuTpuit Bhanummnposunu, CaHkT-INeTepbyprekuit
rOCYdapCTBEHHbIN YHMBEPCUTET

67. bBobbinesa EkatepuHa CepreesHa, [1anbHEeBOCTOUHbIN
deneparnbHbIN yHUBEPCUTET

68. Bbobbinesa MpvHa IMuTpreBHa, MOCKOBCKUA
rOCyAapCTBEHHbIN YHNBEPCUTET MMeHn M. B. JllToMoHocoBa

69. bosbika BaneHTuHa EBreHbeBHa, KybaHCcKui
rOCydapCTBEHHbIVN YHMBEPCUTET

70. BoHoapeHko EkaTepuHa BnaonmunposHa, EBponeickuin
yHuBepcuTeT B CaHkT-INeTepbypre

71.  Bopwucos HuknTa Onerosunu, HaLMoHanbHbIN
nccnegnosartensckun yHmsepceutetr U TMO

72. BoposukoBa AHHa CepreeBHa, HoBocHbMpCKun
rOCydapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

73. BoposkoBa Anekcanapa AMuTpresHa, [1anbHeBOCTOUHbIV
denepasnbHbIi yHUBEPCUTET

74, BoukoBCKUM APTYp MakcrMoBmY, TIOMEHCKUIA
WHOYCTPUasbHbIN yHUBEPCUTET

75. bpeauxviH Bopuc AHaopeeswuy, Ypanbckum denepasibHbi
YHUBEPCUTET NMeHU rnepsBoro Npe3unaeHTta Poccumn B. H. EnbuyHa

76. bBpbiTkoB Bnaoummnp Cepreesuy, VpKyTCkumn
rOCydapCTBEHHbIN YHMBEPCUTET

77.  BymaruH OMutpun Mouropbesny, HaLlMoHabHbIN
nccnenosaTenbckumn yHnsepeuteT U TMO

78. bBypoa Mapusa IMuTpueBHa, MOCKOBCKUI nedarornueckmi
rocynapCTBEHHbIN YHUBEPCUTET

79. byrtakos VBaH OMuTpreBmd, MOCKOBCKMN HU3NKO-
TEXHUUECKUN MHCTUTYT (HaLLMOHaNbHbIN MCCNeaoBaTeNbCKumii
yHUBEpPCUTET)

80. byrTiornHa AHHa AnekceesHa, CaHkT-leTepbyprckui
rOCydapCTBEHHbIN YHUBEPCUTET

81. bBywMuHa Ennsaseta AnexkceesHa, HaLMOHaNbHbIN
nccnenoBaTenbCkMm TOMCKUIM NOMUTEXHUUECKUIA YHUBEPCUTET

82. bBbikoB AMutpui Cepreesud, CaHkT-INeTepbyprckum
NoMTEXHUUECKNIN yH1BEPCUTET [NeTpa Bennkoro

83. bBbicTpoBa BukTopusa BnaoumMmnposHa, KemepoBckuim
rOCydapCTBEHHbIN YHMBEPCUTET

84. Banuzep Hanexna NropesHa, Bantunckui penepanbHbi
YyHVBEPCUTET UMeHn ViMManyuna KaHTa

85. BaHmoxypak Mapua MpuropbesHa, HaLMoHa bHbIN
nccnenosaTenbckun yHnsepceuter U TMO

86. BapruHa Banepua MuxannoBHa, MOCKOBCKUN
rOCYAapCTBEHHbIN MHCTUTYT MeXAYHapPOAHbIX OTHOLWEHUI
(yHUBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX fieN POCCUMCKOM
Penepaunm

87. BapnamoBa EneHa BnaanMmpoBHa, FOXHbIN enepanbHbin
yHuBepcuTeT

88. Bapbixanosa AneHa BanepbesHa, HaLlMoHanbHbIN
NCCnenoBaTeNbCKMM YHNBEPCUTET «BbiCLIas LKOMa SKOHOMUKIN»

89. BaceHésa ExkaTepuHa AHOpeeBHa, MOCKOBCKUI
rOCYOapPCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHWI
(yHMBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHbIX Aef POCCUMCKOM
®epepauum

90. Bacwnbesa AHacTacua AHOpeeBHa, HauroHanbHbI
nccnenoBaTenbCKMm yHUBEPCUTET «BbiCLIas WKOIa IKOHOMUKMY

91. BacwnbeBa AHHa BanepbesHa, [eTpo3aBOACKMN
rocyaoapCTBEHHbIN YHUBEPCUTET

92. BacwnbeBa [annHa AnekceeBHa, POCCUCKUIM yHUBEPCUTET
Apyx6bl HapodoB MMeHu MNaTtpuca JTlyMyM6bl

93. BauleHko Banepusa ropesHa, HaLMOHabHbIN
nccnenosaTeibCkmMin TOMCKUIM MONUTEXHUYECKUIA YHUBEPCUTET

94. BeneHeeBa AHacTacua KOpbeBHa, MOCKOBCKMM
rOCYAapPCTBEHHbIN IMHMBUCTUUECKUI YHUBEPCUTET

95. BeaepHukoB ApTeM Cepreesund, MOCKOBCKMI
rOCYAapCTBEHHbIN UHCTUTYT MeXAYHaPOAHbIX OTHOLWEHUI
(yHuBepcuTeT) MUHUCTEPCTBA MHOCTPaHHbIX Aen POCCUICKO
Penepaunm

96. Benunkos Muxaunn Butansesmuy, MoCkoBCKMI
roCydapCTBEHHbIN YyHMBEpCUTET MMeHn M. B. JTomoHocoBa

97. BenuukunHa AHactacus CepreesHa, BopoHexckuit
rOCydapCTBEHHbIN YHUBEPCUTET

98. BeHéB EBreHu BanepbeBuy, HaumnoHanbHbIn
nccnepnosartensckun yHmsepcuter U TMO

99. Beptoxckas EBreHns PoMaHoBHa, VIpKyTCKUi
roCydapCTBEHHbIN YHMBEPCUTET

100. Becenosa Anekcanapa CepreesHa, MOCKOBCKUI
rOCYOapPCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHWI
(YHMBEpCUTET) MUHUCTEPCTBA MHOCTPAHHbIX Aef POCCUIMCKON
®epepaunm

101. BukTopoBa Bepa AnexkceesHa, HauMOHanbHbIN
nccnenosatensckmn yHnsepcuter U TMO

102. BunbxoBeHKO AnekcaHap AnekcaHaposud, EBponenckum
yHuBepcuTeT B CaHkT-INeTepbypre

103. Bucnory6os 3axap Mropesuu, KybaHCKui rocyaapCTBEHHbIN
yHUBEpCUTET

104. Buxapes MNaBen flleoHnaosuy, HaumoHanbHbIn
MccnenoBaTeNbCkMn YHMBEPCUTET «BbiCLIas LKOMa SKOHOMUKM»

105. BuukaHoBa WMpwHa AnexkcaHapoBHa, HaunoHanbHbIn
nccnenoBaTebCkn TOMCKUM NOMUTEXHUYECKUIN YHUBEPCUTET

106. Bnaoumupoa Japbs BnaanmmposHa, MOCKOBCKUM
roCydapCTBEHHbIN YyHUBEPCUTET MMeHn M. B. JToMoHoCOBa

107. BnaaummpoBa CHexxaHa AnexkcaHOpoBHa, CaHKT-
MeTepbyprckuni rocyAapCTBEHHbIN YHUBEPCUTET

108. BnaabikmH Nropb Brnbsmcosmd, CUbHpckmn pedepanbHbii
yHVBEpPCUTET

109. BonTeHkoB BaneHTuH AnekcaHaposuy, HaLMoHa bHbIN
nccnenoBaTeNbCKMM YHUBEPCUTET «BbiCLasA WKOMa IKOHOMUKUY

110. BonxoHckas 3uHavaa ViBaHoBHa, PMHAHCOBbLIV yHUBEPCUTET
npw MpaBuTenbLCcTBe Poccumckom Penepauinm

111.  BonxoHues AHOpen Anekceesunu, HaLMOHa bHbIN
nccnenosaTenbckmmn yHnsepeuteT U TMO

112. Bopo6besa ApuHa [IMUTpreBHa, MOCKOBCKU
roCydapCTBEHHbIN YHMBEpPCUTET MMeHn M. B. JToMoHocoBa

113. BopoHuHa EkaTtepuHa OMuTpreBHa, HaunoHanbHbIn
nccnenosaTebCkmMin TOMCKUIM NONMUTEXHUYECKU YHUBEPCUTET

14. Bpkou AHacTacua CepreesHa, CaHKT-TeTepbyprckun
roCydapCTBEHHbIN YHUBEPCUTET

115. Bbiabiw MBaH Bnaanmmposuy, TIOMEHCKMIN FOCYAaPCTBEHHbIN
yHVBEpPCUTET

116. Tanayk BceBonoa AMutpuesnd, CaHkT-INeTepbyprckum
nofiMTEXHUUECKUI yH1BepcuTeT NeTpa Bennkoro

117. Tanvesa Arynb ®anneBHa, Ka3aHCKUM HaLMOHabHbIV
nccnenoBaTebCKMM TEXHONOrNUECKUin yHMBepcuTeT

118. Tamanees [deHuc Onerosuy, JJOHCKOW roCyAapCTBEHHbIN
TEXHUUECKNIA YHUBEPCUTET

119. TaHawoxuHa ExkateprHa MakcrMoBHa, CaHKT-IeTepbyprckmn
rOCY/AapCTBEHHbIN 3KOHOMUUYECKUIN YHUBEPCUTET

120. laparynsa Hagoexaa HukonaeBHa, Cubupckui denepansHbi
yHVBEpCUTET

121. Tapbkasbivt Bnaanmup Onerosud, [JoHCKON
roCyOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

122. Tenc OTTO KOpbesmnY, HaLMoHa bHbI MCCNeaoBaTeIbCKMUM
TOMCKMUI MONUTEXHUUECKNI YHUBEPCUTET

123. Tenc TaTbsiHa HUKONaeBHa, CMbupckuit denepanbHbIi
yHUBepcuTeT

124. TepacumoB OaHunn AMUTpUEBUY, HaunoHasbHbIN
nccnenoBaTebCKMN YHUBEPCUTET «BbiCLuas LWKOMa S3KOHOMUKM»

125. Tepacumos Makcum ®enoposuy, YpasibCckuin peaepasnbHbin
yHVBepCcUTEeT UMeHu nepsoro lNpe3naeHta Poccun b. H. EnbunHa

126. l'epacunmoBa Buktopua AnekcaHopoBHa, HauMoHanbHbI
nccnenoBaTenbCKMn yHUBEPCUTET «BbiCLIaA WKOMa IKOHOMUKNY

127. Tettux Hennu MNaenoBHa, CaHKT-MNeTepbyprckui
rOCyAapCTBEHHbIV YHMBEPCUTET

128. TeTbMaH daHumn Onerosud, NepMCKun rocyaapCTBEeHHbIN
HaLMOHa/IbHbIN MCCeaoBaTeIbCKUN YHUBEPCUTET

129. TnayH OBenuHa MropesHa, bantuinckum penepanbHbin
yHMBEpcUTET MMeHn MMMaHyunna KaHTta

130. nyxoB HApocnas AnexkcaHaposuy, MepMckun
rocynapCTBEHHbIN HaLMOHabHbIM MCCNeaoBaTeIbCKUN
yHUBEepcuTeT

131. TnasuHa AHHa MuxannosHa, HaLMOHaNbHbIN
nccnenoBaTebCkMn HMKeropoackmi rocyAapCTBEHHbIN
yHuBepcuTeT uM. H. N. lobauesckoro

132. THaTiok JaHa BuktopoBHa, Bantunckuin denepasnbHbiv
yHVBEpCUTET MMeHu MMMaHyuna KaHTta

133. Tonosa BukTopus CepreesHa, FOxHbIN penepasbHbiii
yHuBepcuTeT

134. TonosvHa Mapusa AnekceesHa, CeBepHbIi (ApKTUUECKuin)
denepanbHbi yHMBEpPCUTET UMeHU M. B. JToMoHOCOBa

135. TonosHWH PycnaH Cepreesunu, BATCKMI rOCyAapCTBEHHbIN
yHUBEpCUTET

136. Tony6 Mapws IM1TpresHa, MOCKOBCKMIN rOCYyAapCTBEHHbIN
MHCTUTYT MeXAYHapPOLAHbIX OTHOLWEHW (yH1BEpCUTET)
MUHMCTEpPCTBa MHOCTPaHHbIX Aen Poccuinckon ®enepaLimm

137. Tony6eB ApTeM AnekceeBnu, Ypanbckuit penepanbHbin
YHUBEpPCUTET UMeHU nepBoro NpeanaeHTta Poccun B. H. EnbumHa

138. oHuapos Bauecnas BauecnasoBuu, HauoHanbHbIN
nccnegosaTenbckumn yHnsepcuteT U TMO

139. lopbauesa AHacTacusd PomaHoBHa, CaHKT-leTepbyprckmmn
NofIMTEXHUUECKU yHUBepCUTET NeTpa Bennkoro

140. Top6unb Masen PoMaHoBKY, Poccunckuin yHmBepcuTeT
ApYy»X6bl HaPOAoB MMeHM MaTpuca JTyMym6ei

141. TopbyHoBa HaTanba EBreHbeBHa, MOCKOBCKUIA
rocynapCTBEHHbIN YHUBEPCUTET nMeHn M. B. JToMoHocoBa

142. Topuwkos ApTem Bnaanmmnposumd, HaLvoHanbHbI
nccnegosaTenbckmmn yHnsepeuteT U TMO

143. Topaues AHopen Anexkceesny, Ka3aHCKMUIN HAaLIMOHa bHbIN
nccnenoBaTenbCkMm TEXHONOMMUECKUA YHUBEPCUTET

144. TopsadyeBa Codpba AnekcaHapOBHa, HaLoHa M bHbIN
nccnepnosartensckmn yHnsepcuter U TMO

145. TopaukuvHa Banepus AnekcaHapoBHa, HauMoHanbHbIN
nccnegosaTenbckumn yHnsepeuteT U TMO

98



146. Tpuropos MNaBen AnekcaHopoBuY, VPKyTCKUIA HaLMOHabHbIV

nccnenoBaTebCKUM TEXHUUECKUN YHUBEPCUTET

147. TpuH6epr Baaum Bnaonmmposiny, MOCKOBCKMIM FrOPOACKON
nenarormMueckunn yHnsepcuTeT

148. MpuHbenbn Ennzaseta CepreesHa, HaLMoHanbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLuas WKona 3KOHOMUKM»

149. MpuHueHko EnnzaseTa AnekcaHapoBHa, FOXHbIV
denepanbHbI yHUBEPCUTET

150. TpuHiok JaHun Cepreesud, MOCKOBCKMIN rOCYyAapCTBEHHbIN
WHCTUTYT MEXAYHaPOL4HbIX OTHOLIEHMIA (YHUBEPCHUTET)
MUHMCTEPCTBa MHOCTPaHHbIX Aen Poccuickon Geaeparimm

151. puwmHa Onbra OnerosHa, HauMoHaNbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLIas LUKOMa SKOHOMUKN»

152. Mpuwkos Nnbsa CTaHncnaBoBWY, HaLMoHanbHbIN
nccnenoBaTebCkU HUXEropoaACKU rocyAapCTBEHHbIV
yHuBepcuTeT uM. H. L. JlobaueBckoro

153. Tpya3nesa ExkaTepuHa EBreHbesHa, MockoBCKun
rOCydapCTBEHHbIN YyHMBEPCUTET MMeHU M. B. JTomoHocoBa

154. Ty6aHoBa KpncTiHa AnekcaHapoBHa, MOCKOBCKMM
rOCYdapCTBEHHbIN IMHMBUCTUUECKUI YHUBEPCUTET

155. Ty6aHoBa Konua AHapeeBHa, CapaTOBCKUIM HALLMOHa/bHbIN
nccnenoBaTebCKMn roCyAapCTBEHHbIN YHUBEPCUTET UMEHU
H. . YepHbliLeBckoro

156. N'yneBckas AHrenunHa ropesHa, OMCKuIM rocydapCTBEHHbIV
yHuBepcuteT uMm. ®. M. [locToeBCcKoro

157. T'ynsieBa Onbra AHapeeBHa, KasaHckuii (MpuBomxckui)
denepasnbHbIi yHUBEPCUTET

158. l'ycapoBa Env3saseTta AnekcaHapoBHa, MOCKOBCKUI
rocynapCTBeHHbIN yHMBEPCUTET nMeHu M. B. JTomoHocoBa

159. I'yces Oner Hukonaeswuu, CaHkT-INeTepbyprckmmn
rOCyAapCTBEHHbIN YyHMBEPCUTET

160. M'yTHWK OJapba NropesHa, VIPKYTCKMIM rOCyAapCTBEHHbBIN
yHuBepcuTeT

161. T'yxmaH EneHa JaHunosHa, CaHKT-lNeTepbyprckmn
rOCYdapCTBEHHbIN 3NEKTPOTEXHUUECKUIN YHUBEpPCUTET «JTOT»
uM. B. W. YnbsaHosa (/leHunHa)

162. N'ywaH Hatanusa FOpbesHa, PMHAHCOBbLIV YHUBEPCUTET
npw MNMpasuTenbcTee Poccuinckon Penepadinm

163. HaBblooB Onbaap AnekcaHapoBuu, KasaHCcKum
HaLMOHa/bHbIM UCCefoBaTeIbCKUM TEXHUUECKUI YHUBEPCUTET
uMm. A. H. Tynonesa — KA

164. [Nasblnosa KceHuns CepreesHa, HaLMOHaNbHbIN
nccnenoBaTenbCkMn TOMCKUM FOCYNapCTBEHHbBIN YHUBEPCUTET

165. HaHiokoBa Mapua HikonaesHa, POCCUCKWI yHUBEPCUTET
OpYy>6bl HapPOAoB MMeHU MaTpuca JlyMym6sl

166. Oayau Jlua NnbacoBHa, POCCUMCKMIA yHUBEPCUTET APYXObI
Hapooos MeHu MNaTtpuca JTlymyM6bbl

167. OaywkTta AHacTacus MakcMMoBHa, [anbHEBOCTOUHbBIN
denepanbHbIi yHUBEPCUTET

168. [e ApuHa EHrvpoBHa, JanbHeBOCTOUHbIN penepasibHbii
yHMBEpCUTET

169. [eBouknHa ApuHa CepreesHa, MOCKOBCKUW
rocynapCTBEHHbIN YHUBEPCUTET MMeHn M. B. JTomoHOoCcOoBa

170. HenHeko Jlunusa BnaoncnaesoBHa, Poccuinckmin
rOCyAapCTBEHHbIN Nearoruyeckni yHmBepcuTeT
nMm. A. W. l'epueHa

171.  OemunHosa Banepws MNaBnosHa, [JoHCKOM rocyAapCTBEHHbIN
TEXHWUECKUI YHNBEPCUTET

172. deHucosa Onbra EBreHbeBHa, MOCKOBCKMI
roCydapCTBEHHbIN yHMBEpCUTET MMeHW M. B. JTomoHocoBa
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173. Oepbyrosa Onbra BukTopoBHa, MOCKOBCKMIA
rOCYdapCTBEHHbIN MHCTUTYT MeXOyHapOAHbIX OTHOLWEHUI
(yHvBEpCUTET) MUHUCTEPCTBA MHOCTPAHHBIX e POCCUICKOM
®epnepaumm

174. [epesaHueHko Banepua CepreesHa, OMckuin
rocynapCcTBeHHbIN yHuBepcuTeT nM. @. M. [locToeBCKoro

175. Oepmerxmn AHacTacus MiropesHa, MoCcKoBCKMI
rocynapCTBeHHbIN yHMBEPCUTET nMeHu M. B. JToMoHocoBa

176. OeptorvH ®enop Penoposund, pKyTCKMUIA HALMOHAbHBIN
nccnenoBaTebCKUM TEXHUUECKUIN YHUBEPCUTET

177. Ouaposa Hanna PancosHa, Ka3aHCKUn HaLMOHabHbIN
nccnenoBaTeNbCKUM TEXHOMOMNUECKNI YHUBEPCUTET

178. OmuTpres DdaHuvn IMutpuresnd, Poccumnckan akagemma
HapOAHOrro X03ANCTBa W rOCYAapCTBEHHOM CNyX6bl
npw MNMpe3unaeHTe Poccunckon Genepaumnm

179. OmuTpueBa dnaHa CepreesHa, CaHKT-leTepbyprckuit
rOCYAapCTBEHHbIN YHUBEPCUTET TENEKOMMYHUKALLA
M. Npod. M. A. BoHu-bpyesnua

180. OMuTpueBa Mapwus AnekceeBHa, HaumoHanbHbIn
nuccneposaTensckumn yHusepcuteT U TMO

181.  OmuTpiok BepoHwka EBreHbeBHa, [1anbHEeBOCTOUHbIN
deneparnbHbIi yHUBEPCUTET

182. NobpuaHiok TaTbsHa CepreeBHa, PMHaHCOBLIN YHUBEPCUTET
npw MNMpasuTensctee Poccuinckon Peaepavinm

183. HobpbiHnHa Enn3aBeTta AnekcaHapoBHa, HoBOCMBUPCKNM
HaLLMOHa/IbHbIN UCCNeaoBaTeIbCKMI rOCYAapCTBEHHbIN
yHMBEPCUTET

184. Oonranesa OnaHa CepreesHa, [eTpo3aBoackun
rOCYdapCTBEHHbIVN YHMBEPCUTET

185. [opoxos AaHunn Banepbesuy, ATanckuii rocyaapCTBEHHbIN
TexHuueckn yHusepcuteT uM. . U. MonasyHoBsa

186. Hpasrenuc Butanuin AnekcaHaposud, HaLMoHanbHbIN
nccnenoBaTensckum yHusepcuteT U TMO

187. Opo3anos OaHuna Cepreesud, HaLMOHaNbHbIA
nccnenoBaTenbCKUN YHUBEPCUTET «BbiCLas WKOIa IKOHOMUKMY

188. [OpsarvHa AHacTacus EBreHbeBHa, Ypanbckumn penepanbHbii
YHVMBEPCUTET UMeHn nepsoro lNpe3unaeHTta Poccumn b. H. EnbumHa

189. [y6oseHko PomaH PycnaHosud, CaHKT-INeTepbyprckuim
rOCYAapCTBEHHbIV yHMBEPCUTET

190. OdyHaeBa MapuvHa MropesHa, HoBocnbupckmmn
rOCyAapCTBEHHbIN Neaarornyecknii yHuBepcuTeT

191. [bskoHoBa AHacTacusa ButanbeBHa, [anbHEBOCTOUHBIN
denepasnbHbIi yHUBEPCUTET

192. [OsnunHa AnekcaHapa BukTopoBHa, BopoHeXckum
rOCYdapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

193. EBookuMoBa EkaTepuHa CTaHncnaBoBHa, HaLMoHanbHbIN
nccnenoBaTelbCKUM YHUBEPCUTET «BbICLIaA LLKOIa IKOHOMUKM»

194. EBTeeB OMuTpun AHOpeeBnY, Poccuinckasa akagemms
HapOOHOro XO3ANCTBa U rocyNapCTBEHHOM CyXObl
npu MNpesunaeHTte Poccunckon Penepaunm

195. EkmmoB Hukonan Bopucosuy, CaHkT-INeTepbyprckum
NoIMTEXHUUECKUI YH1BepCUTET lNNeTpa Bennkoro

196. EMenbsaHeHko Banepua PomaHoBHa, MOCKOBCKMIN rOPOACKOM
negarorMyeckun yHnsepcuteT

197. EMenbsiHeHko HaTanbst AnekcaHapoBHa, Crbnpckmn
denepasnbHbii yHUBEPCUTET

198. EpemeeBa Mapus AnekcaHapoBHa, HaLoHanbHbIn
nuccneposaTenbckumn yHusepcuteT U TMO

199. EpmMakoBa AHacTacus CepreesHa, HaLMOHanbHbIN
ncenenoBaTenbCkMm TOMCKUIM NOSIUTEXHUUECKUIA YHUBEPCUTET

200. EpoxviH AHopen Muxannosuu, MOCKOBCKUI
rOCYOapPCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHWI
(yHMBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHbIX Aef POCCUMCKOM
®epepauum

201. Epouesunu Hrukmta Mmxannosumd, HauMoHanbHbIN
nccnenoBaTenbCkun yHUBEpPCUTET «BbiCLuan WKOMNa 3KOHOMUKM»

202. EcuHa EkaTepuHa AHapeeBHa, MNepMCKuin HaLMOHa bHbIN
nccnenoBaTeIbCKUn NONMUTEXHUYECKUA YHUBEPCUTET

203. Epunmos Tumoder AnekcaHaposud, [anbHEBOCTOUHBIN
denepasnbHbI yHUBEPCUTET

204. YXenesHskosa [naHa EBreHbeBHa, KasaHckum
(MpwvBoOMKCKWMI1) DeaepanbHbIi yHUBEPCUTET

205. XXnaknx Hukuta Cepreesuy, BopoHeXCKui
rOCYOapCTBEHHbIN TEXHUUECKMUI YHUBEPCUTET

206. XXunpHskosa NonnHa daHnnnosHa, CamMapckmi
rOCyAapCTBEHHbIN TEXHUYECKMIN yHUBEPCUTET

207. YXykos AHOopew AHapeesunu, CaHKT-lNeTepbyprckuit
roCydapCTBEHHbIN YHMBEPCUTET

208. >Xykosa Enunsaseta [IMUTpresHa, MOCKOBCKMI
roCydapCTBEHHbIN yHMBEpCUTET MMeHn M. B. JToMoHocoBa

209. KXykoBa Hagexnaa ropesHa, CaHKT-lNeTepbyprckmn
roCydapCTBEHHbI yHUBEPCUTET

210. >XXymatuHa Mana-Coodua IMuTpueBHa, HauMoHansHbIn
nccnenoBaTeNbCKUM YHUBEPCUTET «BbiCLuas LWKOMa S3KOHOMUKU»

211. 3abopckasa Hatanba KoHCTaHTMHOBHA, CeBepHbIf
(ApkTuueckuit) denepasnbHbI YHUBEPCUTET UMEHU
M. B. JlomoHoCcOBa

212. 3abyra EBreHun PomaHoBWY, HaLMOHanbHbIN
nccnenoBaTeNbCKUM YHUBEPCUTET «BbiCLUas LKONa SKOHOMUKU»

213. 3abyxko JaHnn Sayapaosud, Ypanbckun deaepasnbHbin
YHUBEPCUTET MeHU nepBoro [NpeaunaeHTta Poccumn B. H. EnbumHa

214. 3aBepTkiHa AnbbrHa AnekcaHapoBHa, HaumnoHanbHbIN
nccnenoBaTenbCKUN YHUBEPCUTET «BbiCLuas LKOMa SKOHOMUKM»

215. 3anHynnuHa Mioamuvna BagrMoBHa, HaumoHasbHbIA
nccnenosaTebCkMn AaepHbin yHusepcutet «<MUADA»

216. 3avnues Bnaaucnas Onerosud, CaHKT-INeTepbyprckmm
rOCYAapCTBEHHbIV YHUBEPCUTET

217. 3avueBa BapBapa 'puropbeBHa, Camapckmmn
rOCydapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

218. 3apunos Hukuta AHOpeeBud, HaLoHanbHbIN
nccnenoBaTebCkMn YHMBEPCUTET «BbiCLIas KON SKOHOMUKN»

219. 3aToHHasi AHrennHa AHaToNbeBHa, POCCUNCKIMIA
rocy4apCTBEeHHbIN Neaarormyecknn yHMBepcuTeT
nm. A. V. TepueHa

220. 3axapeHko KoHcTaHTuH Onerosmd, MOCKOBCKUN
rOCYAapCTBEHHbIN MHCTUTYT MeXAYHaPOAHbIX OTHOLWEHUI
(yHuBepcuTeT) MUHUCTEPCTBA MHOCTPaHHbBIX Aen POCCUICKO
Penepaunm

221. 3axapwkoB VBaH OMUTpueBnd, HaLMOHabHbIN
nccnenosaTenbckmmn yHnsepeuteT U TMO

222. 3eneHoBa OneoHopa [MuTpresHa, HauroHanbHbIn
nccnenoBaTebCkmMm TeXHonornyeckunin yHmeepceutet «MUCnC»

223. 31HbKOBCKUIM KOHCTaHTUH AnekceeBuu, HaLMoHanbHbIN
nccnenosaTebCknt TOMCKUM MOMUTEXHUYECKUIN YHUBEPCUTET

224. 3MueBckun JleoHna Bauecnasosumy, MOCKOBCKMI
roCydapCTBEHHbIN yHMBEpCUTET MMeHn M. B. JToMoHoCOBa

225. 303ynsa KOnus AnekcaHapoBHa, KasaHckui (MpuBomKekui)
deneparnbHbI yHUBEPCUTET

226. 3opwviH Mropb AnexkcaHaposuu, CaMapCKuii HaLMoHanbHbIN
nccnenoBaTenbCkMn YHUBEPCUTET UMEHU aKadeMuka
C.T. Koponesa

227. 3yesa Banepusa BanepbesHa, CaHKT-INeTepbyprckui
rOCYdapCTBEHHbIN SKOHOMUUECKUI YHUBEPCUTET

228. N6parnmMos Anuwep Axman Yrnn, MoCKOBCKMI
rocynapCTBeHHbIN YHMBEPCUTET MMeHU M. B. JToMoHocOBa

229. N6parnumos Sayapa Cepreesny, MOCKOBCKMIA
rocynapCTBEeHHbIN yHMBEPCUTET NMeHu M. B. JTomoHocoBa

230. N6parnmoBa Kamuna TarmpoBHa, MOCKOBCKWM
rOCYdapCTBEHHbIN MHCTUTYT MeXAyHapOAHbIX OTHOLWEHUI
(yHvBEpCUTET) MUHUCTEPCTBA MHOCTPAHHBIX e POCCUMCKOM
®epnepaumn

231. MBaHoB ApTemuin AnekcaHapoBuy, HOBOCUBUPCKUI
HaLLMOHa IbHbIN NCCNeaoBaTeIbCKMUIM rOCYAapPCTBEHHbIN
yHuBepcuTeT

232. NBaHos JaHunn Cepreesuu, HaLMoHabHbIN
nccnenosaTenbckun yHusepeuteT U TMO

233. MBaHoB OMuTpun BanepbeBny, KazaHCKM HaLMOHa bHbIN
nccnenoBaTebCKUM TEXHUUECKUN YHUBEPCUTET
nMm. A. H. Tynonesa — KA

234. ViBaHOB Makcum OMUTpreBny, YOUMCKMI rocydapCTBEHHbIN
HePTAHON TEXHUYECKUIN YHUBEPCUTET

235. BaHoBa AnekcaHapa [eHncoBHa, MOCKOBCKMIN HU3MKO-
TEXHUUECKUN UHCTUTYT (HaLLMOHaNbHbIN MCCNeaoBaTeNbCKMi
yHUBepcUTeT)

236. MiBaHoBa EnnzaseTa BukTopoBHa, HaLMOHanbHbIN
nccnenoBaTenbCkun TexHonornueckuin yHnsepceuteT «<MUCuC»

237. NBaHoBa Mapwus OneroBHa, MOCKOBCKMI FOCYdapCTBEHHbIV
yHuBepcuTeT nMenn M. B. JlomoHocoBa

238. MBaHuyeHKo Jlto6oBb CTaHWCcNaBoBHa, CaHKT-TeTepbyprckum
rOCYdapCTBEHHbIN SKOHOMUUECKUIN YHUBEPCUTET

239. MBaulleHko ExkatepuHa AnekcaHoposHa, Poccunckuii
YyHMBEPCUTET APY*6bl HAPOAOB MMeHM MNaTpuca JTyMyMOEbI

240. NrowkunHa Mapusa EBreHbeBHa, HoBocubmpckui
HaLLMOHa/IbHbIN UCCNeaoBaTeIbCKMUIM FOCYAapPCTBEHHbIN
yHUBEpPCUTET

241. UrymHos Makcum AHapeesund, HauoHanbHbIv
nuccneposaTensckun yHusepcuteT U TMO

242. NnbnHckaa [naHa HukonaesHa, MOCKOBCKUIA
rOCYdapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET MMEHU
H. 3. BayMaHa (HaLmoHanbHbIM UCCNeaoBaTeNbCKU YHUBEPCUTET)

243. NmowmnHa Oneca CepreesHa, HaLoHa bHbIN
nccnenoBaTenbCkMn HMKeropoackmm rocy4apCTBeHHbIN
yHuBepcuTeT uM. H. . JlobaueBckoro

244. Noene. lNeTp Cepreesuny, MOCKOBCKMI FOCYAapPCTBEHHbIN
yHuBepcuTeT nMenn M. B. JlomoHocoBa

245. Ncaes MakcuM leHHaobeBmY, MOCKOBCKUI
rOCYdapCTBEHHbIN JIMHMBUCTUUECKUN YHUBEPCUTET

246. VicaeBa Apocnasa eHHaabeBHa, HoBOCMBUPCKUT
rOCYAapCTBEHHbIN TEXHUUECKUIN YHUBEPCUTET

247. NcxakoBa Oxamung HannesHa, HaumMoHanbHbIv
nccnenoBaTebCkun AAepHbIN yHUBepcuTeT «<MUDN»

248. KabaHoB 'eoprumn AnekceeBunu, ApociaBCcKum
roCydapCTBEHHbIN yHMBepcuteT uM. M. I. [lemMnoosa

249. Kabuvpos bynat Pannesuy, HaLMoHanbHbIN
nccnenoBaTebCKMM YHNBEPCUTET «BbiCLiast LKOMIa SKOHOMUKIN»

250. Kaxxykano leopruv AHaTonbesndy, MOCKOBCKUI
rocynapCTBEHHbIN YHUBEPCUTET MMeHn M. B. JTomoHocoBa

251. Ka3zaeB Erop AHTOHOBWY, YpanbCckumn denepanbHbiv
yHMBepcUTeT MMeHn nepsoro NpeanaeHta Poccun B. H. EnbLiHa

252. Ka3akoBa AneHa AnekceeBHa, HaunoHabHbIN
nccnenoBaTenbCKkMm TEXHOMNOrnYeckni yHmsepcutet «<MUCHC»

253. KazakoBa Envnsaseta [IMUTpreBHa, MOCKOBCKMI
roCy0apCTBEHHbIN JIMHFBUCTUUECKUIA YHUBEPCUTET



254. Ka3aHkoBa EkaTtepuHa OMutpueHa, JoHcKon
rocyaapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

255. Ka3zaHueBa HOnua BnaonmumposHa, EBponenckum
yHuBepcuTeT B CaHkT-INeTepbypre

256. KanabuHa EneHa CepreesHa, BopoHexckui
roCyOoapCTBEHHbIM YHUBEPCUTET

257. KanawHukoB H1ukuTa AHaTONbEBMY, TIOMEHCKUM
roCy0apCTBEHHbIV YHUBEPCUTET

258. KanawHwukoBa EBrenunsa EBreHbeBHa, HaunoHanbHbI
ncecnenoBaTebCkMin TOMCKUIM rOCYAapCTBEHHbIN YHUBEPCUTET

259. KaneyueHko Aptem AnekcaHaposuy, MOCKOBCKMM
roCyaapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLIEHNI
(yHvBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX A€ POCCUMCKOM
®epepaumn

260. KanuHkuH AH BacrnbeBund, HaunoHanbHbIn
nccnenoBaTenbCkmit TOMCKMM MONUTEXHUUECKUN YHUBEPCUTET

261. KanyruHa NonuHa MNaenoBHa, MoCKoBCKMM
roCyaapCTBEHHbIN MHCTUTYT MEXAOYHaPOAHbBIX OTHOLIEHNI
(yHVBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX Aef POCCUIMCKOM
®Penepaunm

262. KamepucTasa Mapust AHOpeeBHa, HaLlMoHa bHbIN
ncenenoBaTenbCKMA YHUBEPCUTET «BbiCLLas WKOMa SKOHOMUKM»

263. KaHckaa Mapwus MNasnosHa, JanbHeBOCTOUHbIN
denepanbHbIi yHUBEPCUTET

264. Kanpanosa lNanuHa AHapeesHa, HaunoHanbHbIn
nccnenoBaTebCknin YHMBEPCUTET «BbiCLLas LWKOMNa SKOHOMUKM»

265. KapabopueB Anekcen AnekcaHopoBuu, HaLMOHaNbHbIN
nccnenoBaTenbCKMA YHUBEPCUTET «BbICLLas LWKOMa SKOHOMUKM»

266. KapranonbLesa AHa PycnaHosHa, MpKyTCKuit
rocynapCTBEHHbIN YHUBEPCUTET

267. KapmyuwuH CtenaH PomaHoBMdY, HOBOCHBUPCKUA
HaLMOHa bHbIM MCCNeNoBaTeNbCKMUM FOCYNapCTBEHHbIN
yHMBEpCUTET

268. Kapnywesa JlloaMuna HukonaesHa, [lanbHEBOCTOUHbIN
denepanbHbIt yHUBEPCUTET

269. KacymsH ApTeM ApceHoBWY, MOCKOBCKMI FOCYAapCTBEHHbIN
yHuBepcuTeT nMenn M. B. JlomoHocoBa

270. KaTtawwnHckasa AHacTacus, HaumoHanbHbIN
nccneaoBaTenbCKMn yHUBEPCUTET «BbiCLuast LUKOMa 3KOHOMUKMN»

271. Kesnep MHecca AHOpeeBHa, HaLMOoHa nbHbI
nccnenosatenbCckun yHnsepcutet U TMO

272. Kecopeukux VBaH ViBaHoBWY, HaLMOHaNbHbIA
nccnenoBaTenbckun yHnsepceuteT UTMO

273. Knm MNaBen BauecnaBoBmy, HaumoHanbHbIN
nccnenosateibckun yHnsepcutet U TMO

274. Knposa Mapua BagvrmosHa, MOCKOBCKMI FOCYAapPCTBEHHbIN
NMHTBUCTUYECKNI YHUBEPCUTET

275. KnuMoBa EkatepuHa ®enopoBHa, Ypanbckuin penepasibHbin
yHUBEpCcUTET MMeHn nepsoro MNpeanaeHta Poccun B. H. EnbLiHa

276. Knarun Cepren IMuTpueBny, MoCKoBCKMIA
rocyaapCTBEHHbIN yHMBEPCUTET MMeHu M. B. JToMoHocoBa

277. KHblw AnexkcaHap AnekcaHapoBuy, HaunoHanbHbIN
ncecnenoBaTebCKui A0epHbIN yHuBepcuteT «<MADK»

278. KobblinbHnkosa Honvs BnaaMmMmnposHa, TIOMEHCKUiA
rOCynapCTBEHHbIN YHUBEPCUTET

279. Koanes HuknTa OMUTpreBny, Poccumnckas akagemmns
HapOOHOro X035NCTBa W FOCYAaPCTBEHHOM CNYX6bl
npv Mpe3naeHTe Poccunckon ®Penepaunm

280. Kosanea AnvHa BnaanmmposHa, [anbHeBOCTOUHbIN
denepanbHbIit yHUBEPCUTET

281. Kosanesa MapuHa AHapeesHa, HauoHanbHbIN
nccnenoBaTeibCkmMin TOMCKUIM rOCYdapCTBEHHbIN YHUBEPCUTET
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282. KosaHoBa Mapus CepreeHa, bantunckuin deneparnbHbiv
YHUBEPCUTET UMeHM MIMMaHyuna KaHTa

283. Kos3yHoBa NonnHa BnaancnasosHa, MoCKOBCKUI
roCydapCTBEHHbIN YyHMBEPCUTET MMeHU M. B. JToMoHocOBa

284. KoBpwxHbIX BukTop BAuecnasosuy, NpkyTckui
HaLMOHa/IbHbIN MCCNeaoBaTeIbCKUN TEXHUUECKNI YHUBEPCUTET

285. Koran AnekcaHap JeHucosud, CaHKT-lNeTepbyprckui
roCynapCTBEHHbIN YHUBEPCUTET

286. Kozapes Bnagncnas, MOCKOBCKWI FOCYOaPCTBEHHbIN
yHuBepcuTeT nMenn M. B. JlomoHocoBa

287. KozeHko Codbs NropesHa, KybaHCKMM rocyaapCTBEHHbIN
yHuBepcuTeT

288. KoaunHa EkaTepunHa EBreHbesHa, Poccuinckumim
rocyAapCTBEHHbIN Neaaroruyecknn yHmBepcuTeT
nMm. A. V. TepueHa

289. Kosbinos Nnba Cepreesunu, HaLMoHanbHbIN
nccnenoBaTenbCkUn YHUBEPCUTET «BbiCLLan WKOMNa IKOHOMUKM»

290. Ko3blpeBa YnbsiHa PoMaHoBHa, MOCKOBCKMI GU3MKO-
TEXHUUECKUIM UHCTUTYT (HaLMOHanbHbI CCneaoBaTeNbCKUM
yHUBEpPCUTET)

291. KokoBuH Makcum Munxannosuu, HaunoHanbHbIn
nccnenoBaTenbCkUn YHUBEPCUTET «BbiCLLan WKOMNa IKOHOMUKM»

292. KonnakoB.a Jlio6osb KOpbeBHa, Poccumncknmn yHmsepcuteT
Opy>6bl HapoaoB MMeHK MaTtpuca JlyMym6sl

293. KomuccapoBa AHacTacus UropeBHa, CaHkT-INeTepbyprckui
NoMTEXHUUECKUIN yH1BepCUTET [NeTpa Bennkoro

294. KoMsarmnHa AneHa HukonaeBHa, POCCUNCKUIM yHUBEPCUTET
OpYx6bl Hapoaoos UMeHu MNaTtpuca JTlyMyM6bl

295. KoHalweHkoBa AHacTacus TapacosHa, Camapckuit
HaLLMOHa IbHbIN MCCNeaoBaTeIbCKN YHUBEPCUTET UMEHM
axkanemuka C. . Koponesa

296. KoHpaayposa BukTopus BuTanbesHa, BOpOHEXCKMI
rOCydapCTBEHHbIN YHUBEPCUTET

297. KoHapalos Cepren BauecnaBoBuy, [1anbHEBOCTOUHbIN
denepanbHbIN yHBEPCUTET

298. KoHuieBa JTio6oBb CepreesHa, TIOMEHCKUI
rOCYdapCTBEHHbIN YHUBEPCUTET

299. Konn AmuTpuin Onerosuy, KasaHCKM HaLIMOHAbHbIN
nccnenoBaTebCKMn TEXHUUECKUN YHUBEPCUTET
nMm. A. H. Tynonesa — KAA

300. Konblnosa NpwHa BnaanmmnposHa, MoCcKOBCKuI
rocynapCTBEHHbIN YHUBEPCUTET MMeHn M. B. JTomoHocoBa

301. Koponesa EneHa MuxannosHa, CaHkT-INeTepbyprckum
rOCYdapCTBEHHbIVN YHUBEPCUTET

302. Kopornesa Enn3aseTta AnexkceesHa, HaLMOHanbHbIN
nccnenosaTenbckun yHusepcuteT U TMO

303. Koponesa VpuHa AnekceesHa, HaLMOHabHbIN
nccnenosaTenbckun yHnsepeuteT U TMO

304. KopuarmH Matsewt AHOpeeBuY, TIOMEHCKMI
rOCydapCTBEHHbIN YHMBEPCUTET

305. KopuwyHos AMuTpun Cepreesuyd, HaLnoHaIbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiClas WKOIa IKOHOMUKMY

306. KopuyHoBa HaTanba OnerosHa, MOCKOBCKM#
rocynapCTBEeHHbIN YHMBEPCUTET MMeHU M. B. JToMoHOCOBa

307. KopsiknH KoHCTaHTWMH AnekcaHapoBuy, HauoHanbHbIN
nccnenoBaTenbCkUn YHUBEPCUTET «BbiCLLan WKOMNa IKOHOMUKM»

308. KocTuH AHOpen Bacunbesnd, HaumnoHanbHbIn
nccnenoBaTenbCkMn TOMCKUIM FOCYNapCTBEHHbBIN YHUBEPCUTET

309. KoTteHeBa AHacTacua CepreesHa, Cnbupckumn penepanbHbin
yHuBepcuTeT

310. Kotnqap Onbra CepreesHa, CaHkT-leTepbyprckmmn
roCydapCTBEHHbIVN YHMBEPCUTET

311 Kox OMuTpuin AnekcaHoposud, HaLoHanbHbI
nccnenosaTebCkmMn TOMCKMIM rOCYNapCTBEHHbIN YHUBEPCUTET

312. KouaHoBckasi AHHa BauecnaBoBHa, HauMoHanbHbIn
nccnenosatenbckmn yHnsepeutet U TMO

313. Kouenaesckut Bnaonmunp AnexkcaHaposud, CaHKT-
[MNeTepbyprckn rocyaapCTBEHHbIN YHUBEPCUTET

314. KpaBueHko AHHa AnekcaHaposHa, CaHKT-leTepbyprckuit
roCydapCTBEHHbIN YHMBEPCUTET

315. KpasueHko VpuHa BrnaanmMmnposHa, MockoBCkumn
rocyAapCTBeHHbIN yHMBEpPCUTET MMeHu M. B. JToMoHOCcoOBa

316. KpanvseHLes Vnba AnekcaHoposud, ®PrHaHCOBbIN
yHuBepcuTeT npu MNpasuTtenscTse Poccunckon PenepaLinm

317. KpanuuToBa NonuHa MNaBnoBHa, HaLMoHanbHbIN
ncenenoBaTenbCKUM YHUBEPCUTET «BbiCLLas LWKONa IKOHOMUKM»

318. KpacusbHukosa EkaTepuHa EBreHbeBHa, TIOMEHCKMM
WHOYCTPWasbHbIA yHUBEPCUTET

319. KpacHsakosa VipmHa OnerosHa, FOXHbiVt deaepasnbHbin
yHVBEpPCUTET

320. KpeMuHckana EnvsaBeTta AHOpeeBHa, HauMOHanbHbIN
nccnenosaTebCkm TOMCKMI FOCyOapCTBEHHbIV YyHUBEPCUTET

321. KpecTuHuHa AHacTacusa MuxannoBHa, [anbHeBOCTOUHbIN
denepasnbHbI yHUBEPCUTET

322. Kpyrnosa EnnzaseTa EBreHbeBHa, MOCKOBCKMM
rocyAapCTBeHHbIN yHMBEpPCUTET MMeHu M. B. JToMoHOCoOBa

323. Kpyrnsawosa OneoHopa CTaHncnaBoBHa, FOXHbIN
denepasnbHbI yHUBEpPCUTET

324. KpyxaeB ApTeM [MUTPUEBKNUY, YparbCkui deaeparnbHbiv
yH1BepcuTeT nMeHn nepsoro MNpeanaeHta Poccun b. H. EnbLimHa

325. KpyTtos Oner AMUTpresnd, MoCKOBCKUIN rOCYyAapCTBEHHbIN
yH1BepcuTeT nMmeHn M. B. JlomoHocoBa

326. Kptokos AMutpuin Muxannosuy, CaHkT-lNeTepbyprckun
rOCydapCTBEHHbIN YHUBEPCUTET

327. KptoukoBa AHacTacua AnekceeBHa, HauMOHanbHbIN
nccnenosaTenbckun yHnsepeuteT U TMO

328. KybeHko BapBapa l'eoprueBHa, CaHKT-IeTepbyprckum
roCydapCTBEHHbIN YHMBEPCUTET

329. KyswunHos Oner AnekcaHaopoBuy, YpanbCckun penepasbHbiii
YHUBEPCUTET MMeHN nepBoro MNpeanaeHta Poccun B. H. EnbLmnHa

330. Kyanees CeMeH NaBnosuy, HaunoHasnbHbIN
nccnenosaTenbCkmim TOMCKUN MONUTEXHUUECKUA YHUBEPCUTET

331. KyapsBueBa AHHa AnekcaHApOBHa, ApocnaBckum
rocyoapcTBeHHbIN yHuBepcuteT uMm. M. T. Jemmnaosa

332. KysHeuoB EBreHun Cepreesud, MocKoBCKui
rOCYOapPCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHWI
(yHMBEpCUTET) MUHUCTEPCTBA MHOCTPAHHbIX Aef POCCUIMCKOM
®epepaunm

333. KysHeuoBa AnekcaHaopa CepreesHa, [lanbHEBOCTOUHbIN
denepanbHbI yHUBEPCUTET

334. KysHeuoBa Jllo6oBb CepreesHa, CaHKT-IeTepbyprckun
rOCy4apCTBEHHbIN YHUBEPCUTET

335. KyabMuHa EneHa OnerosHa, Ypanbckui deaeparnbHbiv
yH1BepcuUTeT nMeHn nepsoro NpeanaeHta Poccun b. H. EnbLimHa

336. Ky3bMUHbIX AHHa KOHCTaHTUHOBHA, VIPKYTCKUI
rOCydapCTBEHHbIN YHMBEPCUTET

337. KysbMuuesa Mapus BnagmcnasosHa, Crbnpckmn
deneparnbHbI yHUBEPCUTET

338. Kykca NonuHa OneroBHa, CaHKT-INeTepbyprckum
rOCYyAapCTBEHHbIN 3KOHOMUYECKMIN YHUBEPCUTET

339. KynaruH ApTeM BnaaumMmnposuu, TIOMEHCKUIA
rocyadapCTBEHHbIN YHUBEPCUTET

340. KynakoB AnekcaHap Baanmosud, PUHaHCOBbINM YHUBEPCUTET
npw MpaBuTenbCcTBe Poccumckom Penepaunm

341. Kynunukosa AnvHa CepreesHa, EBponenckuin yHnsepcuteT
B CaHkT-lNeTepbypre

342. KyHuubiHa AHxenvka BanepbesHa, CaHKT-lNeTepbyprekuit
rOCY/AapCTBEHHbIN 3KOHOMUUECKUIN YHUBEPCUTET

343. KynpusaHos KpuctuaH EBreHbeBny, CeBepo-BoCTOUHbBIN
denepanbHbI yHUBEPCUTET MMeHM M. K. AMocoBa

344. KynpusHoBa KapuHa ApTeMoBHa, HaLMOHanbHbI
nccnenosaTesibCkmMin TOMCKUIM NONUTEXHUYECKUA YHUBEPCUTET

345. KypaTues Bnaanmup Anapeesny, MocKoBCKuUiA
rocyaapcTBeHHbIN yHBepcuTeT uMeHn M. B. JToMoHocoBa

346. KypbaHos labaynna ®apuToBud, HauMoHanbHbIN
nccnenosaTenbckun yHusepcuteT U TMO

347. KycakunH Anekcem BukTopoBumd, HaLMOHabHbIN
nccnenosaTenbckmmn yHnsepcuteT U TMO

348. Kyxapes Kupunn AnekcaHaposud, ApocnaBckum
rocynapcTBeHHbIn yHuBepcuteT um. MN.T. Jemmnaoosa

349. NaraxaH Konua AnexkceesHa, FOxHbl peaepanbHbin
yHuBepcuTeT

350. Na3apeBa KapuHa CepreesHa, CapaToBCKuM HaLMOHa bHbIN
nccnenoBaTesbCKMM roCydapCTBEHHbIN YHUBEPCUTET UMEHU
H. I". YepHblweBCKkOoro

351. NazapeHko HuknTa Cepreesuy, HOBOCMBUPCKNN
rOCyOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

352. NazytunH [leHnc Tarmposud, Cnbupckuin denepasnbHbi
yHuBepcuTeT

353. NlamoHoBa OnbBupa PegopoBHa, HaLMOHaNbHbIN
nccnenosaTebCkmt TOMCKMIA FOCYAapCTBEHHbIV YHUBEPCUTET

354. NaneknH Hukuta Nropesunu, HoBoCcHBUpPCKMiA
roCydapCTBEHHbIN TEXHUUECKMUI YHUBEPCUTET

355. NaunHoa Japba CepreesHa, Bonrorpanckui
rOCydapCTBEHHbIN YHUBEPCUTET

356. Jlebenes AHaopen Hosuueswnu, CaHKT-eTepbyprckun
rOCy4apCTBEHHbIN YHUBEPCUTET

357. Nebenes NeHnc Onerosud, TIOMEHCKNI rOCYOaPCTBEHHbIV
yHUBEpcUTeT

358. Ilebenesa Mapua AnekcaHoposHa, CaHKT-1eTepbyprckuit
NoIMTEXHUUECKU yHUBepcUTET NeTpa Bennkoro

359. [lesawos IMnTpuin AHOpeesny, YOUMCKnn
rOCyOapCTBEHHbIN HEPTAHON TEXHUUECKUI YHUBEPCUTET

360. IleB1H TModel AnekcaHapoBuy, HOBOCUBUPCKUI
rocyaapCTBEHHbIN TEXHUUECKUIA YHNUBEPCUTET

361. JleneHes BukTop BnaanmMmnposuu, EBponeickui
yHuBepcuTeT B CaHKT-INeTepbypre

362. lenosckas EkatepuHa OMuTpuesHa, [JoHCKON
rOCYOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

363. Jlenaesa Mapraputa AnekceesHa, MocKoBCKuI
rOCYAapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHUI
(yHMBEPCUTET) MMHUCTEPCTBA MHOCTPaHHBIX A POCCUICKON
®enepaunm

364. NleMelwoHoK EneHa MropesHa, HaunoHanbHbIN
nccnegosaTtensckmn yHusepcuteT UTMO

365. JlecHaa Mapusa AnexkcaHaopoBsHa, HaLMoHa bHbIN
nccnenoBaTeNbCKUN YHUBEPCUTET «BbiCLuas LWKOMa S3KOHOMUKM»

366. lncuHa Banepws CepreesHa, HaLvoHanbHbI
ncenenoBaTenbCkMn yHUBepCUTeT «BbiCLian LWKOMNa 3KOHOMUKM»

367. JlnciokoBa Ldapbs AnekceeBHa, CaHKT-NeTepbyprckum
rOCy4apCTBEHHbIN YHUBEPCUTET



368. NInTBUHEHKO AHrenuHa KnpmnnosHa, FOxHbIN deaepanbHbiv
yHuBepcuTeT

369. NlorenHoBa ExkaTepuHa FOpbeBHa, MoCKOBCKMM
rocynapCcTBeHHbIN yHMBEpPCUTET MMeHu M. B. JTomoHocoBa

370. NornHosa AHHa NropesHa, MOCKOBCKUI FOCYyAapCTBEHHbIN
yHMBEpCcUTET nMeHn M. B. JloMoHocoBa

371. NoruHosa FOnunaHa AnekcaHapoBHa, HaumoHanbHbIv
nccnenoBaTebCKM yHUBEPCUTET «BbiCLLas LKONa 3KOHOMUKMN»

372. JlomoHocoB AnekcaHap Buktoposud, HoBOCMBUPCKUI
rocyaapCTBEHHbIN Neaarornyeckn yHmsepcuTeT

373. NouwnHa (KpynuHa) AHHa AnexkcaHapoBHa, MOCKOBCKUI
OUBMKO-TEXHUUECKUIA MHCTUTYT (HaLWOHanbHbI
uccnenoBaTeNnbCKU yHUBEPCUTET)

374. JNlykaHvHa EkaTepuHa BanepbeBHa, MockoBCkui
roCynapCTBEHHbIN yHMBEpPCUTET MMeHn M. B. JTomoHocoBa

375. NlykbsHOB AHOpen AnekcaHapoBuy, HoBoCcMBUpCKkun
HaLMOHa bHbIN MCCNeaoBaTeNbCKU FOCYAapCTBEHHbIN
yHVBEPCUTET

376. NyueHko Makcum EBreHbeBny, HaunoHasbHbIN
ncenenoBaTtebCkmnn TOMCKU NOMUTEXHUUECKNIA YHUBEPCUTET

377. Nywaesa Mapwua IMutpuesHa, Cubumpckuin denepasnbHbii
yHMBEpCUTET

378. Maromepnos AxMef 'yceHOBWY, HaLlOHanbHbIv
ncenenoBaTebCKMn YHUBEPCUTET «BbICLLAA LWKONa S3KOHOMUKM»

379. MazaeB PycnaH Muxannosuu, CaHkT-leTepbyprckun
rocyaapCTBEHHbIN YHMBEPCUTET

380. Manoposa Mapraputa IMUTpueBHa, HaunoHanbHbIN
nccnenoBaTebCKnn YHMBEPCUTET «BbICLLAA LWKOMNa SKOHOMUKM»

381. Makcnmos Cepremt Mropesuu, PUHAHCOBbLIV yHUBEPCUTET
npw MpasuTenscTee Poccuickon Genepalimm

382. ManuHunHa dapbs KupunnosHa, MOCKOBCKUA
rOCyAoapCTBEHHbBIV yHMBEPCUTET MMeHM M. B. JlToMoHocoBa

383. Marnbliw Oneca ButanbesHa, Bantunickmnn denepasbHbin
YHUBEpCUTET MMeHN VIMMaHyuna KaHTa

384. MantormHa /liob6oBb HkonaesHa, HaunoHanbHbIN
nccnenosateibckuin yHusepcutet U TMO

385. MamoToBa VpuHa CepreeBHa, HaumoHanbHbI
ncenenoBaTenbCKuin HMKeropoackuii rocydapCTBEeHHbIN
yHuBepcuTeT uM. H. . JlobaueBckoro

386. MaHaHHMKOBa AHHa [eHHadbeBHa, HaLMOHanbHbIN
ncecnenoBaTebCkMin TOMCKUIM rOCYAapCTBEHHbIN YHUBEPCUTET

387. MaHyksaH BaHnk ApTeMoBuy, ApocnaBcKum
rocynapcTBeHHbI yH1BepcuTeT uM. M. . emnaosa

388. MaHyxoB CtenaH Wby, MOCKOBCKMIM rOCYOapCTBEHHbIN
yHMBEpCUTET nMeHn M. B. JloMmoHocoBa

389. MaHblunHa EneHa ButanbeBHa, HaunoHanbHbI
nccnenoBaTenbeku yHnsepceuteT UTMO

390. Mapkeesa /1i0608b BnannmmnposHa, MockoBCKUi
rocyaapCTBEeHHbIN yHMBEPCUTET MMeHu M. B. JTomoHocoBa

391. MapkeneHkoBsa Jlnnus CepreesHa, Poccuiickaa akanemma
HapO4HOro X03ANCTBa U rOCYAaPCTBEHHOM CyX6bl NP
MpeaunaeHTe Poccunckon ®enepatinm

392. MapkumH Nnba KoHCTaHTUHOBWY, HaLMOHaNbHbIN
ncenenoBaTenbCkm TOMCKMIM rOCYAapCTBEHHbIN YHUBEPCUTET

393. Macnosa Mapwust AMUTpreBHa, HaLmoHanbHbIn
nccnenoBaTeNbCKM YHUBEPCUTET «BbiCLLas LWKOMa SKOHOMUKM»

394. MaTBeeB Anekcew FOpbeBuy, KasaHckuin (MpuBomkckmi)
denepanbHbIi yHUBEPCUTET

395. MaTuncoH Ceatocnas Cepreesuu, bantunckuin penepanbHbii
YHUBEPCUTET MMeHu MIMMaHyuna KaHTa
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396. MaTbicknHa EkaTepuHa BnagnmMmnposHa, HauMoHanbHbIN
nccnenosaTebCku TOMCKUM roCyAapCTBEHHbIN YHUBEPCUTET

397. MaTtoxnHa AHacTacusa AHaToNbeBHa, HaLMoHanbHbIN
nccnenoBaTenbCkMn TOMCKUIM FOCYNapCTBEHHbBIN YHUBEPCUTET

398. MeBntoToB Muxaunn PycnaHosuy, MocKoBCKuI
roCydapCTBEHHbIN yHMBEepCcUTeT MMeHn M. B. JlTomoHocoBa

399. Mensenes Ceatocnas AHapeesuy, Camapckuit
HaLMOHa bHbIN CCNeaoBaTeNbCKUN YHUBEPCUTET UMEHM
akanemuka C. . Koponesa

400. MenBeneBa AHrenvHa OMuTpueBHa, JanbHEBOCTOUHbIN
denepasnbHbI yHUBEPCUTET

401. MenBenesa EkaTepuHa MuxannosHa, HaLlMoHanbHbIN
nccnenoBaTenbCkMn TOMCKUIM FOCYNapCTBEHHbBIN YHUBEPCUTET

402. Meneenesa CeetnaHa CepreesHa, MOCKOBCKMIN TOPOACKOM
nenarormMueckunn yHnsepcuteT

403. Menwuk-KapamsaHu, KapuHa CepreesHa, Poccumckmm
rocynapCTBEHHbIN NeaarorMyecknn yHmBepcuTeT
M. A. U. l'epueHa

404. MenbHWkoBa MapvaHHa MuxannoBHa, [anbHeEBOCTOUHbBIN
denepasnbHbI yHUBEPCUTET

405. MepeHkoB daHnnn Hukonaesnu, HaunoHanbHbIN
nuccnenosaTenbckun yHusepcuteT U TMO

406. MurpaHos PycnaH Muxannosuy, CaHkT-lNeTepbyprckui
rOCYdapCTBEHHbIN 3NEKTPOTEXHUUECKUI yHNBEpPCUTET «JTIOT»
nMm. B. W. YnbaHosa (SleHunHa)

407. MuHeeBa KceHnst AnekcaHOpOoBHa, YpanbCku deaepanbHbii
YHUBEPCUTET NMeHU rnepsoro [Npe3unaeHTta Poccumn B. H. EnbuyHa

408. MupoHoBa Hatanba ApTypoBHa, MocKoBCKui
rOCYdapCTBEHHbIN MHCTUTYT MeXAyHapOAHbIX OTHOLWEHUI
(yHvBEpCUTET) MUHUCTEPCTBA MHOCTPAHHBIX Aef POCCUMCKOM
®epepaumm

409. MupotHuueHko KapuHa CepreesHa, Poccuinckmmn
YHUBEPCUTET APYXObl HAPOAOB MMeHW MNaTpuca JTlyMym6bl

410. MupoLLHH1JYeHKo MakcuM Nropesud, HoBoCMBMPCKUi
HaLMOHa/IbHbIN NCCeN0BaTENbCKMM rOCYAaPCTBEHHbIN
yHUBEpcuTeT

411, MupouwHuueHko Onbra FOpbeBHa, MOCKOBCKU FOPOACKON
nefarorMyeckmMn yHnuBepcuteT

412. MuxanneHko HuHa AnekceeBHa, Bonrorpaackum
rOCyAapCTBEHHbIN COLMaibHO-Neaarornyeckun yHmBepcunTeT

413. MuxannunueHko AHacTtacus CepreesHa, CaHKT-
MNeTepbyprckui rocyaapCTBEHHbIN YHUBEPCUTET

414. Muxannos MakcuM Muxannosmud, HoBOCUBUPCKMIA
rOCYAapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

415. Muxainnosa AHHa AnekceeBHa, MoCKOBCKUI
roCydapCTBEHHbIN YyHMBEPCUTET MMeHU M. B. JToMoHocoBa

416. Muxainnosa Japua AHOpeeBHa, TIOMEHCKUI
rOCYdapCTBEHHbIN YHUBEPCUTET

417. Muxannosa EkaTtepunHa EBreHbeBHa, TIoOMEHCKui
WMHOYCTPUanbHbIN yHUBEPCUTET

418. Muxawniok KpuctuHa HukonaesHa, TIOMEHCKUN
WHOYCTPWabHbIN YHUBEPCUTET

419. MoBcecoB MakcuM BukTopoBuy, MoCKoBCKMM
rOCYdapCTBEHHbIN MHCTUTYT MeXOyHapOAHbIX OTHOLWEHWI
(yHvBEpCUTET) MUHUCTEPCTBA MHOCTPAHHBIX e POCCUMCKOM
®epepauunm

420. Moucees Hukonan Anekcanaposny, JansHEBOCTOUHbIN
deneparnbHbIi yHMBEPCUTET

421. MoTopwuHa Bepa AnekcaHapoBHa, Poccunckas akagemus
HapOAHOrro XO3ANCTBA U roCyAapCTBEHHOM CNYyX6bl MPK
MNpe3naeHTe Poccunckom ®enepauimm

422. Mynapucoa PernHa CanaBaToBHa, HaLMOHanbHbIN
nccnenosaTenbckmmn yHnsepcuter U TMO

423. MypatoBa AHacTacua CTaHMCnaBoBHa, HaLMOHa M bHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLUas LKOMNa SKOHOMUKN»

424. MypaToBa OnnuHa MnbMapoBHa, MocKoBCKuiA
rocyaoapcTBeHHbIN yHMBepcuTeT nmexHu M. B. JTomoHocoBa

425. Mypaluko Cepren Hukonaesund, HaumnoHanbHbIN
nccnenosaTenbCkMn TOMCKUIM FOCYNapCTBEHHBIN YHUBEPCUTET

426. MycTtadaesa OneoHopa [IxabuposHa, MOCKOBCKMUM
roCcyAapCTBeHHbIN yHMBEpPCUTET MMeHu M. B. JToMoHOCOBa

427. MyTbinnH Oner Onerosunu, HaLlMoHanbHbIN
nccnenosaTenbCkmMn TOMCKMIM roOCyAapCTBEHHbIN YyHUBEPCUTET

428. MyxameTlwmHa AnbbuHa duntocoBHa, MOCKOBCKNM
roCydapCTBEHHbIN YHUBEPCUTET MMeHM M. B. JToMoHoCOBa

429. Habuwesa YnbBusa AcadoBHa, HaLmMOHanbHbIN
ncenenoBaTenbCkun YHUBEPCUTET «BbiCLuas WKOMNa 3KOHOMUKM»

430. HazapeHko boraoaH 3ayapaoosunu, Apocnasckuii
rocydapCTBeHHbIN yHuBepcuteT uM. M. . emMnaosa

431. Ha3apeHko Hukonav Bnaonmmnposuu, [1lanbHEBOCTOUHbIN
denepanbHbI yHUBEPCUTET

432. Hazapos Muxann AHOpeesuy, MOCKOBCKMI
roCydapCTBEHHbIN YyHMBEpCUTET MMeHn M. B. JToMoHoCOBa

433. Ha3apos PomaH Cepreesuu, CaHkT-leTepbyprckmmn
rOCydapCTBEHHbIN YHUBEPCUTET

434. HapxoBa AHacTacusa AHOpeeBHa, YpanbCkuin pedeparnbHbii
YHUBEPCUTET MMeHn nepsoro lNpesunaeHTta Poccun b. H. EnbunHa

435, HacbinbynnuH bynat ®aputosumu, KasaHckui (MprBOMKCKMiIA)
denepanbHbI yHBEPCUTET

436. HaymoBa AHHa CepreesHa, HaLMOHanbHbIN
nccnenosaTenbckmmn yHnsepeuteT U TMO

437. HaymoBa Buktopusa BukTopoBHa, CaHKT-lNeTepbyprckui
nonuTexXHUYecKkun yHmsepcutet MNeTpa Bennkoro

438. Hayp3baesa /laypa TanratoBHa, CaHKT-leTepbyprckmn
nofIMTEXHUUECKUI yH1BepcuTeT NeTpa Bennkoro

439. HexknH AnekcaHap Hukonaesuuy, MOCKOBCKUM GU3NKO-
TEXHUUECKUN MHCTUTYT (HaLLMOHaNbHbIA MCCNeaoBaTeNbCKMM
YHUBEPCUTET)

440. HeHbko AHacTacusa BukTopoBHa, HoBocnbupckun
rOCYOapCTBEHHbIN TEXHUUECKMUI YHUBEPCUTET

441. HenoMHiowana Banepws AnekcanaposHa, [anbHeBOCTOUHbIN
deneparnbHbI yHUBEPCUTET

442. HecoBa Mapus MuxannoBHa, HaunoHanbHbIN
nccnenoBaTenbCKUn YHUBEPCUTET «BbiCLuas LWKONa 3KOHOMUKM»

443. Hedpenos JaHuna AnekcaHopoBud, HaLoHanbHbIv
ncenenoBaTenbCkUn YHUBEPCUTET «BbiCLuas LWKONa 3KOHOMUKM»

444, HeuenypeHko AnekcaHapa VBaHoBHa, HaLMOHa bHbIN
nccnenosaTenbckmn yHnsepeuteT U TMO

445, HukutuHa Anvca AnekcaHaposHa, MockoBCKui
rocyaapcTBeHHbIN yHMBepcuTeT nmerHu M. B. JTomoHocoBa

446. Hukonaes HuknTa MnnapnoHoBud, CeBepo-BoCTOUHBIN
denepanbHbI yHUBEPCUTET MMeHK M. K. AMocoBa

447. Hukonaesa EneHa BnaavmuposHa, MypMaHcKuii
APKTUUECKMI rOCYNapCTBEHHbIN YHUBEPCUTET

448. HukoHoBa KapuHa CTtaHcnaBoBHa, HaumnoHanbHbIn
ncenenosaTenbCkmim TOMCKUN MONUTEXHUUECKUA YHUBEPCUTET

449. HukynuH Erop EBreHbeBud, VIpKyTCKUIM FoCy1apCTBEHHbIN
yHUBepcuTeT

450. HukynuHa AHacTacusa HukonaeBHa, CaHKT-IeTepbyprckum
roCydapCTBEHHbIN SKOHOMUUYECKUIN yHUBEPCUTET

451. HukynuHa Buktopusa BUKTOPOBHA, TIOMEHCKMI
rOCydapCTBEHHbIN YHUBEPCUTET

452. HosukoB OMuTpun Hnkonaesuy, CaHkT-INeTepbyprckui
NoSIMTEXHUUECKU YHUBEPCUTET lNeTpa Bennkoro

453. HosukoB Vropb Banepbesuy, MNepsbit MocKoBCKuiA
roCy0apCTBEHHbIN MEANLIMHCKUIA YHUBEPCUTET UMEHU

N. M. CeueHoBa MUHUCTepCTBa 30paBOOXpPaHeHUA POCCUCKoM
®enepaumm (CeueHOBCKMI YHUBEPCUTET)

454. HoBocenosa Mawns eopruesHa, Poccuimnckuin yHnBepcuTeT
ApYyX6bl HapoAoB MMeHM MaTpuca JTyMym6ei

455, Hoxk1H Banepuit Butanbesuu, KasaHckui (MTprBOIKCKIIA)
denepanbHbI yHUBEPCUTET

456. HockoB OMUTpu NeHHaabeBWY, HaLMOHa IbHbIN
nccnenoBaTeNbCKMN YHUBEPCUTET «BbiCLuast LWKOMa SKOHOMUKM»

457. Hocosa AHHa CepreesHa, CaHKT-IeTepbyprckum
rOCyAapCTBEHHbLIV yHUBEPCUTET

458. Hynpewnunk JlloamMmna BnagMMmpoBHa, HaLMoHasbHbIN
nccnenosaTtenbCkmin TOMCKUM rocyaapCTBEHHbIN YHUBEPCUTET

459. O6yxoBa AnekcaHapa PoMaHoBHa, [anbHEBOCTOUHbIN
denepasnbHbI yHUBEPCUTET

460. Oxor Konuna MmnpocnaBoBHa, MypMaHCKMIM apKTUYECKUN
rOCydapCTBEHHbIN YHMBEPCUTET

461. Onnep AHaopen Masnosnuy, MOCKOBCKUI GUINKO-
TEXHUUECKUA MHCTUTYT (HaLMOHabHbIM UCCNeaoBaTENbCKUIA
yHUBEPCUTET)

462. OnunH Erop AHapeeBny, NepMCKuii rocydapCTBEHHbIV
HaLMOHa bHbIN MCCeaoBaTeNbCKUIA YHUBEPCUTET

463. OHaceHko AnekcaHap AnexkcaHaoposuy, MOCKOBCKUI
roCydapCTBEHHbIN YyHUBEpCUTET MMeHn M. B. JTomoHocoBa

464. Opnos AnekcaHap AHOpeesud, TBEPCKON rOCYNapCTBEHHbIN
yHuBEepcuTeT

465. OpnoBa Env3aseTta PoMaHoBHa, YensbuHckum
rOCy4apCTBEHHbIN YHUBEPCUTET

466. OcTpoBcku Cepren IMuTpresmd, MOCKOBCKUI
roCydapCTBEHHbIN YyHUBEPCUTET MMeHn M. B. JToMoHoCOBa

467. TaBnoueHko Bnaancnas KoHCTaHTMHOBWY, Poccuickas
aKaaeMus HapoaHOro XO3ANCTBa M rOCYAaPCTBEHHOW CTyX6bl
npv MNpesnaeHTte Poccuickon Penepauinm

468. MNanypeL AHHa AnekcaHapoBHa, BopoHexckui
rocynapCTBEHHbIN TEXHUYECKMI YHUBEpCUTET

469. ManarvH ApTeM AnekcaHaposud, PUHAHCOBbLIN YHUBEPCUTET
npv MNpaeuTtenbcTBe Poccuckon ®enepaunm

470. MaHapwH PoMaH Hukonaesnu, AfTancKuii rocydapCTBEHHbIN
yHUBEpCUTET

471. TaHkpaToB Ceprewvt AnekcaHaposuy, MOCKOBCKUW
roCydapCTBEHHbIN yHMBEpCcUTET MMeHn M. B. JToMoHocoBa

472. MansaH AHOpoHWK BapaoaHoBuy, HaLnoHasbHbIN
nccnenosaTtenbCkmin TOMCKUM rocyaapCTBEHHbIN YHUBEPCUTET

473. MaceuHnk Mapraputa OnerosHa, HaLMoHanbHbIN
nccnenosaTebCkMn AAepHbI yHusepcuteT «<MUG»

474. TackoHHana EkaTepuHa OnerosHa, CaHKT-leTepbyprckmn
rOCyOapCTBEHHbIN SKOHOMUYECKUIN YHUBEPCUTET

475. MawaeBa PamMuHa QapxanoBHa, TIOMEeHCKU
rocy4dapCTBEeHHbIN YHUBEPCUTET

476. MNepeBanoBa AHHa BacunbeBHa, MNepMCKU HaLMOHaNbHbIN
nccnenoBaTenbCKmMm MNONUTEXHUUECKUA YHUBEPCUTET

477. TlepmsikoBa AHHa AnekcaHapoBHa, HauMoHa bHbIN
nccnegosaTenbckmmn yHnsepeuteT U TMO

478. TepyHoB Banepwuin AnekcaHoposmd, MOCKOBCKMM
rOCYOapCTBEHHbIN MHCTUTYT MEXAOYHaPOAHbIX OTHOLWEHWI
(yHMBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHbIX Aef POCCHitcKom
®enepaunm
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479. MepwuH AHapen AnekcaHapoBKY, YpanbCckuii peneparnbHbin
yHMBEpCcUTET MMeHn nepsoro NpeanaeHta Poccun b. H. EnbLiHa

480. MeTepukos Akos Bnaanmmnposmd, HaLvoHanbHbIN
nccnenoBaTtebCkMin TOMCKUI rOCYapCTBEHHbIN YHUBEPCUTET

481. lMeTposa ApuHa AnexkcaHaposHa, MOCKOBCKU
rocynapCTBEHHbIN yHMBEPCUTET MMeHn M. B. JTomoHocoBa

482. MNeTpoBa EneHa AnekceeBHa, HaLMoHanbHbIN
nccnenoBaTenbcku yHnsepceuteT UTMO

483. MeTpoBblX AMUTPUI AnekcaHapoBmd, HauMoHa bHbIN
ncecnenoBaTebCKunn TOMCKUN NOMUTEXHUUECKNA YHUBEPCUTET

484. TlvanyxxHas VipuHa BnaanMnpoBHa, TIOMEHCKMI
roCynapCTBEHHbIN YHUBEPCUTET

485. TIMHWrnH AnekcaHap AnekceeBud, TIOMEHCKMI
WHAOYCTPUanbHbIM yHUBEPCUTET

486. MuHWIrnH Meb Banepbesnd, MOCKOBCKMIM rOCYAaPCTBEHHbBIN
yHuBepcuTeT nMmenn M. B. JlomoHocoBa

487. TIMHWUrvH JeHnc AHaTonbeBmd, TIOMEHCKUI MHOYCTPUabHbIN
yHuBepcuTeT

488. Mvporos Bnaoummp BnaoumMmposnu, HaLMOHabHbIN
nccnenosatenbCckun yHnsepceutet M TMO

489. MNMuporosa NonnHa AnekcaHapoBHa, HaLMoHanbHbIN
nccnenoBaTenbCKuii HMKeropoackmii FoCyAapCTBEHHbIN
yHuBepcuTeT uM. H. L. JlobaueBckoro

490. Mucapea EkatepuHa OnerosHa, anbHeBOCTOUHbIN
denepanbHbIi yHUBEPCUTET

491. Muckapesa Tamapa AnekceesHa, []anbHEeBOCTOUHbIV
denepanbHbIi yHUBEPCUTET

492. MnatoHoBa EBrerHna KOpbeBHa, HaLnoHabHbIN
nccneposartenbcku yHusepeuteT UTMO

493. IMnaxoTHbIn AMUTpun AnekceeBnyd, HaunoHasnbHbIN
nccnenoBaTeNbCKMn TEXHONOrnyeckun yHusepcmtet «<MUCnC»

494. TInoxosa EnnsaseTta AnekceesHa, MOCKOBCKU
rOCyaapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLIEHNI
(yHvBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX A€ POCCUMCKOM
®epepaumm

495. Moberanosa Banepua ButanbesHa, CaHKT-eTepbyprckumn
rOCy0apCTBEHHbIN YHUBEPCUTET TENEKOMMYHMKALIMN UM. MPO®.
M. A. BoHu-Bpyesunua

496. MNMoroavHa Mapwus ApocnaBoBHa, HaLMOHanbHbIN
NCCNeaoBaTeNbCKM YHUBEPCUTET «BbICLLast LUKOMa 3KOHOMUKMN»

497. Moropenosa AnvHa CepreesHa, [JoHCKOW rocyaapCTBEHHbIN
TEXHWUECKNI YHBEPCUTET

498. Morocosa Mapwua CepreesHa, [NaTMropckmm
roCynapCTBEHHbIN YHUBEPCUTET

499. MNoaokopbiToBa AHacTacus AnekceeBHa, HaLMOHanbHbIN
vccnenoBaTenbCKuii TOMCKUIA NOIUTEXHUUECKUI YHUBEPCUTET

500. MoaonuHckm nbsa AnekcaHapoBuy, TIOMEHCKUIA
rocyaapCTBEHHbIN YHUBEPCUTET

501. MokycaeBa Onecs AnekceeBHa, MOCKOBCKUI
roCyaapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLIEHNI
(yHvBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX Aef POCCUMCKOM
®epepaumn

502. Monuyk AHacTacua MuxannosHa, Poccumnckum
yHMBEpCUTET APYKEbl HAPOAOB MMeHM MNaTpuca JTyMyMOEbI

503. MNoHoMapeBa MapuHa OMuTpreBHa, HaunoHasbHbIN
ncenenoBaTebCKMn TexXHonornyeckun yHmsepeuteT «MUCKUC»

504. MNoHomMapesa lNonnHa ViBaHoBHa, MOCKOBCKMIM FOPOLACKOM
nefaroruyeckunn yHmsepcuTeT

505. MNMoHoMapeHKo BukTtopusa AHapeeBHa, MOCKOBCKMI
rOCyaapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLIEHNI
(yHUBepcUTET) MUHUCTEPCTBA MHOCTPaHHBIX AN POCCUMCKOWM
®epepaumnn
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506. Nonos Bnaancnas H1ukonaesmu, AnTanckmnm
rOCyOapCTBEHHbIN YHUBEPCUTET

507. Monos MakcnM AnekceeBny, MpKYTCKMA HaLMOHa N bHbIN
nccnenoBaTebCKUM TEXHUUECKUN YHUBEPCUTET

508. MNonosa AHHa BnaavMuposHa, HauoHanbHbIn
nccnenoBaTenbCkMn AAepHbin yHnsepcuteT «<MUOG»

509. MNMonoa Konusa MBaHoBHa, CaHKT-INeTepbyprckui
NonMTEeXHUUECKUIN yH1BepcuTeT [NeTpa Bennkoro

510. MonoBa AHa EBreHbeBHa, POCCUCKMI YHMBEPCUTET APYXObI
Hapoaos UMeHu NaTtpuca JTlyMym6bl

511. TlopTHOB Anekcen Onerosuy, TUXOOKEaHCKUI
rOCYdapCTBEHHbIN YHUBEPCUTET

512. MNMopuankunHa Konusa BaaoumosHa, KybaHckum
rocynapCTBEeHHbIN YHUBEPCUTET

513. lNMocTHWKoB Hnkonam KoHCTaHTMHOBMY, BATCKNI
rOCyOapCTBEHHbIN YHUBEPCUTET

514. TMpuxoabko Hatanba BnaanmmnposHa, FOXHbIN denepanbHbin
yHuBepcuTeT

515. MpoTacosa Copus KoHCcTaHTUHOBa, PUHAHCOBbIN
yHVBEpcuTeT npu MNpasutensctee Poccuinckon Geaepaiim

516. Mpoxopos Hukuta Cepreesud, ANTalCKui rocyaapCTBEHHbIV
TexHUJYeckun yHmsepcuteT nm. U. M. NonsyHosa

517. MpycuxuH Oner EBreHbeBnY, MOCKOBCKMI FOCYAapPCTBEHHbIV
yHuBepcuTeT nMmenn M. B. JlomoHocoBa

518. TycTtoBckux AHacTacus OnerosHa, HoBocHGMpCKui
rOCydapCTBEHHbIN NedarormMyeckun yHusepcuTeT

519. lMycbko Hanexna CepreesHa, Apocnasckui
rocynapcTBeHHbIn yHuBepcuteT um. 1. . lemmnaoosa

520. MNuenunHues CeaTocnae BauecnaBosmu, MOCKOBCKMI
DUBNKO-TEXHUUECKMI MHCTUTYT (HaLMOHANbHbIN
“ccnenoBaTeNNbCkuin yHUBEPCHUTET)

521. TaTkoBa Bnana BanepbesHa, NpKyTCKMUIN HaLMOHa bHbIN
nccnenoBaTebCKUM TEXHUUECKUN YHUBEPCUTET

522. MaTblwes Knpunn Onerosud, MoCKOBCKMUIM rOCYNapCTBEHHbIN
WHCTUTYT MEXAYHapPOLHbIX OTHOLIEHWI (YHUBEPCHUTET)
MUHMCTEPCTBa MHOCTPaHHbIX Aen Poccuickon Geaepalimm

523. Pabouas dapbs EBreHbeBHa, CaHKT-[NeTepbyprckui
rOCyOapCTBEHHbLIN YHUBEPCUTET

524. Pa3unHa VipuHa ViBaHOBHa HaunoHasnbHbIN
nccnenosaTensckumn yHusepcuteT U TMO

525. Paxnesckun Aptem Muxannosud, CaHkT-INeTepbyprckui
rOCYdapCTBEHHbIN YHUBEPCUTET

526. PaxmaHoBa KapuHa PalumMToBHa, HaLmoHanbHbIN
nccnenosaTenbckun yHnsepeuteT U TMO

527. Pawesckuit ApTeM AnekcaHaposud, CaHKT-INeTepbyprckuit
rOCYdapCTBEHHbIV YHUBEPCUTET

528. Pebposa AnnHa AnexcaHopoBHa, MOCKOBCKMIN GU3NKO-
TEXHUUECKUN MHCTUTYT (HaLLMOHaNbHbIN MCCNeaoBaTeNbCKuMit
yHUBEpPCUTET)

529. Pesa Ctanuncnas Bnaoummposmnu, HoBocnbMpckuin
HaLLMOHa IbHbIN CCNeaoBaTeIbCKMUIN rOCYAapPCTBEHHbIN
yHVBEpPCUTET

530. PenuvHa EnnzaBeTta MmnxamnnoBHa, KasaHCKMIM HaUWMOHa bHbIN
nccnenoBaTenbCKUM TEXHONOMMUECKUIA YHUBEPCUTET

531. PeyToB Hukonan BaarmMosmuy, MOCKOBCKUM
roCydapCTBEHHbIN YyHUBEPCUTET MMeHU M. B. JToMoHocoBa

532. PeweTHuKoBa MNonuvHa AHOpeeBHa, HOBOCMBMPCKUIA
rOCYdapCTBEHHbIN TEXHUUECKUIN YyHUBEPCUTET

533. Pos6o AHHa CepreeHa, CaHKT-lleTepbyprckmn
nonuTexHnYeckuin yHmeepcutet MNeTpa Bennkoro

534. Poraues Mnbs BuTtanbesnu, Poccuickas akanemma
HapOOHOrro X03ANCTBa 1 roCy0apCTBEHHOM CyX6bl
npv MNpesnaeHTte Poccuinckon Penepauunm

535. Porosa Bepa BnaanmMmpoBHa, ANTanckum rocyaapCcTBeHHbIN
yHVBEpPCUTET

536. Porosa Japbsa CepreeBHa, HaunoHasbHbIN
nccnenoBaTenbCKUn YHUBEPCUTET «BbiCLLas LWKONa 3KOHOMUKM»

537. PoaounoH MHHa BnaanMmposHa, MeTpo3aBoackui
roCydapCTBEHHbIN YHMBEPCUTET

538. PoaonoHosa Ennsaseta CepreesHa, HauvoHanbHbIN
nccnenoBaTebCkMn YHUBEPCUTET «BbiCLIas KON SKOHOMUKN»

539. PosaHoB Anekcer [NaBnosuJ, HaLMOHaIbHbIN
nccnegosatensckumn yHnsepceutet U TMO

540. Po3maH MnaHa BnaavMmpoBHa, HaumoHanbHbIv
nccnegosaTtensckun yHmsepcuteT UTMO

541. PomaHeHko EnnsaseTa AnekceeBHa, HauMoHasnbHbIN
nccnenosaTenbckmmn yHnsepcuteT U TMO

542. PoMaHiok AHacTacva BnaanMmposHa, HaumnoHanbHbIn
nccnenoBaTebCkMn YHMBEPCUTET «BbiCLIas LKOMa S3KOHOMUKM»

543. PybaHeHkoBa HOnus AHapeeBHa, MOCKOBCKUM
rocy4apCTBEHHbIN MHCTUTYT MeXAYyHaPOAHbIX OTHOLLIEHWI
(yHuBepcUTET) MUHUCTEPCTBA MHOCTPaHHbIX Aen POCCUICKOM
®Penepavnm

544. Py6LoB VBaH OMUTpreBnY, MOCKOBCKMIM rOCY4apPCTBEHHbBIN
yHuBepcuTeT nMmeHn M. B. JlomoHocoBa

545. PymaHLeB MeaH Cepreesud, MOCKOBCKWI FOCY0apCTBEHHbIN
yHMBepcuTeT nMmeHn M. B. JlomoHocoBa

546. Puibanko Japbs CepreesHa, HaLMOHaNbHbIN
nccnenosaTtensckun yHnsepceuter U TMO

547. PbbknueHko ExkaTeprHa, MOCKOBCKUIN GU3NKO-TEXHUUECKNI
MHCTUTYT (HaLMOHambHBIN UCCNenoBaTENbCKUI YHUBEPCUTET)

548. PriceBa KOnna FOpbeBHa, [anbHeEBOCTOUHBIN deaepasibHbIn
yHUBEpCUTET

549. PazaHueBa AHHa AnekceesHa, HaLMOHa bHbIN
nccnenosaTebCkmn TOMCKMIM rOCYNapCTBEHHbIN YHUBEPCUTET

550. CaBBuH HukuTa Bnaanmmposuy, BopoHexckun
rocyaapCTBEHHbIN TEXHUUECKUA YHUBEPCUTET

551. CaenbeBs leopruvt AHOpeeBuny, CaHKT-TeTepbyprckui
roCydapCTBEHHbIN YHMBEPCUTET

562. CaBunHa AnacTacus IMuTtpresHa, CaHkT-lNeTepbyprckum
NoIMTEXHUUECKUI YHUBepCUTET lNeTpa Bennkoro

563. Casuiesa Mapua MutpresHa, MOCKOBCKUI
rOCydapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHWI
(yHVMBEpPCUTET) MUHUCTEPCTBA MHOCTPaHHBIX A POCCUIACKOM
®enepaunm

554. CaBoHWH AnekcaHap Onerosud, HauMoHanbHbIN
nccnenosaTebCkMi MopaAOBCKUM rOCyAapCTBEHHbIN
yHuBepcuTeT uM. H. M. Orapésa

555. CawirnHa ApviHa BnagnmmnposHa, EBponenckumn yHnsepcuteT
B CaHkT-lNeTepbypre

556. CandynnmHa Mapua MeaHoBHa, Poccunckuin yHuBepcuTeT
Apy>6bl HapoaoB MMeHM MaTpuca Jlymym6ebl

557. CandyTtanHosa Anna PagpannosHa, Ka3aHckum
(MpuBoMKCKMIN) PenepanbHbI yHUBEPCUTET

558. CanomatoBa EneHa VBaHoBHa, CapaToBCKuM HaLMOHabHbIN
nccnenoBaTelbCKUM roCyAapCTBEHHbIN YHUBEPCUTET UMEHU
H. I". YepHblweBCKOro

559. CamapxaHoBa AaynbiM [locbonatosBHa, Ka3aHckumn
(MpuBoMKCKMI) denepanbHbIA yHUBEPCUTET

560. Camownsnos Bauecnas Anekceesunu, Camapckuii
rocynapCTBEHHbIN TEXHUYECKUIN yHUBEPCUTET

561. CamcoHoBa Anuca EBreHbeBHa, HaLmMoOHabHbIN
nccnenoBaTeNbCKMN YHUBEPCUTET «BbiCLuas LWKOMa S3KOHOMUKM»

562. CaHavHa Kvpa BnaavmuposHa, HauvoHanbHbIn
nccnenoBaTebCkMn YHMBEPCUTET «BbiCLIas LLKOMa SKOHOMUKM»

563. CaHueHko MeaH [IMnTpresmd, MoCcKoBCKMI
rOCyAapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLWEHWI
(yHMBEPCUTET) MMHUCTEPCTBA MHOCTPaHHBIX A POCCUICKON
®enepaunm

564. CanapoB ApcnaH KeprMoBWY, KasaHCKu1M HaLMOHanbHbI
nccnenoBaTeNbCKMM TEXHONOrMUECKNA YHUBEPCUTET

565. CanpoHos ®pon AnekceeBny, HauoHasbHbIN
nccnenosaTebCkMn YHUBEPCUTET «BbiCLUIas LLKOMa S3KOHOMUKM»

566. CanpoHosa ExkaTtepuHa CepreesHa, MOCKOBCKMM
rocyaapcTBeHHbIN yHuBepcuTeT uMeHn M. B. JToMoHocoBa

567. CaTapae OMuTpun AnbbepToBuu, KazaHckui
HaLMOHaNbHbLIM UCCNeaoBaTeNbCKUM TEXHONOMMUECKNI
yHUBepcuTeT

568. CucTyHOBa AnekcaHapa MuxannosHa, Bantunckmm
denepasnbHbI yHUBEPCUTET UMEHM VIMMaHyuna KaHTa

569. Cenosa HOnusa KoHCTaHTMHOBHA, HauWoHanbHbIN
nccnenosaTebCkMn AaepHbin yHusepcutet «<MADA»

570. CennxoBkuH Muxann AnekcaHopoBud, HaLoHanbHbIn
nccnenosaTebCkmMn TOMCKMIM roCyapCTBEHHbIN YHUBEpCUTET

571. CeMeHoBa [dapbA BanepbeBHa, KazaHckuit (MprBOMKCKUIA)
denepanbHbI yHUBEPCUTET

572. CeMbiknH Mmnxann BauecnaBoBuu, TIOMEHCKNI
rOCyAapCTBEHHbIN YHUBEPCUTET

573. Cunakosa MapvHa H1konaesHa, POCCUMCKUIN yHUBEPCUTET
ApYyX6bl HapoaoB MMeHM MaTpuca JTlyMym6ebl

574. CumMakoB Muxaun AnekceeBund, MOCKOBCKUN
rocyaoapcTBeHHbIN yHMBepcuTeT uMeHu M. B. JTomoHocoBa

575. CumaHoB Erop Cepreesuu, CaHkT-lNeTepbyprckui
rocydapCTBEHHbI YHMBEPCUTET

576. CuMoHoBa AHacTacus MropesHa, Poccumnckum yHmeepcuteT
OpYy>X6bl HapoaoB MMeHM MaTpuca JTyMym6ebi

577. CupoTkuHa KceHna BnaanmmposHa, EBponenckmn
yHuBepcuTeT B CaHkT-leTepbypre

578. Cutaunkosa Ancy PuHaToBHa, HaLMOHanbHbIN
nccnenoBaTelbCKM HMXEropoaCKMU roCyAapCTBEHHbIN
yHuBepcuTeT uM. H. W. llobaueBckoro

579. CutHep CtedaHuns BanepbeBHa, MoCKOBCKMMI
roCydapCTBEHHbIN yHMBEpCUTET MMeHn M. B. JToMoHocoBa

580. Cksopu.oBa Mapwus AHOpeeBHa, KazaHCK1 HaLMOHa bHbIN
nccnenoBaTebCKMm TEXHUUECKMUI YHUBEPCUTET
nm. A. H. Tynonesa — KA

581. CnaBalesuu FOnus AnekceesHa, [NeTpo3aBoacKui
rocydapCTBEHHbIN YHUBEPCUTET

582. Cnankos [eHuc FOpbesuny, HaLMOHaNbHbIN
nccnenosaTesbCkmMi TOMCKUIM NONUTEXHUYECKUA YHUBEPCUTET

583. Cnenkos fAkoB BeHnamMunHoBnY, CaHKT-INeTepbyprckuim
roCydapCTBEHHbIN YHMBEPCUTET

584. Cnoboaa Hukonan Munxamnnosuy, HaunoHanbHbI
nccnenoBaTenbCKMM YHUBEPCUTET «BbiCLan WKOMa 3KOHOMUKMNY

585. CnykunHa NMonnHa AnekcaHapoBHa, KOXHO-YpanbCckum
roCynapCTBEHHbIN YHUBEPCUTET (HaLMOHaMbHBIN
nccnenoBaTenbCKUN YHUBEPCUTET)

586. CMepTuH AHOpen PoMaHoBMY, [epMCKuii rocynapCTBeHHbIN
HaLMOHa/IbHbIN MCCeaoBaTeIbCK1N YHUBEPCUTET

587. CMepTuH NMasen PoMaHoBKY, MepMCKMi roCynapCTBEHHbIN
HaLMOHa IbHbIN UCCNen0BaTENbCKUN YHUBEPCUTET
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588. CmupHos Makcum Brnaanmmposuy, CaHkT-INeTepbyprckmmn
nonuTexXHUJYecKu yHmeepcuteT MNeTpa Bennkoro

589. CMUPHOB HWkn1Ta MakcMMoBKY, HaLMOHaNbHbIN
nccnenoBaTebCKnn YHMBEPCUTET «BbICLLaA LWKOMNa SKOHOMUKM»

590. CMupHoBa AHacTacusa AnekceeBHa, CaHKT-INeTepbyprckui
rOCyAapCTBEHHbIN yHUBEpCUTET

591. CmupHoBa Mapusa BnagummnposHa, Bantuickmn
denepanbHbin yHUBEPCUTET UMeHN IMMaHymna KaHTa

592. CMupHoBa Codbs MNeTpoBHa, Bantunckum denepanbHbiv
YHUBEpCUTET MMeHN VIMMaHyuna KaHTa

593. CMupHOBC NnbA, HaumoHanbHbI MCCneaoBaTebCKuit
yHuBepcutetT UTMO

594. CMonuH MakcuM AnekcaHapoBud, HalMoHanbHbIN
nccnenosaTenbCknii MoOpaAOBCKMM rOCY0aPCTBEHHBIV
yHuBepcuTeT uM. H. M. Orapéaa

595. CHerunpes AHaopew Bauecnasosuy, HoBocHBUpPCKUM
HaLMOHa bHbIM MCCeNoBaTeNbCKMUM roCyAapCTBEHHbIN
yHuBepcuTeT

596. CoBeTHMKOB TuModen Onerosny, MOCKOBCKUI
rocynapCTBEHHbIN yHMBEPCUTET MMeHn M. B. JTomoHocoBa

597. Cokonos AHTOH Hukonaeswu, KasaHckuii (MprBomKCKmi)
denepanbHbIn yHMBEPCUTET

598. Cokonoe [leHnc BauecnaBoBuu, TIOMEHCKNN
rOCydapCTBEHHbIN yHUBEpCUTET

599. Cokonos MakcunM AHOpeeBuny, TIOMEHCKUI
rocynapCTBEHHbIN YHUBEPCUTET

600. Cokonosa EkaTtepuHa AnekceesHa, HaLMOHanbHbIN
ncenenoBaTebCKMn YHMBEPCUTET «BbICLLaA LWKONa SKOHOMUKM»

601. Cokynbckut AHOpen ViBaHoBWY, CbnpcKkuin deaepanbHbi
yHuBepcuTeT

602. ConoBbeBa BaneHTnHa AnekcaHapoBHa, CapaToBCKui
HaLMOHa bHbIM MCCeNoBaTeNbCKMU roCyNapCTBEHHbIN
yHMBEPCUTET NMeHn H. . YepHbieBCKOro

603. ConosbeBa EnvsaseTa BanepbeBHa, ApocnaBckuim
rocynapcTBeHHbIN yHuBepcuTeT uM. M. . lemnoosa

604. CoTHukoB Erop Onerosuu, CaHkT-lNeTepbyprckun
roCy0apCTBEHHbIV YHUBEPCUTET

605. CrninpmaooHos Cepren Minbrnsosnu, HaLMOHaNbHbI
nccnenosatebCkun yHnsepcutet U TMO

606. CtanbHoBa Mapwus EBreHbeBHa, HaLnoHabHbIN
nccnenoBaTeibCkMin TOMCKUIM rOCYAapCTBEHHbIN YHUBEPCUTET

607. CrapoctuH eHnc Banepbesud, [1anbHEeBOCTOUHbIN
denepanbHbIi yHUBEPCUTET

608. CtenaHeHko AMUTpui BnaanMmposuy, Ypanbckum
denepanbHbIv YHUBEPCUTET MMEeHU NepBoro Npe3vaeHTa Poccun
B. H. EnbumHa

609. CtopoxeHko Konus BanepbeBHa, AnTanckum
rocyaapCTBEHHbIN YHUBEPCUTET

610. CtoTnaHa AHa MuxainnosHa, Bantunckun penepasnbHbii
yHMBEpCUTET nMeHn MiMManyuna KaHTa

611. Ctpenbbuukan Onbra KOpbesHa, VIpKyTCKMi
rocynapCTBEHHbIN yHUBEPCUTET

612. CtpenHnH daHunn AnexkceesBund, PMHAHCOBLIN YHUBEPCUTET
npw MNMpaBuTenscTBe Poccunckon ®egepauim

613. CyxapeB AHaOpen AnekcaHOpOoBWY, HaLMOHanbHbIN
ncecnenoBaTenbCknin YHUBEPCUTET «BbiCLIas WKOMNa 3KOHOMUKNY»

614. Cyxosa MapuHa PoMaHOBHa, Ypanbckui denepanbHbii
YyHMBEPCUTET NMeHW nepsoro lNpeaunaeHTta Poccumn b. H. EnbumHa

615. Cyxoukas MonaHTa BnaanMmnpoBHa, NeTpo3aBoackuit
rocyAapCTBEHHbIN YHUBEPCUTET
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616. CbicoeBa Honusa MropesHa, Ypanbckun denepasbHbin
yHMBEpcUTeT MMeHn nepsoro NpeanaeHta Poccun b. H. EnbLiHa

617. Tancaesa BukTopua KasbekoBHa, MoCKoBCKMI
rOCYdapCTBEHHbIN MHCTUTYT MEXOYHapPOAHbIX OTHOLWEHWI
(yHvBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX e POCCUICKOM
®epepauunm

618. TanaHoBa Mapua CepreesHa, NATUIOPCKMM
rOCYAapCTBEHHbIVN yHMBEPCUTET

619. Tapakun ®apxad, MOCKOBCKWUI rOCYyAapCTBEHHbIV MHCTUTYT
MEeXAyHapOAHbIX OTHOLEHUI (YHUBEPCUTET) MUHUCTEPCTBa
MHOCTpPaHHbIX Aen Poccunckon ®enepaim

620. TapaH Bacunum EBreHbeBmy, MOCKOBCKUI FOCYAapCTBEHHbIN
VHCTUTYT MEXOYHaPOLHbIX OTHOWEHW (yH1BEPCUTET)
MUWHMCTEePCTBa MHOCTPaHHbIX Aen Poccuickon Genepauimm

621. Tapacos HuknTa AHOpeeBuyY, HaLlMoHanbHbIN
nccnenoBaTebCKMn HMKeropoacKkunin rocyapCTBEHHbIN
yHuBEepcuTeT nM. H. . Jlobauesckoro

622. TapacoBa EkaTepuHa CepreesHa, HaunoHa bHbIV
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLuas WKona 3KOHOMUKM»

623. TapacoBa TaTbaHa OMUTpHUEBHa, HaLMOHaNbHbIN
nuccneposaTensckumn yHusepcuteT U TMO

624. TaTuwes AnekcaHap AHOpeeBnY, Poccumnckum
rOCydapCTBEHHbIN NedarorMyeckun yHuBepcuTeT
nMm. A. V. TepueHa

625. TemHukosa Onbra EBreHbesHa, CaMapckui
rOCYdapCTBEHHbIN TEXHUUECKUI YyHUBEPCUTET

626. TeTepuHa AHHa H1MKoNaeBHa, POCCUICKMIN FOCYAapPCTBEHHbIN
neparorvyeckun yamsepcutet M. A. W. l'epueHa

627. TuModpees AnekcaHap Bauecnasosuy, Ypanbckum
denepasnbHbi yHUBEPCUTET MMEHM NepBoro MNpe3naeHTa Poccumn
B. H. EnbumHa

628. Tumodpees [IMnTpun Bnaancnasosmnu, CaHKT-
MeTepbyprckui rocyaapCTBEHHbBIN 3N1EKTPOTEXHUYECKUN
yHuBepcuTeT «J13TU» M. B. . YnbaHoBa (/leHuHa)

629. Tumodpeesa AHacTacus AnekcaHapoBHa, KasaHckui
(MpuBOMKCKU) DenepanbHbI yHUBEPCUTET

630. TuModeeBa AHHa BukTOpoBHa, KasaHckuii (MpnBomxcKmi)
denepanbHbIN yHBEPCUTET

631. TumoxoBa EkaTepuHa puropbesHa, MOCKOBCKUM
rOCydapCTBEHHbIN YHMBEpCUTET MMeHn M. B. JToMoHocoBa

632. TutoB Huknta Cepreesunu, CamMapckuii HaLMoHanbHbIN
nccnenoBaTenbCKUM yHUBEPCUTET MMEHW aKadeMyKa
C.T. Koponesa

633. TuxoHoB lNaBen AnekcaHapoBuy, HaLMOHanbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLlast LLKOMa SKOHOMUKN»

634. Tkau Anekcen AHOpeeBuY, HoBOCHMBUPCKUIA
rOCYdapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

635. TkaueHko ExkaTtepuHa CepreeBHa, HauvoHasbHbIN
nccneposaTenbckumn yHnsepcuteT U TMO

636. TokapeHko AnekcaHap Mropesuy, NpKyTckui
rocynapCTBEHHbIN YyHUBEPCUTET

637. Tonmaues AnekcaHap AMuTpueBny, MoCKOBCKUA GU3NKO-
TEXHUUECKUM UHCTUTYT (HaLMOHanbHbI MCCneaoBaTeNbCKui
yHUBEpPCUTET)

638. TpeTbsAkoBa Mapua KupunnosHa, Ky6aHckum
rOCYdapCTBEHHbIVN YHMBEPCUTET

639. Tpucmakosa ApuHa CepreesHa, HoBocnbupckmmn
rOCYdapCTBEHHbIN TEXHUUYECKUI YHUBEPCUTET

640. TpudoHoBa AHacTacus CepreeBHa, HaLMOHanbHbIN
nccnenoBaTenbCkmMn TOMCKUM roCyaapCTBEHHbIN YHUBEPCUTET

641. TpodunMeHko BepoHuka PycnaHoBHa, ApociaBckmm
roCydapCTBEHHbIN yHMBepcuteT uM. M. I. IeMnaosa

642. Tpycosa EkaTepunHa CTaHncnaBoBHa, CaHKT-leTepbyprckun
rOCYOapCTBEHHbIN 3NEKTPOTEXHUUECKUI YyHUBEpCUTET «J1I3T»
nMm. B. WI. YnbaHosa (NleHunHa)

643. TxabucmmoBa flaypa NnbsacosHa, MNAaTUropckmmn
rOCyAapCTBEHHbIN yHMBEpCUTET

644. TionnH AnekcaHap AHOpeeBWY, HauMoHanbHbIN
nccnegosaTtensckun yHmsepcuteT UTMO

645. YBapoBa 301 HukonaesHa, OMCKUIM rOCy0apCTBEHHbIN
TEXHUUECKUIN YHNBEPCUTET

646. Yoanos VMeaH AMuTpuesny, PMHaHCOBLIN yHUBEPCUTET
npv MNpasuTensctee Poccuickon Genepatim

647. Yknanos Erop Onerosuy, HOBOCHBUPCKMIN HALIMOHASbHbIN
MCCneaoBaTeNbCK1 rocyAapCTBEHHbIN YHUBEPCUTET

648. YpasbaeBa AnvHa PycnaHoBHa, HauMOHanbHbIN
nccnenoBaTeNbCKUM YHUBEPCUTET «BbiCLuas LWKOMNa SKOHOMUKU»

649. YpBaHueB 'eoprun AnekcaHaposuu, CaHKT-T1eTepbyprckum
rOCYOapCTBEHHbIN YHUBEPCUTET TENEKOMMYHUKALII
nM. Npod. M. A. BoHu-Bpyesunua

650. YcTMeHko TaTbaHa AnekcaHapoBHa, HauoHanbHbI
nccnegosatenbckumn yHnsepceutet U TMO

651. YTereHoBa BukTopusi BaxTnapoBHa, TIoOMeHCKun
rocyaoapCTBEHHbIN YHUBEPCUTET

652. YTknHa /lioaoMuna AnexkcaHapoBHa, Cnbupckun
rOCYOapCTBEHHbIN YHUBEPCUTET HayKM U TEXHONOM U UMEHU
akagemuka M. ®@. PewweTtHeBa

653. ®anzynnmHa Japba PycTeMoBHa, MOCKOBCKMMN
roCcyAapCTBEeHHbIN yHMBEPCUTET MMeHu M. B. JToMoHOCOBa

654. ®apeHHukoBa Ennsaseta CepreesHa, Poccumnckuim
YHUBEPCUTET OPYXOGbl HAPOAOB MMeHW NaTpuca JTyMym6bl

655. ®apanes Tannb Byrap ornbl, CaHKT-INeTepbyprckum
NoNMTEXHUYECKMI yHMBepcuTeT MNeTpa Benvkoro

656. ®aTbixoBa PervHa OMunesHa, KasaHckuin (MpuBomxcKmi)
deneparsnbHbI yHUBEPCUTET

657. ®axpeTanHosa AnekcaHapa MNaBnosHa, HauMoHasbHbIN
nccnenoBaTenbCKMm yHUBEPCUTET «BbiCLas WKOIa IKOHOMUKMY

658. ®eneHko AHHa [NaBnoBHa, HaumoHanbHbIn
nccrnenoBaTenbCKUM YHUBEPCUTET «BbiClas WKOMa 3KOHOMUKMU»

659. ®enopeHko AHacTacust CepreesHa, MOCKOBCKMM
roCydapCTBEHHbIN yHMBEpCUTET MMeHM M. B. JToMoHocOBa

660. ®PenopeHko Knpunn KoHcTaHTUHOBKY, FOXHbIV denepanbHbin
yHUBEpcuTeT

661. ®enoposa Napbs BanepbesHa, MOCKOBCKUIA GU3NKO-
TEXHUUECKUIM UHCTUTYT (HaLMOHabHBIN MCCNeaoBaTeIbCKUM
yHUBepCUTET)

662. Pegoposuy Codbs BaammoBHa, FOxHbIV deaepanbHbi
yHUBEpcUTeT

663. ®unatoBa EkaTepnHa BrkTopoBHa, Poccuickan akanemust
HapOOHOro X03ANCTBa 1 roCy0apCTBEHHOM CyX6bl
npv lNpe3snaeHTte Poccuinckon Penepauunm

664. dunmmoHoB Anekcewn EBreHbeBny, HaLmoHanbHbIN
nccnenoBaTenbCkMn HMKeropoackmin rocydapCTBEHHbIN
yHuBEepcuTeT nM. H. 1. JlobaueBckoro

665. dunmmoHosa EneHa CepreesHa, MockoBCKui
rocyaapcTBeHHbIN yHMBepcuTeT nMeHu M. B. JToMoHocoBa

666. drnmnnos VBaH AnekcaHapoBKY, APOCNaBCKUN
rocydapCcTBeHHbIN yHuBepcuTeT uM. M. . JeMnaosa

667. PunbueHkos Mropb Onerosuny, CapaToBCKUN HALIMOHASbHbIN
nccnenoBaTeIbCKMM roCcy1apCTBEHHbIN YHUBEPCUTET MMEHU
H. I YepHblieBCKOro

668. ®noxaH CypeH ApTakoBiu, MOCKOBCKMIM rOCYOapCTBEHHbIN
yHVBEpCUTET nMeHn M. B. JlomoHocoBa

669. ®neroHToB HWKMTa AHOpPeeBnY, MOCKOBCKUW
rOCyAapCTBEHHbIN MHCTUTYT MEXAOYHaPOAHbIX OTHOLWEHWI
(yHMBEpCUTET) MUHUCTEPCTBA MHOCTPAaHHbIX Aen Poccuitckom
®epepaumn

670. ®nycosa [Japbsa CepreesHa, HauoHanbHbIN
ncenenosaTenbCkM TOMCKUN MONUTEXHUUECKUA YHUBEPCUTET

671. ®omeHko Bnaancnas IMuUTpuesmd, MOCKOBCKUI
rocyaapCTBEHHbIN TEXHUUECKUIA YHUBEPCUTET UMEHN
H. 3. BayMaHa (HaLMOHanbHbIM UccneaoBaTeNbCKUN YHUBEPCUTET)

672. ®ponosa Banepusa CepreesHa, MOCKOBCKUI
roCyAapCTBEHHbIN MHCTUTYT MeXAYHaPOAHbIX OTHOLWEHUI
(yHMBepcuTET) MUHUCTEPCTBA MHOCTPaHHBIX Aen PoCCUcKom
®enepaunm

673. ®ponosckuit JaHnmn, HaumoHanbHbI MCCnenoBaTenbCKui
TOMCKM rocynapCTBEHHbIV YHUBEPCUTET

674. XabubynnuHa Anua NnbacosHa, CaHkT-lNeTepbyprckum
rOCydapCTBEHHbIN YHMBEPCUTET

675. XapnamoBa AHacTacusa AnekceeBHa, MOCKOBCKMIN GU3MKO-
TEXHUUECKUN MHCTUTYT (HaLWOHanbHbIM MCCnenoBaTeNbCKUi
yHUBEpCUTET)

676. XapueHko EkaTepuHa BukTopoBHa, MOCKOBCKMM
roCydapCTBEHHbIN YyHMBEpCUTET MMeHn M. B. JToMoHocoBa

677. XacaHoB AxmaT icMannosuy, MATUropcKui
roCydapCTBEHHbIN YHUBEPCUTET

678. XvinbueBcku AHaTonnmn FOpbesmd, POCCUNCKUIN yHUBEPCUTET
ApYyx6bl HApoAoB MMeHu MaTpuca JlyMyM6bl

679. Xvnbuyk Mapusa [leHncoBHa, HaumoHanbHbIv
nccnenosaTebCkmMn TOMCKUIM FOCYAapCTBEHHbIN YHUBEPCUTET

680. XMeneBa Mapwus FOpbeBHa, MOCKOBCKUI rOCyAapCTBEHHbIN
yHuBepcuTeT nMmeHn M. B. JlomoHocoBa

681. XomyToBa Mapua BnaaonmmposHa, HaLMoHanbHbIN
nccnenoBaTenbCKMM YHUBEPCUTET «BbiCLan WKONa 3KOHOMUKMNY

682. XpucTtoniobos ApceHnt AHapeeBnY, HaLMoHaNbHbIN
nccnenoBaTeNbCKMN YHUBEPCUTET «BbiCLasA WKOMa IKOHOMUKMNY

683. Xynosekos Makcvm CtaHMCnaBoBmY, MOCKOBCKMI
roCydapCTBEHHbIN yHUBEpCUTET MMeHn M. B. JToMoHocoBa

684. Llapes MaTsew AnekcaHaoposuy, MOCKOBCKUW
roCyAapCTBEHHbIN MHCTUTYT MEXAYHaPOAHBIX OTHOLLEHNI
(yHMBEpCUTET) MUHUCTEPCTBA MHOCTPAHHBIX A& POCCUIMCKOM
®epnepaunm

685. LiBeTkoBa AHrennHa dununnoBHa, MOCKOBCKMM
roCydapCTBEHHbIN yHMBEpCUTET MMeHn M. B. JToMoHocoBa

686. LlopH EnnzaBeTa AnekceeBHa, HaLMOHanbHbIN
nccnenoBaTebCKUN YHUBEPCUTET «BbiCLuas LWKOMa 3KOHOMUKU»

687. LlykaHosa BukTopus NaBnoBHa, MOCKOBCKUM
roCydapCTBEHHbIN YyHMBEpCUTET MMeHn M. B. JTomoHocoBa

688. YarkunHa AHa MropesHa, HaunoHanbHbIN nCCnenoBaTenbCKmm
TOMCKUI MONUTEXHUUECKNI YHUBEPCUTET

689. Yauya Tamapa NypammeBHa, MOCKOBCKUIM rOCY4apCTBEHHbIN
yHuBepcuteT nmenHn M. B. JlomoHocoBa

690. YBnpoBa AHrenvHa AnekcaHapoBHa, HaunoHanbHbIN
nccnenosaTe/bCkMn AAepHbI yHusepcuteT «<MUD»

691. YekanunH Cepren Anekceesund, MOCKOBCKUM
rOCYyAapPCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLLEHWIN
(yHMBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX A& POCCUIMCKOM
®epnepaunm

692. Yenenosa HaTanbs KOHCTaHTUHOBHA, MOCKOBCKUI OU3NKO-
TEXHUUECKUM MHCTUTYT (HaLMOHanbHbIM UCCNeoBaTeNbCKUI
yHVBEpCHTET)

693. YepaHéBa AHHa MuxannoBHa, CaHKT-INeTepbyprckum
rocyaapCTBEHHbIN YHMBEPCUTET



694. YepsuHKo EBreHnn Mropesuy, CaHkT-INeTepbyprekum
rocyaapCTBEHHbIN YHUBEPCUTET TENEKOMMYHUKALIUM
M. Npod. M. A. BoHu-Bpyesnua

695. YepHaBuH MNnaToH Anekcaraposuy, HoBoCHBUPCKMI
HaLMOHa bHbIM MCCNeNoBaTeNbCKMUIM FOCYNapCTBEHHbIN
yHMBEpCUTET

696. YepHnuyk MNpuropumn AnekcaHopoBuu, HaLMOHaNbHbIN
ncenenoBaTebCKuMn TeXHoNornyeckun yHmsepeuteT «MUCKUC»

697. YepHomMopoBa KceHuns CepreesHa, HaLMoHanbHbIN
nccnenosatebCkun yHusepcutet U TMO

698. YepHbix AHHa CepreesHa, PoccUnCKnin rocy0apCTBEHHbIN
nefarornyeckunn yHmsepcutet uM. A. U. lepueHa

699. YepHbiwes Knpunn AHapeeBny, MOCKOBCKUI
roCydapCTBEeHHbIN yHUBepcuTeT MMeHu M. B. JToMoHocoBa

700. YepHbiwoBa TaTbsiHa AHTOHOBHa, MPKYTCKMIA HaLLMOHaNbHbIN
nccnenoBaTenbCKni TEXHUUECKUI yHUBEPCUTET

701. YexoeBa MapuHa FOpbeBHa, MATUIOPCKMIM rOCYAaPCTBEHHbIN
yHuBepcuTeT

702. YeumxmnHa AHTOHMHa H1konaeBHa, HaumoHanbHbIn
nccnenoBaTebCkmnin TOMCKMI rOCYdapCTBEHHbIN YHUBEPCUTET

703. Ynxesckun boraaH KoHcTaHTUHOBMY, EBpOnenckui
yHuBepcuTeT B CaHkT-INeTepbypre

704. YnxoBa Mapusa AnekceeBHa, [anbHEBOCTOUHbIV
denepanbHbIt yHUBEPCUTET

705. YvpkuH OMuTtpuin KOpbesuu, Ypanbckuit denepasbHbiv
YyHMBEPCUTET NMeHu nepsoro lNpeaunaeHTta Poccumn b. H. EnbumHa

706. Ynpkosa EneHa BukTopoBHa, HauoHanbHbIv
nccnenosatenbCckun yHnsepcutet U TMO

707. YypavikmHa EneHa HukonaeBHa, HaumoHanbHbIN
nccnenoBaTenbCKMA YHUBEPCUTET «BbICLLaA WKOMa SKOHOMUKM»

708. Yymakos AnekcaHap OmMutpuesnd, PMHaHCOBbIN
yHUBepcuTeT Npu MNpasuTenscTee Poccumnckon ®enepacimm

709. YyHxyk EnnsaseTa AHaTo/IbeBHA, MOCKOBCKMI
rocynapCTBEHHbIN yHMBEPCUTET MMeHn M. B. JTomoHocoBa

710. YynuHa Onbra AnekcaHapoBHa, MOCKOBCKMI FOPOACKOM
nefarornJyeckunn yHmeepcuTeT

711. Yypwukos JleoHMa, HaLMoHabHbIN MCCneaoBaTeIbCKmm
TOMCKUI rocynapCTBEHHbBIN YHUBEPCUTET

712. WabannH Knpunn KoHcTaHTMHOBWY, HaL®oHanbHbI
nccnenoBaTebCKnn YHMBEPCUTET «BbICLLAA LWKONa SKOHOMUKM»

713. Wabpos AHOpen BeHnaMnHoBmY, Ypanbckuit denepasbHbiii
YyHMBEPCUTET NMeHW nepsoro lNpeaunaeHTta Poccun b. H. EnbumHa

714. Wa6posa NonvHa MropesHa, EBponenckuin yHusepcuteT
B CaHkT-lNeTepbypre

715. WabyHuHa Japba EBreHbeBHa, CaHkT-MNeTepbyprckmmn
nonuTEXHUJYECKU yHneepcuTeT MNeTpa Bennkoro

716. WanpwH AnekcaHap AnexkcaHaoposuu, CaHkT-TeTepbyprckui
rOCynapCTBEHHbI SKOHOMUUECKUIA YHUBEPCUTET

717. WanpuH Anaopen Cepreesuy, HaLnoHasnbHbIN
vccnenoBaTenbCKuii TOMCKUIA NOIUTEXHUUECKUI YHUBEPCUTET

718. LWaapwHa Odapba OnerosHa, HOBOCHBUPCKMM
rocyaapCTBEeHHbIV Neaarornyeckn yHmeepcuTeT

719. WanpwuHa Codba CepreesHa, TIOMEHCKWIN TOCYAapCTBEHHbIN
yHuBepcuTeT

720. WanmapoaHos Jamup Prugosumd, MockoBCKMH
rOCyOapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLIEHNI
(yHuBEpCHTET) MUHUCTEPCTBA MHOCTPaHHbIX Aen Poccuitckon
denepaumn

721. Wakmposa Hennu HannosHa, MepMCKuit rocyAapCTBEHHbIN
HaLMOHa bHbIM MCCNeaoBaTeNbCKnin yHUBEpPCUTET
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722. Wapanosa AnnHa EBreHbeBHa, MOCKOBCKU
rOCYdapCTBEHHbIN JIMHMBUCTUUECKUN YHUBEPCUTET

723. lllaposa EkaTepuHa AnekcaHapoBHa, HaLmoHanbHbIN
nccnemosaTenbckun yHusepcuteT U TMO

724. WapbirnH AnekcaHaop KOpbesuu, HaumoHanbHbI
nccnenoBaTenbCKUn yHUBEPCUTET «BbiClas WKOIa 3KOHOMUKMY

725. Watanos ApceHun Cepreesuny, MoCKOBCKUI
rOCYAapPCTBEHHbIN MHCTUTYT MeXAyHapOAHbIX OTHOLWEHUI
(yHUBEpPCUTET) MUHUCTEPCTBa MHOCTPAHHBIX feN POCCUMCKOM
Penepaunm

726. lWatanosa EkatepuHa AnekcaHopoBHa, HaLMOHaNbHbIN
nccnenoBaTenbCkMn TOMCKUIM FOCYNapCTBEHHBIN YHUBEPCUTET

727. WesuoBa [Napbsa CepreesHa, MOCKOBCKMUIN FOPOACKOM
nenarorMueckunn yHnBepcuTeT

728. LLleBueHko Baneput Bacunbesuu, KasaHckui
HaLMOHa IbHbIN UCCeN0BaTENbCKMN TEXHUUECKUI YHUBEPCUTET
nM. A. H. Tynonesa — KA/

729. lleHemMaH Mapwua BnaancnaBosHa, NpKyTCKum
rOCYdapCTBEHHbIVN YHMBEPCUTET

730. WecTakosa BukTopus AHOpeesHa, HaLMoHa bHbIN
nccnenoBaTeNnbCkMn AAepHbIn yHnsepcuteT «<MUGA»

731. lWectakoBa Codpba CepreesHa, MoCKOBCKMM
rocynapCTBeHHbIN yHMBEPCUTET NMeHu M. B. JToMoHocoBa

732. Wwuno MNonuHa CepreesHa, HauMoHanbHbIN
nccnegnoBatensckun yHmsepcuteT UTMO

733. WwnwknHa Hatanbs EBreHbeBHa, HoBOCMBUPCKUM
HaLLMOHa/IbHbIN MCCNeaoBaTeIbCKMUI rOCYAapCTBEHHbIN
yHVBEpPCUTET

734. llkypaTtosa Banepuvs AHopeesHa, OMCKM rocynapCTBEHHbIN
yHuBepcuTeT M. . M. [locToeBcKoro

735. lWoHwuHa flana NaBnoBHa, HaumoHanbHbI
nccnenoBaTenbCkun aaepHbin yHusepcuteT «<MADN»

736. WyHbkmHa Japba AnekceeBHa, CaHKT-TeTepbyprckun
rOCYdapCTBEHHbIN SKOHOMUUECKUI yHUBEPCUTET

737. WywaHaH lop Apaesud, CaMapCcku rocyaapCcTBEeHHbIN
TEXHWUECKUIN YHNBEPCUTET

738. lllerones Makcum AHopeesuy, HoBocrbupckmn
rOCydapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

739. WenpwuHa BaneHTunHa CepreeBHa, JoHCKOM
rOCYyOapCTBEHHBIN TEXHUUECKNI YHUBEPCUTET

740. Wenenux OMUTpun AnekcaHapoBuy, TIOMEHCKUI
rOCYdapCTBEHHbIVN YHMBEPCUTET

741, lllepbak 'Meb Bauecnasosuy, HaLMOHasbHbIN
nccnenoBaTenbCkMn HMKEropoaCcKmm rocynapCTBEHHbIN
yHuBEepcuTeT nM. H. . Jllobauesckoro

742. OHpoepoBa TaTbsiHa HUkonaesHa, KazaHckui (MpUBOMKCKUM)
denepasnbHbin yHUBEPCUTET

743. HOpoBsckas KaTapuHa FOpbeBHa, MOCKOBCKUM
roCydapCTBEHHbIN YHUBEPCUTET MMeHU M. B. JToMoHOoCOBa

744. FOppakosa AHacTacua AnekcaHapoBHa, HaunoHanbHbIN
nccnenosaTenbckun yHusepcuteT U TMO

745. fAAkoBeHKo HuknTta Cepreesud, BopoHexXCKu
rOCydapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

746. fAkoBneB AHTOH Onerosuy, APOCNaBCKUIA FOCYOapPCTBEHHbIN
yHuBepcuteT uM. . I. Iemnaoosa

747. fkoBneBa AHHa CepreeBHa, MOCKOBCKWUI Nedarormyeckum
rOCYdapCTBEHHbIVN YHMBEPCUTET

748. fAkoBnesa EBPuMMS AnekceesHa, Ypanbcku denepasbHbii
YHUBEPCUTET MMeHW nepBoro MNpe3unaeHta Poccun B. H. EnbLmnHa

749. Axosnesa KOnua FOpbesHa, TIOMEHCKMI TOCYAapCTBEHHbIN
yHUBEpCcUTET

750. fiHoBCKaa Hanexna ApkaabeBHa, TIOMEHCKMI
roCydapCTBEHHbIN YHMBEPCUTET

751. Mateyuw KceHna BnaarmmnposHa, HoBropoackum
rOCydapCTBEHHbIN YHUBEPCUTET MMeHW Apocnasa Myaporo

Pe3epBHbI cnvcok nobeanTenen KOHKypca
Ha NonyyeHne UMeHHom CTuneHann Bnagnmumpa
MNoTaHuHa B 2022/2023 yuebHOM roay

1. Anekceesa Enn3aBeTta AnekcaHopoBHa, HMXeropoackmmn
rOCYAapCTBEHHbIN IMHMBUCTUUECKUI YHUBEPCUTET
nm. H. A. lo6ponto6osa

2. bapkanosa HaTtanbs BeHnaMmHoBHa, [NepBbin MOCKOBCKUN
roCydapCTBEHHbIN MEANLIMHCKUIA YHUBEPCUTET UMEHU

N. M. CeueHoBa MUHUCTEPCTBa 34paBOOXPaHeHUs POCCUINCKON
®enepaumn (CeueHoBCKUIN YHMBEPCHUTET)

3. BotuHa Ennzaseta AnekceesHa, HaLlMOHanbHbIN
nccnenosaTebCkmMn TOMCKMIM rOCYNapCTBEHHbIN YHUBEPCUTET

4. Epemckun Bagum Butanbesuu, Ypanbckuit enepanbHbin
YHUBEpPCUTET MMeHn nepsoro MNpeanaeHta Poccum B. H. EnbLmHa

5. Edpemoa NHHa CepreesHa, Cnbupckmn denepasnbHbin
yHUBEpcuTeT

6. 3abaxTypuHa AnvHa EBreHbeBHa, AnTanckum
roCydapCTBEHHbIN YHUBEPCUTET

7. NecyHosa [apbs MiBaHOBHa, Benropoackmnin rocydapCTBEHHbIN
TexXHOMornyecknn yHmsepcutet um. B. T, LLlyxoBsa

8. TlMoHaskosa EkaTepuHa AnekcaHapOBHa, Y NbAHOBCKMM
rocyaoapCTBEHHbIN YHUBEPCUTET

9. Cnenuos AnekcaHap Cepreesud, KOxHbI deaeparnbHbiv
yHUBEpCUTET

10. WeneneHkos AaHuna MakcMmMoBuy, HaLlMoHa bHbIN
nccnenoBaTebCkMn YHUBEPCUTET «BbiCLUIas KON SKOHOMUKM»

[lobeaunTenn KoHKypca

Ha NpeaocTaB/eHne rpaHToB
npenoaaBaTeNaM MarncTpaTypbl
B 2022/2023 yuebHOM roay

1. Abpamos Ceprewt AnekcaHoposuy, MOCKOBCKUH
rocyaapcTBeHHbIN yHMBepcuTeT nmerHu M. B. JTomoHocoBa

2. A6bi3oB Agenb Haunesmu, KasaHckuit (IMpUBOMKCKUIA)
denepanbHbI yHUBEPCUTET

3. Aranosa EneHa HukonaeBHa, POCCUCKMIA rOCyAapCTBEHHbIV
nefarornyeckui yHmeepcuteT nMm. A. U. l'epueHa

4. Anekcanaposa Enena BnaomcnasosHa, MypMaHcKuit
APKTUUECKUI FTOCYAaPCTBEHHbIN YHUBEPCUTET

5.  AnbToBa ExkatepuHa NeTposHa, MockoBCKumit
rocyaapCcTBeHHbIN yHMBEpCUTET nMeHu M. B. JToMoHocoBa

6. Anb-lexanat PycnaH icMannosuy, HaLMoHanbHbIN
nccnenosaTenbckumn yHnsepeuteT U TMO

7. Ambaposa NonrHa AHaTonbeBHa, YpanbCcku peneparnbHbiv
YHVBEPCUTET MMeHn nepsoro lNpe3unaeHTta Poccun b. H. EnbunHa

8.  Apxunosa AHacTacus BopucosHa, HoBocnbupckmm
rOCyOapCTBEHHbIN TEXHUUYECKNI YHUBEPCUTET

9. Baxykosa MpunHa H1konaesHa, Ypanbckuit enepanbHbin
yHVBepCcUTEeT UMeHu nepsoro Npe3naeHta Poccun b. H. EnbunHa

10. BapaHoBa EneHa BauecnaBoBHa, bantunckuit denepasnbHbi
yHUBEpCUTET MMeHu MIMMaHyuna KaHTa

11.  BespykoB ApTeM Hukonaesud, Ka3aHCKMI HaLMOHa IbHbIN
nccnenoBaTeIbCKMM TEXHONOMMUECKuin yHuBepcuTeT

12.  Benakos OMuTpun AnekcaHaposuy, MoCcKoBCKMI
roCyOapCTBEHHbIN JIMHIBUCTUUECKUI YHUBEPCUTET

13.  ButTep Hatanbsa BukTopoBHa, ANTancKmnin rocyAapCTBEHHbIN
yHuBEepcuTeT

14. bBoranaHoBa TaTbAiHa AnekcaHapoBHa, CaHKT-eTepbyprckmn
NONUTEXHUYECKN yHMBEpcuTeT MNeTpa Benunkoro

15.  Boxba-Bons AHacTacus AnekcaHaopoBHa, HaLlMoHabHbIN
nccnenoBaTebCkMn YHMBEPCUTET «BbiCLIas LKOMa S3KOHOMUKM»

16. Bonuosa Onbra BnaaummposHa, MOCKOBCKU#
rocyoapcTBeHHbIN yHuBepCcuTeT uMeHn M. B. JTomoHocoBa

17.  Bpecnasckuin AHaTonun Cepreesud, TIOMEHCKUI
rocydapCTBEHHbIN YHUBEPCUTET

18. Bpuko AHOopew Hukonaesny, MOCKOBCKUI FrOCY1apCTBEHHbIN
TEXHUYECKMIN YHUBEPCUTET nMeHu H. O. BaymaHa

19.  BykuH FOpuin Cepreesuu, MpkyTCKuiM rocynapCTBEHHbIN
yHuBepcuTeT

20. BynaHoBa (BenoBa) ExaTepuHa BacunbeBHa, HaLMoHanbHbil
nccnenoBaTebCkMn HUKeropoackmi rocydapCTBEHHbIN
yHuBepcuTeT uM. H. . Jlobauesckoro

21. bBynbueBa Mapwus AnekcaHOpoBHa, HaLMoHanbHbIN
nccnenoBaTenbCKMM YHUBEPCUTET «BbiCLLas LWKONa IKOHOMUKM»

22. bypmakuHa Hatanba leHHaabesHa, CMbMpcKuit
deneparsbHbI yHUBEPCUTET

23. bypmucTtpos AHopen Hukonaesuu, CaHkT-lNeTepbyprckui
NonnTEeXHUYECKnn yHusepcuteT MNeTpa Bennkoro

24. Byt HOnus EBreHbeBHa, YpanbCkuin peaepanbHbin
yHVMBEpCcUTET MMeHu nepsoro lNpeanaeHta Poccun b. H. EnbunHa

25. BaptaHos Ceprew AnekcaHaoposuy, [asibHeBOCTOUHbIN
denepasnbHbI yHUBEPCUTET

26. BposuH EBreqHuit MNetposunu, TIOMEHCKMUIM FOCYNaPCTBEHHbIN
yHuUBEpcuTeT

27. Bontuwek AHTOH BauiaBosmu, HoBocnGMpCKuit
HaLIMOHa IbHbI MCCMeaoBaTeNbCKMNA FOCYAapCTBEHHbIN
yHuBEepcuTeT

28. BopoHok Mpanaa BnaouMmnpoBHa, BopoHexckun
rocyAapCTBEHHbI yHUBEPCUTET

29. Bopoxob AnekcaHap AHaTonbeBuuy, MOCKOBCKUI
nefarornyeckmn rocydapCTBEHHbIN YHUBEpCUTET

30. TapueBa ®ay3ua PaBuibeBHa, Ka3aHCKUM HaLIMOHabHbIV
nccnenoBaTebCKMm TEXHONOMMUECKUI yHUBEpCUTET

31. Tepsac NonnHa AHaTobeBHa, HaLMoHa bHbIN
nccnenosaTtenbCkmin TOMCKUMM roCyAapCTBEHHbIN YHUBEPCUTET

32. vHUAK Anekcen Muxannosud, CaHkT-lNeTepbyprckmmn
nonuTexXHUYecknn yHmeepcuteT MNeTpa Benvkoro

33. TopbyHoBa Anna FOpbeBHa, ANTancknm rocynapCTBEHHbIN
yHuBepcuTeT

34. TpuwmHa Hatanba BnaanMuposHa, YenabuHckmmn
rOCydapCTBEHHbIN YHUBEPCUTET

35. TywaHckun Cepren Muxannosuu, KOxHbIn peaepasbHbii
yHMBEpCcuTeT

36. [HamawvHos banp BaTyesuuy, Cubunpckun denepanbHbiv
yHUBEpCUTET
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37.  Hanvnaes OmuTpuit MNeTposuy, Ka3aHCKMIN HaLIMOHAbHbIN
nccnenoBaTebCKnn TeXHUUECKNN yHUBEepCUTET
M. A. H. Tynonesa — KA

38. [emunpoBa NanuvHa flbBoBHa, HaLMoHanbHbIN
nccnenosatenbCckun yHnsepceutet U TMO

39. [Honmatos Ceprew Hukonaesmnuy, CUGUPCKmM
rocyaapCTBEHHbIN YHUBEPCUTET HayKu U TEXHONOM A UMEHU
akagemuka M. @. PeweTHeBa

40. [donb AnexkcaHap BukTopoBuu, CapaTOBCKMI HaLMOHAaIIbHBIN
ncenenoBaTebCKU rocyapCTBEHHbIN YHUBEPCUTET UMEHU
H.T. YepHbiweBckoro

41.  EpoleHko CTaHuncnas AHOpeesny, YpanbCkuin penepanbHbin
YHMBEPCUTET NMeHW nNepBoro lNpeaunaeHTta Poccumn b. H. EnbumHa

42. 3appayckanTe HaTanbs OnerosHa, CeBepHbIN
(ApkTrueckui) benepanbHbin YHUBEPCUTET UMEHU
M. B. J/lomoHocoBa

43. 3umMoBwHa EneHa MNaBnosHa, bantuncku denepansHbiv
yHUBEpPCUTET UMeHN IMMaHyuna KaHTa

44, 3onotapesa [anvHa ViBaHoBHa, Cubupckum
roCyaapCTBEHHbIN YHUBEPCUTET HayKu U TEXHONOM NN UMEHM
akagemuka M. ®. PeleTHeBa

45. WMBaHoB Bnaanmup AnexkcaHaoposuu, CaHKT-TeTepbyprckui
roCynapCTBEHHbIN YHUBEPCUTET

46. WnuMmbeTos Padaanb KOpnkosuu, KOXHO-YpanbCKkumn
rocynapCTBEHHbIN YHUBEPCUTET (HaLMOHabHBIN
uccnenoBaTeNbCKUA YyHUBEPCUTET)

47.  Wcnamosa PernHa MapaToBHa, CaHKT-TeTepbyprckun
rocyaapCTBEHHbIN YHUBEPCUTET

48. Wcmarvnos PycnaH Xabuposuu, Ka3aHCKuin HaLMOHaNbHbI
ncenenoBaTebCKni TeXHUUECKN yHUBEpCUTET
M. A.H. Tynonesa — KA

49. NwmyxameToBa BeHepa TanbratosHa, MoCKOBCKuMI
rocynapCTBeHHbIN yHMBEPCUTET nMeHu M. B. JTomoHocoBa

50. KabaHoB ApTeM AHaTonbeBUY, CaMapCKum
rOCyAapCTBEHHbIN TEXHUYECKUIA YHUBEPCUTET

51.  Kanyaa AHacTacusa BacunbeBHa, HauMoHanbHbIN
nccnenoBaTeNbCKUM YHNBEPCUTET «BbiCLast LKOMIa SKOHOMUKIN»

52. KapasaeBa Hatanba MuxannosHa, Ypanbckun ¢penepasbHbiii
YHUBEpPCUTET MMeHW nepsoro MNpeanaeHta Poccun B. H. EnbLmnHa

53. Kapactenes Bagnm EBreHbesny, MOCKOBCKMIM rOPOACKOM
nefarorMyeckut yHmBepcuTeT

54. KaTteHeBa VpvHa leHHaobeBHa, HOBOCMBMPCKUA
rOCydapCTBEHHbIN NedarorMyeckun yHuBepcuTeT

55. Knabykos Vnbs OMuTpresmd, HaumnoHanbHbIv
nccnenoBaTtebCknn A0epHbIn yHuBepcuteT «<MADK»

56. KHay6 /lloamuna BnaanmmposHa, Cubupckuii deneparbHbiii
yHVBEPCUTET

57. Koanesa EneHa l'epmaHoBHa, Ypanbckum penepasibHbiv
YHUBEPCUTET NMeHU rnepsoro NpeaunaeHTta Poccun B. H. EnbuyHa

58. KoBanesa VipuHa BanepueBHa, ANTanckmm rocyaapCTBEHHbIN
TeXHUJYecKun yHmeepcuteT um. U. M. NonsyHoBa

59. Koxyxosa HaTanbs MBaHoBHa, Benropoackum
rOCYdapCTBEHHbIN TEXHONOrMUYECKUA YHUBEPCUTET
nm. B.T. LLlyxoBa

60. KoneawH Cepren Hukonaesuu, YOUMCKUA rocyaapCTBEHHbIN
HEePTAHON TEXHNUYECKUIN YHUBEPCUTET

61. KonecHwukoBa HaTanba BnaanMuposHa, MNeTpo3asoackuii
rOCydapCTBEHHbIV YHUBEPCUTET

62. KoHblwes EBreHun Banepbesuy, MepMckmi
rOCyAapCTBEHHbIN HALMOHaSbHbIN MCCeA0BaTENbCKUMA
yHVBEpCUTET
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63. KocTeHko Bacunui FOpbeBunu, HaLMoHanbHbIN
nccnenoBaTenbCKUM YHNBEPCUTET «BbiCLIas LKOMa SKOHOMUKM»

64. KotenbHukoBa AHacTacus BanepbesHa, BATckun
rOCydapCTBEHHbIN YHUBEPCUTET

65. KysHevuoBa HaTanbs FOpbeBHa, NeTpo3aBoackmmn
rOCyOapCTBEHHbIN YHUBEPCUTET

66. Kynukosa HOnua BnaanMuposHa, Bantunckuin denepanbHbiv
YHUBEPCUTET MeHn MiMManyunia KaHTa

67. Kypckux Oner Bnaoummposuu, MATUropcKum
rOCynapCTBEHHbIN YHUBEPCUTET

68. Jlasapesa [lonvHa AnekcaHapoBsHa, KasaHCKui
HaLMOHa/bHbIM MCCNenoBaTEIbCKU TEXHUUECKNUI YHUBEPCUTET
nm. A H. Tynonesa — KAA

69. JlmBwuw Mnbsa Mocudosmu, HaLMoHanbHbIN
nccnegoBatensckun yHmsepcuteT U TMO

70. JlnmoHoB JleoHna 3ayapaosuu, HaLmnoHanbHbIn
nccnenoBaTenbCKUn yHUBEPCUTET «BbiClas WKOMa IKOHOMUKMY

71. JlucaHesunu Mapus CepreesHa, KasaHCKU HaLMOHabHbIN
nccnenoBaTenbCKMM TEXHOMNOMNUECKNI YHUBEPCUTET

72.  JlykbaHoB AnekcaHaop OmuTpuesund, [JloHCKon
roCyOapCTBEHHbIN TEXHUUECKNIA YHUBEPCUTET

73.  Makapos Bnaonmup Bacunbesunu, CaHkT-NeTepbyprckui
rOCYOapCTBEHHbIN YHUBEPCUTET TENEKOMMYHUKALLM
nM. Npod. M. A. BoHu-bpyesnua

74.  Mapo ExkaTtepuHa AnekcaHopoBHa, FOxHbI denepasbHbiv
yHuBepcuTeT

75. MaTpeHuH MNaBen Buktoposuy, YpanbCckuin penepanbHbin
YHMBEPCUTET NMeHn nepsoro lNpeaunaeHTta Poccun b. H. EnbumHa

76. MeaBeneBa Onbra EBreHbeBHa, HaLMOHanbHbIN
nccnegnosatensckun yHmsepcuteT U TMO

77. MwutaruHa ExkatepuHa BnaavmuposHa, BAaTckui
rOCydapCTBEHHbIVN YHMBEPCUTET

78. MwuxannoBa CeeTnaHa BnagncnasoBHa, MOCKOBCKMM
rOPO/ACKOM NMeaarornyecKkni yHmsepcuTeT

79. MokepoBa Honua BUKTOpOBHa, Ypanbckuit penepanbHbin
YHUBEPCUTET MMeHU rnepsoro NpeaunaeHTta Poccumn B. H. EnbuynHa

80. Mocuaw AmkaHaT OnbaepkaavesHa, CaHKT-TeTepbyprekuit
rOCYOapCTBEHHbIN SNEKTPOTEXHUUECKUIN YHUBEpPCUTET «JTIOT»
nMm. B. W. YnbaHosa (NlexunHa)

81.  MypuH OMUTpuin Muxannosmu, Apocrasckui
rocydapCTBEHHbIM yHuBepcuteT uM. M. . demnaosa

82. Hasaposa Hatanna MuxannosHa, MOCKOBCKMIN rOPOACKOM
nefarorMyeckmMn yHmsepcuteT

83. HaymeHko Hatanba BnaonmumposHa, KOXXHO-Ypanbckum
roCyaapCTBEHHbBIN YHUBEPCUTET (HaLMOHabHBIN
“ccnenoBaTenbCKUN YHUBEPCUTET)

84. Hedpenes KoHcTaHTUH BaneHTrHOBWY, [1anbHEBOCTOUHbIN
denepasnbHbI yHUBEPCUTET

85. Hwukonaes Buktop Mpuropbesmnu, MypMaHCKMUIN apKTUYECKUIA
rOCYdapCTBEHHbIN YHMBEPCUTET

86. OropoaHukos Anekcen Mropesunu, Ypanbckui penepasbHbiii
YHUBEpPCUTET MMeHn nepsoro NpeanaeHta Poccun B. H. EnbLmHa

87. Opwunosa A3n3a AnvwepoBHa, HaunoHasbHbIN
nccnegoBatensckun yHmsepcuteT U TMO

88. Ocmonosckui Anexkcarap AHapeesny, HaumnoHanbHbIN
nccnenoBaTenbCKUM yHUBEPCUTET «BbiCLas WKOIa IKOHOMUKMY

89. OcTtposckasa Onbra fleoHnnosHa, CaHKT-MNeTepbyprckum
rOCYOapCTBEHHbIN SKOHOMUUECKUIN YHUBEPCUTET

90. [Manynosckasa HaTanba BnaaMmmposHa, Ypasibckui
denepasnbHbi yHUBEPCUTET MMeHM Nepsoro MNpesnaeHTta Poccumn
B. H. EnbumHa

91. TlepywkmHa EneHa BauecnaBoBHa, Ka3aHckmi
HaUMOHa bHbIM CCNeaoBaTelbCKUM TEXHOMOMMUECKNI
YHVBEpCUTET

92. TMepowunbes IMuTpuin AnbbepToBud, CreUpckmnm
deneparnbHbI yHUBEPCUTET

93. TMununenko AnexkcaHap Muxannosuu, FKOxHbIN deneparnbHbiv
yHuBepcuTeT

94. TnaToHoB Banepun Hrukonaesmd, MOCKOBCKWM
negarornyeckuii rocy0apCTBEHHbIV YHUBEPCUTET

95. TMnaToHos Bnaonmup Bnaanmmposuy, CaHkT-INeTepbyprckuim
rOCyOapCTBEHHbIN SKOHOMUYECKUI yHUBEPCUTET

96. [Momopos Ceprewn Bopucosunu, AnTanckuii rocyaapCTBEHHbIN
TexHUueckn yHnsepcuteT um. U. U. MNMonsyHoBsa

97. Tlpo3oposa anvHa BnaanMmposHa, TIOMEHCKMN
rOCyL4apCTBEHHbIN YHUBEPCUTET

98. TlynoBuk EneHa MuxainoBHa, KazaHckui (MpUBOMKCKMM)
denepasnbHbI yHUBEPCUTET

99. PoxHoB EBreHuit IMntpresmny, ATanckmm
rOCYOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET
nm. U. N. Mon3zyHosa

100. Pyawbint AnekcaHaop CtenaHoBuy, ApocnaBcKum
rocydapcTBeHHbIN yHuBepcuteT uM. M. T Jemnaosa

101. CaBuHoB Ceprewn Cepreesuyd, CaHkT-INeTepbyprckum
rOCyAapCTBEHHbIM YHMBEPCUTET

102. Canpves A3aT PadannoBuy, KasaHckuin (MprBomKCKmii)
denepasnbHbI yHUBEPCUTET

103. CanumoBa TaTbsiHa AHaTONbEBHa, HaLMOHaNbHbIN
nccnenosaTenbCkmMn MopaoBCKM roCyNapCTBEHHbIN
yHuBepcuTeT uM. H. . Orapésa

104. CamblknHa HaTtanbs FOpbeBHa, CaMapCKuin HaLMOHa M bHbIN
nccnenoBaTebCKUM YHUBEPCUTET UMEHN akadeMuka
C.T1. Koponesa

105. CaHHukoBa MHHa H1konaeBHa, ANTanckum rocyaapCTBEHHbBIN
yHUBEpCUTET

106. CatTtapos PobepT Paannosuy, YOUMCKMIN roCydapCTBEHHbIN
HePTAHON TEXHNYECKMI YHUBEPCUTET

107. CadoHkunHa Onbra CepreesHa, HaLMoOHanbHbIN
nccnenosaTenbCkmMn MopaoBCKMi roCyAapCTBEHHbIN
yHuBepcuTeT uM. H. . Orapésa

108. CadpoH EneHa AnekcaHapoBHa, [eTpo3aBOACKUI
rocyAapCTBEHHbIV yHUBEPCUTET

109. CaukoBa AHHa CepreeBHa, HaunoHasbHbIN
nccnenosaTesbCkmMin TOMCKUIM MONMUTEXHUYECKUA YHUBEPCUTET

110. Csetnosa Onbra KOpbesHa, BATCKMI rocydapCTBEHHbIN
yHVBEpPCUTET

111.  Ceneanuosa NHHa AnexkceesHa, CaHkT-leTepbyprckuit
nofiMTEXHNUUECKUI yH1BepcuTeT NeTpa Bennkoro

12. CenuBaHoBa Hatanbsa MuxannoBHa, KazaHckuin
HaLLMOHa/bHbIN CCNeaoBaTeNbCKUN TEXHOMOMMUECKNI
YHMBEpPCUTET

113. Ceprees AnekcaHap NeTposuY, YpanbCkumn penepanbHbin
yH1BepcuUTeT nMeHn nepsoro NpeanaeHta Poccun b. H. EnbLmHa

114. Cxusko Mapus OnerosHa, CaMapCKuin HaLIMOHa bHbIN
nccnenoBaTebCkum YHUBEPCUTET UMEHN akaleMKKa
C.T. Koponesa

115. Ckoposa flapuca BnaanmmposHa, NpkyTckmmn
rOCyAapCTBEHHbIV yHMBEPCUTET

116. CmupHoBa N'ynbHapa CepreesHa, Ka3aHckum
HaLMOHa/IbHbIN MCCenoBaTENbCKUN TEXHUUECKUA YHUBEPCUTET
M. A. H. Tynonesa — KA

117.  CobakvHa NpurHa BnaanmmposHa, CeBepo-BoCTOUHbIN
denepasnbHbI yHUBEPCUTET MMeHn M. K. AMocoBa

118. CokonoBa HaTanusa JleoHnaoBHa, POCCUNCKNIN YyHUBEPCUTET
ApyX6bl HapoaoB

119. Conosbes BukTop Bnaanmmposuy, KOxHbIN peaepasbHbin
yHuBeEpcuTeT

120. Cnunuesa [IvHa ViBaHOBHa, HaL®oHanbHbI
nccnenoBaTenbCckmn TOMCKUMIM FOCYNapCTBEHHbBIN YHUBEPCUTET

121. Cysopos AnekcaHap NeTpoBunu, BopoHexckum
roCyaapCTBEHHbIN TEXHUUECKNI YHUBEPCUTET

122. CypoB Mnbsa AnekceeBny, HaunoHanbHbIN
nccneposaTensckumn yHnsepcuteT U TMO

123. CycapeB Ceprewn Bacunbesud, Camapckui
rOCYOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

124. Cycnosa WpwHa MNaBnosHa, MOCKOBCKMI FOCYAapPCTBEHHbIN
yHVBEpCUTET nMeHn M. B. JloMoHocoBa

125. CxBeaunaHu AHrn EpacTtuneBnu, CaHkT-TeTepbyprckumn
nonuTexHuJyeckun yHmeepcuteT NeTpa Benvkoro

126. TenbHOB BukTOp MeTpoBuY, HaLMOHabHbI
nccnenoBaTenbCkMn AAepHbIn yHnBepcuteT «<MUG»

127. Tennosa Tamapa BukTopoBHa, HaLlMoHanbHbIN
NCCNenoBaTeNbCKUM YHNBEPCUTET «BbiCLIas LKOMa SKOHOMUKIN»

128. TepetueHko EneHa FOpbeBHa, MypMaHCKU apKTUUECKmI
rocynapcTBeHHbIN yHuBepcuTeT, MypMaHckas obnacTb

129. Tpy6uLbiH KOHCTaHTWH BukTopoBuy, CaMapckum
rOCYdapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

130. Yconbues Cepreit AHaToNbeBUY, AnTancKui
rOCYdapCTBEHHbIN YHUBEPCUTET

131. ®enueHko EneHa AnekceesHa, PVHaAHCOBLIN YHUBEPCUTET
npv MNpasutensctee Poccuinckon Geaepatim

132. ®oMuH AHapen NeHHaabeBwY, KeMepoBCKni
roCydapCTBEHHbIN yHUBEepCcUTET, KeMepoBckas o0bnacTb

133. Xapwicoa ®upaayc UnbsicoBHa, KasaHckui (MpuBomKCKun)
denepasnbHbI yHUBEPCUTET

134. XapxypvH AHatonumn Bnaammnposud, HauoHanbHbIn
nccnenoBaTebCKUM YHNBEPCUTET «BbiCLIas LKOMa SKOHOMUKIN»

135. XycauHoBa 'y3enb PadasneBHa, KazaHCKUM HaLMOHaNbHbIN
nccnenoBaTenbCKUM TEXHONOMMUECKNUIA YHUBEPCUTET

136. LlypkaH MapviHa BanepueBHa, TBepCcKon rocyoapCTBEHHbBIN
yHUBEPCUTET

137. YepeneHHuKoB FOpuit Munxannosuu, HauMoHanbHbIN
nccnenoBaTebCkmn TOMCKUM MONUTEXHUUECKUI yHUBEPCUTET

138. YepHsakoBa Mapua MuxannosHa, Poccuinckana akanemma
HapPOAHOrro X03ANCTBa M rOCYAapPCTBEHHOM CNyX6bl
npw Mpe3sunaeHTe Poccumckon Genepaumnm

139. Yukupesa NpuHa MNaBnoBHa, TIOMEHCKMI FOCYAaPCTBEHHbIN
yHUBEpCcUTeT

140. WabannHa HaTanusa BnaoumMuposHa, MOCKOBCKMM
roCydapCTBEHHbIN YHMBEPCUTET MMeHU M. B. JToMoHocoOBa

141, WanowHwkos AMUTpui EBreHbesny, HaLMoHaNbHbIN
nccnenoBaTenbCKUM YHNBEPCUTET «BbiCLIas LKOMa SKOHOMUKIN»

142. Wadpan AHTOH Banepbesunu, KeMepoBCcKui
rocynapCcTBeHHbIN yHMBepCcuTeT, KeMepoBckaa 06/1acTb

143. LWeBenés AnekcaHap lNaBnosud, TIOMEHCKUN
rOCydapCTBEHHbIV YHMBEPCUTET

144. Wenemexa KpuctuHa CepreesHa, TIOMEHCKUN
rOCydapCTBEHHbIN YHMBEPCUTET

145. Wuranos Wpwat Caingalosuy, KasaHckun (MprBomKeKmii)
deneparnbHbIi yHUBEPCUTET

146. LWynbxeHko TaTbsAHa leHHaabesHa, CaHkT-[eTepbyprckuit
rocyaapCTBEHHbIN 3KOHOMUYECKUI YHUBEPCUTET

147. ymunosa KOnus AnexkcaHapoBHa, TIOMEeHCKMI
rOCydapCTBEHHbLIVN YHMBEPCUTET



148. Wernosa ExkaTepviHa AnekcaHapoBHa,
CaHkT-lNeTepbyprckuit rocynapCTBeHHbIN yHUBEPCUTET

149. AknmeHko MapuaHHa BnaaonmmnposHa, FOxHbIN peneparbHbiit
yHMBEpPCUTET

150. flkoBnesa TaMapa BnaanMupoBHa, Poccuickumm
rOCydapCTBEHHbIN Nefarornyeckun yHuBepcuTeT
uM. A. V. TepueHa

Pe3epBHbIt CMCoK NobeanTenen KoOHKypca
Ha NpenocTaBNeHne rpaHToB NpenoaaBaTenam
MarncTpaTypsl B 2022/2023 yuebHOM roay

1. Auaposa VpuHa AnexkcaHopoBsHa, KOxHbI penepasbHbiv
yHuBepcuTeT

2. [asneTwuHa lNy3enb AoramosHa, Ka3aHCKMI HaLIMOHa bHbIN
MCcCneaoBaTebCKMM TEXHONOMMUECKUA YHUBEPCUTET

3. TMpuasmxkknH CTaHncnas BUKTOpoBKUY, Ypanbckui
denepanbHbit yHUBEPCUTET UMeHW nepsoro Npe3naeHta Poccun
B. H. EnbumHa

4. CwunakoBa JTlo60Bb BnaanmmpoBsHa, HaLMoHa  bHbIN
nccnenosatenbCkun yHnsepcutet U TMO

5. Tokapckaa [loaMuna BanepbesHa, Ypanbckuit denepasbHbiii
YHMBEPCUTET NMeHu nepsoro lNpeaunaeHTta Poccumn B. H. EnbumHa

KoHKypcC «Lllkona
®oHpa — 2023»

1. AbaTtypoBa BapBapa AnekcaHaopoBHa, MOCKOBCKMN
roCyO0apCTBEHHbIV UHCTUTYT MEXAYHapOAHbIX OTHOLWEHWN
(yHvBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX Aef Poccuickom
®enepaunm

2. AbpocmmoBa Bepa BauecnaBoBHa, PocCMNCKUM yHUBEPCUTET
OpYx6bl Hapoaoos UMeHu MNaTtpuca JTlyMym6bl

3. A3zaHoBa AnbbuHa AnbbepToBHa, Ka3aHCKMM HaLMOHaIbHbIN
nccnenoBaTebCKMn TEXHONOMMUYECKUA yHUBEPCUTET

4. Axonosa OcaHa BanepbesHa, ANTanckmnim rocy0apCTBeHHbIN
yHVBEpPCUTET

5. AkcameHTOBa MpuHa BuktopoBHa, CaHkT-INeTepbyprckui
rocyaapCTBEHHbIN YHUBEPCUTET

6. AnexcaHoposa Japbs AHopeeBHa, Ka3aHCKMIN HAaLMOHa bHbIN
ncecnenoBaTebCKnn TEXHONOMMUYECKUA yHUBEPCUTET

7. AnexkcaHoposa EkaTepuHa BauecnasosHa, HaumnoHanbHbIN
nccnenosatenibckun yHnsepcutet M TMO

8. AHucoBa AHacTacusa CepreeBHa, PUHaHCOBbIN YHUBEPCUTET
npwu MNMpasuTtensctee Poccumnckon GegepaLiim

9. AHOXuH AHAper Bnaoummposny, MOCKOBCKUIM GU3NKO-
TEXHUUECKUN MHCTUTYT (HaLLMOHabHbIN MCCNeaoBaTeNbCKumit
yHUBEpPCUTET)

10. Ano6ekoB Xam3a MaHcyposud, OMCKMI rOCYdapCTBEHHbIN
TEXHWUECKUI YHBEPCUTET

1. Ap3yMaHsaH 30Bu1H SpHECTOBKUY, POCCUMICKMI yHUBEPCUTET
OpYy>6bl HapoaoB MMeHU MaTpuca JlyMym6sl
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12. AcxaoynnvHa (Fonosa) AHacTacus CepreesHa, ApocnaBcKui
rocydapCTBEHHbIM yHuBepcuteT uM. M. T. Jemnaosa

13. Ayxannesa MuH3nnA MnbaycosHa, KasaHCKMI HaLLMOHa M bHbIN
NccnenoBaTenbCKMM TEXHOMOTNUECKNI YHUBEPCUTET

14. BabeHko AHacTacus BuktoposHa, Bantunckuin penepanbHbin
yHMBEpcUTeT uMeHn MiMmanyuna KaHta

15. BabknHa Codbs KOHCTaHTMHOBHA, MOCKOBCKUM
rOCYAapCTBEHHbIN MHCTUTYT MeXAyHapOAHbIX OTHOLWEHUI
(yHvBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX e POCCUICKOM
®epnepaumn

16. BanbopoavHa Mapus AHaTonbeBHa, VIpKyTCKUI
roCynapCTBEHHbIN YHUBEPCUTET

17. BeneHkosa Banepusi BUkToposHa, MOCKOBCKMW
nenarornJyeckunin rocyaapCTBeHHbIN yHMBepCUTeT

18. Benornasos AnekcaHap EBreHbeBuy, HaLMOHanbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLuas WKoNa IKOHOMUKM»

19. Boposkosa AnekcaHaopa AMutpuesHa, [JanbHeBOCTOUHbIN
denepasnbHbIi yHUBEPCUTET

20. byasyHoBa KceHuna AnekceesHa, CaHKT-lNeTepbyprekum
rocynapCTBEHHbIN YHUBEPCUTET

21. BypaakoBa Banepusa EBreHbeBHa, HaLMoHanbHbIN
nccnenoBaTeIbCKUM YHUBEPCUTET «BbICLIaA LLKOIa IKOHOMUKM»

22. bypmucTpos AHOpen Hukonaesnd, CaHkT-INeTepbyprckmmn
NOIMTEXHUUECKWI YHMBepCUTET [NeTpa Bennkoro

23. byt KOnua EBreHbeBHa, Ypanbckun penepasbHbii
YyHMBEPCUTET UMeHn nepsoro lNpeaunaeHTta Poccumn B. H. EnbumHa

24. Bywyes Muxaunn KOHCTaHTUHOBKY, Poccumncknm
rOCydapCTBEHHbIN NedarormMyeckun yHnsepcuteT
nm. A. V. TepueHa

25. BelukoBa AHacTacua AHApeeBHa, ApocnaBCcKum
rocy4apCTBeHHbIN yHuBepcuTeT uMm. . T. Jemmnaoosa

26. BanunTtoBa Anbdus ApTypoBHa, KasaHckuit (MprBOMKCKMi)
denepasnbHbIi yHUBEPCUTET

27. Bapsbixanosa AneHa BanepbesHa, HaLMOHabHbIN
nccnenoBaTenbCKUM yHUBEPCUTET «BbiClas WKOIa IKOHOMUKMY

28. BacuneHko EnunsaseTta ButanbesHa, CaHKT-TeTepbyprckuit
NofMTEXHUUECKUIN yH1BepCUTET [NeTpa Bennkoro

29. Bacunbes Vnbsa CepreeBuy, KasaHCKuMM HaLMOHanbHbIN
nccnenoBaTebCKUM TEXHUUECKUN YHUBEPCUTET
uMm. A. H. Tynonesa — KA

30. BacunbeBa AHacTacus AHOpeeBHa, HaLMoHa bHbIN
NccnenoBaTeNbCKUM YHNBEPCUTET «BbiCLIas LKOMa SKOHOMUKIN»

31. Benukos Muxann Butanbesuny, MOCKOBCKMI FOCYAaPCTBEHHbIN
yHMBEpCUTET nMeHn M. B. JloMoHocoBa

32. Becenosa AnekcaHapa CepreeBHa, MOCKOBCKUI
rOCYAapCTBEHHbIN MHCTUTYT MeXAYHapOAHbIX OTHOLWEHUI
(yHUBEpPCUTET) MUHUCTEPCTBA MHOCTPAHHBIX fieN POCCUMCKOWM
Penepaunm

33. BukTopoBa Bepa AnekceeBHa, HaLoHa bHbIN
nuccneposaTenbckumn yHnsepcuteT U TMO

34. BnaabikunH Mropb Bunbamcosuy, Cnbupckuni ¢eneparbHbiii
yHVMBEpPCUTET

35. BopoHuH Baanm Onerosuu, Poccuinckas akaaeMmsa HapoaHoro
XO3ANCTBA W rocynapCTBEHHOM CNy6bl Mpuv [MNpe3naeHTe
Poccuickon ®enepaumnm

36. BypraHos Makcum l'eHHaabeBny, PUHAHCOBbLIN YHUBEPCUTET
npw MpaeuTenbcTBe Poccumckon Peaepauinm

37. FaboynnuHa Ancelny ®nioposHa, PUHaAHCOBbIN YHUBEPCUTET
npw MpasuTenbLcTBe Poccuinckon Peaepainm

38. NapuoynnmH Spuk Maneesnu, HauMoHanbHbIN
nccnenoBaTenbCkMn AaepHbin yHnsepcuteT «<MUG»

39. TeTTnx Hennu MaenoBHa, CaHKT-TeTepbyprckun
roCydapCTBEHHbIN YHMBEPCUTET

40. MpuHdenba Ennsaseta CepreesHa, HaumnoHanbHbIN
MCcnenoBaTebCkMn YHUBEPCUTET «BbiCLIas LKOMa SKOHOMUKN»

41. Tpomos AnekcaHap AnexkcaHaposuu, CaHKT-NeTepbyprckmn
rocyaapCTBEeHHbIN yHUBEPCUTET

42. TpoMoB AHTOH AHapeeBWY, CeBepHbIN (ApKTUUECKMIA)
denepasnbHbI yHUBEPCUTET MeHM M. B. JloMoHocoBa

43. l'ybaHoBa KpucTuHa AnekcaHopoBHa, MOCKOBCKUM
rOCYOapCTBEHHbIN JIMHMBUCTUUECKUI YHUBEPCUTET

44. T'ycaposa Ennsaseta AnekcaHaposHa, MOCKOBCKU
roCydapCTBEHHbIN YyHMBEPCUTET MMeHn M. B. JToMoHoCOBa

45. TyceBa TaTbsAHa AnekcaHapoBHa, Cnbupckumn deaepanbHbiv
yHVBEpPCUTET

46. TywaH Hatanua FOpbeBHa, PMHAHCOBLIN YHUBEPCUTET
npw MpaBuTenbLCcTBe Poccumckom Penepauinm

47. NaHbko KaTepuHa, CaHKT-lNeTepbyprckuit rocydapCTBEHHbIN
yHUBEpCUTET

48. [lapxaHoB EBreHun BnagneHosuy, HaumoHanbHbIn
nccnenoBaTenbCKUn YHUBEPCUTET «BbiCLuas LWKONa 3KOHOMUKM»

49. [layToBa EkaTepuHa ApTypoBHa, YenabuHckmmn
roCydapCTBEHHbIN YHMBEPCUTET

50. [IBonHMKOBa AHacTacua AnekcaHapoBHa, HaunoHasIbHbIN
nccnenosaTenbckmmn yHnsepeuter U TMO

51. [lemnHoBa Banepwa NasnosHa, [JOHCKOW roCyapCTBEHHbIN
TEXHUUECKUI YHNBEPCUTET

52. leHuncoBa Onbra EBreHbeBHa, MOCKOBCKMUI FOCyAapCTBEHHbIV
yHuBepcuTeT umenn M. B. JlomoHocoBa

53. [lopoxoBa EkaTepunHa AnekcaHaposHa, CaMapckun
rOCyOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

54. [ipasrenuc Butanuin AnekcaHaposud, HaLoHanbHbI
nccnenosatenbckmmn yHnsepeuter U TMO

55. EdumMeHko ExkaTepurHa MiBaHoBHa, MOCKOBCKNM
rocyaapcTBeHHbIN yHMBepcuTeT nmerHu M. B. JTomoHocoBa

56. XXapkoBa EkaTepuHa OnerosHa, CaHKT-lleTepbyprckmn
roCydapCTBEHHbIN YHMBEPCUTET

57. XXembpoBckas TaTbsiHa AnekcaHapoBHa, ANTanckumn
roCydapCTBEHHbIN YHMBEPCUTET

58. XXynaHos PoMaH Banepbesuu, Bantuickuin penepanbHbiv
YHUBEPCUTET UMeHM VIMMaHyuna KaHTa

59. 3abopckas HaTanbsa KoHCTaHTUHOBHa, CeBEPHbIN
(ApkTuueckuin) denepanbHbii YHUBEPCUTET UMEHU
M. B. JlomoHocoBa

60. 3aToHHaa AHrenvHa AHaTonbeBHa, Poccunckumn
roCydapCTBEHHbIN Nedarormyeckmin yHmBepcuTeT
M. A. V. TepueHa»

61. MBaHOB Anekcen BrkTopoBmd, MOCKOBCKMIN rOCYAapCTBEHHbIN
yHVBEpCUTET nMeHn M. B. JlomoHocoBa

62. Kabupos bynat Pavnesunu, HaLMoHanbHbIN
nccnenoBaTeNbCKUM YHUBEPCUTET «BbiCLUas LLKOMNa SKOHOMUKU»

63. KanuHuHa EkatepuHa CepreesHa, CaHkT-INeTepbyprckum
rOCyAapCTBEHHbIM YHMBEPCUTET

64. KupunueHko Butanuin Bnaonmmnposmu, CaHkT-IeTepbyprekuit
roCydapCTBEHHbIN YHMBEPCUTET

65. Kucenésa EneHa MuxainnosHa, HaunoHanbHbIn
nccnenoBaTenbCkMn HMKeropoacKmin rocynapCTBEHHbIN
yHuBEpcuTeT nM. H. 1. SllobaueBckoro

66. KoBanesa EneHa N'epMaHoBHa, Ypanbckun penepanbHbin
YHUBEpPCUTET UMeHU nepBoro NpeaunaeHTta Poccun B. H. EnbumHa

67. KoBaHoBa Mapusa CepreesHa, Bantuinckmn denepasnbHbin
YHUBEPCUTET UMeHN MIMMaHyuia KaHTa

68. KonecHunkoBa Hatanbsa BnaoMmmnposHa, INeTpo3aBoacKum
roCydapCTBEHHbIN YHMBEPCUTET

69. Kommccapoa AHacTacus MropesHa, CaHkT-IeTepbyprckui
NoSIMTEXHUUECKU yHUBEpPCUTET lNeTpa Bennkoro

70. Koponésa NpuHa AnekceeBHa, HaLvoHanbHbIv
nccnegosatensckmn yHnsepcuter U TMO

71. KopuwyHoBa HaTanba OneroBHa, MOCKOBCKUI
rocynapCTBEHHbIN YHUBEPCUTET nMeHn M. B. JToMoHocoBa

72. KocTuH AHapent Bacunbesunu, HaLMOHabHbIN
nccnenosaTebCkmMn TOMCKUIM FOCYNapCTBEHHbIN YHUBEPCUTET

73. KocTbinesa EkatepuHa MnbuH1UHa, MOCKOBCKIU
rocyaapCTBeHHbIN yHMBepCUTeT MMeHu M. B. JToMoHocoBa

74. KpaBueHko MpuHa BnaonmMuposHa, MockoBCKui
rocyaoapcTBeHHbIN yHMBepcuTeT nmerHn M. B. JTomoHocoBa

75. KpemuHckas EnvsaseTa AHOpeeBHa, HaunoHanbHbIN
nccnenosaTebCkmMn TOMCKUIM FOCY1apCTBEHHbIN YHUBEPCUTET

76. KpyxxaeB ApTteM [IMUTpreBUY, YpanbCckun penepasbHbiii
YHVBEPCUTET MMeHn nepsoro lNpesunaeHTta Poccun b. H. EnbunHa

77. KpyTos Oner Mutpuresiny, MOCKOBCKMI FOCYAapPCTBEHHbIN
yHuBepcuTeT nMmeHn M. B. JlomoHocoBa

78. Ky3HeLoBa AHHa NaBnoBHa, HaunoHanbHbIN
nccnegosaTensckmun yHmsepcuteT UTMO

79. Ky3bmunuéaa Mapwua BnaavcnasosHa, CMbupckuii
denepasnbHbI yHUBEPCUTET

80. Kynaesa Ennzaseta IMUTpuresHa, FOXHbIN denepanbHbin
yHuBepcuTeT

81. KycakuH JleoHna Anekceesund, OMCKUIM rOCY1apCTBEHHBIN
yHusepcuteT M. ®. M. [loCcTOeBCKOro

82. Na3apeBa KapuHa CepreesHa, CapaTOBCKWMI HaLMOHaNbHbIN
nccnenoBaTeIbCKUM roCyAapCTBEHHbIN YHUBEPCUTET UMEHU
H. I". YepHblweBCkoro

83. NatbinoBa dvaHa KoHCTaHTUHOBHA, MOCKOBCKMIN HU3MKO-
TEXHUUECKUN MHCTUTYT (HaLMOHanbHbIM UCCNe0oBaTeNbCKUM
yHUBEpCUTET)

84. NaumHosa [Napba CepreesHa, Bonrorpaackui
roCcy0apCTBEHHbIN YHUBEPCUTET

85. Ilebenes EBreHunn AnekcaHaposud, CaHkT-INeTepbyprckui
rOCyAapCTBEHHbIN SKOHOMUYECKUIN yHUBEPCUTET

86. [lebenesa Mapwua AnekcaHaposHa, CaHKT-IeTepbyprckui
NofIMTEXHUUECKU yHUBepCUTET NeTpa Bennkoro

87. leBnH TnModen AnekcaHaposuy, HOBOCHBUPCKMI
rOCYOapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

88. JlnunnuHa Konna AHapeesHa, HaunoHanbHbIN
nccnenosaTebCkmn TOMCKMIM rOCYapCTBEHHbIN YyHUBEpCUTET

89. IlokwwHa BukTopus MropeBHa, ApocnaBckun
rocyoapcTBeHHbIN yHuBepcuteT uMm. M. T. JemmnaoBa

90. NlykbsiHoBa EkaTepunHa CepreeHa, Bonrorpaackum
roCydapCTBEHHbIV COLManbHO-Meaarornyeckunit yHmBepcuTeT

91. Jlbicukosa [apbs BnannmunposHa, CaHkT-lNeTepbyprekuit
roCy4apCTBEHHbIN NONIUTEXHUUECKU YyHUBEPCUTET [NeTpa
Benukoro

92. MbiITknHa AHHa BauecnaBoBHa, HaLMOHanbHbIN
nccnenoBaTebCKMN YHUBEPCUTET «BbiCLuas LWKOMa 3KOHOMUKM»

93. MamoToBa MpuHa CepreeBHa, HaunoHabHbIN
nccnenoBaTebCkMm HMKeropoackmi rocyAapCTBEHHbIN
yHuBepcuTeT uM. H. N. lobauesckoro

94. MaHblunHa EneHa ButanbeBHa, HaumoHanbHbIN
ncenepnosartensckun yHusepcuteT U TMO

95. Mapkeesa /llo6oBb BnaanmMmnposHa, MocKoBCKMI
roCydapCTBEHHbIN YyHUBEPCUTET MMeHU M. B. JToMoHocoBa
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96. Mapo EkaTepuHa AnekcaHapoBHa, FOXHbIN peaepanbHbin
yHuBepcuTeT

97. Macnosa Mapwus [iIMUTpueBHa, HaumnoHanbHbIn
ncenenoBaTenbCknin yHMBEPCUTET «BbiCLas WKOMa SKOHOMUKN»

98. MaTBeeB Anekcell FOpbeBud, KazaHckuit (MpuBomKXCKui)
denepanbHbii yHUBEPCUTET

99. MaTucoH CaAtocnas Cepreesud, Bantunckuin deaepanbHbii
yHMBEPCUTET NMeHn MiIMManyunia KaHTa

100. MenBenesa AHrenvHa IMuTpuesHa, [anbHEBOCTOUHbIN
denepanbHbIv yHUBEPCUTET

101. MeHbloB KoHCTaHTH BauecnasoBmd, MOCKOBCKMI
rOCyAapCTBEHHbIN MHCTUTYT MEXAYHaPOAHbIX OTHOLIEHNI
(yHuBEPCUTET) MMHUCTEPCTBA MHOCTPaHHbIX Aen Poccuitckon
®enepaumn

102. MunbTO Cepren PoMaHOBWY, MOCKOBCKMI FOCYAapCTBEHHbIN
MHCTUTYT MEXOYHapOAHbIX OTHOLIEHWI (YHUBEpCUTET)
MuHUCTepCcTBa MHOCTPaHHbIX Aen Poccuickon ®enepaunm

103. MuTpodaHoBa AHacTacua AHOpeeBHa, MOCKOBCKUI
rocynapCcTBEeHHbIN yHMBEPCUTET MMeHu M. B. JTomoHocoBa

104. MuTaruHa ExkatepuiHa BnagnmuposHa, BaTckui
roCynapCTBEHHbIN YHUBEPCUTET

105. MuxannunueHko AHacTtacus CepreesHa,
CaHkT-lNeTepbyprcknmn rocyaapCTBEHHbIN YHUBEPCUTET

106. MuxawnoBa dapva AHOpeeBHa, TIOMEHCKUN
rocyaapCTBEHHbIN YHMBEPCUTET

107. MoH3ynb HaTanbs AnekcaHaposHa, HauoHanbHbIn
nccnenosateibckun yHnsepcutet U TMO

108. MycTadaesa OneoHopa [IxabuposHa, MOCKOBCKU#A
rOCydapCTBEHHbIN yHUBepCcUTeT MMeHu M. B. JToMoHocoBa

109. MyTtyrynuHa Hennun MropesHa, YOUMCKUIM roCy4apCTBEHHbIN
HEePTAHON TEXHNUUECKUIN YHUBEPCUTET

110. Hecosa Mapwus MnxannoBHa, HaunoHanbHbIN
nccnenoBaTenbCKM YHUBEPCUTET «BbiCLLas WKOMa SKOHOMUKM»

111. HeuenypeHko AnekcaHapa ViBaHoBHa, HaLMOHa  bHbIN
nccnenosateibCkuin yHnsepceutet U TMO

12. HuknTuHa Annca AnekcaHapoBHa, MoOCKOBCKMM
roCydapCTBEeHHbIN yHMBepcuTeT MMeHn M. B. JToMoHocoBa

13. Huwuxan Huwuxan, CMBUMPCKMM rocyaapCTBEHHbIN
YHUBEPCUTET HayKu 1 TEXHOMOM MM UMEHU akaaeMuka
M. ®. PewletHeBa

14. Huazos AHTOH AnekceeBunuy, HOBOCHMBUPCKMIN HaLLMOHaNbHbIN
nccnenoBaTenbCkmnin rocyaapCTBEHHbIN YHUBEPCUTET

115. HoswukoBsa NonnMHa AnekcaHapoBHa, Poccuitckmmn
rocynapcTBeHHbIN yHMBEpcuTeT M. A. H. KocbirnHa

116. O6oakoBa EBreHuns AnekcaHapoBHa, HpOCcnaBCcKumn
rocynapcTBeHHbIM yHMBepcuTeT uM. . I. leMnaosa

17. MaBneHko Kupunn Anekceesud, Poccumckum
rocyaapCTBEeHHbIN Neaarornyecknn yHmsepcuTeT
uM. A. V. TepuieHa

118. MaaypeL, AHHa AnekcaHapoBHa, BOpoHeXCKui
rOCyaapCTBEHHbIN TEXHUUECKNI YHUBEPCUTET

119. TManax AHOpoHWK BapaaHosuy, HauvoHasbHbIn
ncenenoBaTenbCkmM TOMCKUM rOCYAapCTBEHHbIN YHUBEPCUTET

120. lMecTtoBa MonnHa AHapeeBHa, MOCKOBCKUIA
rocyaapCTBEHHbIN yHMBEPCUTET MMeHu M. B. JToMoHocoBa

121. TleTposa MpuHa SaoyapaosHa, HaunoHanbHbIN
ncenenoBaTebCkMin HMxeropoackui rocy0apCTBEHHbIN
yHu1BepcuTeT UM. H. . JlobaueBCckoro

122. TMonwwvsanosa floamuna KOpbesHa, Créupckmmn
denepanbHbIi yHUBEPCUTET
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123. Moxunbix AHacTacus iropeBHa, BopoHexckum
rOCydapCTBEHHbIN YHMBEPCUTET

124. Tlonos MBaH Bnaonmunposuu, CaHkT-MNeTepbyprckui
roCynapCTBEHHbIN YHUBEPCUTET

125. MNMonosa AHHa BnaaMmunposHa, HaLMoHanbHbIN
nccnenoBaTenbCkun aaepHbin yHusepcuteT «<MADN»

126. TMoTanosa EBreHua BnaaMMmpoBHa, Ypansckum
denepanbHbIN yHUBEPCUTET MMEHM NepBoro MNpe3naeHTa Poccumn
B. H. EnbumHa

127. TMpokonbeBa dapbs JleoHMO0BHa, TUXOOKEaHCKNM
rOCYdapCTBEHHbIN YHMBEPCUTET

128. TMypwuun Annca ButanbesHa, ATancKuii rocyaapCTBEHHbIN
yHVMBEpPCUTET

129. Pa3oBa AHHa AnekcaHapoBHa, HaLMOHanbHbIN
nccnenoBaTebCkU HUXEropoACKU rocyAapCTBEHHbIN
yHuBepcuTeT uM. H. U. JlobaueBckoro

130. PaxmaH XawumMmn MaTnap MmnsaHyposuy,
CaHkT-lNeTepbyprckuit rocyaapCTBeHHbIN yHUBEPCUTET

131. PenwuHa EnnsaseTa MuxainosHa, KazaHCKMIM HaLMOHabHbIN
NccnenoBaTebCKMM TEXHOMOMNUECKNI YHUBEPCUTET

132. Porosa AHacTacus BnagummnposHa, Cubrpckui
denepanbHbIi yHMBEPCUTET

133. PozaHoB Anekcel [NaBnoBuJ, HaumoHanbHbIN
nuccnenosaTenbckumn yHnsepcuteT U TMO

134. Posqaesa TaTbsAHa HMKonaesHa, Poccuinckan akageMus
HapOAHOrro XO3ANCTBa U rocyNapCTBEHHOM CyX6bl
npv MNpe3sunaeHTte Poccunckon Penepaunm

135. PoMaHeHko EnnsaseTa AnekceeBHa, HaLMOHa bHbIN
nccnenosaTenbckun yHusepeuter U TMO

136. Py6aHuk CBeTnaHa BanepbeBHa, Poccumnckmm
rocynapCTBEeHHbIN NeaarorMyecknn yHmBepcuTeT
M. A. U. F'epueHa

137. PbbknueHko EkaTtepunHa, MOCKOBCKMI GU3UKO-TEXHNUUECKMI
WHCTUTYT (HaLLMOHabHBIN UCCNEAOBATENbCKMIM YHUBEPCUTET)

138. CawndyTtanHosa Anna PadannosHa, KasaHckun
(MpuBOMKCKUI) DeaepanbHbIi yHUBEPCUTET

139. Camownsnos Bauecnas Anekceesunu, Camapckui
rOCYdapCTBEHHbIN TEXHUUECKUI YHUBEPCUTET

140. CaHauHa Kupa BnagMmmnpoBHa, HaLMoHanbHbIN
nccnenoBaTenbCKUM YHUBEPCUTET «BbiCLuas WKONa 3KOHOMUKM,
(HWY BLUG — CaHkT-MeTepbypr)

141. CaTTapos PobepT Paannosuy, YOUMCKMI rocyaapCTBEHHbIN
HePTAHON TEXHUYECKUIN YHUBEPCUTET

142. Csutanno Hatanbsa BnaonmmnposHa, MOCKOBCKMIN rOPOOCKOM
nenarorMuyeckunn yHnsepcuTeT

143. CenuBaHoBa Hatanba MuxannoBHa, KazaHCKUI
HaLUMOHanNbHbIN CCNeaoBaTeNbCKMA TEXHOMOMMUECKMI
yHUBEpcUTeT

144. CubupsakunHa Dapbs AnekceeBHa, MOCKOBCKUM
roCydapCTBEHHbIN YyHMBEpPCUTET MMeHU M. B. JToMoHocoBa

145. Cunbupskosa HOnua BacunbeBHa, MOCKOBCKMIM
rOCydapCTBEHHbIN YyHMBEpPCUTET MMeHn M. B. JTomoHocoBa

146. Cupooposa Mans [IMuTpresHa, MOCKOBCKMI
rOCYOapCTBEHHbIN IMHMBUCTUUECKUI YHUBEPCUTET

147. CumaHoB Erop Cepreesuu, CaHKT-TeTepbyprckui
rOCYdapCTBEHHbIV YHUBEPCUTET

148. CuMoHoBa Buktopua CepreesHa, HaunoHanbHbIN
nccnenoBaTenbCKMm HMKEropoaCKum rocy1apCTBEHHbIN
yHuBepcuTeT uM. H. L. Jlobauesckoro

149. Ckumsko Mapwus OnerosHa, CamMapCKuii HaLMOHabHbI
nccnenoBaTebCKUmn YHUBEPCUTET UMEHWM akadeMuKa
C.T. Koponesa

150. CkopoBa Jlapuca BnaanMmpoBHa, VpKyTckun
roCydapCTBEHHbIN YHMBEPCUTET

151. CHervpes AHOpew Bauecnasosuy, HoBOCHBUPCKMI
HaLMOHa/IbHbIN MCCNeaoBaTeIbCKMUI rOCYAapCTBEHHbIN
yHuBEpcUTeT

152. Cokynbckut AHopewn ViBaHosuu, Cubmpckuin deneparnbHbi
yHVMBEpPCUTET

153. CranbHoBa Mapus EBreHbeBHa, HaunoHanbHbIN
nccnenosaTebCkn TOMCKMI rOCyAapCTBEHHbIV YyHUBEPCUTET

154. CradeeBa EneHa CepreesHa, CaHkT-leTepbyprckui
roCydapCTBEHHbIN YHMBEPCUTET

155. CtopoxeHko Honua BanepbesHa, AnTanckui
roCynapCTBEHHbIN YHUBEPCUTET

156. Cypnkenosa AMUHa, HaLMoHa M bHbIN UCCIea0BaTeNbCKUN
YHMBEPCUTET «BbiCLas LWKOMa 3KOHOMUKN»

157. TapacoBa TaTbsiHa IMUTpUEBHa, HaLMOHaNbHbIN
nccnenosaTenbckumn yHnsepeuteT U TMO

158. TuModeeBa AHacTacua AnekcaHapoBHa, KasaHCKu
(MpuBoMKCKMI) denepanbHbIA yHUBEPCUTET

159. TuxoHiok HaTanba EBreHbeBHa, Poccumnckas akagemus
HapOOHOrro X03ANCTBa 1 roCYNapCTBEHHOM Cy6bl
npw Mpe3naeHTe Poccunckon Genepauinm

160. TokapeHko AnekcaHap Vropesud, MpKyTCKui
rocyaapCTBEHHbIN YHUBEPCUTET

161. Tpyxauesa Oapbs FOpbeBHa, HaLMOHanbHbIN
nccnenoBaTenbCKMm TeXHonornyeckuin yamnsepcutet «<MUCucC»

162. TpywHukoBa AHacTacua CepreesHa, TIOMEHCKUI
rOCyAapCTBEHHbIN YHUBEPCUTET

163. YcTioxaHuH MakcuM AHopeesuy, HoBocnBnpCKmin
rocynapCTBeHHbIN NeJarornyeckuii yHmBepcuTeT

164. YTKuHa Jlloamuna AnekcaHaposHa, Cnbupckmmn
rOCYAapCTBEHHbIN YHUBEPCUTET HayKU U TEXHONOM U UMEHU
akanemuka M. ®@. PelweTHeBa

165. ®enoposa [apbs BanepbeBHa, MOCKOBCKMA GU3MKO-
TEXHUUECKUN MHCTUTYT (HaLLMOHabHbIA MCCNeaoBaTeNbCKUM
YHUBEPCUTET)

166. ®enotosckas Bukropus IMuTpresHa, Cubupckui
denepanbHbI yHUBEPCUTET

167. ®unatoBa EkaTepuHa BukTopoBHa, Poccuickas akagemus
HapO4HOIro XO3ANCTBa W rOCYyAapPCTBEHHOMW CNYXO6bI
npv MNpeanaeHTe Poccunckon Penepainm

168. ®unnmoHoBa EneHa CepreesHa, MOCKOBCKUM
roCydapCTBEHHbIN yHUBEpCUTET MMeHn M. B. JToMoHoCcOBa

169. ®omuHa CeeTnaHa EBreHbesHa, CaHKT-lNeTepbyprckmmn
rOCydapCTBEHHbIN YHMBEPCUTET

170. XanpynnuHa 3ynenxa MaHcyposHa, CaHkT-lNeTepbyprckui
roCy4apCTBEHHbIN NOMUTEXHUUECKU yHUBEPCUTET [NeTpa
Benukoro

171. Xamaynaes MapaT ApcnaHoBuy, MOCKOBCKMI
roCydapCTBEHHbIN YyHUBEPCUTET MMeHn M. B. JToMoHocoBa

172. Xutaes EBreHnn AHaTtonbesud, POCCUNCKUI YHUBEPCUTET
ApYyx6bl HapodoB MMeHu MNaTpuca JTlyMyM6bI

173. Xomunoos LLUoxpyxxoH ®apxoaKoHOBKY, Poccunckui
YHUBEPCUTET OPY*6bl HAPOAOB MMEeHM MNaTpuca JTyMyM6EbI

174. XpamoB Unbsa KOpbeBunu, CaHKT-NeTepbyprckmn
rocy4oapCTBEeHHbIN YHUBEPCUTET

175. UapeBa EkaTepuHa EBreHbeBHa, Ka3aHCKWUM HaLMOHa bHbIN
nccnenoBaTeIbCKMM TEXHONOMNUECKUn yHmBepcuTeT

176. LiBeTkoBa AHrennHa ®unmnnosHa, MOCKOBCKU
roCydapCTBEHHbIN YyHMBEpCUTET MMeHn M. B. JTomoHocoBa

177. Uspyw Anekcen Anekcanaposud, CaHkT-IeTepbyprckui
rOCyAapCTBEHHbIM YHUBEPCUTET

178. YarnHa MapuHa CepreeHa, HaunoHasbHbIN
nccneaoBaTeNbCKMN YHUBEPCUTET «BbiCLuas LKOMa S3KOHOMUKM»

179. YepeneHHmkoB Kopuin Mrnxannosud, HaLMoHanbHbIN
ncenenosaTenbCkM TOMCKUN MONUTEXHUUECKUA YHUBEPCUTET

180. YepHasuH [NMnaToH AnekcaHopoBsud, HoBocnbMpPCKMi
HaLMOHa IbHbIN NCCNea0BaTENbCKUN FOCYAapCTBEHHbIN
yHUBEpcuTeT

181. YepHos [eHwnc, HaLmMoHanbHbIM McCneaoBaTeNbCKum
AnepHbI yHMBepcuTeT «MANDN»

182. YepHomopoBa KceHusa CepreesHa, HaLMOHanbHbIN
nccnenosaTenbckmmn yHnsepeuteT U TMO

183. YepHbiwes Knpunn AHapeesmy, MOCKOBCKMI
rocyaapCcTBeHHbIN yHMBepCcuTeT uMeHn M. B. JToMoHocoBa

184. YmxoBa Mapus AnekceeBHa, [1anbHEBOCTOUHbIN
denepasnbHbi yHUBEPCUTET

185. Yyrpeesa annHa HMkonaesHa, MOCKOBCKMM
roCydapCTBEHHbIN YyHUBEPCUTET MMeHn M. B. JToMoHocoBa

186. YyHxyk Ennsaseta AHaTonbeBHa, MocKoBCKUI
roCydapCTBEHHbIN yHMBEpCcUTET MMeHn M. B. JToMoHocoBa

187. LesuoBa AHacTacus BuktoposHa, Cubupckuin enepanbHbii
yHuBepcuTeT

188. LUeBuLoBa dapbsa CepreeBHa, MOCKOBCKMI FOPOACKON
negarornyeckuin yHMBepcuTeT

189. LecTakoBa Codbs CepreesHa, MOCKOBCKUM
roCydapCTBEHHbIN YyHUBEpCUTET MMeHn M. B. JToMoHocoBa

190. WwuwkmHa Hatanbsa EBreHbeBHa, HoBOoCMBUPCKMI
HaLMOHa IbHbIN MCCNeaoBaTeIbCKMUIA FOCYAapCTBEHHbIN
yHuBepcuTeT

191. LLMakoB AnexkcaHap BukToposunu, HoBocnbrpckmi
roCcyaapCTBEHHbIN TEXHUUECKUIA YHUBEPCUTET

192. WnaruHa TaTbsiHa OneroeHa, HaumoHanbHbIN
nccnegosaTenbckumn yHnsepeuteT U TMO

193. KO¢ppsikoBa AHacTacua AnekcaHopoBHa, HauoHanbHbI
nccnegosaTenbckmn yHnsepeuteT U TMO

194. AHblMHa TaTbsAHa MuxannosHa, CaHKT-IeTepbyprckmi
rOCydapCTBEHHbIN YHMBEPCUTET
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1. AaHecoB CypeH ApceHoBuY, ABTOHOMHaA HeKOMMepUecKas
opraHu3auma «KynbTypHO-NPOCBETUTENLCKUI LIEHTP
“TBopueckan ycaabba lNycnuua’», Mockosckasi 06nacTb,

r. OpexoBo-3yeBo

2. ArapoHoB HukunTa AHaTonbeBUY, ABTOHOMHaS
HeKkoMMepUeckas opraHmM3auns «poeKTHbI 0GUC MO PasBUTUIO
Tepputopuin», Pecnybnvka balwkopTocTaH, €. BockpeceHckoe

3. Bbixosckum Oner Uropesuu, CaHkT-INeTepbyprckoe
rocyapCTBEHHOE BloMXeTHOe yupexaeHve «Mysen nctopum
KpoHwTaaTay, r. CaHkT-IMNeTepbypr

4. bblueHko AnekcaHap Mropesuy, ABTOHOMHaA
HekoMMepueckas opraHm3auns «My3en ropoaCKOW XU3HUY,
KanuHunHrpaackas oénacTs, r. KannHuHrpan

5. BopoTtHukoBa EkaTepuHa MNasnosHa, ABTOHOMHas
HekoMMepueckas opraHn3aums «LIeHTp KynbTypHO-
TYPUCTUUECKOIO Pa3BUTHA «/3MannoBCckme MecTa», YNbAHOBCKas
obnacTb, p. n. Namarnnoso

6. [leHepanosa CeTnaHa BnaanmMuposHa, PeneparnbHoe
rocyfoapcTBeHHoe BI0AXEeTHOE yupexaeHne KynbTypbl
«[oCydapCTBEHHbIN UICTOPUUECKUIA My3en-3arnoBeaHnK
“F'opku JleHnHckme”», MockoBcKas 0b6nacTb, . BuaHoe

7. HdemuHa MapuHa FOpbeBHa, ABTOHOMHas HeKoMMepueckas
opraHv3aumva NoAAEPXKKN NpeanpUHUMaTENbCTBa U Pa3BUTUA
Ky/bTypbl  UCKycCcTBa «Mera-APT», Apocnasckas obnacTb,

r. PbI6UHCK

8. [opoHuHa AneHa AHapeeBHa, MyHuLMNanbHoe 6oaXeTHoe
yupexaeHue KynbTypbl «[ TOPXOBCKUM KpaeBeaUeCKnii My3en»,
NckoBckas obnacTs, r. Mopxos

9. EpruHa AnbbuHa AHaTonbeBHa, bankanbckas ropoackas
obLecTBeHHasa opraHm3auma «CoobLeCcTBO rpaxaaHCKmX
MHULMaTUB “Mown Barkanbck”», MpkyTckas obnacTb, r. bankanbck

10.  KuM Mapusa ®enukcosHa, HoBocubupckas pernoHasnbHas
o6LLeCcTBeHHan opraHn3aLma No noaaepxke obLecTBEHHbIX
MHULLMATUB M NPOEKTOB «LIeHTp pa3BUTHA FOPOOCKNX
coobecTs», HoBocnbupckaa obnacTtb, . HoBocnbumpcek

1. Jlososas /Inona AHaTonbesHa, PenepasnbHoe
rocyfapcTBeHHoe 6looxeTHoe obpa3oBaTesibHoe yupexaeHue
BbICLIEro obpa3oBaHuns «Ky3bacCkmm rocyaapCTBEHHbIN
TEXHUYECKUN YyHUBEpPCUTET MeHu T. ®. FfopbaueBay,
KemepoBckana obnactb — Kysbacc, r. Kemeposo

12.  Hatanuu MHecca CasenbeBHa, YacTHOe yupexaeHune
KynbTypbl «My3en "CTapan HeMeLKaa WKona BanbaBUHKENb" »,
KanuHuHrpaackas obnacTs, r. [lonecck

13.  HukuTunHa BukTopua NeHHaabesHa, ABTOHOMHaA
HeKoMMepuecKas opraH13aLms Mo okasaHuio yCnyr B coepe
KyNbTypbl «[anepesa NPoMbILLIEHHOW UCTOPUK», Pecnybvka
Kapenwus, r. NeTpo3aBoack

14.  OwHac ExaTtepuHa BnaanMupoBHa, ABTOHOMHasA
HekoMMepueckasa opraHn3auns «KONOMEHCKUM LEHTP
nosHaBaTeNbHOro Typuama “KonomeHckum MNocaa”», MockoBckas
obnacTb, r. KonomHa

15. MasnoBa MpwvHa BukTopoBHa, ABTOHOMHas HEKOMMepYecKas
opraHu3auma «McToprKo-mMemMopuasnbHbii My3en Buktopa
CrenaHosunuya YepHoMbipanHa», OpeHbyprckan obnacTb,

C. YepHbin OTpor
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16. Py6uosa CBeTnaHa BopucoBHa, [ocyaapcTBeHHOe
aBTOHOMHOE yUpexaeHne KynbTypbl ApocnaBckon obnactu
«[NepecnaBnb-3anecckun rocyaapcTBEHHbIN MCTOPUKO-
APXUTEKTYPHbIN 1 XYOOXECTBEHHbIN My3el-3aroBeaHUK,
fApocnasBckas 06nacTb, r. [epecnaBnb-3anecckum

17.  Cadaprannes MaHcyp ®yaTtosuuy, eaepanbHoe
rocynapcTBeHHoe BloaXeTHOe obpa3oBaTe/ibHOe yupexaeHne
BbiCLIEro o6pa3oBaHua «Kas3aHCKMUIN HaLMOHa IbHbIN
nccnenoBaTeNnbCKUM TEXHUUECKUA YHUBEPCUTET

nMm. A. H. Tynonesa — KAW», Pecnybnunka TatapcTaH, r. KasaHb

18. Ceprees AnbbepT H1KonaeBny, YacTHoe yupexaeHne
KY/bTYpPbl «HayUHO-TEXHUYECKUN MYy3en NCTOPUM TPaKTopa»,
YyBauckas Pecnybnuka, r. Yebokcapsl

19.  ®unuH MNaBen AHaToNbEBMY, YacTHOE yupexaeHune
«My3eMHO-BbICTaBOUHbIV LIEHTP TEXHUUYECKOro
1 TEXHOMNOrMUYECKOro 0CBoOeHMs ApKTUKK», I. CaHkT-TNeTepbypr

20. XpwunyHosa [apbs BukTopoBHa, ABTOHOMHaSA
HekoMMmepueckasa opraHn3auna «LleHTp coxpaHeHus
1 BO3POXAEHWS KybTYPHO-UCTOPUUECKOro Hacneams
«Mow 3apawick», MockoBckast 06nacTb, . 3apanck

21. lWartoba OkcaHa ViBaHOBHa, ABTOHOMHaA HeKOMMepuUecKas
opraHunsaums «Kny6 crnopTYBHOMO OPUEHTUPOBaHWSA
«Po3a BeTpoB», YenabmnHckaa 061acTb, I Kbl TbiM

1. AHpopeesa TaTbaHa CepreesHa, PenepasnbHoe
rocynapCTBEHHOE BI0aXETHOE yUpexaeHue KynbTypbl
«FocynapCTBEHHbIN XyAOXECTBEHHO-aPXUTEKTYPHbIN ABOPLIOBO-
MapKoBbIN My3en-3anoBeaHuK «Llapckoe Ceno»,

r. CaHkT-lNeTepbypr

2.  BeneHko EBreHun KOpbeBuy, KanuHuHrpaackas
pernoHanbHas obLeCcTBeHHas opraHm3auna «CnopTUBHO-
ncTopuuecku kny6 “3anagHas 6alwHa”», KanMHuHrpaackas
obnacTs, . KanuHuHrpan

3. benbkesuny Kcenna AHopeesHa, edepanbHoe
roCydapCTBEHHOE BI0OMXETHOE YUpexXaeHWe KyNbTypbl
«[ocynapCTBEHHbIV My3el UCTOPUM POCCUMCKOM NUTEpaTypbl
nmenn B. . Janqa», r. MockBa

4. BepHwukoBa AHHa HvkonaesHa, PervoHanbHasa obLecTBeHHas
opraHun3aumns «3KOonoro-KynbTypHoe obbeanHeHune “Cnoboaa’»,
r. MockBa

5. BapkeHTnH Oneca MaHHypoBHa, [lo0cynapcTBeHHOe
aBTOHOMHOE yupexaeHve AMano-HeHeLKoro asTOHOMHOIro
oKpyra «AMano-HeHeLKMn OKPYXHON My3eMHO-BbICTaBOUHbIN
Komrinekc nmerun W. C. LilemaHoBckoro», AMano-HeHeukuin AQ,
r. Canexapa

6. BeTtpoBa MapwvHa BauecnaBoBHa, locygapcTBeHHoe
6lomKeTHOE yupexaeHve AMypckom 061acT «AMypPCKUm
obnacTHom kpaeBeaueckun Mysen um. . C. HosmkoBa-
[aypckoro», AMypckast obnacTb, r. BnaroseLleHck

7. BuHoxonosa Mapwusa BukTopoBHa, [ocydapcTBeHHoe
aBTOHOMHOE yupexaeHune KynbTypbl «OpeHByprckui
ry6epHaTOpPCKMUN MCTOPUKO-KpaeBEeoUECKNIA My3eWt»,
OpeHbyprckasa obnacTb, . OpeHbypr

8.  BopoHuHa MapwuHa OMuTpresHa, MyHuumunansHoe
6roaXeTHOe yupexaeHue «1pOoMbILLNEHHOBCKUA PaNOHHbIN
NCTOPUKO-KpaeBeouecKnin My3en», KemepoBckas 061acTb —
Kysbacc, nrT MNpombiwneHHas

9.  [eceHko VpunHa H1ukonaesHa, ABTOHOMHOE HEKOMMepUeckoe
yupexaeHue KynbTypbl «My3er ICTOPUM 1 KyNbTypbl Y AIMOHCKOWM
nonuHbl», Pecrnybnuka Antan, c. Bepx-YiMMoH

10. OmuTperiko ExkaTtepuHa NropesHa, MyHuumnansHoe
BroMKeTHOE yupexaeHue KynbTypbl «My3en-ycaabba
B. W. CypukoBa», KpacHosipckui kpai, . KpacHoOApCK

1. KoaneHko Onbra AnekcaHoposHa, MyHULMNaIbHOE
bloaxeTHoe yupexaeHne «Kpaesenueckun My3en . LLiapbinoso»,
KpacHosapckum kpan, r. Lapbinoso

12. Manbix FOnua BnaoummposHa, BioaxeTHoe yupexaeHve
KyNbTYpbl YAMYPTCKON Pecny6imnkm «ICTOPUKO-KYNbTYPHbIV
My3en-3anoBedHuK YamypTckon Pecrnybnvkin “ioHakap”» UMeHu
M. T. MiBaHoBOW», YOMypTCKas Pecrnybnuvka, r. [na3os

13.  Ocapguas Onbra AHOpeeBHa, MyHWUMNanbHoOe 6oaXeTHoe
yupexaeHue KynbTypbl ropoackoro okpyra Camapa «CamMapckui
nnTepaTtypHO-MeMopuanbHbii My3ein M. M. TopbKoro»,
Camapckast obnacTb, r. Camapa

14. TloTtanosa AHHa BopuncoBHa, focyaapcTBeHHoe bloaxeTHoe
yupexaeHue KynbTypbl JleHUHrpaackom obnactu «MysenHoe
areHTCTBOY, . CaHkT-lNeTepbypr

15.  Pyawvk MipuHa ApkanbesHa, MyHuLMNanbHoe 6loaxeTHoe
yupexaeHue KynbTypbl «COMMKaMCKUN KpaeBeaueCknn My3en»,
MNepMckun kpaw, r. Conmkamck

16. CamoxwuHa GnbMupa eHHaobeBHa, HekoMMepueckasn
opraHu3auma «®oHA coLManbHOM akTUBHOCTH “ioea”,
Csepanosckasa 06/1acTb, I. Nonesckon

17.  CenesHeBa HOnua ApTypoBHa, MyHULMNanbHOE aBTOHOMHOE
yupexaeHue KybTypbl FOPOLACKOro okpyra «fopoa KanvHuHrpaa»
«KanuHWHrpaackmm 3oonapk», KanMHuHrpagckas o6nacTb,

r. KanuHuHrpaa

18. Ckyrapea OkcaHa AnekceeBHa, MyHuUMnanbHoe
6looxeTHOe yupexaeHne KynbTypbl AHFapCKOro ropoacKoro
oKkpyra «FopoACKOoM My3ew», VpkyTckas obnacTb, . AHrapck

19. Wanunosa EnenHa BacunbesHa, ®enepansHoe
roCydapCTBEHHOE BIOMXKETHOE YUPEXAEHNE Ky bTYPbl
«PA3aHCKMIN UICTOPUKO-aPXUTEKTYPHBIN My3€el-3anoBeaHNK»,
PazaHckan obnacTb, I. Pa3aHb

1. ABwukanHeH ViprHa BnaanmmnposHa, PoxaecTBeHCKui
dwunman focyaapCTBEHHOr 0 6I0OXETHOrO yUupexaeHns
KynbTypbl JIleHMHrpaackon obnactu «MysenHoe areHTCTBO» —
My3en-ycanbba «PoxaecTtBeHo», JleHnHrpaackasa o6nacTb,

c. PoxnecTtseHo

2. AxmetoBa [uHa MpekoBHa, locydapcTBEHHOE
6I0XETHOE yupexaeHue KynbTypbl «F0CynapCTBEHHbIN
My3em N306pa3nTenbHbIX MCKYCCTB Pecnybnnkm TatapcTaHy,
Pecny6nvka TatapcTtaH, r. KasaHb

3. bazaHoBa EkaTtepuHa AHOpeeBHa, PenepasibHoe
rocydapCcTBEHHOE BloaxeTHOe obpa3oBaTe/ibHoe yupexaeHe
BbICLLIEr0 06pa3oBaHNs «MypMaHCKNUN apKTUUECKn
rOCydapCTBEHHbIN YHUBEPCUTET», MypMaHCKaa 061acTb,

r. MypMaHcK

4. [Onbuposa Hanna XannmaosHa, MyHMUMMNANbHOE Ka3eHHoe
yupexaeHue «My3sei nctopumn ropoaa Maxaukansl», Pecrnybnvka
[arecTaH, r. Maxaukana

5.  EpakcuHa EkaTepuHa HukonaesHa, ABTOHOMHOE
yupexaeHue KynbTypbl BopoHexckon obnacTu «McTopuko-
KyNbTYPHbIV LLeHTP “[BOpLOBbIN KoMnieke OnbaeHbyprekmx’,
BopoHexckas o6nacTb, n. PaMoHb

6. 3vMapeB AHOpew BnaonmMmnposuu, BlooxeTHOe yupexaeHve
KynbTypbl Bonoroackon obnactu «benosepckuin obnactHom
KpaeBeauecku My3ei», Bonoroackasa obnacTb, . benosepck

7. Kantyp AHaTonuwn AnekceeBuu, MyHuLMnansHoe
aBTOHOMHOE yupexaeHune KynbTypbl «ObbeanHEeHHbIN My3en
nucatenen Ypanay, CBepanoBcKas 061acTb, . ChicepTb

8.  KoHapesa FOnusa KOpbeBHa, BloaeTHoe yupexaeHve
KyNbTypbl YOAMYpPTCKOM Pecny6mku «focynapCTBEHHbIN

MeMOopUasnbHO-apPXUTEKTYPHbIN KOMNIEKC “My3ei-ycanbba
M. . Yankosckoro™», YaMypTtckasa Pecnybnunka, r. BOTKMHCK

9. KysHeuoBa HaTanbs bopucosHa, ®enepanbHoe
rocynapcTBeHHOe aBTOHOMHOE 06pa3oBaTe/ibHOE yupexaeHue
BbICLUEro 06pa30BaHms «HaLMoHanbHbIM UCCneaoBaTeIbCKum
HmKeropoackum rocyaapcTBeHHbIN YHUBEPCUTET

nM. H. N. JlobaueBckoro», Huxeropoackaa 061actb, . HMKHWUI
Hosropoa

10. Makapuyk AHHa BnaavMmpoBHa, YacTHoe yupexaeHue
KynbTypbl «EBpENCcKMmn My3en u LIeHTp TonepaHTHOCTW», . MockBa

11. MakcmnmoBa AHHa BnaanmmposHa, ®enepansHoe
rocyfapCTBEHHOE BI0MXETHOE YUPEeXAEeHNE KYNbTypbl
«[oCynapCTBEHHbIN My3eHO-BbICTaBOUHbIN LeHTP “‘POCPOTO”»,
r. CaHkT-lNeTepbypr

12.  MaxHéa AHacTacus MiropesHa, O6nactHoe
rocynapCTBEHHOE aBTOHOMHOE yupexaeHne KybTypbl « TOMCKUWA
06M1aCTHOM XYLOXEeCTBEHHbIN My3eW», ToMCKas 061acTb, . TOMCK

13.  MypomueBa lNannHa AnekcaHapoBHa, MyHuLMNansHoe
ABTOHOMHOE YUpexaeHne KynbTypbl «H/xeropoackum
nnaHeTapui um. I. M. peuko», Huxeropoackast 06nacTb,

r. HmxHun Hosropoa

14. HosomnuHoBa VipuHa AnekceesHa, biooxeTHoe yupexaeHue
Pecny6nunkun KanMbikmns «HaLumoHanbHbI My3en Pecrybnmnkm
Kanmblkuns M. H. H. ManbmoBax», Pecrybnunka Kanmbikus, r. 3nucTa

15.  TapaHyxa lannHa BnaanmmposHa, BiooxeTHoe yupexaeHune
KyNbTYpbl YAMYPTCKON Pecnybimkmn « ApXUTEKTYPHO-
3THOrpaduuUeckmn My3emn-3anoseaHvK “Jlyaopsan”», Y AMypTCKas
Pecny6nuka, o. llynopsai

16. ®omwuHa Japbs AnekcaHaposHa, ObnactHoe
rocyaapCcTBEHHOE BI0IKETHOE YUpPEeXAeHNe KyNbTypsbl
«YNbAHOBCKMIM 06/1aCTHOW KpaeBeauecKunin My3en nMeHu
M. A.ToHuapoBa», YnbAHOBCKasA 0611acTb, I. YIbAHOBCK

17.  UyHeHko CeTnaHa MuxawnnosHa, CaHkT-lNeTepbyprckui
6naroTBOpPUTENbHbLIN OBLLECTBEHHbLIN GOHA Pa3BUTUS
BoTaHuueckoro cana MeTpa Benuvkoro, r. CaHkT-TNeTepbypr

18. fnosa MapwuHa AnexkcaHaopoBsHa, focyaapcTBeHHoe
aBTOHOMHOE yupexaeHne KanmHuHrpaackom obnactu
«KadpenparnbHbii cobop», KannmHUHrpaackas 06nacTb,

r. KannHuHrpaa
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CneumanbHbin rpaHT focyaapCTBEHHOMY SpMUTaXY
«Moanepyka MPOEKTOB, MMEOLLMX OCOB0 BaXKHOE 3HauUeHne
AONS pa3BUTUA foCcyaapCTBEHHOO OpMUTaxa»

1. BopoHaTos Ceprew Bauecnasosuu
2. BopoTuHckas Jlapuca CepreesHa
3. Tenko AHHa leHHaObeBHa

4. Topckaa Onbra ButanbeBHa

5. Enuxuna KOnua NropesHa

6. 3axapoBa MpuHa MunxannosHa

7. Konocos Bnaanmup Nasnosuy

8.  Hwukonaes AHOpel H1konaesny

9. CyrtaruHa HaTtanba AnekcaHopoBsHa
10. Twumyp-BynaTtoBa Codusa PuHaToBHa
1. Tpo¢umoBa AHHa AnekceesHa

12.  YnbsaHosa Bapsapa AnekceesHa

1. AbpamoBa Ennsaseta EBreHbeBHa
2. ABetqaH Hatanba KOpbeBHa

3. AHppocos Cepren Onerosuu

4. bargacaposa VMipyHa PaovkoBHa

5. bapaHoBa EneHa BanepbeBHa

6. bBapaHosa Onbra bopucosHa

7. Bensakos Cepren AHopeesuy

8.  BonbluakoB AHape Onerosuu

9. BonbluakoBa TaTbsiHa PeaopoBHa
10. Bypnakos KoHcTaHTUH Cepreesunu

1. ByplwHeBa CeTnaHa [eopruesHa
12.  BBepeHckut Hukonaw Meopruesuy
13.  BuneHckuin AH SpBrHOBKY

14.  Banbuesa MapuHa HukonaesHa
15.  THaTyeHko AHacTacua MropesHa
16. Topneesa Ennzaseta HukonaesHa
17. Topsesa EkatepuHa AHOpeeBHa
18. Tlocce MapuaHHa HukonaeBHa

19. Tpyanesa EkaTepuHa BuktopoBHa
20. TynbiMeHko KOpun FOpbesuy

21. Typynesa Bepa BaneHTHOBHa
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22.
23.
24,
25.
26.

27.

28.
29.
30.

31

32.
33.
34.
35.
36.

37.

38.
39.
40.

41.

42.
43.
44,
45.
46.

47.

48.
49,
50.

51.

52.
53.
54.
55.
56.

57.

58.
59.
60.

61.

62.
63.
64.
65.
66.
67.
68.
69.
70.

71.

72.

l'yceBa HaTtanba FOpbeBHa

Hanekas NpuHa MuxannosHa
MoHckasa HaTtanba AnekceesHa
EnnxuHa Konua MropesHa

Enwmvn Jennc AMutpuresny
E¢pnmos HOpui Meopruesny
EdunmoBa Konus BanepbeBHa
YKapkosckast Onbra ApkaabeBHa
XXutopuyk TaMapa KoHCTaHTUHOBHa
MBaHoBa AHHa BnagoumuposHa
KannHnHa Kamunna BypxaHoBHa
KanuHosckas EkaTtepuHa CTaHncnasoBHa
Kneesa Anvca BuktoposHa

KoraH PervHa MuxannosHa
Kosnosa HaTanbsa BuktoposHa
KonbuoBa Bapsapa AHaopeeBHa
Kopones Butanuin Bopucosny
KocTb NpuHa CepreeBHa
KpacunbHukoBa KapuHa BnaavmMmposHa
KyslunHosa EneHa AnekcaHopoBsHa
Kyapwvna Bapsapa JaHunnoBHa
Ky3sknH Bopuc Npuropbesny
Kynakosa Jlapuca FOpbesHa
KyTeprvHa baxxeHa AnekcaHaopoBHa
JNakatow Hanexna AnexkceeBHa
JlexoBuny TaTbsAHa HMKoNaeBHa
Jloora BukTop Benno-OcBanboosuy
MapyHoBa BaneHTrHa BnaanmMmnposHa
Mapuwak Mapwus bopuncosHa
MaueHkos Cepreit AHaToNbeBNY
MeHblunkosa Mapus [lbBoBHa
Meuwepskosa Japbs NaBnosHa
Mupropoa AsryctmHa FOpbesHa
MoTonsHeu AHnHa MNeTposHa
HekpacoBa EkaTepuHa HukonaesHa
HemumnHoB KoHCTaHTUH BuTanbesny
Hukonaes AHOpen H1konaesny
Hukonbckun Anexkcen Cepreesny
HukynuHa MpuHa BukTopoBHa
O6pa3uoB Bcesonoa Hukonaesmu
Opnos Kvpwnn Bnaoumunposunu
OcwH FOpun HukonaeBuu

IMnckyHoB Cepren AHOpeeBnyY
[MnaTtoHoB EBreHun Buktoposuy
[noTHukoBa KOnna BanepbesHa
Pa3ymMoBckuit AnekcaHap AnekcaHaposuy
PoawnHa Anna KOpbeBHa

PomanoB Kupunn Cepreesunu
Pribakos VBaH BacunbeBuy

Panosa AHHa AHOpeeBHa
CaBenbeB eopruv AHapeesny

73. CeMeHoB Muxann AHOpeeBnY

74.  Cemeroa Onbra JTlbBoBHa

75. CeMeHoBa HOnua NeHHaabeBHa

76. Cepreea AHHa OMUTpreBHa

77. CepebpsHHas HaTanua KyabMuH1UUHa
78. CokornoBsa VpuHa AnekceesHa

79. Cyrak Onbra CepreesHa

80. CyrtarnHa HaTanba AnekcaHopoBHa
81. CblueB UNropb Onerosuy

82. TapacoBa HuHa ViBaHOBHa

83. TepHoBas HaTtanua BnagumumposHa
84. TwucceH Hatanbs AHOpeeBHa

1. AkceHoBa MapvHa AHaTonbeBHa, bnaroTBopuTenbHbIN GOHA
«COnHeuHbIn ropoa»

2. AdaHacbeBa KceHunss KOHCTaHTMHOBHa, Accoumanms
HEKOMMEPUECKMX OpraH13aLmni1, Co34aHHbIX poaANTENAMM

1 6NM3KMMK AeTel C pacCTPONCTBaMM ay TUCTUUECKOrO CNeKkTpa
1 OPYrMMK HapyLweHAMK HerpopassnTius «AY TU3M-PETMOHbI»

3. benbkeBunu Kcenunsa AHapeesHa, PenepasnbHoe
rocynapcTBeHHoe 6I04XEeTHOE yupexaeHWe KynbTypbl
«[ocynapCTBeHHbIN My3eit UICTOPUM POCCUMCKOM TTEPAaTYpPbI
nMeHu B. V. Jana»

4. TonybaeBa TaTbsiHa CepreeBHa, HekoMMepueckas
opraHunsauuns «bnaroTBopuTenbHbI GoHA “BepernHa”»

5. TyunHa Mapus BnaonmmposHa, BnarotBoputenbHbIn GOoHA
«Paynb»

6. 3oTkuHa Hatanba BukToposHa, brarotBopuTenbHbi GOHA
MOMOLLM HEAOHOWEHHbIM AETAM «[1paBo Ha Uyao»

7. KamanauHos deHuc Onerosuy, HoBocmnbupckas
pervoHanbHas obLwecTBeHHasa opraHM3auma «yMaHUTapHbIN
MPOEeKT»

8. KonTtoH fleonna Mappbesudy, MexpervoHansHas
obLLecTBeHHas opraHn3aLma HBasMaoB U NeHCMOHEPOB
«EBpenckun 6naroTBopuTeNbHbIN LeHTP “3aboTa — Xacaa
ABpaam”»

9. Jlum Onbra NbiIMeHoBHa, XabapoBckas KpaeBasa obLLeCTBEHHasA
OpraH13aLma 3aMeLLaoLX ceMen «HYyxmx neten He 6oiBaeT»

10. JlomakuHa lNynbHapa PalwmaoBHa, bnaroTBopuTesibHbIV
o6pasoBaTesbHbI GoHO «<MapxamaT» («Munocepave»)

11. MowwkumH Anekcanap Cepreesud, PernoHansHas
obLLeCTBEeHHan opraHn3aLumsa poanTenen AeTen-mHBannaos
«[doporoto nobpay» Knposckown obnactu

85. TpodumoBa AHHa AnekceeBHa
86. YcneHckut Bacunnin Muxannosuy
87. ®ypacbesa TaTbsAHa MuxannosHa
88. XMenbHuLKas EkaTepuHa CepreesHa
89. LlBeTkoB AHOpeN Buktoposuy
90. Ymxosa AHacTacust AHaTo/beBHaA
91. llamosa Hanexna JleoHnaosHa
92. LWaposckas KOnna BagnMoBHa
93. LWnamMunHa EkatepuHa OnerosHa
94. LllepbuHa Bepa HOpbeBHa

95. fHKkoBckasa Hatanwa bopucosHa
96. fAHueHko CBeTnaHa ®edopoBHa

12. MaHeBuH Anekcen Bnaoummposuu, ABTOHOMHaA
HekoMMepueckas opraHm3auns «LIeHTp coLmanbHOM 1 NpaBoBOn
noMoLLM AeTsaM “Pacnpasb Kpbiibs”»

13. MNeTpoBa EneHa AnekceeBHa, HekOMMepuecKknin AeTCKum
6naroTBOpPUTENbHbLIN GOHA UMEHU AfeHbl [eTpoBom

14. TMnnunuyk EneHa BanepbesHa, TBepckoe pernoHanbHoe
OTAENEHME MeXPErnoHabHoM 0bLLeCTBEHHOW OpraHn3aLmm
AeTen-nHBannMaoB 1 ux poauntenen «[etn-aHrenbl»

15. PazaHoBa VpuHa MNaBnoBHa, bnarotBopuTenbHbIM GOHA
CoOoencTBMsA 06pa3oBaHMIO AeTeN-CUPOT «bosbliuasd nepeMeHa»

16. Cauko TaTbsiHa H1konaesHa, YenabuHcKoe permoHanbHoe
6naroTeopuTenbHOE 0bLecTBeHHoe ABNXeHue «Mckopka oHa»

17. ®unbbepT EneHa AnekcaHapoBHa, bnaroTsopuTesbHbIN GOHA
«AHTOH TYT PALOM»

18. Xomko EneHa BnaonmmposHa, CriopTvBHas HeKOMMepueckasn
accoumauma «Akaaemms CMoPTUBHBIX MCCNEAOBAaHNI MO XOKKE
C wavbomn»

19. YepHakosa MprHa AnekcaHapoBHa, brnaroTsopuTenbHbIN
$OHA NMOMOLLM MOXWUILIM MI0AAM U nHBanMaoam «CTapocTb
B paaoCTb»

1. bawTa EkaTtepuHa HukonaesHa, PoHA CoLManbHbIX MPOrpaMm
M NoOOEPXKM XKEHLMH «AnekcaHapa»

2. bysHosa dapbs CepreesHa, ABTOHOMHaA HEKOMMepUecKast
opraHusaums «LleHTp pa3BnTHSa COLMANbHbIX MHULMATUBY

3. Bacunbes Bnaanmup Hukonaesuu, ®enepanbHoe
rocynapcTBeHHOEe aBTOHOMHOE 06pa3oBaTeibHOe yupexaeHne
BbICLUEro 06pa3oBaHna «HaLMoHa M bHbIN UCCNeaoBaTeIbCKUM
yHuBepcuteT UTMO»



4. TonosaHb Anekcen MiBaHoBWY, PermoHanbHaa obecTBeHHas
opraHusaums «bnaroTBopuTenbHbIv LeHTp “CoydyacTtre
B Ccynob6e”»

5. Knouko EneHa FOpbesHa, Obliepoccuitckasn obllecTeeHHas
opraHusauus «Bcepoccumnckas opraHn3aumns poaMtenemn getemn-
MHBaNMAOB M UHBaNMAOB CTapLle 18 NeT ¢ MeHTanbHbIMU 1 UHBIMU
HapyLWeHUAMM, HYXOAOWMXCA B NPeACTaBUTENbCTBE CBOMX
NHTEpPEeCcoB»

6. Kponaues Hukonan Muxannosuu, ®egepansHoe
rocyaapcTBeHHoe 6ioaxeTHOe obpa3oBaTe/ibHoe
yupexaeHue Bbiclwero obpasoBaHus «CaHKT-INeTepbyprckuit
rocyaapCTBEHHbIN YHUBEPCUTET»

7. IletyHoBa TaTbsiHa IMUTpUWeEBHa, BraroTBOpUTENbHbLIV
AeTckun poHa «BukTopusa»

8. [loxkuHa AHacTacus CepreesHa, ABTOHOMHaSA
HeKoMMepueckasn opraHn3aumsa «MHCTUTYT pa3BuTus
daHaopan3nHrar

9. MasutoBa Kcenuns lammposHa, AccoLmauns
NpPo¢pecCcroHasbHbiX KOHCYNbTaHTOB B Chepe CoLMarbHbIX YCyr
HaceneHuo

10. MapoBa AnekcaHapa MuxannosHa, BnaroTBopuTenbHbIn GoHA
NPOPUNAKTMKM COLIMaNbHOrO CMPOTCTBA

11. MowuceeBa VHra HukonaesHa, ABTOHOMHasA HEKOMMepUyecKasn
opraHu3saums «LleHTp passnTrsa M NOAAEPXKKN COLIManbHO
OPVEHTUPOBAHHbLIX HEKOMMEPUECKMX OPraHM3aLLni
‘[leBenonMeHT-rpynn”»

12. HosuKoB Uropb AnekceeBunu, ABTOHOMHaA HEKOMMepUecKast
opraHu3auma coaencTBIUA CoLManbHON MHTerpaLmnm MHBannaoos
«[1pOCTPaHCTBO PaBHbIX BO3MOXHOCTEN»

13. MantoTHa AHHa MuxannosHa, BnaroTsopuTenbHbIn GoHA
pa3BMTMA coobllecTBa «apaHT»

14. Monosa Onbra AnekcaHapoBHa, ABTOHOMHasA
HekoMMepueckast opraHn3auns «<MHCTUTYT NPUKIagHoro aHann3a
noBeaeHUs 1 MCUXOIOr0-CoLManbHbIX TEXHONOMNN»

15. PomaHoBa EnnzaseTta AnekcaHapoBHa, ABTOHOMHasA
HEeKOMMepUecKast OpraHM3auns «PecypCHbIN LEHTP MOMOLLM
NOAAM C MEHTasbHbIMU HapyLeHnaMn “Bepa. Haaexaa.
o6oBb” »

16. CemeHoBa VpvHa BnaanmmnposHa, ABTOHOMHas
HeKoMMepuecKas OpraH13aLua No peannsaLmn NpoeKTos
B cpepe Typu3aMa «LleHTp pa3sutus»

17. KOpbeBa PeruHa l'epmaHoBHa, PoHA PervHbl KOpbesown
no noaaep)ke N COOENCTBUIO peann3aLmm NPUOPUTETHbBIX
COLManbHbIX MPOEKTOB

18. Actpebos Oner AnekcaHaposud, PeaepasbHoe
rocynapcTBeHHOe aBTOHOMHOE 06pa3oBaTe/ibHOE yupexaeHve
BbICLLEro 06pa30oBaHnA «POCCUNCKUN YHUBEPCUTET OPYXObI
Hapoaos UMeHu MNaTtpuca JTyMyMEbi»

nporpamMmmMa «cuna crnoprtax

[TobeanTtenn KoHkypca «CropT
ONA BCcex» ce30Ha 2022/2023

1. Apby3oBa HOnua bopucosHa, PervoHanbHas obLecTseHHas
opraHu3aumsa nHeannaos «epcnekTuBay, r. Mockea

2. Bapbep ®paHcus, AcTpaxaHckasa permoHanbHas
obLecTBeHHas opraH13aLmsa CoO0enCcTBUA COLManbHOM MHKMO3MU
AeTen-uHBanMaoB, AeTel C OrpaHNUYeHHbIMY BO3MOXHOCTAMM
300poBbA «BritoueHne», AcTpaxaHckas obnacTb, . ACTpaxaHb

3. batpauyeHko Hatanba HukonaesHa, ABTOHOMHasA
HeKoMMepueckas opranm3sauns «CrnopTUBHO-0300POBUTENbHbIN
Kny6 “Umnynec”», Pecnybnunka Mopaosus, r. CapaHck

4. Benoycosa AHHa BauecnaBoBHa, Hmxkeropoackas
pervoHanbHas obLecTBeHHas opraHm3aumns «MHKMO3MBHbBIN
LIeHTP CeMbM 1 AeTCTBa "YMKa"», Hxeropoackas 06nacTb,
c. Cviukoe

5. Bepr PomaH A6pamosuu, ABTOHOMHaA HeKoMMepueckas
opraHu3auma «TaMboBcKkaa GU3KYNbTYPHO-CNOPTUBHASA
opraHu3auma nHBanmaos "BeplumnHa”», Tambosckaa 06nacTb,
r. Tam6os

6. Becnanos Bnagnmup OMutpresny, ABTOHOMHaS
HeKoMMepueckast OpraHm3aums «KoHHbI peabunmnTaumnmoHHbIN
0OCyroBbiv LeHTp "Bnaroe oeno”», benropoackas obnacTs,

c. benomecTHoe

7. BaxHuHa AHacTacua MutpuesHa, ABTOHOMHasA
HEeKOMMepueckast OpraHM3aLma coLManbHON afjanTtaumm aeTemn
€ ocobeHHoCTAMM B pa3BuTum «Teon CTAPT», KpacHospckui
Kpaw, r. KpacHosipck

8. BaoswuHa MpuHa AHOpeeBHa, CBepanoBCcKan permoHansHas
6naroTBopUTENbHAA OBLLECTBEHHAA OPraHn3aLmMsi MOMOLLN
OHKOMOrnuyeckmm 6obHBIM «BMecTe paav xu3Hu», CBepanoBckas
obnacTb, . EkatepuHbypr

9. Bonkosa MapwHa fleoHnooBHa, BnarotBopuTenbHbIN GOHA
coumanbHon noaaepxku rpaxkaan «Monapw /lio6osb Mupy»,
MockoBckast obnacTb, r. Kopones

10. Bonkosa Hennv HukonaesHa, blooxeTHoe yupexaeHue
ropoaa OMcka «OMCKMIM MONOAEXHbIN MHOrOdYHKLIMOHASbHbIN
LeHTp», OMcKas 0bnacTb, . OMcK

11. Bblorux Cepren Bnaanmmposuy, PervoHansHas
obllecTBeHHasA opraHM3aL/msa CoaenCcTBMA PasBUTUIO
noapacTatoLlero nokoneHnsa «MonoaexxHaa Mopckaa Jinra,
r. MockBa

12. Fa3ves PaMa3saH HypyTanHoBWY, PernoHasbHan
obLecTBeHHas opraHm3aums «Pegepauma NobuTenbCKoro
¢yT60na arectana», Pecnybnvka JarectaH, r. Maxaukana

13. ToplikoBa CeeTnaHa MuxannosHa, flocynapcTBeHHoe
Btoa0XeTHOE KOMIMNIEKCHOE yupexaeHne ApxaHrenbckown obnacTtu
obLiero T1na «KapromnonbCKuit LIEHTP NOMOLLM CEMbE U AETAMY,
ApxaHrefibckas 06nacTb, . Kaprononb

14. MpuHkeBMu CTaHucnaB MeHprxoBmd, MecTHas obLecTBeHHas
opraHusauma «®egepauna aBToMo6MIbHOro cropTa
BepésoBckoro ropoackoro okpyra», Ceepanosckas 061acTb,

n. CTaponbILMUHCK

15. [emuHa /lioboBb AnekcaHapoBHa, [TeH3eHCKoe pervoHaibHoe
otaeneHue O6LLEPOCCHMMNCKON OBLLECTBEHHOM OpraHM3aLmm
nHBaNMOoB «Bcepoccuinckoe obLwecTBo ryxux», MeH3eHckasn
obnactb, r. [leH3a

16. EpMonoBa lannHa BacunbeBHa, PervoHanbHasa obuectBeHHas
opraHn3auns «AganTMBHO-CMOPTUBHLIN K1y6 Pecnybnnkm Antam
“OnenbBenc’», Pecnybnuka AnTtan, c. MaHXepok

17. XXepHoBsa EneHa BruktoposHa, ABTOHOMHasA HEKOMMepUeCcKas
OopraH13aLma NoMoLLM AETAM «3BE30HbIV AOXAb», YendbuHckas
06nacTb, . YenabuHck

18. 3axapos NaHuna Cepreesuy, ABTOHOMHasA HEKOMMepuecKas
opraHu3auma «CnoptusHbIi Kny6 “FOxHbIn [JpakoH”», PocToBcKas
obnacTb, . TaraHpor

19. UrHaToB AHAapewn Banepbesunu, Bonoroackas obnactHas
obLLEeCcTBeHHas MoloAexHas opraHn3aumsa «Knyb nctopuueckon
PEKOHCTPYKLIMKM "Bennkasa rocyaapesa KpernocTb”», Bonoroackas
obnactb, r. Bonoraa

20. VcTowmH Bauecnas Muxainnosuy, ABTOHOMHas
HeKkoMMepueckas opraHun3aumna «Pegepaumnsa aganTMBHOro cambo
Ypana», CBepanoBckasa 06nacTb, . EkaTepuHbypr

21. Kncenesa EkaTtepuHa JleoHnaosHa, PernoHanbHas
obLliecTBeHHan opraHn3aLms «<KpacHospcKkas Kpaesast
denepauma KMHONOrMUYecKoro cropTta», KpacHOAPCKUA Kpawn,
r. KpacHosipck

22. KnucnnHa AHHa CepreesHa, ABTOHOMHas HEKOMMepUecKas
opraHu3aumsa «AreHTCTBO NMoAAEPXKKM COLLMOKYMbTYPHbIX
nMHUUMaTKUB "ApTenb”», CapaToBckaa 061acTb, C. JTox

23. KoBaneBa KceHwna BaauMoBHa, BraroTBopuTe bHbIN
¢$oHAO NoAdePKKN lioaen C NCUXUYECKUMU pacCTPONCTBaMM
n pacctponcTeamm noseaeHns «<PABHOBECWE>», r. CaHKT-
MNeTepbypr

24. KonecHwikoBa VipuHa ViBaHoBHa, MyHMLUMNa bHoe
obLeobpasoBaTtenbHOe yupexaeHve «CpeaHas
obLeobpasoBaTtenbHan wkona N2 18 r. HeptoHrpu

M. M. A. MuxeeBa», Pecny6nunka Caxa (AkyTus), r. HeptoHrpu

25. KonunHa EneHa AnekcaHapoBHa, ABTOHOMHas coLmanbHasa
HeKoOMMepUecKas OpraHM3aLnsa «AganTUBHbIA XOKKel YpanbCcKoro
pervoHa», CBepanoBckas 06nacThb, r. EkatepuHbypr

26. Konbliwko Cepren Apkaabesud, OMcKasa ropoackas
obLiecTBeHHan opraHn3aLms MHBannaoB «BospoxaeHve
uenoseka», OMcKas 06nacTb, . OMcK

27. KopHuinuyk AnekcaHopa MuxannosHa, ABTOHOMHas
HeKOMMepuecKas OpraHM3aums «LIeHTp nooaepxkn nHuumaTmne
“Cdepa BO3MOXHOCTEN », ApXaHrenbckas 06nacTb, r. Kapronosnb

28. KoTnsaposa CBeTnaHa EBreHbeBHa, ABTOHOMHasA
HEeKOMMepueckas OpraHM3aLLna No BHeAPEHWUIO aaanTUBHbIX

M MHKMIO3MBHBIX MPOrpaMM AN IULL C PaCCTPONCTBOM
ayTUCTUUECKOro cnekTpa «CusHne umcToro pasyma», Pecnybnunka
BawkopTocTaH, r. CTepnmMtamak

29. KoueTkoBa CBeTnaHa AHopeeBHa, ABTOHOMHas
HeKoMMepueckas OpraHM3aLnsa «PernoHanbHbIi LLeHTP
nccneaoBaHu U COAenCTBUS Pa3BUTUIO HEKOMMEPUECKMX
opraHunzauni “Coto3s”», Pecnybnunka Mopaosus, r. CapaHck

30. KyapsiBuesa Onbra CepreeHa, Accoumaums nuL,
C HapyLeHWEM CryXa U 3PEHNUSA U OPraHN3aLLMi, OKa3bliBaOLLMX
1M noaoaepxky «Co-rnacuer, r. Mockaa

31. Kypbicb BukTop AnexkceeBunu, PernoHanbHasa obwecTseHHana
opraHu3auma «Accoumaumsa rpebHo-napycHbIX CyaoB»,
r. CaHkT-lNeTepbypr

32. TaBpuueBa HOnua BauecnasoBHa, BnaroTBopuTesibHbIN GOHA
noadepXKku noaev ¢ cuHapomom fayHa «CUHOPOM Nio6sun»,
r. MockBa

33. NleanHa EneHa NeHHaaobeBHa, Accoumnauma rpaxaaH noxunoro
Bo3pacTa Pecnybnukn Mopaosus «Kny6 akTMBHOMO OONTONETUA»,
Pecny6bnvka Mopaoswus, r. CapaHck

34. MaTBueHKo Banepus AnekcaHaopoBHa, TioMeHcKan
pernoHanbHas aBTOHOMHaA HEKOMMepUecKast
6naroTBopuTENbHAA OPraHM3aLIMa MOMOLLM UHBaNMAAM U MHbIM
NINLLAM C TAXENbIMU 1 MHOXECTBEHHBLIMU HapPYLLIEHWUAMMU Pa3BUTUS,
B TOM UMC/e C paCCTPONCTBaMM ayTUCTUUECKOrO CNeKTPa
«OTKpOM MHE MMP», TIOMEHCKasA 061acTb, . TIOMeHb

35. HacakuH KocTaHTuH Onerosuy, YyBallckas permoHanbHas
obLecTBeHHas opraHM3aLLg NOMOLLM AeTAM C PaCCTPONCTBOM
ayTUCTUUeckoro cnekTpa «Kpbinba», Pecrnybnvka Yysaiims,

r. Yebokcapel

36. HenoroanH Muxann Mmnxannosud, ABTOHOMHas
HekoMMepueckas opraHusauums «LleHTp coumanbHOM aganTaLmm
Monoaexu “MpaHb”», XabapoBCKUM KpaK, C. MaTBeeBKa

37. HukuntuHa EneHa AnekcaHapoBHa, ABTOHOMHasA
HeKkoMMepueckasa opraHn3aumns «LleHTp noanepxku
HECOBEPLLEHHONETHMX B TPYAHOW XN3HEHHON CUTYaLIMK
‘[leTBoPa”», KemepoBckas obnactb — Kys6acc, r. Kemeposo

38. Ocunosa AHHa EBreHbeBHa, PermoHanbHas obwecTBeHHas
opraHunzaumna «Pegepaumsa KDOCCMUHTOHaY, I MockBa

39. MNewkoB Anekcewn NeTpoBuy, PernoHansHas obwecTBeHHasa
opraHusauua «®enepauma papTUHra n CnopTUBHOIO TypU3Ma
3abankanbCckoro kpas», 3abankanbCkum kpan, r. Yvmta

40. MnaTtoHoB AHaopewn Cepreesuy, MyHuUMnansHoe 6ioaxeTHoe
obLieobpasoBaTenbHoe yupexaeHune «Axkwyp-boabnMHekaa
cerbCKas MMMHasmna», YaMmyprtckaa Pecnybvka, C. Akwyp-boabs

41. MneTMnHUEeBa AHacTacus BnaoummposHa,
BnaroTBopuTeibHbIN GOHA MOAAEPXKKM U Pa3BUTUA
MOBUTENBCKOro CnopTa ANa noaen ¢ orpaHnyeHHbIMM
BO3MOXHOCTAMM «CnopT N8 XMU3HW», I. MockBa

42. MNonosa CBeTnaHa MIHHOKeHTbeBHa, MyHMLMNanbHoe
6looxeTHOe OOWKONbHOE 06pa3oBaTesibHoe yupexaeHue «LleHTp
pa3suTnAa pebeHka — aeTckun caa “TynnykyaaH”», Pecrybnunka
Caxa (fkyTus), c. Yypanua

43. MNopTyranoBa AHHa KOpbeBHa, BnaroTBopuTenbHbIN GOHA
«[dayHcana An», r. Mocksa

44. PannoHoBa KceHua BnaanMuposHa, ABTOHOMHasA
HeKoMMepueckasa opraH13aumna AoNoNHUTENbHOMO 06Pa3oBaHNA
«MHHOBALIMOHHBIN LIeHTP "ATMOCchepa’», YaMypTCcKas
Pecny6nuka, r. Mxesck

45. Pelwntbko AHHa BanepbeBHa, ABTOHOMHasA HeKoMMepuecKas
opraHu3auma «KoHHOCNOPTMBHLIN KNy6 “MaHcana”»,
ApxaHrefibckas 061acTb, . ApXaHrenbck

46. PabumHckmm Ceprewv BacunbeBud, ABTOHOMHas
HekoMMepueckas OpraHM3aLna AONONHUTENbHOMO
npodeccnoHanbHOro 0bpasoBaHns «ABUaLIMOHHbBIN yYeBHbIN
LeHTp "Hebo-CepBuc”», r. Mocksa

47. CaBuHLUeBa EneHa AHaTonbeBHa, PermoHansbHas
obLecTBeHHasa opraHm3auma «HOBropoACKMA CTIOPTUBHbIN
0300poBUTESbHBIN LIeHTP “TAJTATEA”», HoBropoackas o6/1acTb,
r. Benvkuin Hosropon

48. Caxanosa /loamuna ViBaHoBHa, PernoHasnbHas obliecTseHHan
OopraHn3auns poauTenemn aetemn ¢ MHBaSMAHOCTbIO
«CofewvicTBue» Pecnybnunkm bawkoptocTaH, Pecnybnnka
BawwkopTocTaH, . Yoa

49. CeeTnakoBa Hatanbs BukTopoBHa, MyHuLMNanbHoe
aBTOHOMHOe obLeobpa3oBaTefnibHoe yupexaeHue «Llkona N2 7»
KaMbILWIoBCKOro ropoackoro okpyra, Ceepanosckan 061acTb,

r. Kambiwnos

50. CMmupHoBa lNanuHa MNeTpoBHa, Hnxxeropoackasa obnacTHasa
obLiecTBeHHan opraHn3aums «CeMenHbi LeHTp TTALA"»,
Huxeropoackaa obnacTb, I. HmxHW1 Hosropoa

51. CoboneBa TaTbsAHa CepreeBHa, ABTOHOMHas
HeKkoMMepueckasa opraHn3auna «LIeHTp no npodunaktunke
CeMenHoro Hebarononyumsa», YbaHoBCKas 061acTb,

r. YIbAHOBCK
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52. Cokonosa Hatanbsa AMUTpreBHa, ABTOHOMHas
HeKkoMMepueckas opraHM3aunsa «LieHTp noaaepxku noaen

C OrpaHMyeHHbIMK BO3MOXHOCTAMM 300P0BbA Tlerkun war”»,
KpacHoapcKku kpan, r. AUMHCK

53. CtapocTeHko Anekcewn Anekcanaposuy, ABTOHOMHasA
HekoMMepueckas opraHn3aums «LleHTp pa3BuTua coLmanbHo-
no3HaBaTeNbHOro Typun3ma “CoapyXecTBo MyTeLecTBeHHNKOB
AnTtaqa”», AnTanckui kpaw, r. bapHayn

54. CymapokoBa VipuHa lepMaHoBHa, Huxeropoackas
pernoHanbHan obLwecTBEHHan opraHn3aunsa poanTenen aeTen-
MHBaNMOOB Mo 3peHuto «lNepcnekTrBay, Hmkeropoackan
obnacTb, . HMkH11 Hosropoa

55. TaTeHko AnekcaHap AnekcaHapoBmy, ABTOHOMHasA
HekoMMepueckas opraHusauns «Kny6 Bepxosom 1
0300poBUTENBHONM e30bl “TapMOoHKA”», VpKyTCkasd 061acTb,
a.Onxa

56. TybumHoBa /Tlo60Bb KnnMeHTbeBHa, BypaTckas
pecrnybnvkKaHcKkaa MOoAEXHasA CNopTUBHAsA ObLLeCTBeHHas
opraHusauua «LLikona PomaHoBa», Pecrnybnvka Bypsatus,
r.Ynax-yos

57. Tynakosa Onbra BanepbeBHa, ABTOHOMHaaA HEKOMMepueckas
opraHu3auma «CnopTMBHbLI KNY6 A1A AeTen M NOAPOCTKOB

C 0CO6eHHOCTAMM pa3BuTHA “be3 rpaHnL’», Knposckas 06nacTb,
r. Kupos

58. LlypaHoBa /laga BnaanmmpoBHa, ABTOHOMHas
HEeKoMMepueckast Opranm3aums «LIeHTp MHKMO3MBHbBIX MPOEKTOB,
COLManbHOM MHTErpaLmm U NoaAEPXKM Noaen

C OrpaHn4eHHbIMY BO3MOXHOCTAMM 300POBbA U CEMEN, UMEIOLLIMX
aeTem C orpaHUUeHHbIMU BO3MOXHOCTAMK 340Pp0BbA “OCobbiN
pakypc”», Pecrnybnuka Xakacus, r. AbakaH

59. llepemeTbes Makcum Anekceesund, TIOMEHCKas permoHasbHan
obLecTBeHHas opraHm3aumns «Ctpankbon Ypana», TioMeHckas
obnacTb, I. TioMeHb

60. LLnnaHoB Makcum AHapeesuny, BnaroTBopuUTenbHbIN GOHA
«Mbl», CBepanoBckas ob6nacTb, . EkaTepuHbypr

61. OnunxaHos CanMaH bancyntaHoBuu, ®enepansHoe
rocydapCcTBEHHOE BI0MXeTHOEe 0bpa3oBaTe/lbHOe yupexaeHve
BbICLLIEro 06pa30BaHms «YeueHCKM rocyaapCTBEHHbIN
nefarorMyeckui yHMBepCuTeTy, YeueHckasa Pecrnybniuka,

r. [pO3HbIN

62. AxuHa Jinnna HannesHa, ABTOHOMHas HEKOMMepUeckas
opraHu3auma CTyams BO30YLWHON FTMMHACTUKM U PACTAXKN «HABa»,
Pecnybnuvka TatapcTaH, . HabepexHble YesHbl

MeXNporpamMmMHbIe KOHKYPChb

[lobeaonTenn KoOHKypca
«['lpodeccrnoHanbHoe
pa3BuTne — 2023»

| LKA

HoMuHaumna «MHCTUTYLIMOHANbHbBIV OMbIT»

1. ApryunHues AnekcaHap Banepbesuu, NpkyTckui
rOCydapCTBEHHbIN YHUBEPCUTET

2. BanbxuHumaes Oayapa bopucosmu, AHO «CnopTHBHbLIN
Kny6 KapaTa “3aM”» («[yTb»)

3. Tpeukas KpucTtunHa NropesHa, Colo3 6naroTBOpUTESIbHbIX
1 coumarbHbIX opraHn3aumn «Bo nma nobpa»

4. 3uatanHosa Konua HaanposHa, KasaHCKui HaumoHanbHbIN
nccnenoBaTebCKMm TEXHONOMMUECKUIN yHUBEpCUTET

5. WU3ambaesa CseTnaHa PoctucnasosHa, bnarotsopuTenbHbIN
¢doHO «CeeTnaHbl i3ambaeBon»

6. Kasakoa EBrenus AnekcaHaposHa, AHO «LleHTp pa3sutuma
KYNbTYPHbIX, COLIMaNbHbIX, SKOMOMMUECKMX 1 06pa30oBaTeNbHbIX
WMHULMATUB “OKOMOrmaA KynbTypbl”»

7. Kosanea KceHus BaanmosHa, BnarotsopuTenbHbin
$oHAO NOAOEPXKKM flIoaewn C NCUXMYECKMMU pacCTPONCTBaMM
1 paccTponcTeamu noseneHnsa «PaBHoBecHe»

8. MakcumoBa Enena CepreesHa, AHO «LIeHTp noaaepxku
MIOOEN C HapyLIeHWeM criyxa "YcablwaTb TUWKHY " »

9.  HacakuH KocTtaHTuH Onerosuy, YyBallckaa permoHanbHas
obLecTBeHHasa opraHmM3aLLma NoMOLLM AETAM C pacCTPONCTBaMU
ayTUCTUUECKOro cnekTpa «Kpblbs»

123

10. CnenHesa EneHa BanepbeBHa, VipKyTCcKas pernoHasbHas
obLecTBeHHasA 61aroTBOPUTENbHAS OPraHM3aLIMs MOMOLLM TNLLAM
C PacCTPONCTBaMM ayTUCTUUECKOrO CriekTpa «KOHTpacT»

1. CmupHoB AnexkcaHap AnekcaHaposud, ObLiepoccumnckas
PU3KYNbTYPHO-CNOPTMBHANA 06LIECTBEHHAA OpraH13aLms
«®enepaLns TXIKBOHAO (CMOPT rAyXMX U CMOPT ML

C VHTENNEKTYaNbHbIMW HapyLIEHUAMM) »

12.  ®epotoBa EkaTepuHa CepreeBHa, lNeH3eHckasn
pernoHansHasa 6naroTBopuTenbHas obLeCcTBeHHas opraHu3aLms
«/Toon. Noen»

13.  lUnwkosa Hatanbsa AnekcaHapoBHa, AHO «Pa3suTre
TEXHOMOrnn peabunutauum»

HoMunHauwma «MHaOvBMAyanbHaa TpaeKkTopmua»

1. Bonuesa 3o0a AHapeesHa, AHO no okasaHuio ycnyr
B 0611aCTN peabunuTaunm AeTemn C HapyLWweHnsaMu cryxa
«H Tebs cnbiwy»

2. Enesesa OkcaHa AHOpeeBHa, PernoHanbHasa obliecTBeHHasn
opraHu3auma poauTenen Aeten-nHeanmaos «[Joporoto nobpa»

3. 3uHHaTynnuHa Jlunusa MaxapsamMoBHa, KazaHckun
HaLMOHAa bHbIV UCCNeaoBaTeNbCKUM TEXHONOMNUECKUI
yHUBepcuTeT

4. KeHbk Tancus OneroBHa, MecTHasa obLecTBeHHas
opraHu3aums «[lckoBCkasa ropoackas peaepauns CTpesbobl
N3 nyka»

5. Kouetosa EneHa BauecnasoBHa, locynapcTBeHHoe
BI0OXEeTHOE yupexaeHne KynbTypbl «MPKYyTCKMM 061acTHON
XyOOXeCTBeHHbIN My3en um. B. . Cykauesa»

6. Manosa AHHa AHaOpeeBHa, KpacHoOoapckas kpaesas
6naroTsopuTesbHas obllecTBeHHan opraHn3aumns «OTKpbITasa
cpena»

7. Hockosa CseTnaHa FOpbeBHa, Bantunckuin denepasnbHbi
YHVBEPCUTET UMeHn MIMMaHyuna KaHTa

8.  CanonvHa AnexkcaHaopa BnaanMupoBsHa, locynapcTeeHHoe
BroXeTHOE yupexaeHue KynbTypbl «MpKyTCkun obnacTtHom
XYLOOXECTBEHHbIN My3er uM. B. . CykaueBa»

9. CaprakoB Mropb Butanbesunu, HoBocnbupckmm
roCydapCTBEHHbIN NedarorMyeckmn yHmsepcuteT

10. CobwuHa Mapwus AHapeesHa, BrnarotTsopuTensHoe
MeMLIMHCKOE UaCTHOe yupexaeHne «XoCnunc Ha AoMy»

1. Wupokosa HaTanba HukonaesHa, YensbuHckoe
pernoHanbHoe 61aroTBOpUTENIbHOE O6LLECTBEHHOE ABUXEHME
«Mckopka PoHO»

Il LKA

HoMuHauma «MHCTUTYLIMOHANbHbBIV OMbIT»

1. nanenosa EneHa AnekcaHaposHa, AHO «[lanbHeBoCTOUHOE
npogeccunoHasibHoe CoobL,ECTBO NCUXON0roB»

2. Hanunosa HOnusa KoHcTaHTMHOBHa, AHO «M3naTenbckuni
LeHTp “HeckyuHbi can”»

3. [HepsabuHa CseTnaHa EBreHbeBHa, BloaxeTHoe yupexaeHue
[OOMOSHUTENBbHOro 06pa3oBaHMA Y AMYpPTCKOM Pecny6bimkm
«CnopTMBHaA WKosa no WwaxmaTaM MMeHn C. ®. Oulernkosa»

4. NanwwvHa NpuHa HukonaesHa, BharoTBopuTe bHbIN GOHA
NMOMOLLM AETAM C HEU3NEUNMbIMU 3860/1EBAHNAMU UMEHN
AHM Ynxoson

5. Jloraues AnekcaHap Bauyecnasosuu, MyHuLMNanLHoe
aBTOHOMHOE yupexaeHune KynbTypbl «[OpOaCKON KpaeBeauyeckui
My3emn»

6. [MeTpos Muxann Anexkcanaposud, AHO «LleHTp coumanbHom
nomoLum “Yuactune”»

7. Tpopy6Hukosa MannHa BnaoumMmnposHa, MNepMckan
pernoHanbHasa obLeCTBeHHasAs OpraHM3aLLna No CoOAeNCTBUIO
1 peann3aLmmn NpaBs rpaxnaH Ha 3allMTy CEMbW, MaTePUHCTBA
n oeTcTBa «TeppuTopma CeMbU»

8. CaxabytauHosa l'ynbHap ®uraToBHa, KeMepoBckumn
rOCyAapCTBEHHbIV YHMBEPCUTET

9. Cepruesckas HaTtanbs iropesHa, PoHAO
nccnenoBaTenbCKmx, KybTYPHbIX M MPOCBETUTENbCKUX MPOEKTOB
«byayliee Bpems»

10. CwukcumoBa EkaTepuHa AnekcaHaposHa, KpacHoaapckas
Kpaesas bnarotTsopuTenbHas obLecTBeHHasa opraH3aLms
«OTKpbITass cpena»

1. Cycnos Butanun Bnaanmuposuy, AHO «LleHTp
[OMOSHUTENbHOrO 06pa30BaHMA A7 AeTen U B3POCbIX
“LLar 3a warom”»

12.  XycaunHoBa 'y3enb PadpasanesHa, KaszaHCKuin HaLMOHanbHbI
nccnenoBaTenbCkMm TEXHONOMMUECKNIA YHUBEPCUTET

13.  Yyb6apos Bnaanmup ViBaHoBuY, Hmkeropoackas
pernoHanbHasa obLeCTBeHHasA OpraHM3aLna MHBaNMaooB
«CounanbHaa peabunmrtauns»

14.  HOwkosa AHa AHOpeeBHa, Bonoroackas obnacTtHas
o6LiecTBeHHaa opraHn3aLIMsa MOMOLLM CEMbSIM, B COCTaBe
KOTOPbIX €CTb 0N C MHBaANMAHOCTLIO «Byayllee ecTb!»

HoMuHauwmsa «/HavBMAyanbHas TpaekTopus»

1. Anagbliwesa XXaHHa NropesHa, MNepBbit MOCKOBCKMI
roCyaapCTBEHHbIN MEANLIMHCKAUI YHUBEPCUTET UMEHU
N. M. CeueHoBa

2. bepectoa KceHus BuktoposHa, MexpermoHanbHas
6naroTeopuTEbHanA 06LLIEeCTBEHHAA OpraHn3aLMs MOMOLLN
6e300MHbIM «Hounexka»

3.  Bepnosckasa Onbra CepreesHa, MyHuumnansHoe
BlooxeTHoe yupexaeHune «Myaen r. CeBepcka»

4. YKanHwHa Japbs BanepbeBHa, MNeH3eHCKUM pervoHarnbHbIv
61aroTBOPUTENbHBIN GOHA «Pyka MOMOLLM 6€300MHbIM
XMBOTHbIM»

5. KoctuHa Banepus BnaoumuposHa, Coto3
61aroTBOPUTESbHbBIX U COLIMAsbHbIX OpraHn3aLmmn «Bo nma nobpa»

6. Koumap Bnaonmup MBaHoBWY, [locynapCcTBeHHOE
aBTOHOMHOE yupexaeHue KybTypbl HoBocnbupckon obnactu
«HOBOCMBUPCKMIM rOCYOaPCTBEHHbBIN KpaeBeaueCKuin My3emn»

7. MenexwvHa Onbra CepreesHa, KpaeBoe rocyaapcTBeHHoe
BroIKeTHOE yupexaeHue KynbTypbl «My3enHbiv LLeHTp “Tlnowanb
Mupa”»

8.  MokpymHa Bepa HukonaesHa, HO «BnaroTBopuTENbHbIN
doHA “BepernHa”»

9. TnetMuHuesa AHacTacus BnaoummnposHa,
BnarotsopuTenbHbI GOHA NOAAEPXKKN U PA3BUTUS
NoBUTENbCKOro cropTa Ans Noaen ¢ orpaHUUeHHbIMK
BO3MOXHOCTAMU «CrOpPT ANS XU3HN»

10. CaxapoBa Tamapa BanepbeBHa, PeaepansHoe
rocyapCTBEHHOE BI0IXETHOE YUPEXAEHNE Ky bTYpbl
«Bcepoccumcknm Mysen oekopaTUBHO-NPUKIAAHOMO M HAPOAHOrO
NCKyCCTBa»

1. Tkauesa EneHa AHaTonbeBHa, YacTHOe yupexaeHue
coumanbHoro obecnyxmsaHua «etckas aepeBHs — SOS Bonoraoa»

12.  TpeTbioxunHa KceHnss AHaTonbeBHa, BrnaroTsopuTe bHbIN
¢$oHA NoMoLLM AeTdAM ¢ MmoancTpodpuen [dioweHHa U UHbIMKU
TAXKENbIMU HEPBHO-MbILLEUHBIMK 3a60n1eBaHVAMU «MonMuo»

[l Lumkn

HoMunHaumna «MHCTUTYLIMOHaNbHbIN OMbIT»

1. Anekceea Japbs BnaoummposHa, BnarotBoputenbHbiv
$OoHAO NOMOLLM NMIOAAM B CMIOXHOW XU3HEHHOW CUTyaLmmn «BTopoe
OblxaHve»

2. bepHrapart Oner Mropesuu, MpKyTCKUA rocyAapCTBEHHbIN
yHuBepcuTeT

3. butoBa AHHa JlbBOBHa, PervoHanbHas 6narotBopuTenbHas
obLecTBeHHasa opraHm3auma «LleHTp neuebHom negarornkmy

4. BnoxuHa Onbra AHatonbesHa, bnaroTBopuTenbHbIM GOHA
«Mrpa»

5. bBopwucosa TaTbsAHa HMKonaesHa, AcTpaxaHckoe
pernoHanbHoe otaeneHne ObLepoccuinckomn obLecTBeHHON
opraH13aumn nHeanuaoos «Bcepoccuinckoe obLLecTBO MyXux»

6. laBpuneHko Hatanbs AHaToNbeBHa, BnaroTBopuTenbHas
aBTOHOMHas HEKOMMEpPUECKas OpraHn3aLms «PecypCHbIn LLEeHTP
NOAOEPXKM MOAEN C MYNIbTUCEHCOPHbLIMWU HapPYLUEHUAMU

1 nx cemen “AceHesa NongaHa”»

7. naskosa [anvHa bopucosHa, enepasnsHoe
rocyfapcTBeHHOe BlooxeTHOe obpa3oBaTe/ibHoe yupexaeHue
BbICLIEro 06pa3oBaHns «POCCUNCKMIN IKOHOMUUECKUIA
yHuBepcuTeT umMenu I. B. lNnexaHosa»

124



8. TomyHosa KOnua BnaavmunposHa, AccoLiMaLma naLuneHToB
1 CMeumnanmcToB, MoMoraloLwmx mnoasm ¢ BUY, BrupycHbiMu
renatuTamu 1 Apyrmmum coLmanbHO 3HaUuMMbIMU 3a60/1eBaHNAMM
«E.B.A»

9. TonosaHoBa Onbra AnexkcaHaposHa, Kapenbckas
pervoHanbHas obLeCcTBEHHas OpraHM3aLms Mo CoLManbHON
MOMOLLM HaceneHmo «FapMoHKsA»

10. Tpaesckun MiBaH AnekcaHapoBuY, YacTHOe yupexaeHue
«LleHTp coumanbHO-TPYAOBOW adanTauum MHBannaos “MacTep
OK”»

1. EpemkuH Urops NaBnosnu, MopaoBCckaa permoHanbHas
oblecTBeHHaA opraHM3auma «LleHTp pa3BuTua coLmanbHOro
cnopTa, GUNaHTPONMM U MNOALAEPXKKM AeTCTBa “TepeHTnd TuM”»

12.  KanuHwuHa /iob6oBb MNaBnosHa, MyHWLMMNaNbHOE aBTOHOMHOE
LOLKOMIbHOE 0bpa3oBaTesibHoe yupexaeHue «[leTckun can
N2 38»

13.  JlaTeinosa ®anpy3a MyHaBapoBHa, BrnaroTBopuTe ibHbIN
¢$oHA NoMoLLM TAXENO 60/bHbIM AeTAM «OcobeHHble AeTu»

14. Mopaacosa EneHa EBreHbeBHa, MexpervoHasnbHas
6naroTBOpuUTENbHasA O6LLECTBEHHAA OpraHN3aLIms MOMOLLM
6e300MHbIM «Hounexka»

15.  Mouanosa flapuca HukonaesHa, ABTOHOMHasA
HekoMMepueckast opraHn3auns «KOppPeKLMOHHbIN LEHTP
A3NMYT”»

16. PesHukoBa AHacTacua BacunbesHa, HoBocnbupckas
pernoHanbHas obLecTBeHHas OpraHM3aLna MHOrOAETHbIX CeMen
n cemen c oetbMu «Bektop»

17.  PomaHoBa EnnsaseTta AnexkcaHapoBHa, ABTOHOMHas
HekoMMepueckas opraHn3auns «PecypCHblit LIeHTP NOMOLLM
NOOAM C MEHTasbHbIMK HapyLLleHnAaMK “Bepa. Haaexaa.
JlioboBb”»

18. Pobixnosa Onbra H1ukonaeBHa, YacTHOe yupexaeHue
KynbTypbl «My3ew MOoabl 1 MOPTHOBCKOIO UCKYCCTBa
nMm. H. I'. JlamaHoBOW»

19. PazaHoBa VpuHa MNaBnosHa, BnaroTBopuTeibHbIN GOHA
cooencTsus 06pa3oBaHMio AeTen-cupoT «borblias nepeMeHa»

20. Tanba /llooMuna AHopeeBHa, focynapcTeeHHoe 6loaxeTHoe
yupexaeHue coLmnanbHoro obcnynsaHna Pecnybnmkm Kapenus
«LleHTp nomoLLx AeTaM, OCTaBLLNMCSH 6e3 noneueHna poanTenen,
N2 5»

21.  Tonouko EBreHua AHaTonbeBHa, BnaroTBopuTenbHbIN GOHA
MOMOLLM AETAM C NOPaXeHUsAMU LieHTpanbHOW HePBHOW CUCTEMbI
«[yTb K MEUTE»

22. ®ypcos KoHcTaHTuH Cepreesunu, HaLMoHanbHbIN
nuccnenosaTenbckun yHusepcuteT U TMO

HoMuHauwms «MHOMBKMAYanbHas TPaekTopust»

1. Anekceea Hapbsa OneroBHa, MyHuLMNanbHoe
6l0MKeTHOE yUpexaeHWe KyNbTypbl «HMKHETarnnbCKUmn My3em
N306pa3nTenbHbIX UCKYCCTB»

2. bymxepak CBeTnaHa AnekceesHa, PeneparnbHoe
rocynapcTBeHHOE aBTOHOMHOE 0bpa3oBaTe/ibHOe yupexaeHue
BbiCLIEro B6pa3oBaHus « TIOMEHCKNI roCyNapCTBEHHbIV
yHMBEPCUTET»

3. Byt HOnua EBreHbesHa, Ypanbckun peaepanbHbiit
YHUBEPCUTET MeHU nepsoro NpeaunaeHTta Poccumn B. H. EnbuvHa

4. bblykoBa Hatanbsa BacunbeBHa, flocynapcTBeHHOe
6omxeTHOE yupexaeHue KynbTypsl HoBocnbupckon obnactu
«HoBocnbupckasa obnactHas MosiodexHaa bubnnotexkas
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5.  BnaabiknHa MapuHa JleoHnaosHa, ABTOHOMHaA
HeKoMMepueckasa OpraHn3aLnsa «AreHTCTBO MeANLMHCKNX
1 coumanbHbIX yenyr [leaMopo3nm”»

6. [eHknHa AHHa MapkoBHa, MyHUUMMNanbHoe yupexaeHue
KynbTypbl «<My3en n306pasnTenbHbIX UCKYCCTB»

7. Omyxa HaTanbs BnaaMmmpoBHa, FocyaoapcTBeHHoe
aBTOHOMHOE yupexaeHue KynbTypbl HoBOCMBUPCKOM 061acTm
«HOBOCMBMPCKNIM rOCYyNapCTBEHHBIV KpaeBeaUeCKUii My3en»

8. Epmunosa Honua AHaTonbeBHa, BnaroTBopuTebHbIN GOHA
noMolLLM Xocnmcam «Bepa»

9. 3eundep Bnaanmup AnekcaHaposuy, focynapcteeHHoe
aBTOHOMHOE yupexaeHune KynbTypbl ApocnaBckon obnactu
«[NepecnaBnb-3anecckmni rocyaapCTBEHHbIN MCTOPUKO-
APXUTEKTYPHbIN 1 XYOOXECTBEHHbIV My3€el-3aroBeaHNK»

10. KapaHoees AnekcaHap Banepbesuu, MyHuLMnansHoe
aBTOHOMHOE yupexaeHue KynbTypbl «OpCKun Kpaeseaueckmm
My3en»

1. JleoHTbeBa KceHuns BnaanmmposHa, MyHuLMnansHoe
6l00XeTHOE yupexaeHue KynbTypbl FOPOACKOro OKpyra ToNbATTH
«TOMBATTUHCKUI KpaeBeaYeCKui My3en»

12.  JlobaHoBa TaTbsAHa BanepbeBHa, BnaroTBopuTe bHbIN GOHA
MOMOLLLM XOcnncam «Bepa»

13.  MawTakos AHaTonuin SleoHnaosuy, KemepoBckun
rOCydapCTBEHHbIN YHUBEPCUTET

14.  MarnkuHa Mapua BukTopoBHa, brnarotsopuTtesbHbin GoHA
«ConHeuHbI ropoa»

15. HukoHopoBa TaTbsHa BAauecnaBoBHa, ABTOHOMHasA
HEeKoMMepueckas opraHmM3aunsa «LIeHTp ceMenHbIX
1 MONOAEXHbIX UHMLMATKB “Ba3a repoes”»

16. O6yxoBa KceHna KnpunnosHa, NMeH3eHCKU pernoHanbHbIn
creumann3vpoBaHHbIi GOHAO YNpaBieHNA LIefIeBbIM Kanutanom
«KanuTtan MecTHoro coo6LiecTsa»

17. Matpakos 3ayapa Buktoposuu, Ypanbckun peaeparnbHbiit
YHUBEPCUTET MMeHU nepsoro NpeanaeHTta Poccumn B. H. EnbuyHa

18. MonkoBHWKoBa KOnus AnekcaHapoBHa, BOpOHEXCKui
rOCydapCTBEHHbIV YHMBEPCUTET

19. PyMsAHuUeBa AnekcaHapa FOpbeBHa, BnaroTBopuTenbHbIN
doHA «[Jobpbivt ropoa MeTepbypr»

20. CepnoBsa dapbs BuktoposHa, PenepasnbHoe
rocynapCTBEHHOE BI0aXETHOE yUpexaeHue KynbTypbl
«Bcepoccumnckmin My3sen AekopaT1BHO-NPUKIaAHOro U HAPOAHOrO
NCKyccTBa»

21. Cokonosckasi CBeTnaHa BnaaMmunpoBHa, HaLmoHanbHbIv
nccnenoBaTenbCkMn HmKeropoackmm rocyaapcTBeHHbIN
yHuBepcuTeT uM. H. U. JlobaueBckoro

22. CrenaHoBa AnexkcaHapa BanepbeBHa, BnaroTBoputenbHbIv
¢$boHA MOMOLLM AETAM C HEU3NEUMMbIMK 3a601EBaHNAMU UMEHM
AHKM Ymxoson

23. ®ununosa MpuHa AHaTonbeBHa, HaLoHanbHbIn
nccnenoBaTenbCkMn HMKeropoaCcKmi rocynapCTBEHHbIN
yHuBEpcuTeT nM. H. . Sllobauesckoro

24. “epnagbesa Onbra HukonaesHa, YacTHOe yupexaeHve
coumanbHoro obenyxmsaHus «[letckaa aepesHa — SOS Bonoraa»

IV umkn

HoMunHauma «MIHCTUTYLIMOHaNbHbIN OMbIT»

1. AnbwaHckas EneHa JleoHnaoosHa, bnarotsoputenbHbIN GOHA
«BonoHTepbl B MOMOLLb AETAM-CUPOTaM»

2. Anukoswuu TaTbsHa CepreesHa, BnarotBopuTenbHbin GoHA
«An®. [lobpoe cepaLe»

3. AnoxunHa CseTnaHa AnexkcaHapoBHa, PoHA COoLManbHOM
NOOAEPXKN MPpaxaaH, HaxXOAAWMXCA B TPYAHOW XU3HEHHON
cuTyaunm «besonacHbit JoM»

4. ApceHoBa Hatanbsa AHopeesHa, AHO coumansHo-
KyNbTYPHbIX yCnyr «Yncana-Lupk»

5. BonomkunHa CasHa XXamcapaHoBHa, pKyTCKui
roCydapCTBEHHbIN YHMBEPCUTET

6. TunbmaHoB ApTyp ®aaToBuy, PernoHanbHasa obLlecTseHHas
OpraH13aLma Nno NoaAepPXKe M MOMOLLM NOAAM «[103UTUBHaSA
cpena» B Pecnybnunke balkopTocTaH

7. [NaBnatxaHoBa EkaTepuHa ViBaHOBHa, BraroTsopuTe ibHbIN
¢doHA «HalumMoHanbHbIN PErncTp AOHOPOB KOCTHOrO MO3ra UMEHM
Bacw NepesoLunkosa»

8.  [OuTroBckasa MHHa BnagnmuposHa, Huxeropoackas
pernoHanbHasa obLecTBeHHas opraHm3aumsa «KnHonornyeckum
ueHTp “CobakoBoa”»

9. EpmonuH Bnaanmup AHatonbeBud, ApxaHrenbckas
pernoHanbHaa MonoaexHana obLecTBeHHaa opraHn3auns
NCTOPUYECKOW PEKOHCTPYKLNUK «[ABUHCKOM [pan»

10. >KeneHHukoBa EkaTepuHa MuxanosHa, BrnaroTsopuTe bHbIN
¢$oHAO COOenCTBUS CEMENHOMY YCTPONCTBY «Hanam ceMbio»

1. XXepHosa EneHa BuktoposHa, AHO nomMoLm aeTam
1 B3POC/bIM C OCOBbIMU MOTPEBHOCTAMM «3BE3AHbIN AOXKAb»

12. XXutnyxuH Makcum Cepreesuu, ObLLecTBEHHas
opraHunzauuns «OpeHbyprckas obnacTHaa denepauuns
backeTbona»

13.  3apybuHa Ennsaseta AnexkcanapoBHa, BnaroTBopuTe bHbIN
$oHAO NoAAEPXKKN AeTeN-UHBANMAOB U AeTel C OrpaHNUeHHbIMN
BO3MOXHOCTAMM 300p0Bbsi Pecry6nvku Caxa (AkyTwsi)
«Xapbicxan» («Munocepave»)

14.  KunpunnuHa Enena BanepbesHa, CeBepo-BoCcTOUHbIN
denepanbHbI yHUBEpPCHTET M. M. K. AMMOCOBa

15.  KnoukoBa EkaTepwuHa BukTopoBHa, AHO peabunimTaumoHHbIX
yenyr «®dusnyeckas peabvnutauuns»

16. Komapos AnekcaHaop Anekcanaposud, «Bonro-Batckum
dunmnan TMUN um. A, C. TyLiknHa»

17.  KyaHeuoBa Hatanba HukonaesHa, YenabuHckan
pernoHanbHasa 0bLeCcTBeHHass OpraHM3aLLma MOMOOEXM
C OrpaHNYeHHbIMY BO3MOXHOCTAMM 300POBbSA «Halle MecTo»

18. KypHocoBa CeeTnaHa AnekcaHaopoBHa, YenabuHcKum
rOCy4apCTBEHHbIN YHUBEPCUTET

19.  Kyuwakos ApTyp leHHaabeBny, BnaroTBopUTENbHbIN GOHA
MOMOLLM COLIMabHO HE3ALLMLLEHHBIM NLaM «[paBMrp»

20. Jlenerésa KceHwua CepreesHa, AHO «LleHTp noaaoepxku
1 NONyNApU3aLLmMmn HayuHO-TEXHOMOMNUECKNX pa3paboTok
1 My3eHoM OeATeNbHOCTM “Touka oTcueTa”»

21.  MonuaHoBa CeeTnaHa CepreesHa, MpkyTckan
pervoHanbHas GU3KyNbTyPHO-CNOPTMBHaA ObLLECTBEHHAsA
opraHunsauuns «PegepaLms CnopTa UL, C MHTENNEKTYanbHbIMU
HapyLeHUAMN»

22. Mopo3sosa lannHa AnekceesHa, Bonrorpanckum obnactHowm
obLwecTBeHHbIN 61aroTsopuTenbHbI oHa «[eTn B 6ene»

23. TloHoMmapeBa EkaTepuHa AnekcaHopoOBHa,
HO «BnarotesopuTenbHbin poHa “dayHcana An”»

24. Cepbix Onbra AHaTONbEBHa, PervoHansHoe otaeneHve
Bonrorpaackon o6nactu O6LepoCccuinckomn obLecTBeHHOM
opraHun3aunm «Bcepoccumnckas opraHn3auns poamtenemn aeten-
MHBanNMaAoB U MHBaNMAOoOB CTapLle 18 neT ¢ MeHTanbHbIMU N MHBIMK
HapyLlweHUAMUN, Hy>XXOaloWNXCA B NpeACTaBUTENIbCTBE CBOUX
nMHTEepecoB»

25. CuMmoHoBa Hatanba PeammpoBHa, Hvxeropoackas
pervoHanbHas 6naroTBOpuTENbHas OBLWEeCTBEHHAs OpraHM3aLumns
«3aboTa»

26. CrenaHoBa lannHa BacunbesHa, Hekommepueckuin oHa
«HoBoe obpa3zoBaHue»

27. TepeueHko EneHa FOpbeBHa, MypMaHCKU apKTUUECKni
yHMBEpcuTeT

28. LUupaH AHapen Hukonaesud, AHO «Kny6 kapaTa-4a0
LLnTo-pto CenuLykaH»

29. Llymbyposa Onbra BnaoummnposHa, Accoumatins
«HOpU1CTbI 3a rpa)xaaHcKoe obLecTBO»

HoMuHauums «MHaMBKUAYanbHas TpaeKTopus»

1. ABpocunmoBsa EkaTepuHa BauecnasosHa, MyHuumnansHoe
aBTOHOMHOE yupexaeHue KynbTypbl «CeBepoypanbckui
KpaeBeauecknin mysen»

2. A3aHoBa AnbbuHa AnbbepToBHa, Ka3aHCKMM HaLMOHaIbHbIN
nccnenoBaTeIbCKMM TEXHONOMNYeCKuin yHmBepcuTeT

3. AkcéHos-IpubaHoB [eHunc BukToposuy, NpkyTCKum
rocyaapCTBEHHbIN yHUBEPCUTET

4. AmbuHgoep Ceprei JibBoBWY, BnarotsopuTenbHbIn GoHA
MOMOLLM TAXENO60/bHbIM AETAM, CUPOTaM U MHBaIMAaM
«PycpoHa»

5.  AnnonoHoBa EBrerHua BnaanmuposHa, PenepasnbHoe
rocynapcTBeHHoe BI0AXEeTHOE yupexaeHne KynbTypbl
«CapaTOBCKW rOCyAapCTBEHHbIN XyAOXECTBEHHbIN My3e UMEHU
A.H. Paguwesa»

6. BoboxuHa Hatanba AnekcaHoposHa, MyHULMNaNbHOE
6loaxeTHoe OOLWKONbHOE 06pa3oBaTe/lbHOE yupexaeHve
«JdeTtcknn can N2 251»

7.  Boposkos ApTemun AnekcaHaposuu, MyHULIMN&IbHOE
Br0IKEeTHOE yupexaeHve JONONHUTEIbHOro obpa3oBaHuUs
ropona Hosocubupcka «CnopTmBHaa WwWkona ONMMNUnCKoro
pe3epBa Mo ropHOMbIXHOMY CMOPTY M CHOy6opaY»

8. lepacumoBa AHacTacus EBreHbeBHa, YacTHoe yupexaeHue
coumansHoro obécnyxumanus «JeTckan JepesHsa — SOS
Bonoroa»

9. Teposa Onbra AnexkcaHaopoBHa, BnaroTsoputenbHbIn GoHA
«HaLMoHanbHbIM perucTp 4OHOPOB KOCTHOMO MO3ra MMeHu Bacu
[NepeBoLuvkoBa»

10. Tna3aues Muxaunn AnekcaHaposud, MyHuUMnanbHoe
BI0IKEeTHOE yupexaeHve JONONHUTEIbHOro obpa3oBaHus
ropona Hosocubupcka «JeTckuin MopcKom LIeHTp “Kapasenna®
nMeHn A. MockaneHko»

1. Tne6osa [dapbs BnaoumunposHa, HoBoCMBUMPCKMA
roCydapCTBEHHbIV NeaarorMyecknin yHusepcuteT

12. ToptoHoBa Jlunusi BacunbesHa, KOxHbIN peaepasbHbi
yHVMBEpCcuTeT

13.  HapaHoBa VipuHa MapkoBHa, AHO coumanbHO-KyIbTYPHbIX
ycnyr «Yncana-LmMpk»

14.  [Oonb AnekcaHap BukToposuu, CapaToBCKU HaLMOHabHbIN
nccnenoBaTebCKM roCcydapCTBEHHbIN YHUBEPCUTET MMEHM
H. I YepHblweBcKoro

15.  EpMakoBa Onbra CepreesHa, CaHkT-IeTepbyprckui
rocynapCTBEHHbIN YHUBEPCUTET

16. 3amoTaeBa /TloboBb AnekceeBHa, Kpaesoe
rocyapCTBEHHOE BI0MXETHOE HAayUHOE YUpexXaeHWe KyNbTypbl
«XabapoBCKMI KpaeBow My3er UMeHn H. N. Tpoaekosa»

17.  MeaHos OmuTpuit Banepbesuy, CapaToBCKui
rocyfapCTBEHHbIN YHUBEPCUTET MMeHM H. . YepHbieBcKoro



18.  KannaH MonunHa KOpbesHa, MlocyaapcTBeHHOE HayuHoe
bloaxeTHoe yupexaeHne «Akanemma Hayk Pecrnybnivkum
TaTapcTaH»

19. Kosanesa VipuHa BanepuesHa, ANTanckuin rocynapCTBEHHbIN
TexHUUeckn yHnsepcuteT um. U. U. MNMonsyHoBsa

20. KoneauH Cepremt Hukonaesuy, YOUMCKMI rOCYAapCTBEHHbIN
HEePTAHON TEXHNUECKMI YHUBEPCUTET

21. Konocosa TaTbsiHa ButanbeBHa, ABTOHOMHas
HekoMMepueckas 6naroTBoOpUTENbHas OpraHu3aLma
«CounanbHbI repnaTpuuecknn LeHTp “Oneka”»

22. KysHeuoBa HaTanba AnekcaHoposHa, AHO couwmasibHo-
KyNbTYpPHbIX ycnyr «Yncana-Lnpk»

23. JlnkmnHuesa EneHa AnekcanaposHa, AHO «AreHTCTBO
MeaULIMHCKMX U coLManbHbIX yenyr “[1eaMopo3nmM”»

24.  JlykbsiHoBa Mapwus KoHCTaHTUHOBHa, PernoHasnsHas
obLiecTBeHHan opraHn3aums «KpacHOAPCKUIM LIeHTP neyebHon
nenarormkm»

25. JliobeeBa CBeTnaHa BacuibeBHa, MOCKOBCKMIN FOPOACKON
nefarornyeckmnin yHmBepcuTeT

26. Makcumens Kcenna BnaanmmposHa, 3abainkanbCckmm
KpaeBoW Kpaeseauecknn Mysen umexn A. K. KysHeLoBa

27. ManbraHoBa VipuHa lNpuropbesHa, KasaHckuii enepanbHbin
yHuBepcuTeT

28. MaTBeeBa Banepusa BauecnasHa, bnarotBopuTenbHbIv
$OHA NMOMOLLM XEHLLMHAM C OHKONOrMUYeCKUMK 3a60neBaHNsaMN
«[Janbwe»

29. MeHaenbcoH BepoHuka AnekcaHaposHa, Ka3aHckumn
HaLMOHaNbHbIM MCCNeaoBaTeNbCKMM TEXHONOMMUECKNN
yHuBEpcuTeT

30. MwutarnHa ExkatepuHa BnaanMuposHa, BATCKkuin
rOCydapCTBEHHbIN YHMBEPCUTET

31.  HwkuTuHa KOnua AHaopeesHa, PefepanbHoe
rocyapCTBEHHOE BI0IXETHOE YUpPEeXAEHNE KYNbTypbl
«['OCynapCTBEHHbIN UCTOPUKO-aPXUTEKTYPHbIN

N 3THOrpaduUecKm My3sen-3anosenHuK “Kimkm”»

32. Tletposa MpwHa SoyapaosHa, HaLMoHanbHbIN
nccnenoBaTebCkMn HMKeropoackmi rocyAapCTBEHHbIN
yHuBepcuteT uM. H. U. Jlobauesckoro

33. TlloHoMapes Anekcen Bacunbesuy, O6nactHoe
rocynapCTBeHHOe 6I0aXEeTHOE yUpexxaeHWe KynbTypbl
«CMONEHCKMI roCyapCTBEHHbIN My3ei-3anoBeaHMK»

34. Ceuko EkaTepuHa AnekcaHOpoBHa, locyaapcTBeHHoe
aBTOHOMHOE yupexaeHue KynbTypbl «KypraHckoe obnacTHoe
My3erHoe obbeanHeHue»

35. CkuBko Mapusa OnerosHa, CaMapCKmi HaLMOHa IbHbIN
nccnenoBaTebCKM YHUBEPCUTET MMEHW akadeMuKa
C. 1. Koponesa

36. Cwmenosa AneHa AHOpeesHa, CaHKT-lNeTepbyprckui
roCy0apCTBEHHbIM YHUBEPCUTET

37. Cwmoropxesckan Mapus CepreesHa, bnarotsopuTeibHbIN
¢$oHAO NoAAEPKKN AeATeNen UCKYCCTBa «APTUCT»

38. TaHowWmMHa AnekcaHapa AnekcaHapoBHa, MOCKOBCKUIA
roCydapCTBEHHbIN YyHUBEPCUTET MMeHn M. B. JToMoHoCOBa

39. TapacoBa MpwuHa MeTpoBHa, FocyanapcTBeHHoe BloaxeTHoe
yupexnaeHue coLManbHOro 06CnyxmnsaHns <HepTekyMckum
KOMMJIEKCHbBIN LLEHTP COLIMANbHOO 06CYXMBAHUA HAaCeNeHUs»

40. ®axpetaunHosa lNynbHa3 HypxameTtoBHa, Ka3aHcKkui
HaLMOHa IbHbIN MCCeN0BaTeNbCKUA TEXHONOrMUECKNI
yHuBEepcuTeT

41.  ®epaH [MaBen Bnaonmmposunu, FlocyanapcTBeHHOE HayuHoe
6romxeTHOe yupexaeHue «Akagemus Hayk Pecrnybnnkm
TaTapcTaH»
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42. ®omuHa Sioamuna HukonaesHa, bnarotsopuTenbHbin GoHA
«["loMoLLb»

43. {kosnesa CeTnaHa AnekcaHopoBHa, MyHuLMMNansHoe
Bl0OXKEeTHOE yupexaeHue KynbTypbl «FopoaeLKUA UCTOPUKO-
XYOOXECTBEHHbBIN My3eHbIN KOMMIEKC»

[lobeaonTenn KoOHKypcCa
«['TpaKTUKM NUUHOM GUNaHTPONUM
nanbTpynamMa — 2023»

ArasH VipuHa EBreHbeBHa, r. MockBa
Barnosa Onbra AnekcaHaposHa, YaMypTtckaa Pecrny6ivka

Benuaposa HaTanbsa BnaanmMmnposHa, MipkyTckaa 061acTb,
. 1. OKTAGPbCKUIA

1.

2

3

P

4. BepesuHa HOnua HukonaesHa, r. MockBa

5. BbornaHoBa AHacTacua AnekceesHa, . boroton

6. BuwHesckasa NpuHa AnekcaHopoBHa, . CaHKT-NeTepbypr
7. BomkuHa FOnus BnaoumunposHa, 1. CaHkT-INeTepbypr

8. TeruwHa TatbaHa CepreesHa, r. CaHKT-leTepbypr

9. nnbmaHoB ApTyp ®aatoBuy, I. Yoa

10. Tony6eBa EneHa FOpbeBHa, I. ApxaHrenbck

1. ToproHosa Jlunusa BacunbesHa, . Poctos-Ha-[oHy

12. Omutpuesa Onecs AnekcaHapoBsHa, r. CaHkT-TNeTepbypr
13. Ennsaposa Jlnans MuxainnosHa, r. Beikca

14. 3axapuyk Anna BsauecnaBoBHa, . KeMepoBo

15. 3BepeBa 3uHanaa JleoHnaosHa, r. Kupos

16. ViBaHoBa HaTtanba BanepbesHa, . Apocnasnb

17. MBaHoBa Onbra CepreesHa, Bonrorpaackas oénacTb,
p. n. CeeTnbin Ap

18. WcTowmH Bauecnas Muxannoswuu, r. EkaTepuHbypr

19. KanuHuHa /Tiobosb BauecnaBosHa, . HMxHUIA HoBropoa
20. KnoukoBa EkatepunHa BuktoposHa, r. CaHkT-TeTepbypr
21. Koanosckasa Hatanba BnaanmuposHa, r. [NeTpo3asBoack

22. KonnawHukosa EBreHna CepreesHa, BopoHexckast 06nacTb,
c. Makaweska

23. KopHuinuyk AnekcaHopa MuxannosHa, r. Kaprononb
24. Kotnaposa CBeTnaHa EBreHbeBHa, . CTepnaMtamMak
25. KpaBueHko Onbra BnagnmunposHa, r. KanvHuHrpan

26. /TanuHa EkaTepuHa CepreesHa, I. Apocnas/ib

27. NyuknH EBrermn Cepreesny, r. MpKyTCcK

28. ManHrapat Uropb AnekcaHaposuy, . MockBa

29. MakcumoBa EneHa CepreesHa, . Tyna

30. MenexoB AHOopew Viropesuny, 1. ApxaHreibck

31. MuHraxesa Jlunua MupsanuesHa, r. EkatepuHbypr
32. MonuaHoBa CeeTnaHa CepreeBHa, . MIpkyTCK

33. Mope lMNannHa BuktoposHa, I [NepMb

34. HapsaTtoB Makcum iBaHOBUY, . HOBOPOCCHMINCK

35. Hnasos AHTOH Anekceesunu, . HoBoCnBUPCK

36. lNaHKkoBa EkaTepunHa AnekcaHOpoBHa, . MockBa

37. MNMawaHnHa BaneHTnHa ViBaHOBHa, XaHTbl-MaHCHncKmin
AO — tOrpa, c. Lepkansbl

38. MNeTpakosa MapuHa MuxannosHa, r. yanHka

39. MNeTpoBa OkcaHa BukTopoBHa, . MockBa

40. MNyraues Muxann OMutpuesny, r. CaHkT-lNeTepbypr

41. MatHMUa Uropb Onerosuy, r. Mockea

42. PorosHukos Anekcew Nasnosuy, r. Muacc

43. PomaHoBa [unaHa FOpbeBHa, T. LLienexos

44. CnoopeHko Mapua AnekcaHoposHa, 1. CaHkT-MNeTepbypr
45. Cononosa KceHuns FOpbesHa, . CaHkT-lNeTepbypr

46. CyxoBckas Japbs HukonaesHa, r. XXenesHoBoaCK

47. TutkoBa Onbra CTaHucnaBoBHa, CamMapckasa 061acTb,
nrt HoBOCEMENKMNHO

48. TkaueHKo TaTbsAHa FOpbeBHa, 1. TOMbATTH

49. TynbumHckana TaTbAHa BnaanMmposHa, r. Mockea
50. ®ageeBa AHHa AHOpeeBHa, . MNepMb

51. ®ensaHnHa EneHa HukonaesHa, . BonroaoHck

52. ®omumHa AHHa AnekcaHapoBHa, . CaHKT-eTepbypr
53. XauaTypoBsa TatbsaHa CepreesHa, r. MockBa

54. lWaknposa Codus LLaykaToBHa, r. CTaBpononb

55. lenemexa KpuctuHa CepreesHa, . TIOMEHb

56. Wknnop OMutpuin Butanbesny, r. TIoMeHb
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